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I. Special Terms and Conditions. 

A. DEFINITIONS. As used in the Contract, the following terms shall have the meanings set 

forth below: 

1. Contract shall mean the Contract Cover Sheet, these Special Terms and 

Conditions, State of Idaho Standard Contract Terms and Conditions, and all Attachments 

identified on the Contract Cover Sheet. The Contract shall also include any negotiated 

and executed amendment to the Contract or any task order negotiated, executed, and 

implemented pursuant to provisions of the Contract. 

2. Contract Manager shall mean that person appointed by the Idaho Department 

of Health and Welfare (IDHW) to administer the Contract on behalf of the IDHW. 

"Contract Manager" includes, except as otherwise provided in the Contract, an 

authorized representative of the Contract Manager acting within the scope of his or her 

authority. The IDHW may change the designated Contract Manager from time to time 

by providing notice to Health Plan as provided in the Contract. 

3. IDHW shall mean the State of Idaho, Department of Health and Welfare, its 

divisions, sections, offices, units, or other subdivisions, and its officers, employees, and 

agents. 

4. Health Plan shall mean the health insurer administering the Medicare Medicaid 

Coordinated Plan (MMCP). 

B. CONTRACT EFFECTIVENESS. It is understood that this Contract or any Amendment is 

effective when it is signed by both parties, or at a later date if specified in the Contract or 

Amendment.  The Health Plan shall not render services to the IDHW until the Contract or 

Amendment has become effective.  The IDHW will not pay for any services rendered prior to the 

effective date of the Contract or Amendment.  

C. REASSIGNMENT OF HEALTH PLAN EMPLOYEES.  The IDHW shall have the right, after 

having consulted with the Health Plan, to require the Health Plan to reassign or otherwise 

remove from the contract any Health Plan employee or subcontractor found in good faith to be 

unacceptable to the IDHW. 

D. RECORDS AND DATA.  

1. Fiscal Records. The Health Plan shall maintain fiscal records, including its books, 

audit papers, documents, and any other evidence of accounting procedures and 

practices, which sufficiently and properly reflect all direct and indirect costs of any 

nature expended in the performance of the Contract. 

2. Records Maintenance.  The Health Plan shall maintain all records and 

documents relevant to the Contract for three (3) years from the date of final payment to 

Health Plan.  If an audit, litigation, or other action involving records is initiated before 

the three (3) year period has expired, the Health Plan shall maintain records until all 

issues arising out of such actions are resolved, or until an additional three (3) year 
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period has passed, whichever is later. In addition, pursuant to 42 CFR §438.3(u), the 

Health Plan must retain, as applicable, the following information: enrollee grievance and 

appeal records as described in §438.416, base data as described in §438.5(c), MLR 

reports as described in §438.8(k), and the data, information, and documentation 

specified in §§438.604, 438.606, 438.608, and 438.610 for a period of no less than ten 

(10) years.  

3. Termination of Contract.  If the existence of the Health Plan is terminated by 

bankruptcy or any other cause, all program and fiscal records related to the Contract in 

Health Plan's possession shall become the property of the IDHW, and the Health Plan 

shall immediately deliver such records to the Contract Manager. 

4. Records Review.  All records and documents relevant to the Contract, including 

but not limited to fiscal records, shall be available for and subject to inspection, review 

or audit, and copying by the IDHW and other personnel duly authorized by the IDHW, 

and by federal inspectors or auditors. Health Plan shall make its records available to 

such parties at all reasonable times, at either the Health Plan's principal place of 

business or upon premises designated by the IDHW. 

 

E. CUSTOMER SERVICE.  

1. Telephone.  The Health Plan shall have its Enrollee line as a published telephone 

number that is answered by a live voice eight (8) hours per day including during business 

hours of 8:00 a.m. - 6:00 p.m. Mountain Time (MT), Monday through Friday, with the 

exception of established State holidays described in Idaho State Code 73.1; 

http://legislature.idaho.gov/idstat/Title73/T73CH1SECT73-108.htm.  Voicemail for 

Health Plan staff shall provide an option for the caller to obtain immediate assistance if 

necessary.  The Health Plan shall endeavor to return telephone calls the same day and 

shall respond to phone calls and e-mails not later than forty-eight (48) hours or two (2) 

business days after the initial contact, whichever is later.   

2. Correspondence.  Except for public records requests, the Health Plan shall 

respond to written correspondence, including email, within two (2) business days. The 

Health Plan shall provide clear, understandable, timely, and accurate written 

information to IDHW customers as required by this Contract. 

3. Policies.  The Health Plan shall treat IDHW staff and customers with respect and 

dignity and shall demonstrate a caring attitude to all who ask for assistance.  The Health 

Plan shall have a written customer service policy that describes how customer service 

will be incorporated into policies and training. 

F. BINDING EFFECT OF FEDERAL PURCHASE OR SERVICE REGULATIONS. The Contract is 

subject to the provisions of any relevant federal regulations and any relevant provisions of 

agreements between the State of Idaho and the United States, including but not limited to State 

Plans, in effect at the time the Contract is executed, or which thereafter become effective. Such 

http://legislature.idaho.gov/idstat/Title73/T73CH1SECT73-108.htm
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regulations and agreements are on file in the Central Office of the IDHW and are available for 

inspection by the Health Plan during regular business hours. 

G. FEDERAL AND STATE AUDIT EXCEPTIONS. If a Federal or State audit indicates that 

payments to the Health Plan fail to comply with applicable Federal or State laws, rules, or 

regulations, the Health Plan shall refund and pay to the IDHW any compensation paid to Health 

Plan arising from such noncompliance, plus costs, including audit costs. 

H. COMPLIANCE WITH CERTAIN LAWS.  

1. HIPAA.  The Health Plan acknowledges that it may have an obligation, 

independent of this contract, to comply with the Health Insurance Portability and 

Accountability Act (HIPAA), Sections 262 and 264 of Public Law 104-191, 42 USC Section 

1320d, and Federal regulations at 45 CFR Parts 160, 162, and 164. If applicable, Health 

Plan shall comply with all amendments to the law and Federal regulations made during 

the term of the Contract. 

2. Lobbying.  

a) The Health Plan certifies that none of the compensation under the 

Contract has been paid or will be paid by or on behalf of the Health Plan to any 

person for influencing or attempting to influence an officer or employee of any 

governmental agency, a member, officer or employee of Congress or the Idaho 

Legislature in connection with the awarding, continuation, renewal, 

amendment, or modification of any contract, grant, loan, or cooperative 

agreement. 

b) If any funds, other than funds provided by the Contract, have been paid 

or will be paid to any person for influencing or attempting to influence an officer 

or employee of any governmental agency, a member, officer or employee of 

Congress or the State Legislature in connection with the Contract, the Health 

Plan shall complete and submit Standard Form LLL, "Disclosure Form to Report 

Lobbying," in accordance with its instructions, and submit a copy of such form 

to the IDHW. 

c) The Health Plan shall require that the language of this certification be 

included in any subcontract, at all tiers, (including grants, subgrants, loans, and 

cooperative agreements) entered into as a result of the Contract, and that all 

sub-recipients shall certify and disclose as provided herein. 

d) The Health Plan acknowledges that a false certification may be cause for 

rejection or termination of the Contract, subject Health Plan to a civil penalty, 

under 31 U.S.C. § 1352, of not less than ten thousand dollars ($10,000.00) and 

not more than one hundred thousand dollars ($100,000.00) for each such false 

statement, and that Health Plan's execution of the Contract is a material 

representation of fact upon which the IDHW relied in entering the Contract. 



Page 8 of 257 
 

3. Qualification.  The Health Plan certifies to the best of its knowledge and belief 

that it and its principals: 

a) Are not presently debarred, suspended, under sanction, proposed for 

debarment, declared ineligible, or voluntarily excluded from performing the 

terms of the Contract by a government entity (Federal, State, or local); 

b) Are not excluded from participating in procurement activities under the 

Federal Acquisition Regulation or from participating in non-procurement 

activities under regulations issued under Executive Order No. 12549 or under 

guidelines implementing Executive Order No. 12549. 

c) Have not, within a three (3) year period preceding the Contract, been 

convicted of or had a civil judgment rendered against them for commission of 

fraud or a criminal offense in connection with obtaining, attempting to obtain, 

or performing a public (Federal, State, or local) transaction or contract under a 

public transaction; violation of Federal or State antitrust statutes or commission 

of embezzlement, theft, forgery, bribery, falsification or destruction of records, 

making false statements, or receiving stolen property; 

d) Are not presently indicted for or otherwise criminally or civilly charged 

by a government entity (Federal, State, or local) with commission of any of the 

offenses enumerated in paragraph two (2) of this certification; and 

e) Have not within a three (3) year period preceding the Contract had one 

(1) or more public transactions (Federal, State, or local) terminated for cause or 

default. 

f) The Health Plan acknowledges that a false statement of this certification 

may be cause for rejection or termination of the Contract and subject Health 

Plan, under 18 U.S.C. § 1001, to a fine of up to $10,000.00 or imprisonment for 

up to 5 years, or both. 

4. Faith-Based Organization. If the Health Plan is a faith-based organization, the 

Health Plan and all approved subcontractors shall: 

a) Segregate contract funds in a separate account. 

b) Serve all members without regard to religion, religious belief, refusal to 

hold a religious belief, or refusal to actively participate in a religious practice. 

c) Ensure that IDHW-referred clients' participation in religious activities, 

including worship, scripture study, prayer, or proselytization is only on a 

voluntary basis. 

d) Notify members of the religious nature of the organization, their right to 

be served without religious discrimination, their right not to take part in 

religious activities, their right to request an alternative provider and the process 

for doing so. 
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e) Ensure that contract funds are not expended on inherently religious 

activities. 

f) Comply with applicable terms of 42 CFR Parts 54, 54a, and 45 CFR Parts 

260 and 1050. 

5. Tribes. If the Health Plan is a Tribe, the Health Plan and IDHW recognize that 

services performed pursuant to this Contract by the Health Plan and all approved 

subcontractors within reservation boundaries are subject to applicable laws, ordinances 

and regulations of the Tribe.  Nothing in this Contract should be construed as a waiver of 

sovereign immunity.  

I. CONFLICT OF INTEREST.  

1. Public Official. No official or employee of the IDHW and no other public official 

of the State of Idaho or the United States government who exercises any functions or 

responsibilities in the review or approval of the undertaking or carrying out of the 

Contract shall, prior to the termination of the Contract, voluntarily acquire any personal 

interest, direct or indirect, in the Contract or proposed Contract. 

2. Health Plan.  The Health Plan covenants that it presently has no interest and 

shall not acquire any interest, direct or indirect, that would conflict in any manner or 

degree with the performance of its services hereunder.  The Health Plan further 

covenants that in the performance of the Contract, no person who has any such known 

interests shall be employed. 

J. REMEDIES.  

1. PAYMENT PROCESS.  The provisions of this section shall supplement and not 

replace the State of Idaho Standard Contract Terms and Conditions. 

2. MONITORING PROCESS. 

a) The purpose of performance monitoring is to: 

(1) Determine the degree to which the program is accomplishing its 

goals and objectives; 

(2) Provide measurements of program results and effectiveness; 

(3) Evaluate efficiency in the allocation of resources; and 

(4) Assess compliance with the contract and applicable statutes and 

regulations. 

b) Failure to meet the thresholds established for Performance Indicators or 

other contract requirements constitutes breach of the contract and may result 

in the initiation of remedial action at the discretion of IDHW. 

c) IDHW will engage in ongoing contract monitoring, which may include 

performance monitoring of the Health Plan.  This may include review of 

documentation as well as onsite monitoring at any operational facilities and 

business offices that handle any component of the Contract requirements. 
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Documentation requested for the purposes of contract monitoring that is part 

ƻŦ ǘƘŜ IŜŀƭǘƘ tƭŀƴΩǎ ǊƻǳǘƛƴŜ ƻǇŜǊŀǘƛƻƴǎ Ƴǳǎǘ ōŜ ǎǳǇǇƭƛŜŘ ǘƻ ǘƘŜ Contract 

Monitor within three (3) business days of the request. Documentation that 

requires research, data collection, compilation of reports, or additional labor 

must be supplied to the Contract Monitor within ten (10) business days of the 

request or a mutually agreed upon date. 

d) During any type of performance monitoring, the Health Plan or any 

ƴŜǘǿƻǊƪ ǇǊƻǾƛŘŜǊ ƻǊ ǎǳōŎƻƴǘǊŀŎǘƻǊ ǿƛƭƭ ǇǊƻǾƛŘŜ ǘƻ L5I² ŀƴȅ ŎƭƛŜƴǘΩǎ ǘǊŜŀtment 

records, logbooks, staffing charts, time reports, claims data, administrative 

documents, complaints, grievances, and any other requested documents and 

data as requested when at the discretion of IDHW it is determined to be 

required to assess the performance of the Health Plan, a network provider, or 

subcontractor. 

e) If monitoring activities are conducted at a provider location they will be 

conducted in a manner so as not to disrupt the provision of treatment to clients. 

f) Any monitoring performed may or may not be scheduled in advance 

and may last for several days. 

g) The performance level of the Health Plan or a network provider or 

subcontractor may affect the frequency of the monitoring. 

h) IDHW reserves the right to monitor any aspect of the contract, not just 

those elements identified in the Performance Indicators or Contract 

Requirements. 

i) Additionally, if IDHW receives continual unresolved client or provider 

network complaints regarding service issues, IDHW will initiate a focused 

monitoring of that area, utilizing at least one of the performance criteria listed 

in this document. IDHW will then follow the reporting, cure period, and appeal 

process listed below. 

j) Areas in which performance deficiencies have been found may be 

followed continually, or subsequently re-examined as designated by IDHW. 

k) All monitoring is designed and will be performed in accordance with the 

following standards: 

(1) United States Code 

(2) Code of Federal Regulations 

(3) Idaho Code 

(4) Idaho Administrative Code 

(5) This Contract 

(6) Approved Medicaid waiver programs 

(7) National Accreditation Standards 
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(8) Department of Health and Welfare Policies and Procedures 

l) General requirements applicable to all clients will typically be assessed 

via a randomly selected data review of approximately ten percent (10%) sample 

of client files at a provider location. Other requirements, relevant to a segment 

of the client population, may be reviewed using a higher percentage, up to one 

hundred percent (100%) of the records of a sub-population. Areas in which 

performance deficiencies have been found may be re-examined in the 

subsequent quarter or follow up period, as designated by IDHW, in order to 

gauge progress towards satisfactory performance. 

m) Monitoring Report and Appeal.  The IDHW Contract Monitor will issue a 

Monitoring Report to the Health Plan that identifies in writing the Performance 

Indicator(s) monitored, and that summarizes the preliminary results with the 

Health Plan.  Upon request by the Health Plan, IDHW will meet with the Health 

Plan within ten (10) business days of their receipt of the Monitoring Report 

regarding the results.   The Health Plan may dispute the findings via written 

appeal to the Contract Monitor within ten (10) business days of issuance of the 

report.  The Health Plan must specifically address each disputed finding and 

justification for the appeal of the finding. The Health Plan is required to provide 

all documents necessary to dispute monitor results with its written appeal.  

IDHW will render a final written decision on the appeal to the Health Plan within 

ǘŜƴ όмлύ ōǳǎƛƴŜǎǎ Řŀȅǎ ƻŦ ǊŜŎŜƛǇǘ ƻŦ ǘƘŜ IŜŀƭǘƘ tƭŀƴΩǎ ŘƛǎǇǳǘŜ information unless 

the parties agree in writing to extend the decision period. 

n) Breach Cure Period.  If the Health Plan does not dispute the findings, the 

IŜŀƭǘƘ tƭŀƴ ǎƘŀƭƭ ƘŀǾŜ ǘŜƴ όмлύ ōǳǎƛƴŜǎǎ Řŀȅǎ ŦǊƻƳ ǘƘŜ ŘŀǘŜ ƻŦ L5I²Ωǎ 

monitoring report to cure the deficiencies found. If the Health Plan appeals the 

monitoring report, the Health Plan shall have ten (10) business days from the 

date ƻŦ L5I²Ωǎ Ŧƛƴŀƭ ǿǊƛǘǘŜƴ ŘŜŎƛǎƛƻƴ ǘƻ ŎǳǊŜ ǘƘŜ ŘŜŦƛŎƛŜƴŎƛŜǎΦ LŦ L5I² ƛǎ ƴƻǘ 

satisfied that the Health Plan has resolved the deficiencies, or made substantial 

progress toward resolution, IDHW may assess the amounts listed below as 

liquidated damages for each day the deficiency remains uncured. 

3. Remedial Action. Notwithstanding any conflicting provision in the State of Idaho 

Standard Contract Terms and Conditions, and in addition to any remedies available to 

IDHW under law or equity, IDHW may at its sole discretion require one (1) or more of 

the following remedial actions, taking into account the nature of the deficiency, if any, 

of the services or products that do not conform to Contract requirements:  

 a) Require the Health Plan to take prompt corrective action or promptly submit 

and implement a corrective action plan to ensure that performance conforms to 

Contract requirements;  

b) Reduce payment to reflect the reduced value of services received;  
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c) Require the Health Plan to subcontract all or part of a service at no additional 

cost to IDHW;  

d) Withhold payment or require payment of actual damages caused by the 

deficiency;  

e) Withhold payment or require repayment of an overpayment or duplicate 

payment;  

f) Withhold payment or require payment of liquidated damages, as more 

particularly set forth below;  

g) Secure products or services and deduct the costs of products or services from 

payments to the Health Plan; or  

h) terminate the Contract pursuant to Section 2 of the State of Idaho Standard 

Contract Terms and Conditions.  No remedy conferred by any of the specific provisions 

of the Contract is intended to be exclusive of any other remedy, and each and every 

remedy shall be cumulative, and shall be in addition to every other remedy given 

hereunder, now or hereafter existing at law or in equity or by statute or otherwise.  The 

election of any one or more remedies by either party shall not constitute a waiver of the 

right to pursue other available remedies.  

Optional temporary management may be imposed by IDHW if there is continued 

egregious behavior by the Health Plan including criteria described in  42 CFR § 438.700, 

behavior contrary to any requirements of sections 1903(m) and 1932 of the Social 

Securiǘȅ !ŎǘΣ ǎǳōǎǘŀƴǘƛŀƭ Ǌƛǎƪ ǘƻ ŜƴǊƻƭƭŜŜΩǎ ƘŜŀƭǘƘΣ ƻǊ ƛŦ ǘŜƳǇƻǊŀǊȅ ƳŀƴŀƎŜƳŜƴǘ ƛǎ 

necessary to ensure the health of Enrollees while improvements are made to remedy 

violations under 42 CFR § 438.700, or until there is an orderly termination or 

reorganization of the Health Plan. 

IDHW must impose temporary management if it finds the Health Plan has failed to meet 

the substantive requirements in section 1903(m) or section 1932 of the Act in 

accordance with 42 CFR § 438.706 (b). IDHW will not delay imposition of temporary 

management to provide a hearing before imposing this sanction. IDHW will not 

terminate temporary management until it determines that the Managed Care 

Organization (MCO) can ensure that the sanctioned behavior will not recur. IDHW will 

notify Enrollees that temporary management has been imposed and of their right to 

disenroll.  

4. Corrective Actions, Liquidated Damages, and Sanctions Related to Information 

Systems. Within five (5) business days of receipt of notice from IDHW of the occurrence 

of a problem with the provision and/or intake of encounter data or enrollment file, the 

Health Plan will provide IDHW with full written documentation that includes 

acknowledgement of receipt of the notice, a corrective action plan describing how the 

Health Plan has addressed or will address the immediate problem and how the Health 

Plan will prevent the problem from recurring.  
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In the event that the Health Plan fails to correct errors which prevent processing of 

encounter or enrollment data as required by IDHW, fails to submit a corrective action 

plan as requested or required, or fails to comply with an accepted corrective action 

plan, IDHW may assess remedies.  

Continued or repeated failure to submit clean encounter data may result in the 

application of additional damages or sanctions or be considered a breach of the 

Contract.  

In the event that the Health Plan is unable to research or address reported errors in 

encounter data as required by IDHW, the Health Plan will submit to IDHW a corrective 

action plan describing how the Health Plan will research and address the errors and how 

the Health Plan will prevent the problem from recurring within five (5) business days of 

receipt of notice from IDHW that encounter data records submitted by the Health Plan 

have been rejected.  

In the event that the Health Plan fails to address or resolve problems with Enrollee or 

Provider enrollment records in a timely manner as required by IDHW, which will include 

failure to submit a corrective action plan as requested or required, or failure to comply 

with an accepted corrective action plan.  

Continued or repeated failure to address reported errors may result in additional 

damages or sanctions including but not limited to being considered a breach of the 

Contract. 

5. Sanctions by CMS. Payments provided for under the contract will be denied for 

new enrollees when, and for so long as, payment for those enrollees is denied by the 

Centers for Medicare and Medicaid Services (CMS) in accordance with the requirements 

in 42 CFR 438.730. Sanctions may include civil monetary penalties; suspension of all new 

enrollments, including default enrollment, after the effective date of the sanction; 

suspension of payment for recipients enrolled after the effective date of the sanction 

and until CMS or IDHW is satisfied that the reason for imposition of the sanction no 

longer exists and is not likely to recur; and other additional sanctions allowed under 

state or federal regulation that address areas of noncompliance. 

6. Liquidated Damages. IDHW and Health Plan agree that it will be extremely 

impractical and difficult to determine the actual damages that IDHW will sustain in the 

event the Health Plan fails to perform under the Contract.  IDHW may, in its discretion, 

assess liquidated damages as more particularly set forth below.   

Lǘ ƛǎ ǘƘŜ ƛƴǘŜƴǘ ƻŦ L5I² ǘƻ ƳƻƴƛǘƻǊ ǘƘŜ IŜŀƭǘƘ tƭŀƴΩǎ ǇŜǊŦƻǊƳŀƴŎŜ ƛƴ ŀ Ŏƻƴǘƛƴǳƻǳǎ ŀƴŘ 

ongoing effort to ensure that all requirements are being met in full.  The parties 

acknowledge that actual and consequential damages to IDHW arising from the failure of 

the Health Plan to comply with the terms of the contract are uncertain and difficult to 

ascertain. The parties further acknowledge ǘƘŀǘ ŘŜƭŀȅǎ ƛƴ ǘƘŜ IŜŀƭǘƘ tƭŀƴΩǎ ŎƻƳǇƭƛŀƴŎŜ 

with the terms of the contract will prevent IDHW from satisfying certain federal 

requirements imposed and that a longer delay or repeated delays by the Health Plan are 
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likely to give rise to an increase in the actual and consequential damages to IDHW, the 

IŜŀƭǘƘ tƭŀƴΩǎ Provider Network, and Enrollees whose health and well-being may be 

jeopardized.   Specifically, IDHW may be subject to Federal recoupment and litigation 

arising from the failure of the Health Plan to satisfy its requirements under the contract 

and the amount of such damages is not possible to ascertain at the effective date of the 

contract.  Due to the foregoing, IDHW may, in its discretion, assess the liquidated 

damages as more particularly described below. 

The parties agree that the liquidated damages specified in this section are reasonable.  

IDHW shall notify the Health Plan in writing of the assessment of liquidated damages, 

which can be cumulative.  Withholding of payment by IDHW or payment of liquidated 

damages by the Health Plan shall not relieve the Health Plan from its obligations under 

the Contract.   

The Health Plan shall not be liable for liquidated damages for a failure that results from 

an occurrence beyond its control. Failure to maintain staffing levels identified in the 

contract will not be considered an occurrence beyond the Health PlanΩǎ control with the 

exception of failure due to acts of God or the public enemy, fires, floods, epidemics, 

quarantine, restrictions, strikes, or unusually severe weather.  Matters of the Health 

Plan finances shall not be an occurrence beyond its control.   

The assessment of liquidated damages shall not constitute a waiver or release of any 

other remedy IDHW may have under this Contract for Health Plan breach of this 

/ƻƴǘǊŀŎǘΣ ƛƴŎƭǳŘƛƴƎ ǿƛǘƘƻǳǘ ƭƛƳƛǘŀǘƛƻƴΣ L5I²Ωǎ ǊƛƎƘǘ ǘƻ ǘŜǊƳƛƴŀǘŜ ǘƘƛǎ /ƻƴǘǊŀŎǘΣ ŀƴŘ 

IDHW shall be entitled in its discretion to recover actual damages caused by Health 

tƭŀƴΩǎ ŦŀƛƭǳǊŜ ǘƻ ǇŜǊŦƻǊƳ ƛǘǎ ƻōƭƛƎŀǘƛƻƴǎ ǳƴŘŜǊ ǘƘƛǎ /ƻƴǘǊŀŎǘΦ  IƻǿŜǾŜǊΣ LDHW will reduce 

such actual damages by the amounts of liquidated damages received for the same 

events causing the actual damages.  Amounts due to IDHW as liquidated damages may 

be deducted by IDHW from any money payable to Health Plan under this Contract, or 

IDHW may bill the Health Plan as a separate item therefor, and the Health Plan shall 

promptly make payments on such bills. 

7. Performance Indicators. 

a) IDHW reserves the right to monitor the performance of any aspect of 

the Contract and seek remedial action, not just those elements identified in the 

Performance Indicators below.  Each Performance Indicator has been assigned a 

threshold.  The thresholds have been determined by IDHW. 

b) The chart of Performance Indicators below outlines requirements that 

are subject to liquidated damages. Criteria established in each section of the 

Scope of Work are subject to change based on updated legal or policy 

mandates. IDHW shall give the Health Plan written notification ten (10) business 

days prior to any new criteria being added to the chart or any criteria existing in 

the chart being changed.  Such ten (10) day period shall commence upon the 

date of mailing or electronic transmission of the notice.  IDHW shall maintain a 
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current chart of Performance Indicators and shall provide a copy of the current 

chart to the Health Plan upon written request. 

 

Scope of Work 

Subsection 

Performance Indicator Threshold Review 

Period 

Scope of Work ς 1) 

Care Management and 

2) Reports 

Assessments 

Criteria: 

Reasonable efforts to complete 

Comprehensive Health Risk Assessments 

(CHRA) within required timeframes (within 

thirty (30), sixty (60), or ninety (90) 

calendar days of enrollment, based on 

Enrollee risk factors, and at least once 

every twelve (12) months thereafter). 

 

Ninety-five percent (95%) 

 

 

Quarterly 

Attachment 9 ς 

Individualized Care 

Plan 

The Individualized Care Plan (ICT) shall be 

developed for each Enrollee no later than 

one hundred twenty (120) calendar days 

from the time of enrollment or within 

thirty (30) calendar days of the completion 

of the CHRA, whichever occurs first. 

Ninety-five percent (95%) 

 

Quarterly 

Attachment 11- 

Provider Services 

Helpline, Enrollee Call 

Center/Helpdesk, 

Nurse Advice Line, and 

IVR Requirements 

Call Standards 

Criteria: 

1) Percent of calls answered by a trained 

representative (non-recorded voice) 

within thirty (30) seconds or less 

2) The average wait time for assistance 

does not exceed one hundred twenty 

(120) seconds. 

3) Call abandonment rate 

4) Percent of Provider Services Helpline 

and Call Center/Help Desk staff trained to 

provide customer service response to 

inquiries. 

Call Standards 

 

1) Eighty percent (80%) 

2) The quarterly average must be less 

than or equal to one hundred twenty 

(120) seconds. 

3) Less than five percent (<5%) on 

average based on calls abandoned in 

the month divided by all incoming 

calls. 

4) One hundred percent (100%) 

Quarterly 

Scope of Work ς 

Prompt Payment 

Claims Payment 

Criteria: 

Claims Payment 

 

1) Ninety percent (90%) 

Quarterly 
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1) Percentage of clean claims the Health 

Plan paid within thirty (30) calendar days 

of receipt. 

2) Percentage of clean claims the Health 

Plan paid within ninety (90) calendar days 

of receipt. 

2) Ninety-nine percent (99%) 

 

Scope of Work ς 

Reports/Records/ 

Documentation 

 

Provide reports as outlined in the 

Reports/Records/Documentation Section.  

Reports shall include data current through 

the respective reporting timeframe and 

shall be submitted within the required 

timeframe in the specified format. 

One hundred percent (100%) 

 

 

Quarterly 

Scope of Work ς Care 

Management 

 

Maintain the Service and Provider Choice 

form for each Enrollee receiving Aged and 

Disabled (A&D) Waiver and Personal Care 

Services (PCS). 

One hundred percent (100%) 

 

Quarterly 

Scope of Work ς Care 

Management 

Investigate issues within sixty (60) days of 

receiving Enrollee feedback data from 

IDHW. 

One hundred percent (100%) 

 

Quarterly 

Scope of Work ς 

Credentialing and 

Other Certification 

Adhere to Managed Care standards at 42 

CFR § 438.214 and 42 CFT § 422.204, 

and shall be accredited or working 

toward accreditation by the National 

Committee for Quality Assurance 

(NCQA) and shall comply with 

procedural requirements for standards 

for credentialing and re-credentialing of 

licensed independent Providers and 

Provider groups with whom they 

contract, employ, who fall within their 

scope of authority and action, or with 

whom they have an independent 

relationship. 

One hundred percent (100%) 

 

Quarterly 

Scope of Work ς 

Network Adequacy 

Maintain a network of Providers that is 

sufficient in number, mix, and geographic 

distribution to meet the needs of the 

anticipated number of Enrollees in the 

service area. 

One hundred percent (100%) 

 

Ongoing 

Scope of Work ς 

Transitional Care 

Requirements 

Ensure the Care Coordinator is an active 

participant in all phases of care transition. 

One hundred percent (100%) 

 

Quarterly 
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8. Objective Performance Criteria. 

a) If the Health Plan considers any new criteria or changes to existing 

criteria to be a material change to the contract as defined below, it must notify 

IDHW in writing within the ten (10) business day period set forth above. The 

IŜŀƭǘƘ tƭŀƴΩǎ ƴƻǘƛŎŜ ǎƘŀƭƭ ƛƴŎƭǳŘŜ ŀƴ ŜȄǇƭŀƴŀǘƛƻƴ ƛŘŜƴǘƛŦȅƛƴƎ ǿƘȅ ƛǘ ŎƻƴǎƛŘŜǊǎ ǘƘŜ 

new criteria or changes to be a material change to the contract. For the purpose 

of Performance Indicator criteria additions and changes, material changes shall 

be changes that affect the time, scope, or cost of the contract. If the Health Plan 

provided notification timely to IDHW that the new criteria or changes to the 

Performance Indicator criteria are material, the parties will then negotiate in 

good faith to add the new criteria or to change existing criteria via written 

amendment to the contract. 

b) If the Health Plan does not provide notification to IDHW that new or 

revised criteria are material within the (10) business days from receipt of 

written notification from IDHW, the new criteria or changed criteria will become 

part of the contract without further action by the parties. The Health Plan must 

comply with new criteria or changes to existing criteria within thirty (30) 

business days of them becoming part of the contract, whether by written 

amendment or by failure of the Health Plan to provide notice of materiality. 

c) The table of Performance Indicators above and the Contract 

Requirements below are summary charts of criteria for the performance of the 

Health Plan subject to performance monitoring. Details for each Performance 

Indicator are provided in Contract sections identified in the aforementioned 

ŎƘŀǊǘǎΦ 9ŀŎƘ ŎǊƛǘŜǊƛƻƴ Ƙŀǎ ōŜŜƴ ŀǎǎƛƎƴŜŘ ŀ άǘƘǊŜǎƘƻƭŘΦέ aƻƴƛǘƻǊƛƴƎ ǿƛƭƭ 

determine if the Health Plan is operating above or below the established 

threshold. If the finding is that the Health Plan is operating below the 

established threshold with respect to a Performance Metric, liquidated damages 

may be imposed. Liquidated damages will be based on the amount of time, in 

terms of hours, rounded up or down to the nearest number of hours, IDHW 

must invest to monitor the performance of the Health Plan. The number of 

hours required is then multiplied by the cost to IDHW (in terms of an hourly 

ǊŀǘŜύ ŦƻǊ ǘƘŜ ǎǘŀŦŦ ƛƴǾƻƭǾŜŘΦ LŦ ǘƘŜ IŜŀƭǘƘ tƭŀƴΩǎ ǊŜǎǳƭǘǎ ŎƻƴǘƛƴǳŜ ǘƻ Ŧŀƭƭ ōŜƭƻǿ ǘƘŜ 

established thresholds, the time spent on monitoring performance increases 

and the amount of liquidated damages is increased accordingly as illustrated in 

the table below. 

d) If the Health Plan falls below the threshold for the first follow up 

monitoring, then Level One (see example in table below) liquidated damages 

will be assessed. The second (follow up) monitoring that does not meet 

established thresholds will result in assessment of Level Two liquidated 
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damages. Level Three liquidated damages will be assessed for failure to meet 

performance criteria for a third (3rd) time and for subsequent failures. Rates 

imposed upon the Health Plan will be calculated using the then-current 

employee and consultant costs established in the records of IDHW. 

 

 

e) IDHW will document and discuss liquidated damages with the Health 

Plan prior to the issuance of notice of the imposition of liquidated damages. The 

Health Plan will be notified in writing and the appropriate deduction will be 

made in the next monthly payment following the expiration of any applicable 

appeal deadline or other applicable cure or notice periods and in accordance 

with the contract requirements and limitations. If the next monthly payment is 

insufficient to fully recover liquidated damages, IDHW may, in its discretion 

require full payment by the Health Plan of the then outstanding liquidated 

damages or may continue recovering liquidated damages from future payments 

to the Health Plan. 

f) IŜŀƭǘƘ tƭŀƴΩǎ ǎǳōƳƛǎǎƛƻƴ ŀƴŘ L5I² ǇŀȅƳŜƴǘ ƻŦ ŀƴ ƛƴǾƻƛŎŜ ǊŜŘǳŎŜŘ ŀǎ 

set forth above shall not limit the remedies afforded to IDHW under law and 

pursuant to the Contract. 

9. Invoice Reduction.  The Department and the Health Plan agree to the weighting 

plan below, which assigns a defined weight for each contract requirement performed in 

the operations phase.  The Weighting Plan will assign a rating to the requirements 

according to the following schedule: 

DAMAGES QTY UNIT  RATE EXAMPLE  
PER DAY COSTS 

(MAY BE ASSESSED IN TERMS OF 

HOURLY COSTS) 

Level One 1 Day X $345.28 = $345.28 

Level Two 1 Day X $690.56 = $690.56 

Level Three 1 Day X $1,035.84 = $1,035.84 
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Weight Importance/Impact 

1 Less importance/Low impact 

2 Moderate importance/medium impact 

3 Critical importance/critical impact 

 

IDHW will assign the following designations to the contract requirements performed in the 

operations phase and identified in the table below as being subject to invoice reductions: 

¶ Fixed per day (FPD) 

¶ Fixed per incident (FPI) 

¶ Fixed per week (FPW) 

¶ Fixed per month (FPM) 

IDHW will adjust the monthly amount payable to the Health Plan in accordance with the 

following methodology and reflect such adjustments on a monthly report to the Health Plan: 

Weight 
Dollar 

Reduction 
Designation Calculation 

1 $100 FPD 1 x $100 x Days during the invoice period 

2 $100 FPD 2 x $100 x Days during the invoice period 

3 $100 FPD 3 x $100 x Days during the invoice period 

1 $100 FPI 1 x $100 x number of incidents for the invoice period 

2 $100 FPI 2 x $100 x number of incidents for the invoice period  

3 $100 FPI 3 x $100 x number of incidents for the invoice period  

1 $300 FPW 1 x $300 x number of weeks or partial weeks for the invoice period  

2 $300 FPW 2 x $300 x number of weeks or partial weeks for the invoice period  

3 $300 FPW 3 x $300 x number of weeks or partial weeks for the invoice period  

1 $300 FPM 
1 x $300 x number of months or partial months for the invoice 

period  

2 $300 FPM 
2 x $300 x number of months or partial months for the invoice 

period  

3 $300 FPM 
3 x $300 x number of months or partial months for the invoice 

period  
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¢ƘŜ IŜŀƭǘƘ tƭŀƴΩǎ ǎǳōƳƛǎǎƛƻƴ ŀƴŘ L5I²Ωǎ ǇŀȅƳŜƴǘ ƻŦ ŀƴ ƛƴǾƻƛŎŜ ǊŜŘǳŎŜŘ ŀǎ ǎŜǘ ŦƻǊǘƘ ŀōƻǾŜ ǎƘŀƭƭ ƴƻǘ 

limit the remedies afforded to IDHW under law and pursuant to the provisions of this Remedies section. 

IDHW reserves the right to waive invoice reductions, at its discretion, if the Health Plan shows marked 

improvement and is actively taking steps to cure the deficiency. 

Contract Section Contract Requirement Designation Weight 

Scope of Work ς 

General 

Requirements 

Submit a request to IDHW for review and approval 

prior to implementing a material change in 

operations.  

FPI 3 

Scope of Work ς 

General 

Requirements 

Have a full-time Administrator/Project Director who 

has clear authority over the general administration 

and day-to-day business activities of this contract. 

FPM 2 

Scope of Work ς 

General 

Requirements 

Distribute information prepared by IDHW or the 

Federal government to its Enrollees upon request of 

the IDHW.   

FPI 1 

Scope of Work ς 

General 

Requirements 

Allow IDHW, CMS, or their representative to enter 

the Health PlanΩǎ ǇǊŜƳƛǎŜǎΣ ƻǊ ǎǳŎƘ ƻǘƘŜǊ ǇƭŀŎŜǎ 

where duties of this contract are being performed, 

to inspect, monitor, audit, or otherwise evaluate the 

work being performed.   

FPI 3 

Scope of Work ς 

General 

Requirements 

Notify Enrollees of their rights and protections at 

least annually, in a manner appropriate to their 

condition and ability to understand. 

FPI 3 

Scope of Work ς 

Contracts with 

Providers/ Network 

Provider 

Subcontracts 

Ensure all contracts with Providers, entities, or 

organizations providing services incorporate by 

reference the applicable terms and conditions of this 

contract, specifies the activities and reporting 

responsibilities delegated to the Provider, entity, or 

organization and provides for revoking delegation or 

ƛƳǇƻǎƛƴƎ ƻǘƘŜǊ ǎŀƴŎǘƛƻƴǎ ƛŦ ǘƘŜ tǊƻǾƛŘŜǊΩǎΣ ŜƴǘƛǘȅΩǎΣ 

ƻǊ ƻǊƎŀƴƛȊŀǘƛƻƴΩǎ ǇŜǊŦƻǊƳŀƴŎŜ ƛǎ ƛƴŀŘŜǉǳŀǘŜΦ  

FPI 2 

Scope of Work ς 

Contracts with 

Providers/ Network 

Submit the Network Provider Subcontract template 

and any subsequent changes to IDHW for review 

and approval prior to implementation. 

FPI 3 
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Provider 

Subcontracts 

Scope of Work ς 

Claims Management 

System 

¢ƘŜ IŜŀƭǘƘ tƭŀƴΩǎ ŎƭŀƛƳǎ ǇǊƻŎŜǎǎƛƴƎ ǎȅǎǘŜƳ ǎƘŀƭƭ Ǌǳƴ 

a minimum of one (1) Provider payment cycle per 

week, on the same day each week, as determined by 

the Health Plan and approved in writing by IDHW. 

FPW 3 

Attachment 11 - 

Provider Services 

Helpline, Enrollee 

Call Center/Helpdesk, 

Nurse Advice Line, 

and IVR 

Requirements 

The Health Plan shall ensure that the Call 

Center/Help Desk information line is staffed a 

minimum of eight (8) hours per day including during 

business hours of 8:00 a.m. ς 6:00 p.m. MT, Monday 

through Friday, with the exception of established 

State holidays as described in Idaho State Code 73-

108. 

FPD 3 

Attachment 11 ς 

Provider Services 

Helpline, Enrollee 

Call Center/Helpdesk, 

Nurse Advice Line, 

and IVR 

Requirements 

The Health Plan shall provide a Nurse Advice Line 

that is staffed by a Registered Nurse (or a healthcare 

professional with more advanced qualifications) who 

is available to respond to Enrollee questions about 

health or medical concerns and is available twenty-

four (24) hours per day, seven (7) days per week, 

three hundred sixty-five (365) days per year except 

for IDHW approved scheduled downtime. 

FPD 3 

Attachment 11 ς  

Provider Services 

Helpline, Enrollee 

Call Center/Helpdesk, 

Nurse Advice Line, 

and IVR 

Requirements 

Ensure the toll-free Provider Services Helpline is 

staffed a minimum of eight (8) hours per day 

including during business hours of 8:00 a.m. - 6:00 

p.m. MT, Monday through Friday, with the 

exception of established State holidays described in 

Idaho State Code 73.1; 

http://legislature.idaho.gov/idstat/Title73/T73CH1S

ECT73-108.htm.    

FPD 1 

Scope of Work - 

Contracts with 

Providers/ Network 

Provider 

Subcontracts 

Only contract with Providers that meet the 

minimum Medicaid Provider qualifications prior to 

their inclusion on the Provider Enrollment File 

and/or before payment of their claim. 

FPI 3 

http://legislature.idaho.gov/idstat/Title73/T73CH1SECT73-108.htm
http://legislature.idaho.gov/idstat/Title73/T73CH1SECT73-108.htm
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Scope of Work ς 

Continuity of Care 

For a period of up to ninety (90) calendar days, or 

until the Health Plan completes an Individualized 

Care Plan, whichever is longer, the Health Plan shall:  

¶ Allow Enrollees to maintain their current 

Providers; 

¶ Honor prior authorizations; and 

¶ Reimburse Providers at a rate no less than 

the current Medicaid provider rate.  

FPI 3 

Scope of Work - 

Disenrollment 

Be responsible for continuing the provision of 

Covered Services in the event that a disenrollment is 

not effective within the IDHW system as a result of a 

IŜŀƭǘƘ tƭŀƴ ŜǊǊƻǊΣ ǳƴǘƛƭ ǘƘŜ 9ƴǊƻƭƭŜŜΩǎ ŘƛǎŜƴǊƻƭƭƳŜƴǘ 

is successfully processed by IDHW. 

FPI 2 

Scope of Work ς Care 

Management 

Provide Care Coordination services, which include: 

(1) Monitor the provision of Covered Services, 

including outcomes; 

(2) Ensure appropriate referrals and timely two-way 

transmission of Enrollee information; 

(3) Support safe transitions for Enrollees moving 

between care settings; 

(4) Coordinate services with the services the 

Enrollee receives from any other Health Plan and 

share with the other Health Plan the identification 

and assessment of any Enrollee with special health 

care needs to avoid duplication of services; 

(5) Coordinate services with the services the 

Enrollee receives in Fee-for-Service (FFS) Medicaid; 

(6) Coordinate services with the services the 

Enrollee receives from community and social 

support providers; and 

(7)  Coordinate transitions for Enrollees that 

transition from or to another Health Plan. This 

includes timely sharing of information necessary to 

ensure a smooth transition of services for the 

Enrollee. 

FPI 2 
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Scope of Work ς Cost 

Sharing 

Ensure that if cost sharing is required for Medicaid 

services, it is only to the extent that cost sharing or 

patient liability responsibilities are required for 

those services by IDHW in accordance with 

applicable Federal and State statutes and 

regulations, including but not limited to IDAPA 

16.03.05, 16.03.10, and 16.03.18. 

FPI 3 

Scope of Work ς 

Marketing and 

Outreach 

Obtain prior approval of all marketing and Enrollee 

communications materials in categories of materials 

that IDHW requires to be prospectively reviewed.   

FPI 3 

Scope of Work ς 

Marketing and 

Outreach 

The Health Plan shall not offer gifts or material, 

financial or other incentives to induce potential 

Enrollees to enroll with the Health Plan or to refer a 

friend, neighbor, or other person to enroll with the 

Health Plan. 

FPI 3 

Scope of Work ς 

Marketing and 

Outreach 

The Health Plan shall not directly or indirectly 

conduct door-to-door, telephone, or other 

unsolicited, cold-call contacts or marketing activities. 

FPI 3 

Scope of Work ς 

Marketing and 

Outreach 

Notify IDHW of significant changes that may affect 

Provider procedures at least thirty (30) calendar 

days prior to notifying its Provider Network of the 

changes.   

FPI 
 

2 

Scope of Work ς 

Marketing and 

Outreach 

DƛǾŜ tǊƻǾƛŘŜǊǎ ŀǘ ƭŜŀǎǘ ǘƘƛǊǘȅ όолύ ŎŀƭŜƴŘŀǊ ŘŀȅǎΩ 

advance notice of significant changes that may 

ŀŦŦŜŎǘ ǘƘŜ tǊƻǾƛŘŜǊǎΩ procedures (e.g., changes in 

subcontractors, claims submission procedures, or 

prior authorization policies).   

FPI 2 

Scope of Work ς 

Marketing and 

Outreach 

Submit all marketing and Enrollee communication 

materials, whether prospectively reviewed or not, to 

the IDHW Contract Monitor. 
FPI 2 

Scope of Work ς 

Marketing and 

Outreach 

Develop and distribute Provider education and 

outreach materials pre-approved by IDHW. 

Electronic distribution is acceptable, except that 

providers must have the option to request hard 

copies free of charge. All materials shall be 

submitted to IDHW for review at least thirty (30) 

FPM 1 
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calendar days prior to expected use and distribution.  

All substantive changes to previously approved 

education and outreach materials shall be submitted 

to IDHW for review and approval at least thirty (30) 

calendar days prior to use.   

Scope of Work ς 

Marketing and 

Outreach 

Develop, print, and distribute IDHW accepted 

information packets to its network of Providers upon 

Provider enrollment.   

FPI 1 

Scope of Work ς 

Marketing and 

Outreach 

Prior to implementation, the Health Plan shall offer 

training to all providers specifically addressing how 

to submit a clean claim.  Copies of the approved 

Provider Policy & Procedures Manual must be 

available to providers at that time.   

FPW 1 

Scope of Work ς 

Grievances and 

Appeals; and Critical 

Incident Resolution 

and Tracking System   

Provide the information specified in the Grievances 

and Appeals and Critical Incident Resolution and 

Tracking System Sections to all Providers and 

subcontractors.  

FPI 3 

Scope of Work ς 

Grievances and 

Appeals  

Information on how to file a Grievance or Appeal 

shall be provided to the Enrollee at enrollment and 

annually thereafter.  

 

FPI 3 

Scope of Work ς 

Grievances and 

Appeals 

Log all appeals and grievances in an IDHW-approved 

database such that the IDHW may have access to 

real-time data regarding grievances and appeals 

filed with the Health Plan. 

FPI 3 

Scope of Work ς

Critical Incident 

Resolution and 

Tracking System   

Respond to Critical Incidents within twenty-four (24) 

hours based on the following criteria: 

¶ Reports of abuse, neglect, or exploitation 

must be reported immediately to 

Adult/Child Protection and to the 

appropriate law enforcement agency within 

four (4) hours; 

¶ A report of any other Critical Incident that 

may impact the health and/or safety of an 

Enrollee must be responded to as 

FPI 3 
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appropriate to ensure the health and safety 

of the Enrollee; and 

¶ May result in an interim resolution/response 

until a permanent resolution/response can 

be accomplished. 

Scope of Work ς 

Grievances and 

Appeals 

The Health Plan shall dispose of Grievances for 

which there is an immediate health or safety 

ŎƻƴŎŜǊƴ ŀǎ ŜȄǇŜŘƛǘƛƻǳǎƭȅ ŀǎ ǘƘŜ 9ƴǊƻƭƭŜŜΩǎ ƘŜŀƭǘƘ 

condition requires. 

The Health Plan shall dispose of Grievances for 

which there is neither an immediate health or safety 

issue nor a resolution response/time frame defined 

in rule or law within thirty (30) days. 

The Health Plan shall dispose of Grievances for 

which resolution/response time frame are defined in 

rule or law, within the time frames specified in rule 

or law. 

FPI 2 

Scope of Work ς 

Grievances and 

Appeals    

Resolve each Appeal, and provide notice as 

ŜȄǇŜŘƛǘƛƻǳǎƭȅ ŀǎ ǘƘŜ 9ƴǊƻƭƭŜŜΩǎ ƘŜŀƭǘƘ ŎƻƴŘƛǘƛƻƴ 

requires, not exceeding the following timeframes: 

Standard Health Plan Level Appeals.  Thirty (30) 

calendar days from the date the Health Plan receives 

the Appeal. 

Expedited Health Plan level Appeals.  A maximum of 

three (3) business days after the Health Plan 

receives the Appeal. 

FPI 3 

Scope of Work ς 

Utilization 

Management 

Program 

For A&D Waiver services and PCS, the Health Plan 

shall ensure authorization of at least the level of 

service required by the Uniform Assessment 

Instrument (UAI). 

FPI 3 

Scope of Work ς 

Fraud and Abuse 

Implement and maintain surveillance and utilization 

control programs and procedures in accordance with 

42 CFR § 456.3, § 456.4, and § 456.23 to safeguard 

against unnecessary or inappropriate use of services 

and improper payments.   

FPW 3 
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Scope of Work ς 

Encounter Data 

Submit timely Encounter Data submissions:  

Weekly submissions of claims finalized for the week.  

This includes original claim submissions paid or 

denied, reversed claims, adjusted claims, and voided 

claims.  Pended claims are not required.   

Weekly submissions of financial data paid on behalf 

of Idaho Medicaid participants.   

Weekly submissions of Provider related data, 

including existing data, new additions and changes 

as specified in the encounter on-boarding manual. 

FPI 1 

Scope of Work ς 

Encounter Data 

Submit a minimum of one (1) batch of Encounter 

Dŀǘŀ ǘƻ L5I²Ωǎ ŘŜǎƛƎƴŀǘŜŘ ŀƎŜƴǘ ŦƻǊ ŀƭƭ ǇŀƛŘ ŀƴŘ 

denied claims before 5:00 p.m. MT on Friday of each 

week via Secure File Transfer Protocol (SFTP). 

FPI 2 

Scope of Work - 

Encounter Data  

Before implementation and at least annually, the 

Health Plan shall submit an Encounter Data Work 

Plan that addresses the IŜŀƭǘƘ tƭŀƴΩs strategy for 

monitoring and improving Encounter Data 

submission. 

FPM 1 

Scope of Work ς 

Information Systems  

Implement and maintain a Systems Refresh Plan that 

must be IDHW approved prior to implementation 

and annually thereafter.   

FPI 2 

Scope of Work ς 

Information Systems  

Ensure the Systems Help Desk (SHD) is available via 

local and toll-free telephone service and email 

during the period of time between 6:00 a.m. to 6:00 

p.m. MT, Monday through Friday.  Availability times 

are not required for State holidays.  

FPD 1 

Scope of Work ς 

Information Systems  

Ensure the Enrollee website is operational twenty-

four (24) hours a day, seven (7) days a week, with 

the exception of scheduled maintenance, which is 

permitted only between the hours of 12:00 a.m. and 

6:00 a.m. MT. Other time periods may be allowable 

upon notification of and approval by IDHW. 

FPD 1 

Scope of Work ς 

Personnel 

Requirements 

Notify the IDHW, in writing, when changes in 

management and supervisory level staff occur.  The 

Health Plan shall provide the IDHW with resumes of 

FPM 2 
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management and supervisory level staff for review 

and within ten (10) business days of any change.  

Scope of Work ς 

Project Task Plan and 

Service 

Implementation 

Develop and maintain written policies and 

procedures for each area of the contract for which 

IDHW requests the development of policies and 

procedures, at any time during the contract.   

FPM 2 

Scope of Work ς 

Cultural Competency 

Submit a Cultural Competency Plan within thirty (30) 

calendar days of the contract effective date that 

outlines clear goals, policies, operational plans, and 

management accountability/oversight mechanisms 

to provide culturally and linguistically appropriate 

services with specific foŎǳǎ ƻƴ bŀǘƛǾŜ !ƳŜǊƛŎŀƴǎΩ 

ŀƴŘ IƛǎǇŀƴƛŎǎΩ ƴŜŜŘǎΦ 

FPM 2 

Scope of Work ς 

Cultural Competency 

Develop and submit a Nondiscrimination 

Compliance Plan within thirty (30) calendar days of 

the contract effective date. 

FPM 2 

Scope of Work - 

Health Insurance 

Portability and 

Accountability Act 

(HIPAA) Compliance 

Provide training to staff and employees regarding 

HIPAA-related policies, procedures, Enrollee rights, 

and penalties prior to the HIPAA implementation 

deadlines and at least annually thereafter.  

FPM 2 

Scope of Work - 

Enrollee Records and 

Health Information 

Exchange 

Ensure that Enrollee medical records, and any other 

health and enrollment information that contains 

individually identifiable health information is used 

and disclosed in accordance with the privacy 

requirements set forth in the HIPAA Privacy Rule (45 

CFR § 160 and 164, A, E) in accordance with 42 CFR § 

438.224. 

FPI 3 

Scope of Work ς 

Subcontracts 

Provide the findings of all subcontractor 

performance monitoring and reviews upon request 

and notify the IDHW any time a subcontractor is 

placed on corrective action. 

FPI 3 

Scope of Work ς 

Covered Services 

Maintain service limits that are not more rigorous 

than they would be under Medicare or Medicaid 

outside of this contract.   

FPW 3 
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Scope of Work ς 

Covered Services 

Not deny authorization for a Covered Service that 

the Enrollee or the Provider demonstrates is 

Medically Necessary; provided that the limitation for 

the service has not been reached. 

FPI 3 

Scope of Work ς 

Second Opinion 

Provide for a second (2nd) opinion in any situation 

where there is a question concerning a diagnosis, 

the options for surgery, or other treatment of a 

health condition when requested by an Enrollee or 

their legal representative.   

FPI 2 

Scope of Work - 

Emergency and Post 

Stabilization Care 

Cover emergency services without requiring prior 

authorization and not limit reimbursement to in-

network Providers in accordance with 42 CFR § 

438.114.   

FPI 3 

Scope of Work - 

Authorization 

Decisions 

Make standard authorization decisions as 

ŜȄǇŜŘƛǘƛƻǳǎƭȅ ŀǎ ǘƘŜ 9ƴǊƻƭƭŜŜΩǎ ƘŜŀƭǘƘ ŎƻƴŘƛǘƛƻƴ 

requires and no later than fourteen (14) calendar 

days after receipt of the request for service, with a 

possible extension not to exceed fourteen (14) 

additional calendar days. Such extension will only be 

allowed if: 

The Enrollee or the Provider requests an extension, 

or 

The Health Plan justifies to IDHW, upon request, 

ǘƘŀǘΥ όмύ ¢ƘŜ ŜȄǘŜƴǎƛƻƴ ƛǎ ƛƴ ǘƘŜ 9ƴǊƻƭƭŜŜΩǎ ƛƴǘŜǊŜǎǘΤ 

and (2) There is a need for additional information 

where: (i) There is a reasonable likelihood that 

receipt of such information would lead to approval 

of the request, if received; and (ii) Such outstanding 

information is reasonably expected to be received 

within fourteen (14) calendar days. 

FPI 2 

Scope of Work - 

Authorization 

Decisions 

For expedited service authorization decisions, where 

the Provider indicates or the Health Plan determines 

that following the standard authorization timeframe 

ŎƻǳƭŘ ǎŜǊƛƻǳǎƭȅ ƧŜƻǇŀǊŘƛȊŜ ǘƘŜ 9ƴǊƻƭƭŜŜΩǎ ƭƛŦŜ ƻǊ 

health, or ability to attain, maintain, or regain 

maximum function, the Health Plan shall make a 

decision and provide notice as expeditiously as the 

9ƴǊƻƭƭŜŜΩǎ ƘŜŀƭǘƘ ŎƻƴŘƛǘƛƻƴ ǊŜǉǳƛǊŜǎ ŀƴŘ ƴƻ ƭŀǘŜǊ 

FPI 3 
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than three (3) business days after receipt of the 

request for service, with a possible extension not to 

exceed fourteen (14) calendar days.  Such extension 

will only be allowed if: 

The Enrollee or the Provider requests an extension; 

or 

The Health Plan justifies to IDHW upon request, 

ǘƘŀǘΥ όмύ ¢ƘŜ ŜȄǘŜƴǎƛƻƴ ƛǎ ƛƴ ǘƘŜ 9ƴǊƻƭƭŜŜΩǎ ƛƴǘŜǊŜǎǘΤ 

and (2) There is a need for additional information 

where: (i) There is a reasonable likelihood that 

receipt of such information would lead to approval 

of the request, if received; and (ii) Such outstanding 

information is reasonably expected to be received 

within fourteen (14) calendar days. 

Scope of Work ς Care 

Management 

Ensure that each Enrollee has an assigned Primary 

Care Physician (PCP) and Care Coordinator. 
FPI 3 

Scope of Work - 

Transitional Care 

Requirements 

Develop and implement transitional care protocols 

and procedures to ensure the Health Plan and ICT 

are notified of the admission of an Enrollee to an 

inpatient facility and that each Enrollee receives 

appropriate and cost-effective Medically Necessary 

services upon discharge. 

FPM 2 

Scope of Work ς 

Incentive Programs 

Obtain IDHW approval prior to implementing any 

Enrollee incentive programs and before making any 

changes to an approved incentive.   

FPI 2 

Scope of Work ς 

Transition Plan  

Submit the Transition Plan within ninety (90) 

calendar days of the contract effective date and an 

updated Transition Plan to IDHW within one 

hundred eighty (180) calendar days prior to the 

conclusion of the contract. 

FPW 2 

Attachment 10 ς 

Information Systems 

Have an electronic document management solution 

that includes abilities to scan, index, store, and 

retrieve documents used to transact business with 

the IDHW.   

FPW 2 

Attachment 10 ς 

Information Systems 

Load daily Enrollee eligibility and enrollment data 

within two (2) hours of availability Monday through 

Friday, 8:00 am to 5:00 pm MT, or by 8:00 am the 

FPD 2 
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following business day if available after normal 

business hours, for use in eligibility verification, 

claims processing, and other functions that rely on 

Enrollee data. 

Attachment 10 - 

Information Systems 

Ensure all Systems support and maintain compliance 

with current and future versions of HIPAA 

Transaction and Code Set requirements, privacy, 

security, and identifier regulations by their 

designated compliance dates for electronic health 

information data exchange and Privacy and Security 

Rule standards; meeting all required transaction 

formats and code sets with the specified data 

sharing agreements required under the regulations. 

FPI 2 

Attachment 10 ς 

Information Systems 

Ensure the System is available to support processing 

and other contract functions ninety-nine percent 

(99%) of the time for twenty-four (24) hours, except 

for scheduled maintenance. 

FPW 1 

Attachment 10 - 

Information Systems 

Provide the necessary computer hardware, 

software, and any other connectivity equipment 

required to establish and maintain a system with the 

capability to securely send and receive data 

necessary to support the Contract. 

FPM 3 

Attachment 10 ς 

Information Systems 

Ensure for each Enrollee or Potential Enrollee for 

whom the Health Plan submitted an enrollment or 

disenrollment record with errors to IDHW, the 

Health Plan must correct and resubmit the record to 

IDHW no later than twenty-four (24) hours after 

IDHW returns the record, provided that IDHW 

returns the record on a Monday, Tuesday, 

Wednesday, or Thursday. If IDHW returns the record 

on a Friday, Saturday, or Sunday, the Health Plan 

must correct and resubmit the record to IDHW no 

later than 11:59 pm MT on the following Monday. 

FPI 2 

Attachment 10 ς 

Information Systems 

Maintain Systems to perform the data receipt, 

transmission, integration, management, assessment, 

and analytics tasks for the contracted functions. 

FPI 2 
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10. Termination for Convenience. The IDHW or the Health Plan may cancel the 

Contract at any time, with or without cause, upon one-hundred eighty (180) calendar 

ŘŀȅǎΩ ǿǊƛǘǘŜƴ ƴƻǘƛŎŜ ǘƻ ǘƘŜ ƻǘƘŜǊ ǇŀǊǘȅ ǎǇŜŎƛŦȅƛƴƎ ǘƘŜ ŘŀǘŜ ƻŦ ǘŜǊƳƛƴŀǘƛƻƴΦ L5I² Ƴŀȅ 

terminate the Contract and provide EnrolleeǎΩ aŜŘƛŎŀƛŘ ōŜƴŜŦƛǘǎ ǘƘǊƻǳƎƘ ƻǘƘŜǊ ƻǇǘƛƻƴǎ 

if the Health Plan has failed to carry out the substantive terms of its contracts or meet 

applicable requirements in sections 1932, 1903(m), and 1905(t) of the Social Security 

Act. Prior to terminating the contract, IDHW will 

a) Give Enrollees timely notice of the termination and information, 

consistent with 42 CFR § 438.10, on their options for receiving Medicaid services 

following the effective date of termination. 

11.  Effect of Termination. Upon termination by the IDHW, Health Plan shall:  

(a) promptly discontinue all work, unless the termination notice directs 

otherwise;  

(b) promptly return to the IDHW any property provided by the IDHW pursuant 

to the Contract; and,  

(c) deliver or otherwise make available to the IDHW all data, reports, estimates, 

summaries, and such other information and materials as may have been accumulated 

by Health Plan in performing the Contract, whether completed or in process. Upon 

termination by the IDHW, the IDHW may take over the services and may award another 

party a contract to complete the services contemplated by the Contract. Upon 

termination for cause, the IDHW shall be entitled to reimbursement from Health Plan 

for losses incurred as a result of the Health Plan's breach. 

12. Survival of Terms. Any termination, cancellation, or expiration of the Contract 

notwithstanding, provisions which are intended to survive and continue shall survive 

and continue, including, but not limited to, the provisions of these Special Terms and 

Conditions, Sections IV (Records and Data), VII (Federal and State Audit Exceptions), VIII 

(Compliance with Certain Laws), the Idaho Medicaid Provider Agreement, and the State 

of Idaho General Terms and Conditions, Sections 9 (Contract Relationship) and 12 (Save 

Harmless). 

K. MISCELLANEOUS.  

1. Disposition of Property. At the termination of the Contract, Health Plan shall 

comply with relevant Federal and State laws, rules and regulations and with Federal 

OMB Circulars concerning the disposition of property purchased wholly or in part with 

funds provided under the Contract. 

2. Time of Performance. Time is of the essence with respect to the obligations to 

be performed under the Contract; therefore, the parties shall strictly comply with all 

times for performance. 



Page 32 of 257 
 

3. Headings. The captions and headings contained herein are for convenience and 

reference and are not intended to define or limit the scope of any provision of the 

Contract.  

4. Clean Air Act and Federal Water Pollution Control Act. The Health Plan shall 

comply with all applicable standards, orders, or regulations issued pursuant to the Clean 

Air Act (42 U.S.C. § 7401 et seq.) and the Federal Water Pollution Control Act as 

amended (33 U.S.C. § 1251 et seq.). 

5. Renewal. The IDHW reserves the right to extend this contract for additional 

periods, not to exceed a total of four (4) years, provided the Health Plan has 

demonstrated satisfactory performance in the previous year.  Any extension or 

amendment of this contract shall be in writing, signed by both parties. 

6. Status. The Health Plan's status under the Contract shall be that of an 

independent contractor and not that of an agent or employee of IDHW or the State of 

Idaho. The Health Plan shall be responsible for paying all employment-related taxes and 

benefits, such as Federal and State income tax withholding, Social Security (SS) 

contributions, Worker's Compensation, and Unemployment Insurance premiums, health 

and life insurance premiums, pension contributions, and similar items. The Health Plan 

shall indemnify the IDHW and hold it harmless from any and all claims for taxes, 

including but not limited to Social Security taxes, penalties, attorneys' fees, and costs 

that may be made or assessed against the IDHW arising out of the Health Plan's failure 

to pay such taxes, fees, or contributions. 

7. Indemnification by the Health Plan.  The Health Plan shall indemnify, defend, 

and save harmless the State of Idaho, and the IDHW, its officers, agents, and employees, 

from and against all liability, claims, damages, losses, expenses, actions, attorney fees, 

and suits whatsoever, including injury or death of others or any employee of the Health 

Plan or subcontractor caused by or arising out of the Health Plan's negligent or 

otherwise wrongful performance, act, or omission under the Contract or the Health 

tƭŀƴΩǎ ŦŀƛƭǳǊŜ ǘƻ ŎƻƳǇƭȅ ǿƛǘƘ ŀƴȅ State, Federal or local statute, law, regulation, or rule.  

Nothing in this proviǎƛƻƴ ǎƘŀƭƭ ŜȄǘŜƴŘ ǘƘŜ IŜŀƭǘƘ tƭŀƴΩǎ ƛƴŘŜƳƴƛŦƛŎŀǘƛƻƴ ƻŦ ǘƘŜ L5I² 

beyond the liability of the IDHW provided in the Idaho Tort Claims Act Idaho Code 6-901 

et seq., the aggregate of which is limited to five hundred thousand dollars ($500,000) by 

Idaho Code 6-926. 

8. Public Records. Pursuant to Idaho Code section 74-101 et seq., as amended 

during the term of the Contract, information or documents received from the Health 

Plan may be open to public inspection and copying unless they are exempt from 

disclosure. The Health Plan shall clearly designate individual documents as "exempt" 

and shall indicate the basis for such exemption. The Health Plan shall indemnify and 

defend the Idaho IDHW for honoring such a designation. The Health Plan's failure to 

designate as exempt any document that is released by the IDHW shall constitute a 

complete waiver of any and all claims for damages caused by any such release. If the 
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IDHW receives a request for materials claimed exempt by the Health Plan, the Health 

Plan shall provide the legal defense for such claim. 

9. Licenses. For the duration of the Contract, the Health Plan shall maintain in 

effect, and have in its possession, all licenses required by Federal, State and local laws, 

rules and regulations, including, but not limited to business and professional licenses. 

10. Governing Law. The Contract shall be governed by and construed under the laws 

of the State of Idaho.  Any action to enforce the provisions of this Contract shall be 

brought in State District Court in Ada County, Boise, Idaho.   

11. Officials Not Personally Liable. In no event shall any official, office, employee, or 

agent of the State of Idaho or of IDHW be liable or responsible for any representation, 

statement, covenant, warranty, or obligation contained in, or made in connection with, 

the Contract, express or implied. 

12. Nonwaiver of Breach. The failure of the IDHW to require strict performance of 

any term or condition of the Contract, or to exercise any option herein, in any one or all 

instances shall not be construed to be a waiver or relinquishment of any such term or 

condition. The same shall be and remain in full force and effect unless there is a prior 

written waiver by the IDHW. 

13. Complete Statement of Terms. The Contract constitutes the entire agreement 

between the parties hereto and shall supersede all previous proposals, oral or written, 

negotiations, representations commitments, and all other communications between the 

parties. The Contract may not be released, discharged, changed, extended, modified, 

subcontracted, or assigned in whole or in part, and no claim for additional services not 

specifically provided herein will be allowed by the IDHW, except to the extent provided 

by an instrument in writing signed by a duly authorized representative of the IDHW and 

the Health Plan. 

14. Severability. If any term or provision of the Contract is held by the court to be 

illegal or unenforceable, the validity of the remaining terms and provisions shall not be 

affected, and the rights and obligations of the parties shall be construed and enforced as 

if the Contract did not contain the particular term or provision held to be invalid. 

15. Priority of Contract Documents. The Contract consists of and precedence is 

established by the order of the following documents incorporated into this Contract:  

1) This Appendix A to the Medicaid Provider Agreement;  

2) The Attachments identified in Section LVIII. of the Scope of Work; and  

3) the Idaho Medicaid Provider Agreement.   

These documents are complementary and what is required by one shall be binding as if 

required by all.  In the case of conflict or inconsistency arising under the documents, a 

higher priority document shall supersede a lower priority document to the extent 

necessary to resolve any such conflict or inconsistency.  No conflict or inconsistency 
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shall be deemed to occur in the event an issue is addressed in one of the above-

mentioned documents but is not addressed in another of such documents.   

II. General Requirements 

A. IDHW Responsibilities. The IDHW will:  

1. Provide an IDHW Contract Monitor for ongoing contract administration and 

contract performance monitoring.  

2. Designate an IDHW Contract Monitor who shall have overall responsibility for 

the management of all aspects of this contract and shall be a member of the 

ƛƳǇƭŜƳŜƴǘŀǘƛƻƴ ǘŜŀƳΦ  ¢ƘŜ L5I² /ƻƴǘǊŀŎǘ aƻƴƛǘƻǊ ǎƘŀƭƭ ƻǾŜǊǎŜŜ ǘƘŜ IŜŀƭǘƘ tƭŀƴΩǎ 

progress, facilitate issue resolution, coordinate the review of deliverables, and manage 

the delivery of IDHW resources to the project, consulting with the Health Plan as 

needed.  The IDHW Contract Monitor may designate other IDHW staff to assume 

designated portiƻƴǎ ƻŦ ǘƘŜ L5I² /ƻƴǘǊŀŎǘ aƻƴƛǘƻǊΩǎ ǊŜǎǇƻƴǎƛōƛƭƛǘȅΦ  ¢ƘŜ L5I² /ƻƴǘǊŀŎǘ 

Monitor shall be the central point of communications and any deliverables to the IDHW 

shall be delivered to the IDHW Contract Monitor and any communication or approval 

from the IDHW shall be communicated to the Health Plan through the IDHW Contract 

aƻƴƛǘƻǊΦ  {ƘƻǳƭŘ ŘƛǎŀƎǊŜŜƳŜƴǘǎ ŀǊƛǎŜ ōŜǘǿŜŜƴ IŜŀƭǘƘ tƭŀƴ ǎǘŀŦŦ ŀƴŘ ǘƘŜ L5I²Ωǎ tǊƻƧŜŎǘ 

¢ŜŀƳΣ ǘƘƻǎŜ ŘƛǎŀƎǊŜŜƳŜƴǘǎ ǎƘŀƭƭ ōŜ ŜǎŎŀƭŀǘŜŘ ŦƻǊ ǊŜǎƻƭǳǘƛƻƴ ǘƘǊƻǳƎƘ ŜŀŎƘ ƻǊƎŀƴƛȊŀǘƛƻƴΩǎ 

respective reporting structure.  Should those disputes remain unresolved after that 

ǇǊƻŎŜǎǎΣ ǘƘŜ L5I²Ωǎ /ƻƴǘǊŀŎǘ aƻƴƛǘƻǊ Ƙŀǎ ǘƘŜ ŀǳǘƘƻǊƛǘȅ ǘƻ ŜǎŎŀƭŀǘŜ ǘƘǊƻǳƎƘ ǘƘŜ 5ƛǾƛǎƛƻƴ 

ƻŦ aŜŘƛŎŀƛŘΩǎ ƭŜŀŘŜǊǎƘƛǇ ǘƻ ǘƘŜ L5I²Ωǎ 5ƛǊŜŎǘƻǊ ǿƘƻ ǊŜǘŀƛƴǎ ǳƭǘƛƳŀǘŜ ŀǳǘƘƻǊƛǘȅ ǘƻ 

decide the outstanding issue or question.  

3. Review any required informational materials prior to release including, but not 

limited to Enrollee Materials, Provider materials, and Notices.   

a) The IDHW Contract Monitor will review draft documents, identify 

revisions, and return written comments to the Health Plan within agreed upon 

timeframes.  

4. Determine the initial and on-going eligibility of a person for services.  

5. Determine the maximum Enrollee cost sharing amount, collect applicable 

premiums, and will determine the amount of patient liability. 

6. In accordance with 42 CFR § 438.60, ensure that no payment is made to a 

Provider other than the Health Plan for services available under the contract between 

the IDHW and the Health Plan, except when these payments are provided for in Title XIX 

of the Act, in 42 CFR, or when the IDHW has adjusted the capitation rates paid under 

the contract, in accordance with 42 CFR § 438.6(c)(5)(v), to make payments for graduate 

medical education.   

7. Provide training and assistance on the IDHW fair hearing system to the Health 

Plan as needed. 
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B.           IŜŀƭǘƘ tƭŀƴΩǎ wŜǎǇƻƴǎƛōƛƭƛǘƛŜǎ. The Health Plan shall: 

1. Administer integrated, comprehensive, and seamless health coverage to 

Medicare and Medicaid Dual Eligible Enrollees (Enrollees). The Health Plan shall 

offer the MMCP in the geographic area approved by CMS and the IDHW. 

2. Ensure all necessary Medicaid and Medicare services [including primary and acute 

care, pharmacy, behavioral health, and Long-Term Services and Supports (LTSS)] 

are provided, coordinated, and managed.  

3. Ensure services are sufficient in amount, duration, or scope to reasonably be 

expected to achieve the purpose for which the services are furnished consistent 

with requirements at 42 CFR § 438.210(a)(3)(i) and as amended.  

4. Comply with Medicaid Managed Care availability standards established at 42 CFR 

§ 438.206, ensuring the Health Plan and its providers meet State standards for 

timely access to care and services, taking into account the urgency of need for 

services.  

5. Notify all EƴǊƻƭƭŜŜǎΣ ŀǘ ǘƘŜ ǘƛƳŜ ƻŦ ŜƴǊƻƭƭƳŜƴǘΣ ƻŦ ǘƘŜ 9ƴǊƻƭƭŜŜΩǎ ǊƛƎƘǘǎ ǘƻ ŎƘŀƴƎŜ 

providers. 

6. Not arbitrarily deny or reduce the amount, duration, or scope of a required 

service solely because of diagnosis, type of illness, or condition of the Enrollee. 42 

CFR § 438.210(a)(3)(ii). 

7. Comply with provisions of 42 CFR § 438.210 on coverage and authorization of 

services. 

8. Provide assurances satisfactory to IDHW State showing that its provision against 

the risk of insolvency is adequate to ensure that its Medicaid enrollees will not be 

ƭƛŀōƭŜ ŦƻǊ ǘƘŜ IŜŀƭǘƘ tƭŀƴΩǎ ŘŜōǘǎ ƛŦ ǘƘŜ IŜŀƭǘƘ tƭŀƴ ōŜŎƻƳŜǎ ƛƴǎƻƭǾŜƴǘΦ  

9. Notify Enrollees of their rights and protections, including their rights to change 

providers and disenroll from the Health Plan, at least annually, in a manner 

appropriate to their condition and ability to understand. 

10. Ensure the requirements in Attachment 1 - Enrollee Rights, are incorporated into 

business operations. 

11. Defend, indemnify, and hold harmless Enrollees, the IDHW or its agents, 

employees, or contractors against any and all claims, costs, damages, or expenses 

όƛƴŎƭǳŘƛƴƎ ŀǘǘƻǊƴŜȅΩǎ ŦŜŜǎύ ƻŦ ŀƴȅ ǘȅǇŜ ƻǊ ƴŀǘǳǊŜ ŀǊƛǎƛƴƎ ŦǊƻƳ ǘƘŜ ŦŀƛƭǳǊŜΣ ƛƴŀōƛƭƛǘȅΣ 

or refusal of the Health Plan to pay a Provider for Covered Services or supplies. 

12. Designate a full-time Administrator/Program Director who has clear authority 

over the general administration and day-to-day business activities of this 

contract.   

13. Comply with all provisions of State and Federal laws, rules, regulations, policies, 

and guidelines as indicated, amended, or modified that govern performance of 

the contractual obligations.  This includes but is not limited to Idaho statutes and 

administrative rules which can be accessed at http://www.idaho.gov/laws_rules/. 

14. Ensure, consistent with 42 CFR § 438.6(h), 42 CFR § 422.208, and 422.210, that 

compensation to individuals or entities that conduct Utilization Management 

http://www.idaho.gov/laws_rules/


Page 36 of 257 
 

(UM) activities is not structured to provide incentives for the individual or entity 

to deny, limit, or discontinue Medically Necessary Covered Services to any 

Enrollee. 

15. Not prohibit, or otherwise restrict, a health care professional acting within the 

lawful scope of practice, from advising or advocating on behalf of an Enrollee who 

is his or her patient for the 9ƴǊƻƭƭŜŜΩǎ ƘŜŀƭǘƘ ǎǘŀǘǳǎΣ ƳŜŘƛŎŀƭ ŎŀǊŜΣ ƻǊ ǘǊŜŀǘƳŜƴǘ 

options, including any alternative treatment that may be self-administered.  42 

CFR § 438.102(a)(1)(i) 

16. Not prohibit, or otherwise restrict, a health care professional acting within the 

lawful scope of practice, from advising or advocating on behalf of an Enrollee who 

is his or her patient, for any information the Enrollee needs in order to decide 

among all relevant treatment options.  42 CFR § 438.102(a)(1)(ii) 

17. Not prohibit, or otherwise restrict, a health care professional acting within the 

lawful scope of practice, from advising or advocating on behalf of an Enrollee who 

is his or her patient, for the risks, benefits, and consequences of treatment or 

non-treatment.  42 CFR § 438.102(a)(1)(iii) 

18. Not prohibit, or otherwise restrict, a health care professional acting within the 

lawful scope of practice, from advising or advocating on behalf of an Enrollee who 

ƛǎ Ƙƛǎ ƻǊ ƘŜǊ ǇŀǘƛŜƴǘΣ ŦƻǊ ǘƘŜ 9ƴǊƻƭƭŜŜΩǎ ǊƛƎƘǘ ǘƻ ǇŀǊǘƛŎƛǇŀǘŜ ƛƴ ŘŜŎƛǎƛƻƴǎ ǊŜƎŀǊŘƛƴƎ 

his or her health care, including the right to refuse treatment, and to express 

preferences about future treatment decisions.  42 CFR § 438.102(a)(1)(iv) 

19. Not be required to provide, reimburse, or provide coverage for a service if the 

Health Plan objects to the service on moral or religious grounds.  42 CFR § 

438.102(a)(2) 

20. If the Health Plan elects not to provide, reimburse for, or provide coverage of a 

service because of an objection on moral or religious grounds, the Health Plan 

shall furnish information about the services it does not cover: 

a) To IDHW whenever it adopts the policy during the term of the contract 

and with its application for a Medicaid contract or renewal. 

b) To the Potential Enrollee, consistent with the information requirement 

provisions of 42 CFR § 438.10, before and during enrollment; and   

c) To Enrollees within ninety (90) calendar days after adopting the policy 

with respect to any particular service, or a minimum of thirty (30) 

calendar days before the effective date of the policy.  42 CFR § 

438.102(b) 

21. Distribute information prepared by IDHW or the Federal government to its 

Enrollees upon request of the IDHW.   

22. Maintain and monitor a network of appropriate Providers supported by written 

subcontractor agreements and sufficient to provide adequate access to Covered 

Services to meet the needs of the population served.  42 CFR § 422.112 
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a) These Providers include PCPs, Behavioral Health Clinicians with a 

ƳŀǎǘŜǊΩǎ ŘŜƎǊŜŜΣ ǎǇŜŎƛŀƭƛǎǘǎΣ ƘƻǎǇƛǘŀƭǎΣ ǎƪƛƭƭŜŘ ƴǳǊǎƛƴƎ ŦŀŎƛƭƛǘƛŜǎΣ ƘƻƳŜ 

health agencies, ambulatory clinics, and other Providers.  

23. Not employ or contract with, or otherwise pay for any items or services furnished, 

directed, or prescribed by a Provider that: 

a) Has been excluded from participation in Federal health care programs by 

the Office of the Inspector General of the U.S. Department of Health and 

Human Services (DHHS) under either section 1128 or section 1128A of 

the Social Security Act;  

b) Could be excluded under section 1128(b)(8) of the Social Security Act as 

being controlled by a sanctioned individual; 

c) Has a substantial contractual relationship as defined in 42 CFR § 

431.55(h)(3) of this chapter, either directly or indirectly, with an 

individual convicted of certain crimes as described in section 

1128(b)(8)(B) of the Social Security Act; or  

d) Has been terminated from participation under Medicare or another 

ǎǘŀǘŜΩǎ aŜŘƛŎŀƛŘ ǇǊƻƎǊŀƳΣ ŜȄŎŜǇǘ ŀǎ ǇŜǊƳƛǘǘŜŘ ǳƴŘŜǊ пн /Cw Ϡ 

1001.1801 and § 1001.1901. 

24. Submit a request to IDHW for review and approval prior to implementing a 

material change to operations.  The request shall contain, at minimum, 

information regarding the nature of the change, the rationale for the change, the 

proposed effective date, and sample Enrollee and Provider notification materials.  

All material changes to operations shall be communicated to Enrollees or 

Providers at least thirty (30) calendar days prior to the effective date of the 

change. 

25. Maintain oversight and be responsible for any functions and responsibilities it 

delegates to any subcontractor. 

26. wŜǇƻǊǘ ǘƻ ǘƘŜ L5I²Ωǎ /ƻƴǘǊŀŎǘ aƻƴƛǘƻǊ ŀƴȅ ŦŀŎǘǎ ǊŜƎŀǊŘƛƴƎ ƛǊǊŜƎǳƭŀǊ ŀŎǘƛǾƛǘƛŜǎ ƻǊ 

practices that may conflict with Federal or State rules and regulations discovered 

during the performance of activities under the contract.  Such information may 

also need to be reported to the Medicaid Fraud Control Unit (MFCU) and the 

Medicaid Program Integrity Unit (MPIU), as appropriate. 

27. Comply with all requirements for meetings and collaborative workgroups 

established by IDHW, including, but not limited to preparation, attendance, 

participation, and documentation.  IDHW reserves the right to cancel any 

regularly scheduled meetings, change the meeting frequency or format, or add 

meetings to the schedule as necessary.  IDHW may require the participation of 

subcontracted entities when determined necessary.   

28. Cooperate fully with any evaluation of the contracted services conducted by 

IDHW. 

29. Allow the IDHW, MFCU, the Office of the Comptroller of the Treasury, the Office 

of the Inspector General (OIG), DHHS, and the Department of Justice (DOJ), to 
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ŜƴǘŜǊ ǘƘŜ IŜŀƭǘƘ tƭŀƴΩǎ ǇǊŜƳƛǎŜǎΣ ƻǊ ǎǳŎƘ ƻǘƘŜǊ ǇƭŀŎŜǎ ǿƘŜǊŜ ŘǳǘƛŜǎ ƻŦ ǘƘƛǎ 

contract are being performed, to inspect, monitor, audit, or otherwise evaluate 

the work being performed.  The Health Plan and all subcontractors or Providers 

shaƭƭ ǎǳǇǇƭȅ ƛƳƳŜŘƛŀǘŜ ŀŎŎŜǎǎ ǘƻ ŀƭƭ ŦŀŎƛƭƛǘƛŜǎ ŀƴŘ ŀǎǎƛǎǘŀƴŎŜ ǘƘŜ ŀǳŘƛǘƛƴƎ ŀƎŜƴŎȅΩǎ 

representatives.  All inspections and evaluations will be performed in such a 

manner as to minimize disruption of normal business, except under special 

circumstances when after-hours admission shall be allowed. Special 

circumstances shall be determined by the IDHW, MFCU, OIG, DHHS, and/or DOJ. 

30. Ensure the Health Plan, its Providers, subcontractors, and other entities receiving 

monies originating by or through IDHW maintain books, records, documents, and 

other evidence pertaining to services rendered, equipment, staff, financial 

records, medical records, and the administrative costs and expenses incurred 

pursuant to this contract as well as medical information relating to the individual 

Enrollees as required for the purposes of audit, administrative civil and/or 

criminal investigations, and/or prosecution. 

a) Medical records shall be maintained in their original form unless they are 

converted to electronic format and remain readable and/or legible; and  

b) Records other than medical records may be kept in an original paper 

state, preserved on micro media, or may be converted to an electronic 

format. 

31. Retain records that fully disclose the extent of services provided to Enrollees 

under the contract for a period of five (5) years in accordance with Idaho Code § 

56-209(h)(3) and IDAPA § 16.03.09.330 or the time period specified by Federal or 

State law or regulation, whichever is longer. 

32. Ensure that IDHW, MFCU, the Office of the Comptroller of the Treasury, the Office 

of the Inspector General (OIG), the Department of Health and Human Services 

(DHHS), the Department of Justice (DOJ), and any other duly authorized federal or 

State agency has immediate and complete access to any and all contract-related 

records, which include administrative, financial, and medical records relating to 

the delivery of items or services for which IDHW monies are expended, including 

records maintained by contracted or non-contracted service Providers, within five 

(5) business days of a request unless a later date is agreed upon by all parties.  

Requested records shall be provided at no expense to the duly authorized Federal 

or State agency. 

33. Cooperate with IDHW or any duly authorized Federal or State agency during the 

course of any claims processing, financial, or operational examinations, or any 

administrative, civil or criminal investigation, hearing, or prosecution.  This 

cooperation includes, but is not limited to the following:  

a) Providing full cooperation and direct and unrestricted access to facilities, 

information, and staff; including facilities, information, and staff of any 

management company or claims processing subcontractor; and  
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b) Maintaining full cooperation and authority for claims processing systems 

access and mailroom visits and cooperating fully with detail claims 

testing for claims processing system compliance.  

4. Cooperate fully with audits IDHW may conduct of medical management, including 

internal audits and audits related to clinical processes and outcomes, Provider 

Networks, and any other aspect of the contract IDHW deems appropriate.  IDHW 

may select any qualified person or organization to conduct the audits.  

5. Ensure that procedural safeguards are followed in confidentiality requirements 

according to IDAPA 16.05.01, άUse and Disclosure of Department Recordsέ.  

III. Personnel Requirements 

A. The Health Plan shall:  

1. Notify IDHW of any person or corporation that has five percent (5%) or more 

ownership or controlling interest in the entity and submit financial statements for all 

owners with over five percent (5%) ownership. 

2. Maintain sufficient staffing capable of fulfilling the requirements of this 

contract.  

3. Notify the IDHW, in writing, when changes in management and supervisory level 

staff occur.  The Health Plan shall provide the IDHW with resumes of management and 

supervisory level staff for review and within ten (10) business days of any change.  

4. Maintain sufficient full-time clinical and support staff to conduct daily business 

in an orderly manner including but not limited to functions and services in the following 

areas:  

a) Administration;  

b) Accounting and finance;  

c) Fraud and abuse;  

d) UM including prior authorizations;  

e) Care Coordination;  

f) Quality Management (QM)/Quality Improvement (QI); 

g) Enrollee education and outreach;  

h) Appeal system resolution;  

i) Enrollee services;  

j) Provider services;  

k) Provider relations; and 

l) Claims processing and reporting.  

5. Appoint specific staff to an internal audit function(s).  

6. Designate a LTSS Specialist who specializes in issues related to LTSS Providers.   
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a) The Health Plan shall make the LTSS Provider Network aware of this 

person(s) as the single point of contact for any question or issue LTSS Providers 

may have. 

7. Designate a Behavioral Health Clinical Director. 

8. Conduct training of staff in all departments to ensure appropriate functioning in 

all areas.  This training shall be provided to all new staff and on an ongoing basis for 

current staff.  

IV. Project Task Plan and Service Implementation. 

A. The Health Plan shall develop and utilize a comprehensive written Project Task Plan and 

Schedule for implementation of the contracted services. 

B. The Health Plan shall submit the Project Task Plan and Schedule using a format and 

computer program agreed upon by the Contract Monitor, within five (5) business days of the 

effective date of the contract and update it on a weekly basis thereafter; identifying all tasks and 

including all work necessary to complete the preparation for implementation.  It must also 

identify who is responsible for each task, start and end dates for each task, and include all 

critical milestones for implementation, and allow fifteen (15) business days for IDHW review of 

each deliverable.  Tasks include but are not limited to the following: 

1. All tasks remaining to prepare for implementation that were not verified as 

completed and approved during readiness review;   

2. Work necessary to communicate effectively with Enrollees, Providers, and 

stakeholders; 

3. Creation of marketing materials;  

4. Creation of Enrollee Materials that includes all information about being an 

Enrollee including:   

a) The Enrollee Handbook; 

b) An Evidence of Coverage Document;  

c) A Summary of Benefits;   

d) A combined Provider and pharmacy directory; and   

e) A comprehensive integrated formulary that includes outpatient 

prescription drugs covered under Medicare, Medicaid, or as Health Plan-

covered supplemental benefits; 

5. Enrollee and Provider Website Development; 

6. Performing an Operational Readiness Test; and 

7. Creation of an Operational Readiness checklist to be used for the go/no go 

decision on implementation. 

8. Deliverables identified in the Scope of Work within the stated timeframes.  
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C. In addition to those items specifically enumerated above, the Health Plan shall develop 

plans to ensure the completion of all necessary tasks, explicit or implicit, assigned to the Health 

Plan.  Such plans shall be made available to the IDHW when completed and whenever updated. 

 

D. The Health Plan shall describe: 

1. All assumptions or constraints identified in developing the Project Task Plan and 

Schedule;   

2. Any identified risks to implementation and strategies to overcome those risks; 

and 

3. How the Health Plan will handle potential and actual problems or delays in 

meeting the timeline for identified tasks. 

 

E. ¢ƘŜ IŜŀƭǘƘ tƭŀƴΩǎ !ŘƳƛƴƛǎǘǊŀǘƻǊκtǊƻƧŜŎǘ 5ƛǊŜŎǘƻǊΣ ƻǊ ŀ ŘŜǎƛƎƴŜŜΣ ǘƻ ōŜ ǊŜǎǇƻƴǎƛōƭŜ ŦƻǊ 

ǎǳŎŎŜǎǎŦǳƭ ŎƻƳǇƭŜǘƛƻƴ ƻŦ IŜŀƭǘƘ tƭŀƴΩǎ ǊŜǎǇƻƴsibilities and overseeing and monitoring the 

IŜŀƭǘƘ tƭŀƴΩǎ ǎǘŀŦŦ ƻƴ ŀ Řŀȅ-to-day basis as they undertake project activities.  The 

Administrator/Project Director, or designee, shall also work closely with the IDHW Contract 

Monitor and assist in coordinating L5I² ǊŜǎƻǳǊŎŜǎΦ  ¢ƘŜ IŜŀƭǘƘ tƭŀƴΩǎ !ŘƳƛƴƛǎǘǊŀǘƻǊκtǊƻƧŜŎǘ 

Director, or designee, shall maintain the Work Plan. 

 

F. ¢ƘŜ IŜŀƭǘƘ tƭŀƴΩǎ !ŘƳƛƴƛǎǘǊŀǘƻǊκtǊƻƧŜŎǘ 5ƛǊŜŎǘƻǊΣ ƻǊ ŘŜǎƛƎƴŜŜΣ ŀƴŘ ǊŜƭŜǾŀƴǘ IŜŀƭǘƘ tƭŀƴ 

staff shall meet with IDHW within ten (10) business days of the contract effective date and 

provide a written weekly Project Status Report and the updated Project Task Plan and Schedule 

to the IDHW Contract Monitor and other IDHW staff one (1) business day prior to the weekly 

project status meeting thereafter.  The purpose of the status meeting is for the Health Plan to 

communicate actual progress, identify problems, recommend courses of action, and obtain 

approval for making modifications to the Task Plan.  The weekly Project Status Meetings and the 

weekly written Project Status Report are required from the contract effective date through two 

(2) months of full statewide implementation, unless otherwise determined by the IDHW 

Contract Monitor.  The Project Status Report shall identify:  

1. Work completed since the last meeting; 

2. Work scheduled for the upcoming week; 

3. Tasks that are behind schedule; 

4. Any information needed from IDHW; 

5. Items for discussion or decision; 

6. Dependent tasks for tasks behind schedule; 

7. LǘŜƳǎ ǊŜǉǳƛǊƛƴƎ ǘƘŜ L5I² /ƻƴǘǊŀŎǘ aƻƴƛǘƻǊΩǎ ŀǘǘŜƴǘƛƻƴΤ 

8. Anticipated staffing changes; 

9. Risk assessment with proposed risk mitigation actions to keep implementation 

on time; and  
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10. Any issues that can affect schedules for project completion. 

G. The Health Plan shall ensure that any change to the Project Task Plan and Schedule that 

results in a significant or milestone date change is identified and communicated to IDHW at the 

weekly Project Status Meeting along with strategies for addressing any resulting challenges to 

the timeline for implementation. 

 

H. The Health Plan shall: 

1. Prepare agendas for all meetings and distribute agendas and relevant materials 

at least one (1) business day before a scheduled meeting;  

2. Be responsible for documenting all meetings, including attendees, topics 

discussed, action items, and decisions recommended and/or made with follow-up 

details.  Written summaries of all meetings shall be provided to the IDHW Contract 

Monitor no later than three (3) business days after the date of each meeting; 

3. Prepare and submit a comprehensive set of flow diagrams that clearly depict 

the agreed upon final work operations, including, but not limited to Enrollee flow, 

Health Plan workflow, expected IDHW workflow, and data flow within twenty-one (21) 

calendar days of the effective date of the contract.  These diagrams shall aid in the 

understanding of how the Health Plan will perform work and support training.  With a 

goal to maximize clarity, the Health Plan shall use graphical software that matches what 

the IDHW currently uses as its platform;  

4. Utilize proven project management processes, including use of an 

Issue/Decision Management Log.  This ensures issues, requests, and decisions are 

recognized, agreed upon, assigned to an owner, monitored, documented, and managed 

through resolution.  The Issue/Decision Management Log will be reviewed at each 

Project Status Meeting; and 

5. Ensure services are available prior to implementation as demonstrated during 

Readiness Review.  

 

I. The Health Plan shall demonstrate its readiness and ability to provide Covered Services, 

demonstrate that LTSS training, experience, and expertise are incorporated into operations and 

management and to resolve any previously identified operational deficiencies.  The Health Plan 

shall undergo and pass a readiness review process that may include but is not limited to, desk 

and on-site review of documents provided by the Health Plan, a walk-through of the Health 

Plan's operations, system demonstrations, including systems connectivity testing, and interviews 

with Health Plan staff.  The scope of the review may include any and all requirements of the 

contract, as determined by IDHW.   

1. The Health Plan shall not enroll Potential Enrollees until IDHW has determined 

that the Health Plan meets the requirements. 

2. Based on the results of the review activities, IDHW will issue a letter of findings 

and, if needed, will request a corrective action plan from the Health Plan. 
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V. Written Policies and Procedures. 

A. The Health Plan shall develop and maintain written policies and procedures for each 

area of the contract for which IDHW requests the development of policies and procedures, at 

any time during the contract.  If the IDHW determines the Health Plan lacks a policy or 

procedure required to fulfill the terms of this contract, the Health Plan shall adopt a policy or 

procedure as directed by IDHW. 

B. The Health Plan shall:  

1. Maintain written guidelines for developing, reviewing, and approving all policies 

and procedures;   

2. Review all policies and procedures at least annually to ensure they reflect 

current practice and update them as necessary;   

3. Sign and date reviewed policies; and  

4. Ensure all medical and quality management policies are reviewed and approved 

ōȅ ǘƘŜ IŜŀƭǘƘ tƭŀƴΩǎ aŜŘƛŎŀƭ 5ƛǊŜŎǘƻǊΦ   

C. Should the IDHW determine a Health Plan policy requires revision; the Health Plan shall 

work with the IDHW to revise the policy within the timeframes specified.   

VI. Approval Process. 

A. IDHW will specify all deliverables, if they require prior approval, deliverable instructions, 

submission, and approval time frames, and will provide the Health Plan with technical 

assistance, if required.  

B. IDHW must approve deliverables before they are implemented by the Health Plan.  

1. At any time that approval of IDHW is required, such approval shall not be 

considered granted unless IDHW issues its approval in writing.  

VII. Enrollee / Provider Materials and Notices. 

A. Enrollee Material Guidelines. The Health Plan shall develop, print, and distribute 

Enrollee materials including, but not limited to Enrollee Handbooks, Provider and Pharmacy 

directories, Enrollee newsletters, identification cards, fact sheets, notices, brochures, form 

letters, mass mailings, system generated letters, and any other additional materials and 

information provided to Enrollees designed to promote health and/or educate Enrollees, 

according to the following requirements:  

1. Word all Enrollee materials at a sixth (6th) grade reading level, unless IDHW 

requires otherwise.  

2. Ensure all written Enrollee materials are clearly legible with a minimum font size 

of twelve point (12 pt.) with the exception of Enrollee identification cards, and unless 

otherwise required in writing by IDHW.  

3. Include an assurance of non-discrimination.  
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4. Include notification that oral interpretation is available for all non-English 

languages and that written information is available in prevalent languages at no expense 

to them and how to access those services. Written materials must include taglines in the 

prevalent non-English languages in the state explaining the availability of written 

translation to understand the information provided and the toll-free telephone number 

ƻŦ ǘƘŜ IŜŀƭǘƘ tƭŀƴΩǎ Customer Service Unit. 

5. Translate and make available all written Enrollee materials in Spanish and each 

Limited English Proficiency group that constitutes five percent (5%) or more of Enrollees 

ƻǊ ƻƴŜ ǘƘƻǳǎŀƴŘ όмΣлллύ ƻǊ ƳƻǊŜ 9ƴǊƻƭƭŜŜǎ ƛƴ ǘƘŜ IŜŀƭǘƘ tƭŀƴΩǎ ǎǘŀǘŜǿƛŘŜ ǎŜǊǾƛŎŜ ŀǊŜŀΣ 

whichever is less.  

6. Include notification that each Provider of services must make oral interpretation 

services for all non-English languages and auxiliary aids, including as Tele-Typewriter 

(TTY)/Telecommunication Device for the Deaf (TDY) and American Sign Language (ASL), 

available free of charge to each Enrollee.   

7. Make all Enrollee materials available in Alternative Formats for Enrollees with 

special needs within forty-five (45) calendar days of a request at no expense to the 

Enrollee.   

a) Alternative Formats may include, but are not limited to: Braille, large 

print (printed in a font size no smaller than eighteen (18) point), and audio; and 

shall be based on the needs of the individual Enrollee.  

8. Provide written notice to Enrollees of any changes in policies or procedures 

described in Enrollee materials previously sent to Enrollees at least thirty (30) calendar 

days before the effective date of the change.   

9. Submit all Enrollee materials for review and approval prior to distribution. 

10. Obtain IDHW written approval, specific to the use requested, before using any 

of the following: 

a) The Seal of the State of Idaho;  

b) The IDHW name;  

c) Any other State agency name or logo; 

d) ¢ƘŜ ǿƻǊŘ άŦǊŜŜέ ǳƴƭŜǎǎ ǘƘŜ ǎŜǊǾƛŎŜ ƛǎ ŀǘ ƴƻ Ŏƻǎǘ ǘƻ ŀƭƭ 9ƴǊƻƭƭŜŜǎΦ  LŦ 

Enrollees have cost sharing or patient liability responsibilities, the service is not 

free.  Any conditions of payments shall be clearly and conspicuously disclosed in 

ŎƭƻǎŜ ǇǊƻȄƛƳƛǘȅ ǘƻ ǘƘŜ άŦǊŜŜέ ƎƻƻŘ ƻǊ ǎŜǊǾƛŎŜ ƻŦŦŜǊΤ ƻǊ 

e) ¢ƘŜ ǳǎŜ ƻŦ ǇƘǊŀǎŜǎ ǘƻ ŜƴŎƻǳǊŀƎŜ ŜƴǊƻƭƭƳŜƴǘ ǎǳŎƘ ŀǎ άƪŜŜǇ ȅƻǳǊ ŘƻŎǘƻǊέ 

implying that Enrollees can keep all of their Providers.  Enrollee materials shall 

not infer that Enrollees may continue to go to their current Provider unless that 

particular Provider is an in-network Provider.   
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11.  Provide the Enrollee with written notice of any action within the time frames 

specified for each type of action consistent with 42 CFR § 438.404. 

B. Approval Process for All Enrollee Materials. The Health Plan shall: 

1. Submit all Enrollee materials to IDHW on paper and electronic file 

media, in the format prescribed by IDHW.  The Enrollee materials shall be 

ŀŎŎƻƳǇŀƴƛŜŘ ōȅ ŀ Ǉƭŀƴ ǘƘŀǘ ŘŜǎŎǊƛōŜǎ ǘƘŜ IŜŀƭǘƘ tƭŀƴΩǎ ƛƴǘŜƴǘ ŀƴŘ ǇǊƻŎŜŘǳǊŜ ŦƻǊ 

the use of the Enrollee materials.  Enrollee materials developed by a recognized 

entity having no association with the Health Plan, related to management of 

specific types of diseases (e.g., heart, diabetes, asthma, etc.), or general health 

improvement shall be submitted for approval.  An electronic file for these 

materials is not required unless requested by IDHW.  Electronic files submitted 

in any other format than those approved by IDHW will not be processed.  

2. Submit an electronic version, such as Portable Document Format (PDF), 

of the final printed product, unless otherwise specified by IDHW, when Enrollee 

materials have been approved in writing by IDHW and within thirty (30) 

calendar days from the print date.  If IDHW requests hard copy original prints, 

photocopies may not be submitted as a final product.  Upon request, the Health 

Plan shall provide additional original prints of the final product to IDHW. 

3. Submit a detailed description of any proposed modification to any 

approved Enrollee material for written approval by IDHW.  Proposed 

modifications shall be submitted in accordance with the formatting 

requirements for Enrollee materials. 

4. IDHW will review and either approve or deny the Enrollee materials 

within fifteen (15) business days from the date of submission.  In the event 

IDHW does not approve the materials, IDHW may provide written comments 

and the Health Plan shall revise and resubmit the Enrollee materials for 

approval prior to distribution. 

5. IDHW reserves the right to notify the Health Plan to discontinue or 

modify Enrollee materials after approval. 

 

C. Distribution of Enrollee Materials. The Health Plan shall: 

1. Distribute to Enrollees and Potential Enrollees information in accordance with 

42 CFR § 438.10 including, but not limited to the following materials: 

a) Any information required by CMS;  

b) A single identification card for accessing all Covered Services provided 

under the contract; 

c) An Evidence of Coverage (EOC) document that includes information 

about all State-covered and Plan-covered supplemental benefits, in addition to 

the required Medicare benefits information;   
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d) An Annual Notice of Change (ANOC) summarizing all major changes to 

ǘƘŜ IŜŀƭǘƘ tƭŀƴΩǎ ŎƻǾŜǊŜŘ ōŜƴŜŦƛǘǎ ŦǊƻƳ ƻƴŜ ŎƻƴǘǊŀŎǘ ȅŜŀǊ ǘƻ ǘƘŜ ƴŜȄǘΣ ǎǘŀǊǘƛƴƎ 

in the second contract year, if the contract is extended; 

e) A document that summarizes benefits and contains a concise 

description of the important aspects of enrolling in the HŜŀƭǘƘ tƭŀƴΩǎ tƭŀƴΣ ŀǎ 

well as the benefits offered under the Health Plan, including premiums, cost 

sharing, applicable conditions and limitations, and any other conditions 

associated with receipt or use of benefits.  The Health Plan shall use a contract-

specific SB; 

f) A combined Provider and Pharmacy directory that includes all Providers 

of Medicare, Medicaid, and Supplemental Services.  

(1) The Provider Directory must include the following information 

ŀōƻǳǘ ŜŀŎƘ ƻŦ ǘƘŜ IŜŀƭǘƘ tƭŀƴΩǎ ƴŜǘǿƻǊƪ ǇǊƻǾƛŘŜǊǎΥ 

(a) The ProǾƛŘŜǊΩǎ ƴŀƳŜ ŀǎ ǿŜƭƭ ŀǎ ŀƴȅ ƎǊƻǳǇ ŀŦŦƛƭƛŀǘƛƻƴΤ 

(b) Street address(es); 

(c) Telephone number(s); 

(d) Web site URL, as appropriate; 

(e) Specialty, as appropriate; 

(f) Whether the provider will accept new Enrollees;  

(g) The PǊƻǾƛŘŜǊΩǎ ŎǳƭǘǳǊŀƭ ŀƴŘ ƭƛƴƎǳƛǎǘƛŎ ŎŀǇŀōƛƭƛǘƛŜǎΣ 

including languages (including ASL) offered by the provider or a 

skilled medical interpreter at the PǊƻǾƛŘŜǊΩǎ ƻŦŦƛŎŜΣ ŀƴŘ ǿƘŜǘƘŜǊ 

the Provider has completed cultural competence training; and. 

(h) Whether the PǊƻǾƛŘŜǊΩǎ ƻŦŦƛŎŜκŦŀŎƛƭƛǘȅ Ƙŀǎ 

accommodations for people with physical disabilities, including 

offices, exam room(s), and equipment. 

(2) The Provider Directory must include the details listed under (1) 

for the following provider types: 

(a) Physicians, including specialists; 

(b) Hospitals;  

(c) Pharmacies; 

(d) Behavioral Health Providers; and  

(e) LTSS Providers, as appropriate. 

(3) Information included in a paper version of the Provider 

Directory must be updated at least monthly and an electronic Provider 

Directory must be updated no later than thirty (30) calendar days after 

the Health Plan receives updated provider information. 

g) A comprehensive integrated formulary that includes outpatient 

prescription drugs (including both generic and name brand) that are covered 

under Medicare, Medicaid, or as Health Plan-covered supplemental benefits, 

and what tier each medication is on; 
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h) Notification of Formulary Changes per the requirement at 42 CFR § 

пноΦмнлόōύόрύ ǘƘŀǘ ǘƘŜ IŜŀƭǘƘ tƭŀƴ ǇǊƻǾƛŘŜ ŀǘ ƭŜŀǎǘ ǎƛȄǘȅ όслύ ŘŀȅǎΩ ŀŘǾŀƴŎŜ 

notice regarding Medicare Part D formulary changes also applies to the Health 

Plan for outpatient prescription or over-the-counter drugs or products covered 

under Medicaid or as supplemental benefits;  

i) An Enrollee Handbook that includes the requirements in Attachment 2 - 

Enrollee Handbook.   

j) Welcome letter;   

k) Enrollee Rights and Responsibilities document;   

l) Proof of Health Insurance Coverage document;   

m) An Explanation of the following:   

(1) The charges for which the Potential Enrollee will be liable;   

(2) ¢ƘŜ tƻǘŜƴǘƛŀƭ 9ƴǊƻƭƭŜŜΩǎ ŀǳǘƘƻǊƛȊŀǘƛƻƴ ŦƻǊ ǘƘŜ ŘƛǎŎƭƻǎǳǊŜ ŀƴŘ 

exchange of necessary information between the Health Plan, IDHW, and 

CMS;   

(3) ¢ƘŜ ǊŜǉǳƛǊŜƳŜƴǘǎ ŦƻǊ ǳǎŜ ƻŦ ǘƘŜ IŜŀƭǘƘ tƭŀƴΩǎ ƴŜǘǿƻǊƪ 

Providers;   

(4) The potential for financial liability if it is found that the 

individual is not entitled to Medicare Part A and Part B, enrolled in 

Medicaid at the time coverage begins, and he or she used Plan services 

after the effective date; and 

(5) The effective date of coverage and how to obtain services prior 

to the receipt of an Identification (ID) card (if the Health Plan has not yet 

provided the ID card).   

n) Other materials as determined by IDHW. 

2. Distribute upon request, to any Enrollee who requests it, the following 

information: 

a) Information regarding the structure and operation of the Health Plan;  

b) Description of transactions between the Health Plan and a party of 

interest as defined in § 1318(b) of the Public Health Service Act:  

(1) Any sale, exchange, or leasing of any property between the 

Health Plan and such a party. 

(2) Any furnishing for consideration of goods, services (including 

management services), or facilities between the Health Plan and such a 

party, but not including salaries paid to employees for services provided 

in the normal course of their employment. 

(3) Any lending of money or other extension of credit between the 

Health Plan and such a party.   

c) Information regarding Physician Incentive Plans including, but not 

limited to: 

(1) Whether the Health Plan uses a Physician Incentive Plan that 

affects the use of referral services; 
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(2) The type of incentive arrangement; and 

(3) Whether stop-loss protection is provided. 

D. Network Notice Requirements. 

1. Enrollee Notification. The Health Plan shall provide written notices to Enrollees 

that include all notice content requirements specified in applicable Federal and State 

statutes and regulations, and all court orders and consent decrees governing notice and 

appeal procedures, as they become effective in addition to the Enrollee material 

guidelines as follows: 

a) Provide written notice to an Enrollee when the Health Plan changes the 

9ƴǊƻƭƭŜŜΩǎ t/tΦ ¢ƘŜ ƴƻǘƛŎŜ ǎƘŀƭƭ ōŜ ƛǎǎǳŜŘ ƛƴ ŀŘǾŀƴŎŜ ƻŦ ǘƘŜ t/t ŎƘŀƴƎŜ 

when possible or as soon as the Health Plan becomes aware of 

circumstances necessitating a PCP change. 

b) If a PCP ceases to be an in-network Provider, provide written notice as 

soon as possible, but no less than thirty (30) calendar days prior to the 

effective date of the termination and no more than fifteen (15) calendar 

days after receipt or issuance of the termination notice, to each Enrollee 

who has chosen or been assigned to that Provider as their PCP. The 

requirement to provide notice thirty (30) calendar days prior to the 

effective date of termination will be waived in instances where a 

Provider becomes physically unable to care for Enrollees due to illness, 

ŘƛŜǎΣ Ŧŀƛƭǎ ǘƻ ǇǊƻǾƛŘŜ ǘƘƛǊǘȅ όолύ ŎŀƭŜƴŘŀǊ ŘŀȅǎΩ ŀŘǾŀƴŎŜ ƴƻǘƛŎŜ ǘƻ ǘƘŜ 

Health Plan, moves from the Geographic Service Area and fails to notify 

the Health Plan, or fails credentialing; but shall be made immediately 

upon the Health Plan becoming aware of the circumstances. 

c) If a Provider who is providing prior-authorized ongoing courses of 

treatment for Enrollees becomes unavailable to continue to provide 

services to Enrollees and the Health Plan is aware of such ongoing 

courses of treatment, provide written notice to each Enrollee as soon as 

possible but no less than thirty (30) calendar days prior to the effective 

date of the termination and no more than fifteen (15) calendar days 

after receipt or issuance of the termination notice.  The requirement to 

provide notice thirty (30) calendar days prior to the effective date of 

termination will be waived in instances where a Provider becomes 

physically unable to care for Enrollees due to illness, dies, fails to provide 

ǘƘƛǊǘȅ όолύ ŎŀƭŜƴŘŀǊ ŘŀȅǎΩ advance notice to the Health Plan, moves from 

the Geographic Service Area and fails to notify the Health Plan, or fails 

credentialing; but shall be made immediately upon the Health Plan 

becoming aware of the circumstances.  

d) If a non-PCP Provider, including, but not limited to a specialist or 

hospital, ceases to be an in-network Provider, provide written notice to 

each Enrollee seen and/or treated by the non-PCP provider within the 
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previous six (6) months.  Notice shall be issued no less than thirty (30) 

days prior to the effective date of the termination of the non-PCP 

Provider when possible or immediately upon the Health Plan becoming 

aware of the termination.  

e) If a Long Term Care (LTC) Provider ceases to be an in-network Provider, 

the Health Plan shall provide written notice as soon as possible, but no 

less than thirty (30) calendar days prior to the effective date of the 

termination and no more than fifteen (15) calendar days after receipt or 

issuance of the termination notice, to each Enrollee who has chosen or is 

authorized to receive LTC services from the Provider.  Notices regarding 

termination by a Nursing Facility shall comply with applicable Federal 

and State statutes and regulations.  The requirement to provide notice 

thirty (30) calendar days prior to the effective date of termination will be 

waived in instances where a Provider becomes physically unable to care 

ŦƻǊ 9ƴǊƻƭƭŜŜǎ ŘǳŜ ǘƻ ƛƭƭƴŜǎǎΣ ŘƛŜǎΣ Ŧŀƛƭǎ ǘƻ ǇǊƻǾƛŘŜ ǘƘƛǊǘȅ όолύ ŎŀƭŜƴŘŀǊ ŘŀȅǎΩ 

advance notice to the Health Plan, moves from the Geographic Service 

Area and fails to notify the Health Plan, or fails credentialing; but shall be 

made immediately upon the Health Plan becoming aware of the 

circumstances.   

2. IDHW Notification. The Health Plan shall provide written notices to IDHW that 

include all notice content requirements specified in applicable Federal and State 

statutes and regulations, and all court orders and consent decrees governing notice and 

appeal procedures, as they become effective and as follows: 

a) When a subcontract that relates to the provision of services to Enrollees 

or claims processing is being terminated between the Health Plan and a 

ǎǳōŎƻƴǘǊŀŎǘƻǊΣ ƎƛǾŜ ŀǘ ƭŜŀǎǘ ǘƘƛǊǘȅ όолύ ŎŀƭŜƴŘŀǊ ŘŀȅǎΩ ǇǊƛƻǊ ǿǊƛǘǘŜƴ ƴƻǘƛŎŜ ƻŦ ǘƘŜ 

termination to IDHW.  Said notices shall include, at a minimum: a statement 

ŜȄǇƭŀƛƴƛƴƎ ǘƘŜ IŜŀƭǘƘ tƭŀƴΩǎ ƛƴǘŜƴǘ ǘƻ ŎƘŀƴƎŜ ǘƻ ŀ ƴŜǿ ǎǳōŎƻƴǘǊŀŎǘƻǊ ŦƻǊ ǘƘŜ 

provision of said services; an effective date for termination and/or change; and 

any other pertinent information that may be needed to access services.  In 

addition to the prior written notice, the Health Plan shall also provide a 

transition plan to IDHW within fifteen (15) calendar days, which includes, at a 

ƳƛƴƛƳǳƳΥ ƛƴŦƻǊƳŀǘƛƻƴ ǊŜƎŀǊŘƛƴƎ ƘŀƴŘƭƛƴƎ ƻŦ ǘƘŜ IŜŀƭǘƘ tƭŀƴΩǎ ǇǊƛƻǊ 

authorization requests during and after the trŀƴǎƛǘƛƻƴ ŀƴŘ ǘƘŜ IŜŀƭǘƘ tƭŀƴΩǎ 

method for ensuring continuity of care is maintained for Enrollees.  

b) bƻǘƛŦȅ L5I² ƛƴ ǿǊƛǘƛƴƎ ƻŦ ǘƘŜ ǘŜǊƳƛƴŀǘƛƻƴ ƻŦ ǘƘŜ IŜŀƭǘƘ tƭŀƴΩǎ bŜǘǿƻǊƪ 

Provider Subcontract with any hospital, whether the termination is initiated by 

the hospital or by the Health Plan, no less than thirty (30) calendar days prior to 

the effective date of the termination. 

c) Notify IDHW of any Provider termination and submit an Excel 

ǎǇǊŜŀŘǎƘŜŜǘ ǘƘŀǘ ƛƴŎƭǳŘŜǎ ǘƘŜ tǊƻǾƛŘŜǊΩǎ ƴŀƳŜΣ L5I² tǊƻǾƛŘŜǊ ƛŘŜƴǘƛŦƛŎŀǘƛƻƴ 

number, NPI number (if applicable), and the number of Enrollees affected 
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ǿƛǘƘƛƴ ŦƛǾŜ όрύ ōǳǎƛƴŜǎǎ Řŀȅǎ ƻŦ ǘƘŜ tǊƻǾƛŘŜǊΩǎ ǘŜǊƳƛƴŀǘƛƻƴΦ  LŦ ǘƘŜ ǘŜǊƳƛƴŀǘƛƻƴ 

was initiated by the Provider, the notice to IDHW shall include a copy of the 

tǊƻǾƛŘŜǊΩǎ ƴƻǘƛŦƛŎŀǘƛƻƴ ǘƻ the Health Plan.  The Health Plan shall maintain 

documentation of all information, including a copy of the actual Enrollee 

notice(s) on-site.  Upon request, the Health Plan shall provide IDHW a copy of 

the following: one (1) or more of the actual Enrollee notices mailed, an 

electronic listing in Excel identifying each Enrollee to whom a notice was sent, a 

transition plan for the Enrollees affected, and documentation from the Health 

tƭŀƴΩǎ Ƴŀƛƭ ǊƻƻƳ ƻǊ ƻǳǘǎƛŘŜ ǾŜƴŘƻǊ ƛƴŘƛŎŀǘƛƴƎ ǘƘŜ ǉǳŀƴǘƛǘȅ ŀƴŘ ŘŀǘŜ 9ƴǊƻƭƭŜe 

notices were mailed as proof of compliance with the Enrollee notification 

requirements.  

d) Notify IDHW within five (5) business days of the date that the Network 

Provider Subcontract was terminated in writing, the terminations of all Network 

Provider Subcontracts that cause the Health Plan to be out of compliance with 

the Network Adequacy Standards. 

e) Notify IDHW of significant changes that may affect Provider procedures 

at least thirty (30) calendar days prior to notifying its Provider Network of the 

changesΦ  ¢ƘŜ IŜŀƭǘƘ tƭŀƴ ǎƘŀƭƭ ƎƛǾŜ tǊƻǾƛŘŜǊǎ ŀǘ ƭŜŀǎǘ ǘƘƛǊǘȅ όолύ ŎŀƭŜƴŘŀǊ ŘŀȅǎΩ 

ŀŘǾŀƴŎŜ ƴƻǘƛŎŜ ƻŦ ǎƛƎƴƛŦƛŎŀƴǘ ŎƘŀƴƎŜǎ ǘƘŀǘ Ƴŀȅ ŀŦŦŜŎǘ ǘƘŜ tǊƻǾƛŘŜǊǎΩ ǇǊƻŎŜŘǳǊŜǎ 

(e.g. changes in subcontractors, claims submission procedures, or prior 

authorization policies).  The Health Plan shall post a notice of the changes on its 

Provider website to inform both in-network and out-of-network Providers and 

make payment policies available to out-of-network Providers upon request. 

VIII. Cultural Competency. 

A. The Health Plan shall: 

1. tŀǊǘƛŎƛǇŀǘŜ ƛƴ L5I²Ωǎ ŜŦŦƻǊǘǎ ǘƻ ǇǊƻƳƻǘŜ ǘƘŜ ŘŜƭƛǾŜǊȅ ƻŦ ǎŜǊǾƛŎŜǎ ƛƴ ŀ ŎǳƭǘǳǊŀƭƭȅ 

competent manner to all Enrollees, including those with limited English proficiency and 

diverse cultural and ethnic backgrounds.  42 CFR § 438.206 

2. Comply with standards 4, 5, 6, and 7 of the National Standards on Culturally and 

Linguistically Appropriate Services (CLAS).  The Health Plan shall make available easily 

understood patient-related materials and post signage in the languages of the 

commonly encountered groups and/or groups represented in the service area. 

3. Submit a Cultural Competency Plan within thirty (30) calendar days of the 

contract effective date that outlines clear goals, policies, operational plans, and 

management accountability/oversight mechanisms to provide culturally and 

linguistically appropriate services with specific focus on Indian and Hispanic needs that 

includes the following requirements: 

a) Maintain sufficient staff with cultural competency to implement and 

oversee compliance with the Cultural Competency Plan; 
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b) Identify Enrollees whose cultural norms and practices may affect their 

access to health care and include its plan to outreach these Enrollees; 

c) Recruit and retain qualified, diverse, and culturally competent clinical 

staff within the Provider Network and offer single case agreements to culturally 

ŎƻƳǇŜǘŜƴǘ ǎǘŀŦŦ ƻǳǘǎƛŘŜ ƻŦ ƛǘǎ ƴŜǘǿƻǊƪΣ ƛŦ ǊŜǉǳƛǊŜŘ ǘƻ ƳŜŜǘ ŀƴ 9ƴǊƻƭƭŜŜΩǎ ƴŜŜŘǎΤ  

d) Work with Indian and Hispanic Providers to promote the development 

of these culturally specialized networks of Providers; 

e) Monitor the language services provided to all Enrollees, upon request, 

and address gaps or inadequacies found; 

f) Respond to Enrollees with limited English proficiency through the use of 

bilingual/multicultural staff or language assistance services.  Bilingual/multi-

cultural staff, at a minimum, shall speak English, Spanish, and any other 

language spoken by at least five percent (5%) of the population eligible for 

services;  

g) Notify Enrollees that oral interpretation is available for any language, 

and that written information is available in prevalent languages at no expense 

to them and provide instruction on how to access those services; 

h) Ensure every reasonable effort is made to overcome any barrier that 

Enrollees may have to receiving services, including any language or other 

communication barrier; and  

i) Ensure network Providers have staff available to communicate with the 

Enrollee in his or her spoken language, and/or access to a phone-based 

translation service so that someone is readily available to communicate orally 

with the Enrollee in his or her spoken language free of charge. 

IX. Non-discrimination Compliance. 

A. IDHW will: 

1. Investigate and resolve all alleged acts of discrimination committed by the 

Health Plan, its employees, and subcontractors.  

2. Review the Health PƭŀƴΩǎ ƛƴƛǘƛŀƭ ƛƴǾŜǎǘƛƎŀǘƛƻƴǎ ŀƴŘ ŘŜǘŜǊƳƛƴŜ ǘƘŜ ŀǇǇǊƻǇǊƛŀǘŜ 

resolutions for the complaints. 

B. IDHW may: 

1. Investigate and resolve any complaints concerning alleged acts of discrimination 

ŎƻƳƳƛǘǘŜŘ ōȅ tǊƻǾƛŘŜǊǎΣ tǊƻǾƛŘŜǊΩǎ ŜƳǇƭƻȅŜŜǎΣ ŀƴŘ ǎǳōŎƻƴǘǊŀŎǘƻǊǎΦ  

2. Request ǘƘŜ IŜŀƭǘƘ tƭŀƴΩǎ ƴƻƴ-discrimination compliance staff assist with 

conducting any investigations.  

C. The Health Plan shall:  

1. Comply with all Federal and State statutes and regulations including Title VI of 

the Civil Rights Act of 1964; Title IX of the Education Amendments of 1972 (regarding 

education programs and activities); the Age Discrimination Act of 1975; the 

Rehabilitation Act of 1973; the Americans with Disabilities Act (ADA) 42 CFR § 
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438.6(f)(1), the Omnibus Budget Reconciliation Act of 1981 (P.L. 97-35), the Church 

Amendments (42 U.S.C. 300a-7), Section 245 of the Public Health Service Act (42 U.S.C. 

238n), and the Weldon Amendment (Consolidated Appropriations Act 2008, Public Law 

110-161, Div. G, Sec. 508 (d), 121 Stat. 1844, 2209) regarding non-discrimination.  

2. Develop and submit a Non-discrimination Compliance Plan within thirty (30) 

calendar days of the contract effective date that includes the following requirements, at 

a minimum: 

a) Emphasize non-discrimination in personnel policies and procedures as it 

relates to hiring, promoting, operational policies, contracting processes, and 

participation on advisory/planning boards or committees.  

b) Ask all staff to provide their race or ethnic origin and sex.  Staff response 

is voluntary.  The Health Plan is prohibited from utilizing information obtained 

pursuant to such a request as a basis for decisions regarding employment or in 

determination of compensation amounts.  

c) Make a standard, approved Discrimination Complaint Form available to 

Enrollees.  The Discrimination Complaint Form shall be provided to Enrollees 

upon request, included in the Enrollee Handbook, and available in English and 

Spanish.   

d) Ensure Enrollees receive assistance with submitting complaints to 

IDHW, upon request.  

(1) Inform employees, Providers, and subcontractors how to assist 

Enrollees with obtaining Discrimination Complaint Forms and how to 

obtain assistance from the Health Plan with submitting the forms to 

IDHW and the Health Plan. 

e) Ensure all discrimination complaints against the Health Plan, its 

ŜƳǇƭƻȅŜŜǎΣ tǊƻǾƛŘŜǊǎΣ tǊƻǾƛŘŜǊΩǎ ŜƳǇƭƻȅŜŜǎΣ ŀƴŘ ƛǘǎ ǎǳōŎƻƴǘǊŀŎǘƻǊǎ ŀǊŜ ǊŜǎƻƭǾŜŘ 

according to the following processes: 

(1) For complaints concerning alleged acts of discrimination 

committed by the Health Plan and/or its employees related to the 

provision of and/or access to Covered Services:  

(a) Send complaints to IDHW within two (2) business days 

of the complaint;  

(b) Assist IDHW during the investigation and resolution of 

complaints and provide requested information to IDHW;  

(c) Implement the IDHW approved corrective action plan to 

resolve the discrimination complaint within the timeframes 

designated by IDHW; and  

(d) Ensure any documentation or materials related to the 

investigation are considered confidential and is not subject to 

disclosure to any third party, unless disclosure is otherwise 

required by law.   
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(2) For complaints concerning alleged acts of discrimination 

committed by ProvidersΣ tǊƻǾƛŘŜǊǎΩ ŜƳǇƭƻȅŜŜǎΣ ŀƴŘκƻǊ ǎǳōŎƻƴǘǊŀŎǘƻǊǎ 

related to the provision of and/or access to Covered Services:  

(a) Send complaints reported to the Health Plan to IDHW 

within two (2) business days from the date the Health Plan 

learns of such complaints;  

(b) Begin to document and conduct the initial 

investigations of the complaints within five (5) business days of 

receipt of such complaints; 

(c) Report the determination to IDHW when an initial 

investigation has been completed.  At a minimum, the report 

shall include the identity of the party filing the complaint; the 

ŎƻƳǇƭŀƛƴŀƴǘΩǎ ǊŜƭŀǘƛƻƴǎƘƛǇ ǘƻ ǘƘŜ IŜŀƭǘƘ tƭŀƴΤ ǘƘŜ 

circumstances of the complaint; the date the complaint was 

ŦƛƭŜŘΤ ŀƴŘ ǘƘŜ IŜŀƭǘƘ tƭŀƴΩǎ ǎǳƎƎŜǎǘŜŘ ǊŜǎƻƭǳǘƛƻƴΤ  

(d) L5I² ǿƛƭƭ ǊŜǾƛŜǿ ǘƘŜ IŜŀƭǘƘ tƭŀƴΩǎ ƛƴƛǘƛŀƭ ƛƴǾestigations 

and determine the appropriate resolutions for the complaints; 

(e) Implement the IDHW approved corrective action plan to 

resolve the discrimination complaint within the timeframes 

designated by IDHW; and 

(f) Ensure any documentation or materials related to the 

investigation are considered confidential and is not subject to 

disclosure to any third party, unless disclosure is otherwise 

required by law.  

3. Develop and submit a Non-discrimination Compliance Training Plan within thirty 

(30) calendar days of the contract effective date that includes, but is not limited to the 

following requirements:  

a) Written policies and procedures that demonstrate non-discrimination in 

the provision of and/or access to Covered Services to Enrollees, Enrollees with 

limited English proficiency, and Enrollees requiring communication assistance in 

Alternative Formats.  

b) Provide non-discrimination compliance training to all Health Plan staff 

within sixty (60) calendar days of the contract effective date and to all new staff 

within sixty (60) calendar days of hire.  

c) Provide non-discrimination compliance training to all Providers and 

subcontractors providing direct service to Enrollees within ninety (90) calendar 

days of the contract effective date and to all new Providers within ninety (90) 

calendar days of hire.  

d) Maintain documented proof of non-discrimination compliance training.  

 

4. Provide Reports on non-discrimination compliance activities as described in the 

Reports section of this contract. 
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5. !ōƛŘŜ ōȅ L5I²Ωǎ ŀǇǇǊƻǾŜŘ ǊŜǎƻƭǳǘƛƻƴ ƻŦ ŀƴȅ discrimination complaint, which 

may include a corrective action plan and/or require the Health Plan to provide 

additional non-discrimination training on relevant discrimination topics.   

X. Health Insurance Portability and Accountability Act (HIPAA) Compliance. 

A. The Health Plan shall:  

1. Acknowledge its designation as a covered entity and/or business associate 

under the HIPAA regulations and agree to comply with all applicable HIPAA regulations. 

2. Inform Enrollees of their privacy rights in the manner specified under the 

regulations. 

3. Provide training to staff and employees regarding HIPAA-related policies, 

procedures, Enrollee rights, and penalties prior to the HIPAA implementation deadlines 

and at least annually thereafter.  

4. Track training of staff and employees and maintain signed acknowledgements of 

ǳƴŘŜǊǎǘŀƴŘƛƴƎ ōȅ ǎǘŀŦŦ ŀƴŘ ŜƳǇƭƻȅŜŜǎ ƻŦ ǘƘŜ IŜŀƭǘƘ tƭŀƴΩǎ ILt!! ǇƻƭƛŎƛŜǎΦ 

5. Implement and maintain a plan for receiving, creating, accessing, storing, and 

transmitting Protected Health Information (PHI) in a manner that is compliant with 

HIPAA standards for Electronic Data Exchange Privacy and Security Requirements (45 

CFR § 160, 162, and 164) and addresses the following: 

a) Ensure that PHI exchanged between the Health Plan and IDHW is used 

only for the purposes of treatment, payment, or health care operations and 

health oversight and its related functions.  All PHI not transmitted for these 

purposes or for purposes allowed under the Federal HIPAA regulations shall be 

de-identified by the Health Plan to secure and prƻǘŜŎǘ ǘƘŜ 9ƴǊƻƭƭŜŜΩǎ tILΦ 

b) Set up appropriate mechanisms to limit use or disclosure of PHI to the 

minimum necessary to accomplish the intended purpose of the use or 

disclosure. 

c) Adopt the appropriate procedures and access safeguards to restrict and 

regulate access to and use by Health Plan employees and other persons 

performing work for the Health Plan to have only minimum necessary access to 

PHI and personally identifiable data. 

d) Planning, development, testing, and implementation of new operating 

rules, new or updated versions of electronic transaction standards, and new or 

updated national standard code sets. 

e) Concurrent use of multiple versions of electronic transaction standards 

and codes sets.  

f) Registration and certification of new and existing trading partners. 

g) Creation, maintenance, and distribution of transaction companion 

guides for trading partners. 
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h) A staffing plan for Electronic Data Interchange (EDI) help desk to 

monitor data exchange activities, coordinate corrective actions for failed 

records or transactions, and support trading partners and business associates. 

i) Strategies for maintaining up-to-date knowledge of HIPAA related 

mandates with defined or expected future compliance deadlines.  

j) Compliance with all applicable HIPAA requirements including, but not 

limited to the following:  

(1) Compliance with the Privacy Rule, Security Rule, and 

Notification Rule (45 CFR § 164.302-534); the creation of and adherence 

to Privacy and Security Safeguards and Policies;  

(2) Timely Reporting of Violations in the Access, Use, and Disclosure 

of PHI;  

(3) Timely Reporting of Privacy and/or Security Incidents; and 

(4) Acknowledgement that failure to comply may result in actual 

damages that the IDHW incurs as a result of the breach.  

k) Policies and procedures to periodically audit adherence to all HIPAA 

regulations, and for which the Health Plan acknowledges and promises to 

perform, including but not limited to the following obligations and actions: 

(1) Agree to ensure that any agent, including a subcontractor, to 

whom it provides PHI that was created, received, maintained, or 

transmitted on behalf of IDHW agrees to use reasonable and 

appropriate safeguards to protect the PHI; and  

(2) Return or destroy all confidential information upon termination 

of the contract and certify on oath, in writing, that such return or 

destruction has been completed.  The Health Plan shall identify any PHI 

that cannot feasibly be returned or destroyed and upon agreement by 

the IDHW, shall extend the protections of this contract to such 

confidential information and limit further uses and disclosures of such 

confidential information to those purposes that make the return or 

destruction infeasible, for so long as the Health Plan maintains such 

confidential information.   

6. Obtain and submit a third-party certification of their HIPAA transaction 

compliance no less than ninety (90) calendar days before the start date of operations.  

7. Track all security incidents as defined by HIPAA, and as required by the HIPAA 

Report.  The Health Plan shall report in summary fashion such security incidents as 

defined in the Reports section of this contract.  

XI. Enrollee Records and Health Information Exchange. 

A. The Health Plan shall:  
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1. Develop and maintain written policies and procedures for maintaining the 

confidentiality of all medical records and other pertinent information including, but not 

limited to health and enrollment information.  

2. Ensure that Enrollee medical records, and any other health and enrollment 

information that contains individually identifiable health information, both hard copy 

and computerized, is used and disclosed in accordance with the privacy requirements 

set forth in the HIPAA Privacy Rule (45 CFR § 160 and 164, A, E) in accordance with 42 

CFR § 438.224.   

3. Comply with all applicable Federal and State statutes and regulations regarding 

privacy and confidentiality requirements. 

4. Maintain medical records in a manner that is current, detailed, and organized, 

and that permits effective and confidential patient care and quality review, 

administrative, civil and/or criminal investigations and/or prosecutions. 

5. Require in-network Providers and subcontractors to maintain medical records in 

a manner that is current, detailed, and organized, and which permits effective and 

confidential patient care and quality review, administrative, civil and/or criminal 

investigations, and/or prosecutions. 

6. Have medical record keeping policies and procedures that are consistent with 

42 CFR § 456 and current NCQA standards for medical record documentation and 

distribute these policies to sites where Covered Services are rendered.  At a minimum, 

the policies and procedures shall address: 

a) Confidentiality of medical records; 

b) Medical record documentation standards; and 

c) The medical record keeping system and standards for the availability of 

medical records.  At a minimum the following shall apply: 

(1) As applicable, medical records shall be maintained or available 

at the site where Covered Services are rendered; 

(2) In the event an Enrollee-Provider relationship with a PCP ends 

and the Enrollee requests that medical records be sent to a new PCP, 

the Health Plan shall ensure the original PCP does not charge the 

Enrollee or the new PCP for providing the medical records; 

(3) Performance goals to assess the quality of medical record 

keeping; and  

(4) Respect the privacy of Enrollees.  

d) Complying with all Federal and State legal requirements as they pertain 

to confidentiality and privacy of Enrollee records, including without limitation 

HIPAA;   

e) Sharing information as requested by Enrollees in writing and/or 

electronically; 

f) Ensuring effective linkages of clinical and management information 

systems among all Providers in the Provider Network (e.g., acute, specialty, 
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Behavioral Health, and LTSS Providers), leveraging national standards-based 

statewide Health Information Exchange where applicable;  

g) Maintaining a communication network that facilitates Care 

Coordination, including use by the Interdisciplinary Care Team (ICT) of a single 

electronic medical record to manage communication and information flow 

regarding referrals, transitions, and services delivered outside the Medical 

Home; 

h) Ensuring that the PCP can access the electronic medical record and 

make entries describing the services provided, diagnoses determined, 

medications prescribed, and treatment plans developed; 

i) Maintaining a single, comprehensive, centralized Enrollee Record that 

ŘƻŎǳƳŜƴǘǎ ǘƘŜ 9ƴǊƻƭƭŜŜΩǎ ƳŜŘƛŎŀƭΣ ōŜƘŀǾƛƻǊŀƭΣ ŦǳƴŎǘƛƻƴŀƭΣ ŀƴŘ ǎƻŎƛŀƭ ǎǘŀǘǳǎ ŀƴŘ 

that contains the following: 

(1) 9ƴǊƻƭƭŜŜǎΩ ƛŘŜƴǘƛŦȅƛƴƎ ŀƴŘ ŘŜƳƻƎǊŀǇƘƛŎ ƛƴŦƻǊƳŀǘƛƻƴ όƛƴŎƭǳŘƛƴƎ 

race, ethnicity, disability type, primary language, and homelessness) and 

family/caregiver contact information; 

(2) Documentation of each service provided, including the date of 

service, the name of both the referring Provider and the servicing 

Provider (if different), and their contact information; 

(3) Documentation of physical access and programmatic access 

needs of the Enrollees, as well as needs for accessible medical 

equipment; 

(4) Documentation of communication access needs, including live 

interpreting services, access to telephone devices and advanced 

technologies that are hearing aid compatible, and video relay service or 

point-to-point video for Enrollees who are deaf or hard of hearing; 

(5) Documentation of multidisciplinary assessments, including 

diagnoses, prognoses, reassessments, ICPs, Behavioral Health treatment 

plan, and treatment and progress notes signed and dated by the 

appropriate Provider; 

(6) Laboratory and radiology reports; 

(7) Prescribed medications, including dosages and any known drug 

contraindications; 

(8) Updates ƻƴ ǘƘŜ 9ƴǊƻƭƭŜŜΩǎ ƛƴǾƻƭǾŜƳŜƴǘ ŀƴŘ ǇŀǊǘƛŎƛǇŀǘƛƻƴ ƛƴ 

community agencies that are not part of the Provider Network, 

including any services provided; 

(9) Documentation of contacts with family members and persons 

giving informal support, if any; 

(10) Physician orders; 

(11) EƴǊƻƭƭŜŜΩǎ ƛƴŘƛǾƛŘǳŀƭ ŀŘǾŀƴŎŜ ŘƛǊŜŎǘƛǾŜǎ ŀƴŘ ƘŜŀƭǘƘ ŎŀǊŜ ǇǊƻȄȅ 

recorded and maintained in a prominent place; 
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(12) Plan for Emergency Medical Conditions and Urgent Care, 

including identifying information about any emergency contact persons; 

(13) Behavioral Health crisis plans, if appropriate; and 

(14) Allergies and special dietary needs. 

XII. Subcontracts. 

A. The Health Plan shall:  

1. Maintain oversight and be responsible for any functions and responsibilities it 

delegates to any subcontractor in accordance with 42 CFR § 438.230.   

2. Support all subcontracts by a written agreement that meets the requirements of 

42 CFR §§ 434.6 and 438.214(c). The written agreement must: 

a) Incorporate by reference the applicable terms and conditions of this 

contract, and specify that the subcontractor agrees to perform the delegated 

activities and reporting responsibilities in accordance with the terms and 

conditions of this contract;  

b) Specify the activities or obligations, and related reporting 

responsibilities, that are delegated to the subcontractor; 

c) Provide for revoking delegation or imposing other sanctions if the 

ǎǳōŎƻƴǘǊŀŎǘƻǊΩǎ ǇŜǊŦƻǊƳŀƴŎŜ ƛǎ ƛƴŀŘŜǉǳŀǘŜΤ   

d) Specify that the subcontractor agrees to comply with all applicable 

Medicaid laws and regulations, including applicable subregulatory guidance and 

contract provisions; 

e) Specify that the subcontractor must make available, for the purposes of 

an audit, evaluation, or inspection, its premises, physical facilities, equipment, 

books, records, contracts, computers, or other electronic systems relating to its 

Enrollees at no cost to the requesting agency; and 

f) Indicate that the IDHW, MFCU, CMS, HHS Inspector General, the 

Comptroller General, or their designees have the right to immediately audit, 

evaluate, and inspect any books, records, contracts, computer or other 

ŜƭŜŎǘǊƻƴƛŎ ǎȅǎǘŜƳǎ ƻŦ ǘƘŜ ǎǳōŎƻƴǘǊŀŎǘƻǊΣ ƻǊ ƻŦ ǘƘŜ ǎǳōŎƻƴǘǊŀŎǘƻǊΩǎ ŎƻƴǘǊŀŎǘƻǊΣ 

that pertain to any aspect of services and activities performed, or determination 

of amounts payable under this contract.  

(1) The right to audit will exist through ten (10) years from the final 

date of the contract period or from the date of completion of any audit, 

whichever is later. 

(2) If the IDHW, MFCU, CMS, or the HHS Inspector General 

determines that there is a reasonable possibility of fraud or similar risk, 

the IDHW, CMS, or HHS Inspector General may inspect, evaluate, and 

audit the subcontractor at any time. 

3. Develop and maintain policies and procedures to audit and monitor 

ǎǳōŎƻƴǘǊŀŎǘƻǊǎΩ ŘŀǘŀΣ Řŀǘŀ ǎǳōƳƛǎǎƛƻƴΣ ŀƴŘ ǇŜǊŦƻǊƳŀƴŎŜ ŀƴŘ ƛƳǇƭŜƳŜƴǘ ƻǾŜǊǎƛƎƘǘ 
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mechanisms to monitor performance and compliance with contract requirements on an 

ongoing basis with formal reviews at least quarterly. 

a) The Health Plan must have in place a process to conduct unannounced 

on-site visits to obtain records from subcontractors when the Health Plan 

receives allegations of fraud, waste, or abuse that would be difficult to validate 

via written requests.   

4. Provide the findings of all subcontractor performance monitoring and reviews 

upon request and notify the IDHW any time a subcontractor is placed on corrective 

action.  If deficiencies or areas requiring improvement are identified, the Health Plan 

and subcontractor shall take corrective action.  IDHW will establish and provide any 

reporting requirements for incorporating subcontractor performance into reports 

submitted to IDHW. 

5. Ensure that all subcontractors with access to PHI sign a business associate 

agreement that requires compliance with HIPAA. 

6. Not make payment to any agency providing home health services unless the 

agency provides the Health Plan, on a continuing basis, a surety bond in a form specified 

under the Social Security Act § 1861(o) and in an amount that is not less than fifty 

thousand dollars ($50,000) or such comparable surety bond as indicated in the Social 

Security Act § 1903(i)(18). 

XIII. Contracts with Providers / Network Provider Subcontracts. 

A. IDHW will:  

1. Not require the Health Plan to contract with Providers beyond the number 

necessary to meet the needs of its Enrollees and the access standards of this contract; 

and 

2. Not preclude the Health Plan from establishing measures which are consistent 

with its responsibilities to Enrollees that are designed to maintain quality of services and 

control costs. 

3. Not preclude the Health Plan from using different reimbursement amounts for 

different specialties or for different practitioners of the same specialty. 

B. The Health Plan shall:  

1. Provide Covered Services via direct Network Provider Subcontracts or by 

entering into a subcontract(s) with entities or organizations to provide Covered Services 

to Enrollees.  

2. Ensure all contracts with Providers, entities, or organizations providing services 

incorporate by reference the applicable terms and conditions of this contract, specifies 

the activities and reporting responsibilities delegated to the Provider, entity, or 

organization, and provides for revoking delegation or imposing other sanctions if the 

tǊƻǾƛŘŜǊΩǎΣ ŜƴǘƛǘȅΩǎΣ ƻǊ ƻǊƎŀƴƛȊŀǘƛƻƴΩǎ ǇŜǊŦƻǊƳŀƴŎŜ ƛǎ ƛƴŀŘŜǉǳŀǘŜΦ  

3. Organize records, billing, and payment systems such that each Provider has a 

unique identifier for billing and payment purposes.  
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4. Implement and maintain written policies and procedures for the selection and 

retention of Providers that include the following requirements:   

a) Not discriminate against particular Providers that serve high risk 

populations or specialize in conditions that require costly treatment per 42 CFR 

§ 438.214(c); 

b) Not discriminate for the participation, reimbursement, or 

indemnification of any Provider who is acting within the scope of his or her 

license or certification under applicable state law, solely on the basis of that 

ƭƛŎŜƴǎŜ ƻǊ ŎŜǊǘƛŦƛŎŀǘƛƻƴΦ  ¢ƘŜ IŜŀƭǘƘ tƭŀƴΩǎ ability to credential Providers as well 

as maintain a separate network and not include any willing Provider is not 

considered discrimination per 42 CFR § 438.12; 

c) Give affected Providers written notice if the Health Plan declines to 

include individual or groups of Providers in its network;  

d) Maintain all Provider contracts in accordance with the provisions 

specified in 42 CFR § 438.12 and 42 CFR § 438.214 with respect to the selection 

and retention of Providers, credentialing and re-credentialing requirements, and 

nondiscrimination.  

e) Not discriminate against Providers and entities in accordance with the 

federal prohibition against discrimination as provided for under the collective 

άCŜŘŜǊŀƭ ƘŜŀƭǘƘ ŎŀǊŜ ǇǊƻǾƛŘŜǊ ŎƻƴǎŎƛŜƴŎŜ ǇǊƻǘŜŎǘƛƻƴ ǎǘŀǘǳǘŜǎΣέ ǊŜŦŜǊŜƴŎŜŘ 

individually as the Church Amendments, 42 U.S.C. § 300aς7, Section 245 of the 

Public Health Service Act, 42 U.S.C. § 238n, and the Weldon Amendment, 

Consolidated Appropriations Act, 2010, Public Law 111ς117, Div. D, Sec. 508(d), 

123 Stat. 3034, 3279ς80;  

f) Provide all necessary training and information to Providers to ensure 

satisfaction of all Health Plan responsibilities as specified in the contract; and   

g) Not execute Network Provider Subcontracts that contain compensation 

terms that discourage Providers from serving any specific eligibility category or 

population covered by this contract.  

5. Offer training to assist FFS Providers in the transition to the managed care 

program, including developing the proper administrative capabilities in information 

technology, billing, systems operations, and tracking enrollment and disenrollment to 

effectively operate within a managed care environment.   

6. Establish written agreements with all in-network Providers in accordance with 

42 CFR § 438.206 and the requirements in Attachment 3 - Network Provider 

Subcontracts.   

a) Providers of LTSS must be Medicaid-enrolled Providers in good standing.   

b) For all other Provider categories, the Health Plan may contract with 

non-Medicaid Providers if they meet the minimum Medicaid Provider 

qualifications.   
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(1) Providers must meet the minimum Medicaid Provider 

qualifications prior to their inclusion on the Provider Enrollment File 

and/or before payment of their claim. 

11. Submit the Network Provider Subcontract template and any subsequent 

changes to IDHW for review and approval prior to implementation.   

12. Comply with the requirements set forth in 42 CFR § 434.6, General 

Requirements, for all contracts and subcontracts. 

13. ¦ǘƛƭƛȊŜ ǘƘŜ L5I² ǇǊƻǾƛŘŜǊ ŦƛƭŜΣ ƳŀŘŜ ŀǾŀƛƭŀōƭŜ Ǿƛŀ ǘƘŜ L5I²Ωǎ Medicaid 

Management Information System (MMIS) Contractor, to verify Medicaid provider status 

and reconcile Provider type and specialty. 

XIV. Credentialing and Other Certification.  

A. Provider Credentialing. The Health Plan shall:  

1. Adhere to managed care standards at 42 CFR § 438.214 and 42 CFR § 422.204 

and shall be accredited or working toward accreditation by the NCQA and shall comply 

with procedural requirements for standards for credentialing and recredentialing of 

licensed independent Providers and Provider groups with whom they contract, employ, 

who fall within their scope of authority and action, or with whom they have an 

independent relationship. 

2.  Inform the IDHW if and when it is accredited by a private independent 

accreditation entity, and authorize the private independent accrediting entity to provide 

the IDHW with a copy of its most recent accreditation review, including: 

a) Accreditation status, survey type, and level (as applicable);   

b) Accreditation results, including recommended actions or improvements, 

corrective action plans, and summaries of findings; and 

c) Expiration date of the accreditation.   

3. Have a designated credentialing committee to oversee the credentialing 

process. 

4. Disclose information identified in 42 CFR § 455.105 within the same time frame 

set forth in that regulation. 

5. Completely process credentialing applications from all types of Providers 

(physical health, behavioral health, and long-term care Providers) within one hundred 

twenty (120) calendar days of receipt of a completed credentialing application, including 

all necessary documentation and attachments, and a signed Provider contract.  This 

includes review, approval, and loading approved applicants to its Provider files in its 

claims processing system or denying the application and ensuring the Provider is not 

used under the contract.  

6. Ensure that no credentialed Provider engages in any practice with respect to any 

Enrollee that constitutes unlawful discrimination under any applicable Federal and State 

statutes and regulations including, but not limited to practices that violate the 

provisions of 45 CFR § Part 80, 45 CFR § Part 84, and 45 CFR § Part 90. Notify IDHW 
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when a Provider fails credentialing or re-credentialing, no longer meets Provider 

standards, or if the ability of a Provider to provide services is limited because of a 

program integrity reason within thirty (30) calendar days of the denial or limitation.  The 

Health Plan shall provide related and relevant information to IDHW as required by IDHW 

or Federal or State statute and regulations. 

7. Terminate, suspend, or deny enrollment to a Provider from its network as 

appropriate. Notify IDHW of immediately if a Provider is terminated or suspended from 

ǘƘŜ IŜŀƭǘƘ tƭŀƴΩǎ tƭŀƴΣ LŘŀƘƻ aŜŘƛŎŀƛŘΣ aŜŘƛŎŀǊŜΣ ŀƴƻǘƘŜǊ ǎǘŀǘŜΩǎ aŜŘƛŎŀƛŘ ǇǊƻƎǊŀƳΣ ƻǊ 

is the subject of a State or Federal licensing action or for any other independent action.  

Such Providers are not authorized to continue providing services under this contract.  

The Health Plan shall deny payment to such Providers for any services provided after 

being terminated or suspended. 

8. Implement and maintain written policies and procedures related to Provider 

credentialing and re-credentialing that include standards of conduct that articulate the 

IŜŀƭǘƘ tƭŀƴΩǎ ǳƴŘŜǊǎǘŀƴŘƛƴƎ ƻŦ ǘƘŜ ǊŜǉǳƛǊŜƳŜƴǘǎ ŀƴŘ ŘƛǊŜŎǘ ŀƴŘ ƎǳƛŘŜ ǘƘŜ IŜŀƭǘƘ tƭŀƴΩǎ 

compliance with all applicable Federal and State statutes and regulations related to 

Provider credentialing. The policies and procedures shall be submitted to IDHW for 

review and approval prior to implementation of this contract, annually thereafter, and if 

amended.  The policies and procedures shall include: 

a) A training plan designed to educate staff in the credentialing and re-

credentialing requirements; 

b) Provisions for monitoring and auditing compliance with credentialing 

standards; 

c) Provisions for prompt response and corrective action when non-

compliance with credentialing standards is detected; 

d) A description of the types of Providers that are credentialed; 

e) Methods of verifying credentialing assertions, including any evidence of 

prior Provider sanctions; 

f) Prohibition against employment or contracting with Providers excluded 

from participation in federal health care programs; and  

g) Methods for certifying that each Provider license is current with the 

appropriate Idaho licensing bureau using the license and certification 

requirements for each individual Provider type.   

9. Demonstrate that its Providers are credentialed as provided in this contract 

within thirty (30) calendar days prior to implementation.   

B. Clinical Laboratory Improvement Amendments (CLIA) of 1988.  

1. The Health Plan shall comply with the provisions of CLIA 1988 and ensure all 

laboratory testing sites providing services under this contract have a CLIA identification 

number and a current CLIA certificate of waiver or certificate of registration.   

a) Laboratories with CLIA certificates of waiver shall provide only the types 

of tests permitted under the terms of their waiver.   
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b) Laboratories with CLIA certificates of registration may perform a full 

range of laboratory tests.   

XV. Covered Services. 

A. The Health Plan shall: 

1. Provide a benefit package that includes the comprehensive set of Covered 

Services in the amount, duration, and scope available under the Medicaid State Plan and 

the Medicaid waiver programs that is no less than the amount, duration, and scope for 

the same services furnished to beneficiaries under fee-for-service Medicaid, which are 

defined in Attachment 4 - Plan Benefit Package.  Covered Services are subject to change 

during the contract.  IDHW will communicate information regarding potential changes 

to Covered Services in advance of any changes. 

2. Provide for the full range of Covered Services.   

3. Offer at least the same level of Medically Necessary services in the amount, 

duration, and scope an Enrollee has access to under the Medicaid State Plan or 1915(c) 

A&D Waiver for all Covered Services, including organ transplants that is no less than the 

amount, duration, and scope for the same services furnished to beneficiaries under FFS 

Medicaid.  

4. Allow Enrollees to file Grievances or Appeals regarding their services.  If the 

Health Plan rules against the Enrollee, ensure the Enrollee that they may appeal the 

!Ŏǘƛƻƴ ǘƘǊƻǳƎƘ ǘƘŜ {ǘŀǘŜ ŦŀƛǊ ƘŜŀǊƛƴƎ ǇǊƻŎŜǎǎ ŀŦǘŜǊ ŜȄƘŀǳǎǘƛƴƎ ǘƘŜ IŜŀƭǘƘ tƭŀƴΩǎ !ǇǇŜŀƭǎ 

process. 

5. Cover inpatient hospital care, inpatient Behavioral Health care, and nursing 

facility services only under the following circumstances: 

a) Inpatient hospital care after the Enrollee exhausts the Medicare benefit 

limit per eligibility period or the Medicare lifetime reserve of days; 

b) Inpatient Behavioral Health care in a psychiatric or acute care hospital 

after the Enrollee exhausts the Medicare benefit limit; or 

c) Nursing facility services when there is no Medicare benefit.   

6. Pay hospice agencies a per diem amount for room and board of hospice 

residents in a certified nursing facility receiving routine or continuous care services, 

consistent with IDAPA § 16.03.10.459.08 and applicable hospice rules in IDAPA § 

16.03.10.450-460. 

7. Provide for abortions only under the following situations:  

a) If the pregnancy is the result of an act of rape or incest, or  

b) In the case where a woman suffers from a physical disorder, physical 

injury, or physical illness; including a life-endangering physical condition caused 

by or arising from the pregnancy itself that would, as certified by a physician, 

place the woman in danger of death unless an abortion is performed.   

c) No other abortions, regardless of funding, shall be provided as a benefit 

under the contract. 
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8. Not provide services which violate the Assisted Suicide Funding Restriction Act 

of 1997. 

XVI. Medical Necessity. 

A. The Health Plan shall: 

1. Authorize, arrange, coordinate, and provide to Enrollees all Medically Necessary 

Covered Services as specified in the Covered Services Section, in accordance with the 

requirements of this contract. 

2. Furnish Covered Services in an amount, duration, or scope reasonably expected 

to achieve the purpose for which the services are furnished.  The Health Plan may place 

appropriate limits on a service on the basis of Medical Necessity criteria for the purpose 

of utilization control, provided that: 

a) The services furnished can reasonably achieve their purpose; 

b) The services supporting individuals with ongoing or chronic conditions 

or who require long-term services and supports are authorized in a manner that 

ǊŜŦƭŜŎǘǎ ǘƘŜ 9ƴǊƻƭƭŜŜΩǎ ongoing need for such services and supports; and 

c) Family planning services are provided in a manner that protects and 

ŜƴŀōƭŜǎ ǘƘŜ 9ƴǊƻƭƭŜŜΩǎ ŦǊŜŜŘƻƳ ǘƻ ŎƘƻƻǎŜ ǘƘŜ ƳŜǘƘƻŘ ƻŦ ŦŀƳƛƭȅ ǇƭŀƴƴƛƴƎ ǘƻ ōŜ 

used consistent with 42 CFR § 441.20. 

3. Cover, at minimum, all benefits and services Medically Necessary as described in 

the Plan Benefit Package including, but not limited to those services that:  

a) Prevent, diagnose, or treat health impairments;  

b) Allow Enrollees to attain, maintain, or regain functional capacity; or 

c) Allow Enrollees receiving long-term services and supports to have 

access to the benefits of community living, to achieve person-centered goals, 

and live and work in the setting of their choice. 

4. Maintain service limits that are not more rigorous than they would be under 

Medicare or Medicaid outside of this contract.    

5. Make the criteria for Medical Necessity determinations for all Covered Services 

available to any contracting Provider and current or Potential Enrollee upon request. 

6. Not deny authorization for a Covered Service that the Enrollee or the Provider 

demonstrates is Medically Necessary; provided that the limitation for the service has 

not been reached. 

7. Not employ utilization control guidelines, whether explicit or de facto, unless 

supported by a determination of Medical Necessity based upon the needs of the 

Enrollee.   

8. Not employ quantitative coverage limits, whether explicit or de facto, that are 

more restrictive than Medicaid coverage limits.   

9. Establish procedures and Medical Necessity Guidelines for the determination of 

Medical Necessity of Covered Services.  The determination of Medical Necessity shall be 

made on a case by case basis.  The procedures and guidelines shall, at a minimum: 
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a) Be developed with input from practicing physicians and psychiatrists, 

when appropriate; 

b) Be developed in accordance with standards adopted by national 

accreditation organizations; 

c) Be developed in accordance with the definition of Medical Necessity in 

Attachment 5 - Contract Definitions; 

d) Be updated at least annually or as new treatments, applications, and 

technologies are adopted as generally accepted professional medical practice; 

e) Be evidence-based, if practicable; 

f) Be applied in a manner that considers the individual health care needs 

of the Enrollee;  

g) Be consistent with Medicare standards for acute services and 

prescription drugs and Medicaid standards for LTSS, as applicable.   

XVII. Second Opinion. 

A. The Health Plan shall provide for a second opinion in any situation where there is a 

question concerning a diagnosis, the options for surgery, or other treatment of a health 

condition when requested by an Enrollee or their legal representative.  The second (2nd) opinion 

shall be provided by an in-network licensed, qualified professional, or the Health Plan may 

arrange for the ability of the enrollee to obtain one outside of the network.  The second opinion 

shall be provided at no cost to the Enrollee.  42 CFR § 438.206 

XVIII. Emergency and Post Stabilization Care. 

A. The Health Plan shall: 

1. Provide coverage and payment of emergency service and post stabilization care 

services, consistent with 42 CFR § 422.113 and § 438.114. 

2. Cover emergency services without requiring prior authorization and not limit 

reimbursement to in-network Providers in accordance with 42 CFR § 438.114. 

3. Cover the medical screening examination, as defined by the Emergency Medical 

Treatment and Active Labor Act (EMTALA) regulations at 42 CFR § 489.24, provided to 

an Enrollee who presents to an emergency department with an emergency medical 

condition. 

4. Not ŘŜƴȅ ŀ ŎƭŀƛƳ ŦƻǊ ŜƳŜǊƎŜƴŎȅ ǎŎǊŜŜƴƛƴƎ ŜȄŀƳƛƴŀǘƛƻƴ ōŜŎŀǳǎŜ ǘƘŜ 9ƴǊƻƭƭŜŜΩǎ 

condition, which appeared to be an emergency medical condition under the prudent 

layperson standard, turned out to be non-emergency in nature, including cases in which 

the absence of immediate medical attention would not have had the outcomes 

specified in 42 CFR § 438.114(a). If an emergency screening examination leads to a 

clinical determination by the examining Provider that an actual emergency medical 

condition does not exist, then the determining factor for payment liability will be 

whether the Enrollee had acute symptoms of sufficient severity at the time of 

presentation. In such cases, the Health Plan shall review the presenting symptoms of the 
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Enrollee and shall pay for all services involved in the screening examination where the 

presenting symptoms (including severe pain) were of sufficient severity to have 

warranted emergency attention under the prudent layperson standard regardless of 

final diagnosis. 

5. Not deny payment for treatment obtained under either of the following 

circumstances: 

a) The Enrollee has an emergency medical condition, defined as a medical 

condition manifesting itself by acute symptoms of sufficient severity (including 

server pain) such that a prudent layperson, with an average knowledge of 

health and medicine, could reasonably expect the absence of immediate 

medical attention to result in serious jeopardy to the health of the individual, or 

in the case of a pregnant woman, the health of the woman or her unborn child; 

serious impairment to bodily functions; or serious dysfunction of any bodily 

organ or part; or 

b) A representative of the Health Plan instructs the Enrollee to seek 

emergency services. 

6. Not limit what constitutes an emergency medical condition on the basis of lists 

of diagnoses or symptoms. 

7. Not refuse to cover emergency services based on the emergency room Provider, 

ƘƻǎǇƛǘŀƭΣ ƻǊ ŦƛǎŎŀƭ ŀƎŜƴǘ ƴƻǘ ƴƻǘƛŦȅƛƴƎ ǘƘŜ 9ƴǊƻƭƭŜŜΩǎ t/tΣ ǘƘŜ IŜŀƭǘƘ tƭŀƴΣ ƻǊ ŀǇǇƭƛŎŀōƭŜ 

{ǘŀǘŜ Ŝƴǘƛǘȅ ƻŦ ǘƘŜ 9ƴǊƻƭƭŜŜΩǎ ǎŎǊŜŜƴƛƴƎ ŀƴŘ ǘǊŜŀǘƳŜƴt within ten (10) calendar days of 

presentation for emergency services. (42 CFR § 438.114) 

8. Reimburse Providers for the screening examination and facility fee for the 

screening examination. The Health Plan is not required to reimburse Providers for non-

emergency services rendered in an emergency room for treatment of conditions that do 

not meet the prudent layperson standard. The Health Plan shall not deny or pay less 

than the allowed amount for the Current Procedural Terminology (CPT) code on the 

claim without a medical record review to determine if the prudent layperson standard 

was met. The prudent layperson review shall be conducted by the Health Plan staff who 

do not have training in a medical, nursing, or social work-related field. If the medical 

review determines the service was not an emergency, at minimum, the Health Plan shall 

reimburse for the physician screening charge (CPT Code 99281 ς Emergency 

Department Visit ς Level 1 Screening Fee) and facility charges (Revenue Code 451-

EMTALA emergency medical screening service) billed on a UB-04. 

9. Ensure the following mechanisms are in place to manage emergency room 

utilization and to facilitate appropriate reimbursement of emergency room services: 

a) Methods for in-network Providers or Health Plan representatives to 

respond to all emergency room Providers within one (1) hour, twenty-four (24) 

hours a day, seven (7) days a week; 

b) aŜǘƘƻŘǎ ǘƻ ǘǊŀŎƪ ǘƘŜ ƴƻǘƛŦƛŎŀǘƛƻƴ ǘƻ ǘƘŜ IŜŀƭǘƘ tƭŀƴ ƻŦ ŀƴ 9ƴǊƻƭƭŜŜΩǎ 

presentation for emergency services; and 
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c) Methods to alert ICT members of Emergency Department use or 

impatient admissions. 

10. Not hold an Enrollee who has an emergency medical condition liable for 

payment of subsequent screening needed to diagnose the specific condition or stabilize 

the patient. The attending emergency physician or Provider treating the Enrollee shall 

determine if the Enrollee is sufficiently stabilized for transfer or discharge and this 

determination is binging on the Health Plan. 

11. Provide coverage for inpatient and outpatient emergency services, furnished by 

a qualified Provider, regardless of whether the Enrollee obtains the services from an in-

network or out-of-network Provider, that are needed to evaluate or stabilize an 

emergency medical condition that is found to exist using the prudent layperson 

standard without prior authorization. (42 CFR § 438.114) 

12. Pay for any emergency screening examination services conducted to determine 

whether an emergency medical condition exists and for all emergency services that are 

Medically Necessary until the Enrollee is stabilized. 

13. Pay for both the services involved in the screening examination and the services 

required to stabilize the Enrollee in an emergency screening examination leads to a 

clinical determination by the examining Provider that an actual emergency medical 

condition exists. 

14. Pay for all emergency services which are Medically Necessary until the clinical 

emergency is stabilized. This includes all medical and Behavioral Health services that 

may be necessary to ensure, within reasonable medical probability, that no material 

ŘŜǘŜǊƛƻǊŀǘƛƻƴ ƻŦ ǘƘŜ 9ƴǊƻƭƭŜŜΩǎ ŎƻƴŘƛǘƛƻƴ ƛǎ ƭƛƪŜƭȅ ǘƻ ǊŜǎǳƭǘ ŦǊƻƳΣ ƻǊ ƻŎŎǳǊ ŘǳǊƛƴƎΣ 

discharge of the Enrollee or transfer of the Enrollee to another facility. 

15. Provide and pay for post-stabilization care services in accordance with 42 CFR § 

422.113(c), as appropriate. The Health Plan must limit changes for out-of-network post-

stabilization care services to an amount no greater than what the Plan would charge the 

Enrollee if he or she had obtained the services through the Health Plan. Post-

stabilization care services obtained within or outside the network that are not pre-

approved by a plan provider or other entity representative, but administered to 

ƳŀƛƴǘŀƛƴΣ ƛƳǇǊƻǾŜΣ ƻǊ ǊŜǎƻƭǾŜ ǘƘŜ 9ƴǊƻƭƭŜŜΩǎ ǎǘŀōƛƭƛȊŜŘ ŎƻƴŘƛǘƛƻƴΣ Ƴǳǎǘ ōŜ ŎƻǾŜǊŜŘ ōȅ ǘƘŜ 

Health Plan if the following conditions are met: 

a) The Health Plan does not respond to a request for pre-approval within 

one (1) hour; 

b) The Health Plan cannot be contacted; or 

c) The Health Plan representative and the treating physician cannot reach 

an agreement concŜǊƴƛƴƎ ǘƘŜ 9ƴǊƻƭƭŜŜΩǎ ŎŀǊŜ ŀƴŘ ŀ Ǉƭŀƴ ǇƘȅǎƛŎƛŀƴ ƛǎ ƴƻǘ 

available for consultation. In this situation, the Health Plan must give the 

treating physician the opportunity to consult with a plan physician and the 

treating physician may continue with care of the patient until a plan physician is 

reached or one of the criteria of 42 CFR § 422.133(c)(3) is met. 
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16. Not be required to pay for post-stabilization care services that have not been 

pre-approved when the following conditions are met: 

a) A Health Plan physician with privileges at the treating hospital assumes 

ǊŜǎǇƻƴǎƛōƛƭƛǘȅ ŦƻǊ ǘƘŜ 9ƴǊƻƭƭŜŜΩǎ ŎŀǊŜΤ 

b) ! IŜŀƭǘƘ tƭŀƴ ǇƘȅǎƛŎƛŀƴ ŀǎǎǳƳŜǎ ǊŜǎǇƻƴǎƛōƛƭƛǘȅ ŦƻǊ ǘƘŜ 9ƴǊƻƭƭŜŜΩǎ ŎŀǊŜ 

through transfer; 

c) A Health Plan representative and the treating physician reach an 

agreement concŜǊƴƛƴƎ ǘƘŜ 9ƴǊƻƭƭŜŜΩǎ ŎŀǊŜΤ ƻǊ 

d) The Enrollee is discharged. 

17. Not make payment to out-of-network Providers for emergency services 

exceeding the amount that would have been paid if the Provider had delivered services 

under the FFS model under the Medicaid State Plan. 

XIX. Carved-Out Services and Supplemental Services. 

A. Carved-Out Services. The Health Plan shall coordinate with the IDHW to ensure 

Enrollees are linked to the appropriate services for carved-out non-emergency medical 

transportation, dental services, Developmental Disabilities (DD) Waiver and 1915(i) State Plan 

Option services as described in Attachment 4 - Plan Benefit Package.  Examples of coordination 

include but are not limited to, transferring calls from the Call Center/Help Desk information line 

to IDHW and providing information on how to access these services in Enrollee education 

materials. 

B. Supplemental Services. The Health Plan may provide additional benefits not covered in 

the Medicaid State Plan that enhance the general health and well-being of its Enrollees, 

including programs that address preventive health, risk factors, or personal responsibility 

(Supplemental Services).  The Health Plan shall: 

1. Not build costs for Supplemental Services into the capitation rate. 

2. Offer and provide to all Enrollees any and all Supplemental Services specific to 

Enrollees for which the Health Plan has received IDHW approval.  All Supplemental 

Services must be approved by IDHW. 

3. Not pay for non-covered services unless it is an approved Supplemental Service 

or as otherwise directed by a court of law.   

4. Ensure no Enrollee is balance billed for any reason by any Provider for 

Supplemental or Covered Services.  

XX. Authorization of Services. 

A. For the processing of requests for initial and continuing authorizations of Covered 

Services, the Health Plan shall: 

1. Have in place and follow written policies and procedures; 

2. Have in effect mechanisms to ensure the consistent application of review 

criteria for authorization decisions; and 

3. Consult with the requesting Provider, when appropriate. 
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B. The Health Plan shall authorize services in accordance with 42 CFR § 438.210 and as 

follows: 

1. Ensure all Behavioral Health authorization and UM activities are in compliance 

with 42 U.S.C. § 1396u-2(b)(8).  

2. Comply with the requirements for demonstrating parity for both cost sharing 

(co-payments) and treatment limitations between Behavioral Health and substance use 

disorder and medical/surgical inpatient, outpatient, and pharmacy benefits as required 

by the Mental Health Parity and Addiction Equity Act (MHPAEA).    

3. !ǳǘƘƻǊƛȊŜ t/{ ŀƴŘκƻǊ !ϧ5 ²ŀƛǾŜǊ ǎŜǊǾƛŎŜǎ ǘƻ ƳŜŜǘ 9ƴǊƻƭƭŜŜǎΩ ƴŜŜŘǎ ŦƻǊ 

assistance with Activities of Daily Living (ADLs) and Instrumental Activities of Daily Living 

(IADLs), in accordance with the results of the UAI.  The authorization process shall be 

ƛƴǘŜƎǊŀǘŜŘ ǿƛǘƘ ǘƘŜ IŜŀƭǘƘ tƭŀƴΩǎ ŀǳǘƘƻǊƛȊŀǘƛƻƴ ǇǊƻŎŜǎǎ ŦƻǊ ŎƻǾŜǊŜŘ ǇƘȅǎƛŎŀƭ ƘŜŀƭǘƘ ŀƴŘ 

behavioral health services.   

4. Not require that PCS and/or A&D Waiver services be ordered by a treating 

physician, but may consult with the treating physician, as appropriate, regarding the 

9ƴǊƻƭƭŜŜΩǎ ǇƘȅǎƛŎŀƭ ƘŜŀƭǘƘΣ Behavioral Health, and LTSS needs to facilitate 

ŎƻƳƳǳƴƛŎŀǘƛƻƴ ŀƴŘ ŎƻƻǊŘƛƴŀǘƛƻƴ ǊŜƎŀǊŘƛƴƎ ǘƘŜ 9ƴǊƻƭƭŜŜΩǎ ǇƘȅǎƛŎŀƭ ƘŜŀƭǘƘΣ Behavioral 

Health, and LTSS. 

5. Notify the requesting Provider, in writing, and give the Enrollee written notice of 

any decision by the Health Plan to deny a service authorization request, or to authorize 

a service in an amount, duration, or scope that is less than requested.  The notice shall 

meet the requirements of 42 CFR § 438.404 and shall: 

a) Be produced in a manner, format, and language that can be easily 

understood; 

b) Be made available in Prevalent Languages, upon request; and 

c) Include information, in the most commonly used languages about how 

to request translation services and Alternative Formats.  Alternative Formats 

include materials which can be understood by persons with limited English 

proficiency. 

6. Make authorization decisions within the following timeframes: 

a) For standard authorization decisions, provide notice as expeditiously as 

ǘƘŜ 9ƴǊƻƭƭŜŜΩǎ ƘŜŀƭǘƘ ŎƻƴŘƛǘƛƻƴ ǊŜǉǳƛǊŜǎ ŀƴŘ ƴƻ ƭŀǘŜǊ ǘƘŀƴ ŦƻǳǊǘŜŜƴ όмпύ ŎŀƭŜƴŘŀǊ 

days after receipt of the request for service, with a possible extension not to 

exceed fourteen (14) additional calendar days. Such extension will only be 

allowed if: 

(1) The Enrollee or the Provider requests an extension; or 

(2) The Health Plan justifies to IDHW that:  

(a) ¢ƘŜ ŜȄǘŜƴǎƛƻƴ ƛǎ ƛƴ ǘƘŜ 9ƴǊƻƭƭŜŜΩǎ ƛƴǘŜǊŜǎǘΤ ŀƴŘ  

(b) There is a need for additional information where:  

(i) There is a reasonable likelihood that receipt of 

such information would lead to approval of the request, 

if received; and  
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(ii) Such outstanding information is reasonably 

expected to be received within fourteen (14) calendar 

days. 

(3) The Health Plan provides the Enrollee or Provider with written 

notice of the reason for the decision to extend the timeframe and 

inform the Enrollee or Provider of the right to file a grievance if he or 

she disagrees with that decision. 

b) For expedited service authorization decisions, where the Provider 

indicates or the Health Plan determines that following the standard 

ŀǳǘƘƻǊƛȊŀǘƛƻƴ ǘƛƳŜŦǊŀƳŜ ŎƻǳƭŘ ǎŜǊƛƻǳǎƭȅ ƧŜƻǇŀǊŘƛȊŜ ǘƘŜ 9ƴǊƻƭƭŜŜΩǎ ƭƛŦŜ ƻǊ ƘŜŀƭǘƘ 

or ability to attain, maintain, or regain maximum function, make a decision and 

proǾƛŘŜ ƴƻǘƛŎŜ ŀǎ ŜȄǇŜŘƛǘƛƻǳǎƭȅ ŀǎ ǘƘŜ 9ƴǊƻƭƭŜŜΩǎ ƘŜŀƭǘƘ ŎƻƴŘƛǘƛƻƴ ǊŜǉǳƛǊŜǎ ŀƴŘ 

no later than three (3) business days after receipt of the request for service, 

with a possible extension not to exceed fourteen (14) calendar days.  Such 

extension will only be allowed if: 

(1) The Enrollee or the Provider requests an extension; or 

(2) The Health Plan justifies to IDHW that:  

(a) ¢ƘŜ ŜȄǘŜƴǎƛƻƴ ƛǎ ƛƴ ǘƘŜ 9ƴǊƻƭƭŜŜΩǎ ƛƴǘŜǊŜǎǘΤ ŀƴŘ  

(b) There is a need for additional information where:  

(i) There is a reasonable likelihood that receipt of 

such information would lead to approval of the request, 

if received; and  

(ii) Such outstanding information is reasonably 

expected to be received within fourteen (14) calendar 

days. 

c) On the date that the timeframes expire when service authorization 

decisions are not reached within the timeframes for either standard or 

expedited service authorizations. Untimely service authorizations constitute a 

denial and are thus adverse actions. 

d) For all covered outpatient drug authorization decisions, provided notice 

consistent with section 1927(d)(5)(A) of the Social Security Act. 

7. tǊƻŎŜǎǎ ŜȄǇŜŘƛǘŜŘ ǎŜǊǾƛŎŜ ŀǳǘƘƻǊƛȊŀǘƛƻƴǎ ƛƴ ƛƴǎǘŀƴŎŜǎ ƛƴ ǿƘƛŎƘ ŀƴ 9ƴǊƻƭƭŜŜΩǎ 

health condition requires an expedited decision including, but not limited to requests 

for home health services for Enrollees being discharged from a hospital or other 

inpatient setting when such home health services are needed upon discharge.  

8. Not deny payment for a prior authorized service based on the lack of Medical 

Necessity, provided that the Enrollee was eligible on the date of service, prior 

authorization of the service was granted by the Health Plan, and the service was 

provided; unless it is determined that the facts at the time of the denial of payment are 

significantly different than the circumstances which were described at the time that 

prior authorization was granted. 
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9. Cover emergency services without requiring prior authorization or PCP referral, 

as described in the Emergency and Post Stabilization Care Section, regardless of whether 

these services are provided by an in-network or out-of-network Provider. 

10. Have a mechanism in place to allow Enrollees to directly access a specialist as 

ŀǇǇǊƻǇǊƛŀǘŜ ŦƻǊ ǘƘŜ 9ƴǊƻƭƭŜŜǎΩ ŎƻƴŘƛǘƛƻƴ ŀƴŘ ƛŘŜƴǘƛŦƛŜŘ ƴŜŜŘǎ ŦƻǊ 9ƴǊƻƭƭŜŜǎ ƴŜŜŘƛƴƎ a 

course of treatment or regular care monitoring. 

11. Not require a PCP referral for Enrollees to access Behavioral Health services. 

12. Not require a PCP referral for pregnant Enrollees to access prenatal care.  

C. The Health Plan may require Enrollees to seek a referral from a PCP prior to accessing 

some or all non-emergency specialty physical health services. 

D. The Health Plan may require out-of-network Providers to obtain prior authorization to 

render any non-self-referral or non-emergent services to Enrollees.  If the out-of-network 

Provider has not obtained such prior authorization, the Health Plan may deny payment to that 

out-of-network Provider.  The Health Plan shall reimburse out-of-network Providers for all 

authorized, routine care provided to Enrollees. 

XXI. Enrollment. 

A. IDHW will:  

1. Provide an address file of all Potential Enrollees.  

2. Not pay a Per Eligible Member Per Month (PMPM) payment for any Enrollee 

who lost Medicaid eligibility the previous month.   

B. The Health Plan shall: 

1. Process all enrollments and reenrollments. Enrollment into the MMCP is 

voluntary.  

2. Follow enrollment guidelines as specified by CMS for Medicare Advantage 

programs.   

3. If the Health Plan currently has a MMCP, notify Enrollees that their plan benefit 

package will be changing at least thirty (30) calendar days prior to the changes 

occurring. 

4. Verify eligibility of all Enrollees at the time of enrollment and reenrollment 

utilizing the following criteria:  

a) Aged twenty-one (21) or older at the time of enrollment; 

b) Eligible for full Medicaid benefits under one of the following categories: 

(1) Recipients of Supplemental Security Income (SSI); 

(2) SSI-related individuals; 

(3) Dual Eligible Qualified Medicare Beneficiary (QMB) Plus 

individuals; 

(4) Dual Eligible Specified Low-Income Medicare Beneficiary (SLMB) 

Plus individuals; 

(5) Full Benefit Dual Eligible (FBDE) individuals; 

(6) Recipients of mandatory State supplements; 
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(7) Recipients of hospice care; or  

(8) Recipients of LTC. 

c) Entitled to or enrolled in Medicare Part A; 

d) Enrolled in Medicare Part B;  

e) Eligible to enroll in a Medicare Part D plan; and 

f) Does not have End Stage Renal Disease at the time of enrollment unless 

they are already enrolled in another health plan operated by the Health Plan.  

5. Accept Potential Enrollees in the order in which they apply without restriction. 

42 CFR § 438.6(d)(1) 

6. Not discriminate against Potential Enrollees eligible to enroll on the basis of 

health status or need for health care services.  42 CFR § 438.6(d)(3) and 42 CFR § 

422.110(a) 

7. Not discriminate against Potential Enrollees eligible to enroll on the basis of 

race, color, national origin, sex, sexual orientation, gender identity, or disability and shall 

not use any policy or practice that has the effect of discriminating on the basis of race, 

color, national origin, sex, sexual orientation, gender identity, or disability.  42 CFR § 

438.6(d)(4) 

8. Comply with all Federal and State statutes and regulations and regulations 

including Title VI of the Civil Rights Act of 1964; Title IX of the Education Amendments of 

1972 (regarding education programs and activities); the Age Discrimination Act of 1975; 

the Rehabilitation Act of 1973; and the Americans with Disabilities Act.  42 CFR § 

438.6(f)(1) 

9. Develop Information Technology (IT) Systems needed and/or modifications to 

existing Systems to meet enrollment or disenrollment responsibilities at the Health Plan 

expense.   

10. Ensure all enrollments or reenrollments are effective the first (1st) day of the 

month following receipt of a completed enrollment request. 

11. Only use Enrollment and Disenrollment Forms and enrollment-related notices 

approved by IDHW.   

12. Provide evidence of the received enrollment request to the Enrollee. 

13. Issue a Confirmation of Enrollment notice to all Enrollees within seven (7) 

calendar days of the enrollment completion. 

14. Not construe anything in this contract to impose any obligation on IDHW, 

whether express or implied, to guarantee any level of enrollment for the Health Plan.   

15. Demonstrate to the satisfaction of IDHW that it has the capacity to serve the 

current number of Enrollees, upon request by IDHW. 

16. Provide service coverage for Enrollees who lose Medicaid eligibility during the 

month through the end of the calendar month.    

17. Not accept new enrollments upon notification from IDHW. 
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XXII. Disenrollment. 

A. IDHW will: 

1. Process all involuntary disenrollments. In the event that a Medicaid 

disenrollment falls outside of enrollment guidelines as specified by CMS for Medicare 

Advantage programs, IDHW will process disenrollments for Medicaid services only. 

2. 5ŜǘŜǊƳƛƴŜ ǿƘŜƴ ŀƴŘ ƛŦ IŜŀƭǘƘ tƭŀƴΩǎ request to terminate the enrollment of an 

Enrollee will be granted. 

3. Develop a process to evaluate disenrollment requests for Enrollees whose 

ŎƻƴǘƛƴǳŜŘ ŜƴǊƻƭƭƳŜƴǘ ǎŜǊƛƻǳǎƭȅ ƛƳǇŀƛǊǎ ǘƘŜ IŜŀƭǘƘ tƭŀƴΩǎ ŀōƛƭƛǘȅ ǘƻ ŦǳǊƴƛǎƘ ǎŜǊǾƛŎŜǎ ǘƻ 

this Enrollee or other Enrollees. 

 

B. The Health Plan shall: 

1. Process all cancellations of Voluntary enrollment.   

2. Process all Voluntary disenrollments. Enrollees or their representatives must 

request voluntary disenrollment orally or in writing. 

3. Implement and maintain a mechanism for tracking timely information about all 

ŘƛǎŜƴǊƻƭƭƳŜƴǘǎ ŦǊƻƳ ǘƘŜ IŜŀƭǘƘ tƭŀƴΩǎ ǇƭŀƴΣ ƛƴŎƭǳŘƛƴƎ ǘƘŜ ŜŦŦŜŎǘƛǾŜ ŘŀǘŜ ƻŦ 

disenrollment, and a method to notify IDHW of all disenrollments within a timeframe 

agreed upon by IDHW.   

4. Ensure disenrollments received during any month are effective on the first (1st) 

calendar day of the following month.   

A. For those Enrollees for whom confirmation of disenrollment is received 

from CMS after the specified timelines outlined in Attachment 10, the Health 

tƭŀƴ ǎƘŀƭƭ ŎƻƴǘƛƴǳŜ ǘƻ ŀŘƳƛƴƛǎǘŜǊ ǘƘŜ 9ƴǊƻƭƭŜŜΩǎ aŜŘƛŎŀƛŘ-only benefits for the 

next calendar month. The Health Plan will disenroll the Enrollee from the 

Medicaid-only benefits effective the first (1st) of the following calendar month. 

B. For those Enrollees for whom Medicare Advantage Special Enrollment 

Period (SEP) limitations apply, the Health Plan must submit the disenrollment 

request to IDHW within the same month the Enrollee makes the request. 

5. Be responsible for ceasing the provision of Covered Services to an Enrollee upon 

the Effective Date of disenrollment. 

6. Be responsible for continuing the provision of Covered Services in the event that 

a disenrollment is not effective within the IDHW system as a result of a Health Plan 

error, untƛƭ ǘƘŜ 9ƴǊƻƭƭŜŜΩǎ ŘƛǎŜƴǊƻƭƭƳŜƴǘ ƛǎ ǎǳŎŎŜǎǎŦǳƭƭȅ ǇǊƻŎŜǎǎŜŘ ōȅ L5I²Φ 

7. Notify IDHW of any Enrollee who is no longer eligible to remain enrolled in the 

IŜŀƭǘƘ tƭŀƴΩǎ ǇƭŀƴΦ  ¢Ƙƛǎ ƛƴŎƭǳŘŜǎ ǿƘŜǊŜ ŀƴ 9ƴǊƻƭƭŜŜ ƛǎ ŘŜŎŜŀǎŜŘΣ ǊŜƳŀƛƴǎ ƻǳǘ ƻŦ ǎǘŀǘŜΣ ƻǊ 

their residence in the state cannot be confirmed for more than six (6) consecutive 

months. 

8. bƻǘ ŘƛǎŜƴǊƻƭƭ ƻŦ ŀƴȅ 9ƴǊƻƭƭŜŜ ŘǳŜ ǘƻ ŀƴ ŀŘǾŜǊǎŜ ŎƘŀƴƎŜ ƛƴ ǘƘŜ 9ƴǊƻƭƭŜŜΩǎ ƘŜŀƭǘƘ 

ǎǘŀǘǳǎ ƻǊ ōŜŎŀǳǎŜ ƻŦ ǘƘŜ 9ƴǊƻƭƭŜŜΩǎ ǳǘƛƭƛȊŀǘƛƻƴ ƻŦ ǘƘŜ ICP, medical services, diminished 
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mental capacity, or uncooperative or disruptive behavior resulting from his or her 

special needs.  The Health Plan may submit a written request, accompanied by 

supporting documentation, to the IDHW to disenroll an Enrollee, for cause, to ensure 

that the Health Plan does not request disenrollment for reasons other than those 

permitted under the contract, for the following reason: 

a) ¢ƘŜ 9ƴǊƻƭƭŜŜΩǎ ŎƻƴǘƛƴǳŜŘ ŜƴǊƻƭƭƳŜƴǘ ǎŜǊƛƻǳǎƭȅ ƛƳǇŀƛǊǎ ǘƘŜ IŜŀƭǘƘ tƭŀƴΩǎ 

ability to furnish services to either this Enrollee or other Enrollees, provided the 

9ƴǊƻƭƭŜŜΩǎ ōŜƘŀǾƛƻǊ ƛǎ ŘŜǘŜǊƳƛƴŜŘ ǘƻ ōŜ ǳƴǊŜƭŀǘŜŘ ǘƻ ŀƴ ŀŘǾŜǊǎŜ ŎƘŀƴƎŜ ƛƴ ǘƘŜ 

Enrollee's health status, or because of the Enrollee's utilization of medical 

services, diminished mental capacity, or uncooperative or disruptive behavior 

resulting from his or her special needs. 

9. Transfer Enrollee record information promptly to the new Provider upon written 

request signed by the disenrolled Enrollee. 

10. Notify IDHW if the Health Plan becomes aware that an Enrollee has 

comprehensive insurance other than Medicare or Medicaid. 

XXIII. Continuity of Care. 

A. The Health Plan shall:  

1. Ensure continuity of care for medical, behavioral, LTSS, and pharmacy services 

upon enrollment for Enrollees as described in Attachment 6 - Transition Requirements 

and shall:  

a) Allow Enrollees to maintain their current Providers; 

b) Honor prior authorizations; and 

c) Reimburse Providers at a rate no less than the current Medicaid 

Provider rate. 

2. Ensure that during the transition period change to a new Provider only occurs in 

the following circumstances: 

a) The Enrollee requests a change; 

b) The Provider chooses to discontinue providing services to an Enrollee as 

currently allowed by Medicare or Medicaid; or 

c) The Health Plan or IDHW identify Provider performance issues that 

ŀŦŦŜŎǘ ŀƴ 9ƴǊƻƭƭŜŜΩǎ ƘŜŀƭǘƘ or welfare. 

3. Ensure an Enrollee has the option to waive a particular transition requirement 

as long as:   

a) !ƴȅ ǎǳŎƘ ǿŀƛǾŜǊ ƛǎ ƴƻǘ ǘƘŜ ǊŜǎǳƭǘ ƻŦ ǘƘŜ IŜŀƭǘƘ tƭŀƴΩǎ ŜŦŦƻǊǘǎ ǘƻ ŎƻƴǾƛƴŎŜ 

the Enrollee to waive a transition requirement; and  

b) The waiver of a transiǘƛƻƴ ǊŜǉǳƛǊŜƳŜƴǘ ŘƻŜǎ ƴƻǘ ŜƴŘŀƴƎŜǊ ǘƘŜ 9ƴǊƻƭƭŜŜΩǎ 

health or welfare. 

4. Reimburse an out-of-network Provider of emergent or urgent care at no less 

than the Medicaid FFS rate applicable for that service.   
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5. Advise Enrollees who receive care from out-of-network Providers during the 

transition period, via written notice, that they have received care that would not 

otherwise be covered at an in-network level and will not be covered once the transition 

period is ended.  

XXIV. Network Adequacy. 

A. IDHW will regularly monitor ǘƘŜ IŜŀƭǘƘ tƭŀƴΩǎ ƴŜǘǿƻǊƪ ŀƴŘ ǿƛƭƭ ƛƳǇƻǎŜ ŎƻǊǊŜŎǘƛǾŜ ŀŎǘƛƻƴ 

in accordance with the terms of the contract when the Health Plan fails to meet the Network 

Adequacy standards.   

B. IDHW may grant exceptions to the access standards in Attachment 7 - Access Standards 

to account for patterns of care for Enrollees and/or the availability of Providers but will not do 

so in a manner that will dilute access to care for Enrollees. 

C. The Health Plan shall: 

1. Provide, directly or by subcontracting with other qualified entities, the full 

continuum of Medicare and Medicaid Covered Services to Enrollees, in accordance with 

the contract.  Medicare Covered Services shall be provided in accordance with 42 CFR § 

422 and 42 CFR § 423 et seq. Medicaid Covered Services shall be provided in accordance 

with the requirements in the approved Medicaid State Plan, including any applicable 

State Plan Amendments, 1915(b) and/or 1915(c) A&D Waiver, and in accordance with 

the requirements specified in the contract.   

2. Ensure Enrollees have access to an adequate network of medical, pharmacy, 

Behavioral Health, and LTSS Providers that are appropriate and capable of addressing 

the needs of the diverse population, including availability of services that are accessible 

twenty-four (24) hours a day, seven (7) days a week when Medically Necessary.   

a) The use of telehealth technology is acceptable and encouraged to 

improve access to care. 

3. Ensure accessibility of Covered Services, including geographic access, 

appointments, and wait times are in accordance with the access standards in 

Attachment 7 - Access Standards.  In addition, the Health Plan must require providers to 

offer hours of operation that are no less than the hours of operation offered to 

commercial enrollees or comparable to Medicaid FFS, if the provider serves only 

Medicaid enrollees. These minimum requirements do not release the Health Plan from 

the requirement to provide or arrange for the provision of any Medically Necessary 

Covered Service required by its Enrollees. 

4. Comply with 42 CFR § 438.206-207 and the following: 

a) Maintain and monitor a network of appropriate Providers that is 

supported by written agreements and is sufficient to provide adequate and 

timely access to all services covered under the contract; 

b) Offer an appropriate range of preventive, primary care, Behavioral 

Health, and specialty services that is adequate for the anticipated number of 

Enrollees for the service area; 
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c) Maintain a network of Providers that is sufficient in number, mix, and 

geographic distribution to meet the needs of the anticipated number of 

Enrollees in the service area; and 

d) Consider the following in establishing and maintaining the network: 

(1) Anticipated Medicaid enrollment; 

(2) The expected utilization of services, taking into consideration 

the characteristics and health care needs of the populations; 

(3) The numbers of network Providers who are not accepting new 

Medicaid patients; and 

(4) The numbers and types (in terms of training, experience, and 

specialization) of providers required to furnish the contracted Medicaid 

services. 

(5) The geographic location of Providers and Enrollees, considering 

distance, travel time, the means of transportation ordinarily used by 

Medicaid Enrollees, and whether the location provides physical access 

for Enrollees with disabilities. 

5. Allow each Enrollee to choose his or her health professional to the extent 

possible and appropriate.  42 CFR § 438.6(m)  

6. Ensure all Behavioral Health services are provided by, or under the supervision 

of, at least a licensed Behavioral HŜŀƭǘƘ ŎƭƛƴƛŎƛŀƴ ǿƛǘƘ ŀ ƳŀǎǘŜǊΩǎ ŘŜƎǊŜŜΦ 

7. bƻǘ ōŜ ƛƴ Ǿƛƻƭŀǘƛƻƴ ƻŦ ǘƘŜ ŀŎŎŜǎǎ ǎǘŀƴŘŀǊŘǎ ƛŦ ǘƘŜ IŜŀƭǘƘ tƭŀƴ ƎǊŀƴǘǎ ŀƴ 9ƴǊƻƭƭŜŜΩǎ 

request for assignment to a PCP located outside the distance/time requirements in 

Attachment 7 ς Access Standards, even if the Health Plan has PCPs available within the 

distance/time requirements who accept new Enrollees. 

8. Ensure Emergency Service Programs (ESPs) are available to Enrollees.   

9. Comply with Federal law regarding access to Federally Qualified Health Centers 

(FQHCs).  If the Health Plan does not have an in-network FQHC that meets the General 

Access Standards, the Health Plan shall allow its Enrollees to seek care from an out-of-

network FQHC, if available.   

a) The Health Plan shall reimburse any FQHC or Rural Health Clinic at the 

rates provided in Section 1902(bb) of the Social Security Act.   

b) The Department will provide current price lists with reimbursement 

rates for FQHCs and Rural Health Clinics. 

10. !ƭƭƻǿ ŦŜƳŀƭŜ 9ƴǊƻƭƭŜŜǎ ŘƛǊŜŎǘ ŀŎŎŜǎǎ όǿƛǘƘƻǳǘ ǊŜǉǳƛǊƛƴƎ ŀ ǊŜŦŜǊǊŀƭύ ǘƻ ŀ ǿƻƳŜƴΩǎ 

health specialist who is an in-network Provider for Covered Services necessary to 

ǇǊƻǾƛŘŜ ǿƻƳŜƴΩǎ ǊƻǳǘƛƴŜ ŀƴŘ ǇǊŜǾŜƴǘƛǾŜ ƘŜŀƭǘƘ ŎŀǊŜ ǎŜǊǾƛŎŜǎΦ  ¢Ƙƛǎ ƛǎ ƛƴ ŀŘŘƛǘƛƻn to the 

9ƴǊƻƭƭŜŜΩǎ ŘŜǎƛƎƴŀǘŜŘ ǎƻǳǊŎŜ ƻŦ ǇǊƛƳŀǊȅ ŎŀǊŜ ƛŦ ǘƘŀǘ ǎƻǳǊŎŜ ƛǎ ƴƻǘ ŀ ǿƻƳŜƴΩǎ ƘŜŀƭǘƘ 

specialist per 42 CFR § 438.206.  

11. Demonstrate that its network includes sufficient family planning providers to 

ensure timely access to covered services, and not restrict the choice of the Provider 

from whom the Enrollee may receive family planning services and supplies. 
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12. If the Health Plan network is unable to provide necessary services, covered 

under the contract, to a particular Enrollee, adequately and timely cover these services 

out of network for the Enrollee, for as long as the Health Plan is unable to provide them.  

13. Collaborate with out-of-network providers with respect to payment to ensure 

that cost to the Enrollee is no greater than it would be if the services were furnished 

within the network.  42 CFR § 438.206(b)(4)(5) 

14. Utilize IDHW Network Adequacy standards as described in Attachment 7 - 

Access Standards for LTSS and all services for which Medicaid is primary.   

15. Utilize Medicare Network Adequacy standards, located at 

http://www.cms.gove/Medicare/Medicare-

Advantage/MedicareAdvantageApps/index.html?redirect=MedicareAdvantageApps/, 

for medical services, pharmacy benefits, and for services for which Medicare is primary. 

16. Ensure home health, durable medical equipment requirements, and any other 

services for which Medicaid and Medicare coverage may overlap are subject to the 

more rigorous of the applicable Medicare or Medicaid Network Adequacy standards. 

17. Allow Enrollees to utilize out-of-ƴŜǘǿƻǊƪ tǊƻǾƛŘŜǊǎ ƛŦ ǘƘŜ IŜŀƭǘƘ tƭŀƴΩǎ ƴŜǘǿƻǊƪ 

is insufficient for the anticipated enrollment.  The Health Plan shall do so until such time 

as the IDHW determines the Network Adequacy standards have been met.   

18. Provide a sixty (60) calendar day advance notice whenever possible to IDHW of 

changes to the network that may affect access, availability, or network composition.  

19. Conduct surveys and office visits to monitor Provider compliance with 

appointment waiting time standards and report findings and corrective actions as 

described in the Reports Section.  IDHW reserves the right to direct the Health Plan to 

terminate or modify any Network Provider Subcontract when IDHW determines it to be 

in the best interest of the State.  

20. Submit network reports in accordance with the requirements established in the 

Reports Section which address adequate capacity and services as specified, no less 

frequently than:  

a) Upon entering into initial contract; and 

b) !ǘ ŀƴȅ ǘƛƳŜ ǘƘŜǊŜ Ƙŀǎ ōŜŜƴ ŀ ǎƛƎƴƛŦƛŎŀƴǘ ŎƘŀƴƎŜ ƛƴ ǘƘŜ IŜŀƭǘƘ tƭŀƴΩǎ 

operations that would affect adequate capacity and services including: 

(1) Changes in services, benefits, geographic area or payments; or 

(2) Enrollment of a new population in the Health Plan.   

C. The Health Plan may require Enrollees to see in-network Providers after the Network 

Adequacy standards are met and the network is approved by IDHW; with the exception of family 

planning and emergency services.   

XXV. LTSS Network Development Plan. 

A. The Health Plan shall implement and maintain a LTSS Network Development Plan to 

ensure the adequacy and sufficiency of the LTSS Provider network.  The LTSS Network 

Development Plan shall be submitted to IDHW for approval prior to implementation and 

http://www.cms.gove/Medicare/Medicare-Advantage/MedicareAdvantageApps/index.html?redirect=MedicareAdvantageApps/
http://www.cms.gove/Medicare/Medicare-Advantage/MedicareAdvantageApps/index.html?redirect=MedicareAdvantageApps/
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annually thereafter.  The LTSS Network Development Plan shall include the following at a 

minimum:  

1. Summary of the LTSS Provider network, including community-based residential 

alternatives, by service and county;  

2. Summary of nursing facilities in the Provider network, by county;  

3. Monitoring activities to ensure that access standards for LTSS are met, including 

the requirements in Attachment 7 - Access Standards; 

4. Ongoing activities to track and trend each time an Enrollee does not receive 

initial or ongoing LTSS in accordance with the requirements of this contract due to 

inadequate Provider capacity.  Activities shall include: 

a) Identification of systemic issues by service and county;  

b) Implementation of remediation and QI activities; and   

c) Recording the targeted and actual completion dates for those activities.  

5. 5ŜǎŎǊƛǇǘƛƻƴ ƻŦ ǘƘŜ IŜŀƭǘƘ tƭŀƴΩǎ ǿƻǊƪ ǘƻ ŘŜǾŜƭƻǇ ŀƴŘ ŜƴƘŀƴŎŜ ǘƘŜ ŜȄƛǎǘƛƴƎ 

community-based residential alternatives (including adult residential care) for the 

elderly and/or adults with physical disabilities.  The description must specify all activities 

to increase capacity, related activities (including Provider recruitment activities), and 

provide a status update on capacity building;  

6. Ongoing activities for Home and Community Based Services (HCBS) Provider 

development and expansion taking into consideration identified Provider capacity, 

network deficiencies, service delivery issues, and future needs relating to growth in the 

number of Enrollees and their long-term needs; and.    

7. Ongoing activities to ensure HCBS are delivered in settings consistent with 42 

CFR § 441.301(c)(4). 

XXVI. Indian Tribe, Tribal Organization, or Urban Indian Organization (I/T/U) Requirements.   

A. The Health Plan shall:  

1. Ensure there are sufficient I/T/U Providers in the Health tƭŀƴΩǎ ƴŜǘǿƻǊƪ ǘƻ 

ensure timely access to services available under the contract for Indian Enrollees who 

are eligible to receive services from such Providers. 

2. !ƭƭƻǿ ŀƴȅ LƴŘƛŀƴ ǿƘƻ ƛǎ ŜƴǊƻƭƭŜŘ ƛƴ ǘƘŜ IŜŀƭǘƘ tƭŀƴΩǎ Ǉƭŀƴ ŀƴŘ ŜƭƛƎƛōƭŜ ǘƻ ǊŜŎŜƛǾŜ 

services from a participating I/T/U Provider, to choose to receive Covered Services from 

that I/T/U Provider, and if that I/T/U Provider participates in the network as a PCP, to 

choose that I/T/U as his or her PCP, as long as that Provider has capacity to provide the 

services.  

3. Pay I/T/U Providers, whether participating in the network or not, for Covered 

Services provided to Indian Enrollees who are eligible to receive services from such 

Providers either:  

a) At a rate negotiated between the Health Plan and the I/T/U Provider, or  
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b) If there is no negotiated rate, at a rate not less than the level and 

amount of payment that would be made if the Provider were not an I/T/U 

provider.   

4. Reimburse an Indian Health Program or an Urban Indian Organization owned 

FQHC no less than the Health Plan pays any of its in-network FQHC whether or not it is 

ǇŀǊǘƛŎƛǇŀǘƛƴƎ ƛƴ ǘƘŜ IŜŀƭǘƘ tƭŀƴΩǎ ƴŜǘǿƻǊƪΣ ƛŦ ŀƴ LƴŘƛŀƴ 9ƴǊƻƭƭŜŜ ǎŜŜƪǎ ŎŀǊŜ ŦǊƻƳ ŀƴ 

Indian Health Program or an Urban Indian Organization-owned FQHC: 

a) When an I/T/U Provider is not enrolled in Medicaid as an FQHC, 

ǊŜƎŀǊŘƭŜǎǎ ƻŦ ǿƘŜǘƘŜǊ ƛǘ ǇŀǊǘƛŎƛǇŀǘŜǎ ƛƴ ǘƘŜ IŜŀƭǘƘ tƭŀƴΩǎ ƴŜǘǿƻǊƪ ƻǊ ƴƻǘΣ ƛǘ Ƙŀǎ 

the right to receive its applicable encounter rate published annually in the 

Federal Register by the Indian Health Service, or, in the absence of a published 

encounter rate, the amount it would receive if the services were provided under 

ǘƘŜ {ǘŀǘŜ tƭŀƴΩǎ CC{ ǇŀȅƳŜƴǘ ƳŜǘƘƻŘƻƭƻƎȅΦ 

5. Pay I/T/U Providers for Covered Services provided to an Indian without any 

reduction for Medicaid cost-sharing amounts, as long as all applicable requirements of 

this contract are met.  

6. Permit an out-of-network I/T/U Provider to refer an Indian Enrollee to a 

network provider. 

7. Not apply any form of Medicaid cost-sharing to Indian Enrollees served by I/T/U 

Providers, as those terms are defined in Section 4 of the Indian Health Care 

Improvement Act 25 U.S.C. § 1603.  

8. Make prompt payment to all I/T/U Providers in its network as required for 

payments to practitioners in individual or group practices in accordance with 42 CFR § 

447.45 and § 447.46.  

XXVII. Care Delivery Model.  

A. The Health Plan shall:  

1. Ensure Enrollees receive all Covered Services in the amount, duration, scope, 

and manner as identified through the person-centered assessment and service planning 

process. 

2. Ensure all Covered Services are provided through a fully integrated delivery 

system. 

3. Ensure all Covered Services are provided to Enrollees in a manner that is 

ǎŜƴǎƛǘƛǾŜ ǘƻ ǘƘŜ 9ƴǊƻƭƭŜŜΩǎ ŦǳƴŎǘƛƻƴŀƭ ŀƴŘ ŎƻƎƴƛǘƛǾŜ ƴŜŜŘǎΣ ƭŀƴƎǳŀƎŜΣ ŀƴŘ ŎǳƭǘǳǊŜΤ ŀƭƭƻǿǎ 

for involvement of the Enrollee and caregivers; and is in an appropriate setting.   

4. Ensure that care is person-centered and can accommodate and support self-

direction. 

5. Implement an evidence-based Model of Care (MOC) consistent with the Special 

Needs Plan (SNP) Model of Care, approved by the NCQA, according to the standards set 

forth in 42 CFR § 422.4(a)(iv), § 422.101(f), and § 422.152(g); and including the IDHW 

requirements identified below: 
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a) Description of the Plan-specific Target Population; 

b) Measurable Goals; 

c) Staff Structure and Care Management Goals; 

d) ICT; 

e) Provider Network having Specialized Expertise and Use of Clinical 

Practice Guidelines and Protocols; 

f) MOC Training for Personnel and Provider Network; 

g) CHRA; 

h) ICP; 

i) Integrated Communication Network; 

j) Care Management for the Most Vulnerable Subpopulations; and 

k) Performance and Health Outcomes Measurement. 

6. Develop practice standards in consultation with in-network health care 

professionals, consistent with practice standards set forth by leading academic and 

national clinical organizations, considering the needs of the Enrollees.  Practice 

standards shall be reviewed and updated as appropriate.   

7. Disseminate the practice standards to all affected Providers, and upon request, 

to Enrollees and Potential Enrollees.   

8. Include the practice standards in Network Provider Subcontracts. 

9. Review Provider practices to ensure compliance with the practice standards.  

10. Ensure decisions for UM, Enrollee education, coverage of services, and other 

areas to which the practice standards apply are consistent with the practice standards. 

11. Coordinate with Providers and other payers, as appropriate, to coordinate 

Enrollee care and benefits. Support a Medical Home for each Enrollee, which will be led 

by a PCP and Care Coordinator. The Medical Home shall form the foundation of the ICT 

ǿƘƛŎƘ ǿƛƭƭ ŜƴǎǳǊŜ ǘƘŜ ƛƴǘŜƎǊŀǘƛƻƴ ƻŦ ǘƘŜ 9ƴǊƻƭƭŜŜΩǎ ƳŜŘƛŎŀƭΣ Behavioral Health, substance 

abuse, LTSS, and/or social needs. 

XXVIII. Care Management. 

A. The IDHW will perform all nursing facility Level of Care Assessments which are required 

as part of the Medicaid eligibility process. The IDHW will perform all other nursing facility Level 

of Care Assessments, and assessments to determine eligibility for PCS for a fixed fee of one 

hundred and fifty-five dollars ($155.00) per assessment for which the IDHW will submit a 

monthly invoice to the Health Plan.  

1. IDHW will perform reassessments within three hundred and sixty-four (364) 

days of the previous assessment. 

2. The Health Plan shall submit requests for necessary nursing facility Level of Care 

Assessments at least forty-five (45) calendar days prior to the assessment due date. 

3. The Health Plan shall submit a remittance to the IDHW for each monthly invoice 

within thirty (30) days. 
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4. The Health Plan shall be responsible for all other documentation related to 

Enrollee eligibility for A&D Waiver or PCS services, as a result of the Level of Care 

assessment. Documentation must be housed in the Enrollee file within the IDHW 

assessment tool, unless otherwise specified by the IDHW. Documentation includes, but 

is not limited to: 

a) Service and Provider Choice Form; 

b) Significant Change Form; 

c) Notice of Change Form; 

d) Agency Change Form; 

e) Fiscal Intermediary Memorandum of Understanding, if applicable. 

5. The Health Plan shall be responsible for managing changes to the Level of Care 

Assessment that are required as a result of deterioration or improvement in the 

9ƴǊƻƭƭŜŜΩǎ ŎƻƴŘƛǘƛƻƴΦ ¢ƘŜǎŜ ŎƘŀƴƎŜǎ Ƴǳǎǘ ōŜ ƳŀƴŀƎŜŘ ōȅ ŀ wŜƎƛǎǘŜǊŜŘ bǳǊǎŜ ŀƴŘ 

completed within the UAI. 

6. The Health Plan may request modifications to the UAI if needed for reporting or 

automation purposes. The Health Plan and IDHW shall negotiate a fee for IDHW to 

implement any specialized system functionality. 

7. The IDHW shall provide the Health Plan with Enrollee feedback data, which is 

collected during the Level of Care Assessment process, on a routine basis. Data will 

include measures related to quality of life and community integration activities.  

a) The Health Plan must investigate issues within sixty (60) days of 

receiving the data from IDHW. ThŜ IŜŀƭǘƘ tƭŀƴΩǎ ƛƴǾŜǎǘƛƎŀǘƛƻƴ ŀƴŘ ƻǳǘŎƻƳŜ 

must be reported to the IDHW on a quarterly basis. 

B. The Health Plan shall develop and submit a Care Management Plan to IDHW for review 

and acceptance during readiness review that includes policies and procedures for care 

management services to manage, coordinate, and provide continuity of care for all Enrollees 

that includes the following requirements, at a minimum.  The Health Plan shall:  

1. Ensure each Enrollee has access to an ICT; 

2. Support a Medical Home, led by a PCP and Care Coordinator, for each Enrollee. 

The Medical Home forms the foundation of the ICT, and ensures the integration of the 

9ƴǊƻƭƭŜŜΩǎ ƳŜŘƛŎŀƭΣ Behavioral Health, substance use, LTSS, and/or social needs; 

3. Ensure that each Enrollee has an assigned Care Coordinator to: 

a) CŀŎƛƭƛǘŀǘŜ ǘƘŜ 9ƴǊƻƭƭŜŜΩǎ L/¢Τ ŀƴŘ 

b) Coordinate the Covered Services provided to the Enrollee. 

4. Ensure all members of the ICT are operating within their professional scope of 

practice, are appropriate for responding to and meeting the EnrolleŜΩǎ ƴŜŜŘǎ ŀƴŘ ŀǊŜ ƛƴ 

ŎƻƳǇƭƛŀƴŎŜ ǿƛǘƘ L5I²Ωǎ ƭƛŎŜƴǎǳǊŜ ŀƴŘ ŎǊŜŘŜƴǘƛŀƭƛƴƎ ǊŜǉǳƛǊŜƳŜƴǘǎΦ 

5. Ensure each Enrollee has an ongoing source of primary care appropriate to his 

or her needs and a person or entity formally designated as primarily responsible for 

coordinating the health care services furnished to the Enrollee. Define the roles and 

responsibilities of the PCP to include the following requirements: 

a) Provide primary medical services, including acute and preventative care; 
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b) Participate in training on the person-centered planning processes, 

cultural competence, accessibility and accommodations, independent living and 

recovery, wellness principals, how to identify Behavioral Health and LTSS needs, 

and the ADA/Olmstead requirements; 

c) Refer Enrollees, in coordination with the ICT and in accordance with the 

IŜŀƭǘƘ tƭŀƴΩǎ ǇƻƭƛŎƛŜǎ ŀƴŘ ǇǊƻŎŜŘǳǊŜǎΣ ǘƻ /ƻǾŜǊŜŘ {ŜǊǾƛŎŜǎ tǊƻǾƛŘŜǊǎ ŀǎ 

Medically Necessary; and 

d) Participate in the ICT in collaboration with the Care Coordinator, and if 

indicated, with the Behavioral Health clinician. 

6. Define the roles and responsibilities of the Care Coordinator to include the 

following requirements:   

a) Act as a single point of contact for an Enrollee to the Health Plan and 

the ICT and communicate with members of the ICT and relevant Providers 

ǊŜƎŀǊŘƛƴƎ ǘƘŜ 9ƴǊƻƭƭŜŜΩǎ ƘŜŀƭǘƘ ƛǎǎǳŜǎ ŀƴŘ ƻǳǘŎƻƳŜǎΤ 

b) Be an individual employed or contracted by the Health Plan or the 

9ƴǊƻƭƭŜŜΩǎ t/tΣ ŀƴŘ ōŜ ōŀǎŜŘ ƛƴ LŘŀƘƻΤ 

c) Be trained on providing care coordination to people with disabilities, the 

person-centered planning processes, cultural competence, accessibility and 

accommodations, independent living and recovery, wellness principles, and the 

ADA/Olmstead requirements; as needed; 

d) Coordinate the completion of the CHRA: 

(1) With reasonable efforts made to contact all Enrollees within 

required timeframes based on risk stratification level. Reasonable 

efforts are defined as documentation of at least three (3) attempts to 

contact the Enrollee, including two (2) phone calls on different days of 

the week and at different times of the day, and one (1) letter, unless the 

Enrollee has refused a CHRA. Refusals must be documented; 

(2) A minimum of once every twelve (12) months thereafter or as 

appropriate when theǊŜ ƛǎ ŀ ŎƘŀƴƎŜ ǘƻ ǘƘŜ 9ƴǊƻƭƭŜŜΩǎ ƘŜŀƭǘƘ ǎǘŀǘǳǎΣ 

needs, if a significant health care event occurs, or if the Enrollee, 

caregiver, or Provider requests a reassessment; and 

e) Collaborate with facilities on discharge planning and care transition to 

ensure the inclusion of Transition Benefits (Management and Services), if 

appropriate, and to ensure the appropriate safeguards and services are in place 

after leaving the facility;  

f) Provide Care Coordination services, which include:  

(1) Monitor the provision of Covered Services, including outcomes; 

(2) Ensure appropriate referrals and timely two-way transmission 

of Enrollee information;   

(3) Support safe transitions for Enrollees moving between care 

settings;   



Page 83 of 257 
 

(4) Coordinate services with the services the Enrollee receives from 

any other Health Plan and share with the other Health Plan the 

identification and assessment of any Enrollee with special health care 

needs to avoid duplication of services; 

(5) Coordinate services with the services the Enrollee receives in 

FFS Medicaid; and   

(6) Coordinate services with the services the Enrollee receives from 

community and social support providers;  

(7) Coordinate transitions for Enrollees that transition from or to 

another Health Plan. This includes timely sharing of information 

necessary to ensure a smooth transition of services for the Enrollee. 

g) Develop, update, and monitor an ICP for each Enrollee utilizing the 

completed UAI results when one has been utilized, with the Enrollee and/or the 

9ƴǊƻƭƭŜŜΩǎ ŘŜǎƛƎƴŀǘŜŘ ǊŜǇǊŜǎŜƴǘŀǘƛǾŜ, if any, and with all appropriate ICT 

members that includes clinical and non-clinical needs, treatment goals and 

objects, identifies the role of the Enrollee and the ICT, and measures progress 

and success in meeting these goals; in compliance with Attachment 9 - 

Individualized Care Plan. 

7. Ensure that Care Coordinators meet the following qualifications:  

a) wŜƎƛǎǘŜǊŜŘ ƴǳǊǎŜΣ ƭƛŎŜƴǎŜŘ ǇǊŀŎǘƛŎŀƭ ƴǳǊǎŜΣ ǇƘȅǎƛŎƛŀƴΩǎ ŀǎǎƛǎǘŀƴŎŜΣ ƻǊ 

licensed social worker; or 

b) An individual with a two-ȅŜŀǊ ŘŜƎǊŜŜ ƻǊ ŀ ƳƛƴƛƳǳƳ ǘǿƻ ȅŜŀǊǎΩ 

experience in healthcare or a healthcare-related industry, preferably as a 

healthcare paraprofessional. 

(1) Non-licensed individuals may only perform as Care Coordinators 

if they operate under direct oversight of a registered nurse, licensed 

ǇǊŀŎǘƛŎŀƭ ƴǳǊǎŜΣ ǇƘȅǎƛŎƛŀƴΩǎ ŀǎǎƛǎǘŀƴǘΣ or a licensed social worker. 

8. Ensure that the ICT members who complete care management activities shall 

operate within their professional scope of practice, are appropriate for responding to 

ŀƴŘ ƳŜŜǘƛƴƎ ǘƘŜ 9ƴǊƻƭƭŜŜΩǎ ƴŜŜŘǎ ŀƴŘ ŀǊŜ ƛƴ ŎƻƳǇƭƛŀƴŎŜ ǿƛǘƘ ǘƘŜ {ǘŀǘŜΩǎ 

licensure/credentialing requirements. The roles and responsibilities of the ICT shall: 

a) LƴǘŜƎǊŀǘŜ ŀƴŘ ŎƻƻǊŘƛƴŀǘŜ ŜŀŎƘ 9ƴǊƻƭƭŜŜΩǎ ŎŀǊŜΣ ƛƴŎƭǳŘƛƴƎ ƳŜŘƛŎŀƭΣ 

Behavioral Health, substance use, and LTSS services, within an ICT that consists 

of at least the following: 

(1) Enrollee; 

(2) PCP; 

(3) Care Coordinator; and 

(4) Behavioral Health clinician, if appropriate. 

b) Include any or all of the following members: 

(1) Registered Nurse; 

(2) Pharmacist; 

(3) Specialist; 
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(4) Other professional and support disciplines including social 

workers, Home and Community Based Providers, and qualified peers; 

(5) Family members; 

(6) Informal caregivers; 

(7) Advocates; 

(8) State agency or other case managers; and 

(9) Other members as requested by the Enrollee. 

c) Be person and family-ŎŜƴǘŜǊŜŘΣ ōǳƛƭǘ ƻƴ ǘƘŜ 9ƴǊƻƭƭŜŜΩǎ ǎǇŜŎƛŦƛŎ 

preferences and needs; deliver services with transparency, individualization, 

respect, linguistic, and cultural competence and dignity; and ensure the ICT 

collaborates with the Enrollee as much as possible; 

d) Provide Care Coordination as a comprehensive, holistic, person-

centered manner in compliance with 42 CFR § 438.208 and as a continuous 

process of: 

(1) !ǎǎŜǎǎƛƴƎ ŀƴŘ 9ƴǊƻƭƭŜŜΩǎ ǇƘȅǎƛŎŀƭΣ ōŜƘŀǾƛƻǊŀƭΣ ŦǳƴŎǘƛƻƴŀƭΣ ŀƴŘ 

psychosocial needs; 

(2) Identifying the physical health, Behavioral Health, LTSS, and 

other social support services and assistance that are necessary to meet 

identified needs; 

(3) Ensuring timely access to and provision, coordination, and 

monitoring of physical health, Behavioral Health, and LTSS services 

needed to help Enrollees maintain or improve their physical or 

Behavioral Health status or functional abilities and maximize 

independence; and 

e) Facilitating access to other social support services and assistance 

needed to ensure each EnrolleeΩǎ ƘŜŀƭǘƘΣ ǎŀŦŜǘȅΣ ŀƴŘ ǿŜƭŦŀǊŜΣ ŀƴŘ ŀǎ 

applicable, to delay or prevent the need for institutional placement. Use 

Health Information Technology (HIT) to link services; facilitate communication 

between the ICT, Enrollee, and family caregivers; including conducting ICT 

meetings and conference calls; and provide feedback to Providers, as 

appropriate; 

f) Offer communication options by phone and email and provide clinical 

advice by phone during office hours; and 

g) Maintain the Centralized Enrollee Record. 

C. The Health Plan shall: 

1. 5ŜŦƛƴŜ ŎƻƭƭŀōƻǊŀǘƛƻƴ ōŜǘǿŜŜƴ ŀƴ 9ƴǊƻƭƭŜŜΩǎ t/t ŀƴŘ /ŀǊŜ /ƻƻǊŘƛƴŀǘƻǊΤ 

2. Develop and utilize a risk stratification process for the purposes of allocating 

resources, prioritizing the timeframe by which Enrollees receive a comprehensive 

assessment, determining the Enrollee to Care Coordinator Ratio, and targeting 

interventions to Enrollees at greatest risk. The stratification method must ensure 

Enrollees with the most extensive significant health and functional needs are assessed 

and treated as quickly as possible. The risk stratification process shall use a combination 
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of predictive modeling software, referrals, and administrative claims data, and shall 

consider medical, mental health, substance abuse, LTC, and social needs. The risk 

stratification process shall consist of the following: 

a) A minimum of three (3) levels; 

b) The following minimum timeframes for completing comprehensive 

assessments upon enrollment, based on risk stratification level: 

(1) High risk ς within thirty (30) days of enrollment; 

(2) Medium risk ς within sixty (60) days of enrollment; 

(3) Low risk ς within ninety (90) days of enrollment. 

c) Criteria for each level; 

d) How the assigned level is communicated to the PCP and Enrollee; 

e) A minimum contact schedule for each level; and 

f) A staffing ratio for each level. 

3. Ensure PCPs are willing and able to provide and/or coordinate the level of care 

and range of services necessary to meet the medical and Behavioral Health needs of 

Enrollees, including those with chronic conditions; 

4. Ensure there are sufficient numbers of PCPs who accept new Enrollees to meet 

the access standards provided in Attachment 8 ς Access Standards; 

5. Ensure PCPs allow some same-day appointments to meet acute care needs; and 

6. Submit Care Management Monitoring policies and procedures to IDHW for 

review and acceptance during readiness review that include a mechanism to verify the 

accuracy of care management data and amend or correct inaccuracies. 

XXIX. Transitional Care Requirements.  

A. The Health Plan shall: 

1. Develop and implement Transitional Care protocols and procedures to ensure 

the Health Plan and ICT is notified of the admission of an Enrollee to an inpatient facility 

and that each Enrollee receives appropriate and cost-effective Medically Necessary 

services upon discharge that include: 

a) Processes to ensure hospitals and residential/rehabilitation facilities 

provide the 9ƴǊƻƭƭŜŜΩǎ L/¢ ǇǊƻƳǇǘ ƴƻǘƛŦƛŎŀǘƛƻƴ ƻŦ ǘƘŜ 9ƴǊƻƭƭŜŜΩǎ ŀŘƳƛǎǎƛƻƴ ǘƻ ŀƴŘ 

discharge from an emergency room, inpatient, or residential/rehabilitation 

setting; 

b) Providing comprehensive Transitional Care to prevent Enrollee 

avoidable readmission after discharge from an inpatient facility (hospital, 

rehabilitative, psychiatric, skilled nursing, or treatment facility) and ensure 

appropriate follow up care;   

c) A systematic follow-up protocol to ensure access to follow-up care post 

discharge that includes at a minimum: 

(1) Receipt of a Summary of Care record from the discharging 

entity; 
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(2) Medication reconciliation; and 

(3) A plan for scheduled appointments at recommended outpatient 

Providers; and 

d) Processes to ensure the Care Coordinator is an active participant in all 

phases of care transition. 

XXX. LTSS Intake Process.  

A. The Health Plan shall develop and implement policies and procedures for ongoing 

identification of Enrollees who may be eligible for LTSS and submit them to IDHW within thirty 

(30) calendar days of the contract effective date for approval.  Policies and procedures shall 

include: 

1. Identification of Enrollees who may be eligible for LTSS using the following 

criteria:  

a) wŜŦŜǊǊŀƭ ŦǊƻƳ 9ƴǊƻƭƭŜŜΩǎ t/tΣ ǎǇŜŎƛŀƭƛǎǘΣ tǊƻǾƛŘŜǊΣ ƻǊ ƻǘƘŜǊ ǊŜŦŜǊǊŀƭ 

source;  

b) Self-referral by Enrollee or referral by EnǊƻƭƭŜŜΩǎ ŦŀƳƛƭȅ ƻǊ 

representative;  

c) wŜŦŜǊǊŀƭ ŦǊƻƳ IŜŀƭǘƘ tƭŀƴΩǎ ǎǘŀŦŦ ƛƴŎƭǳŘƛƴƎ ōǳǘ ƴƻǘ ƭƛƳƛǘŜŘ ǘƻ, UM staff;  

d) Notification of hospital admission; and 

e) Periodic review (at least quarterly) of:  

(1) Claims or Encounter Data;  

(2) Hospital admission or discharge data;  

(3) Pharmacy data; and  

(4) Data collected through the UM process.  

2. Methods for working with the discharge planner to determine whether LTSS 

may be needed upon discharge, and if so, methods to ensure the discharge planner 

completes all applicable screening and/or intake processes immediately to facilitate 

transition to the most integrated and cost effective LTSS care delivery setting 

appropriate for Enrollees identified through notification of hospital admission.   

3. Providing the Enrollee with information about how to request a re-evaluation 

for LTSS in the future if it is determined that an Enrollee is ineligible for or does not need 

LTSS.  

XXXI. Enrollee Self-Direction of A&D Waiver Services.  

A. The Health Plan shall:  

1. Provide information, choice, and supports that include the availability of an 

individual to educate and assist the Enrollee in self-direction to promote self-direction 

of A&D Waiver services by Enrollees or their representative. 

2. Allow Enrollee self- direction of the following services through Personal 

Assistance Agencies (PAA) functioning as Fiscal Intermediary (FI) Agencies: 

a) Companion Services; 
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b) Skilled Nursing; 

c) Consultation; 

d) Attendant Care; 

e) Homemaker; 

f) Chore Service; and 

3. Allow Enrollees to use FI services from Providers that meet qualifications 

specified in the A&D Waiver located at:  

http://www.healthandwelfare.idaho.gov/Portals/0/Medical/MedicaidCHIP/AandDWaiv

er.pdf. 

4. Pay for services rendered by a FI Agency functioning as an employer of record 

which includes payment for services, required taxes, and administrative activities for 

Enrollees who direct their own services.   

a) FI Agencies must be enrolled as Medicaid Providers to receive payment 

under this contract. 

b) For Enrollees that elect to use an FI agency, a Memorandum of 

Understanding signed by the Enrollee and FI agency must be housed within the 

Level of Care UAI. 

XXXII. Idaho Home Choice Money Follows the Person (IHCMFP) Rebalancing Demonstration (IHCMFP) 

A. IDHW will: 

1. Make all final determinations regarding enrollment in IHCMFP; and 

2. Coordinate with the health plan on the IHCMFP Rebalancing Demonstration 

program through the closing of the program on December 31, 2019 

B. The Health Plan shall maintain policies and procedures to provide information, choice, 

and to enroll eligible Enrollees who consent to participate in IHCMFP upon transition from a 

Qualified Institution to a Qualified Residence, before December 31, 2018,  within the community 

that include: 

1. Dissemination of information, including program requirements and processes, 

to eligible Enrollees;  

2. tǊƻŎŜǎǎŜǎ ǘƻ ǳǇŘŀǘŜ 9ƴǊƻƭƭŜŜǎΩ ICPs, and complete and submit required referral, 

consent forms, and documentation to the IDHW IHCMFP Coordinator; 

3. Processes that ensure sufficient contact between Care Coordinators and 

9ƴǊƻƭƭŜŜǎ ŘǳǊƛƴƎ ǘƘŜ 9ƴǊƻƭƭŜŜΩǎ ǇŀǊǘƛŎƛǇŀǘƛƻƴ in IHCMFP; 

4. Collaboration with qualified Transition Managers or a HCBS Transition 

Management agency to provide up to seventy-two (72) hours of Transition 

Management Services and up to two thousand dollars ($2,000.00) of Transition Services 

for each Enrollee participating in IHCMFP; and 

5. aŜǘƘƻŘǎ ǘƻ ǘǊŀŎƪ ŜŀŎƘ 9ƴǊƻƭƭŜŜΩǎ ǊŜǎƛŘŜƴŎȅ ŘǳǊƛƴƎ ǇŀǊǘƛŎƛǇŀǘƛƻƴ in IHCMFP. 

http://www.healthandwelfare.idaho.gov/Portals/0/Medical/MedicaidCHIP/AandDWaiver.pdf
http://www.healthandwelfare.idaho.gov/Portals/0/Medical/MedicaidCHIP/AandDWaiver.pdf
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XXXIII. Marketing and Outreach. 

A. IDHW will share demographic information with the Health Plan to promote effective 

marketing and enrollment. 

B. The Health Plan shall:  

1. Be subject to rules governing marketing and Enrollee communications as 

specified under Section 1851(h) of the Social Security Act; 42 CFR § 422.111; § 422.2260 

et. seq.; § 423.120(b) and (c); § 423.128; and § 423.2260 et. seq.; and the Medicare 

Marketing Guidelines (Chapter 2 of the Medicare Managed Care Manual and Chapter 3 

of the Prescription Drug Benefit Manual).  

2. Receive prior approval of all marketing and Enrollee communications materials 

in categories of materials that IDHW requires to be prospectively reviewed.  Health Plan 

materials may be designated as eligible for the File & Use process, as described in 42 

CFR § 422.2262(b) and § 423.2262(b) and exempt from prospective review and approval 

by IDHW.   

3. Submit all marketing and Enrollee communication materials, whether 

prospectively reviewed or not, to the IDHW Contract Monitor. 

4. Include a Spanish phrase in Enrollee material to inform Spanish-speaking 

Enrollees how to obtain a copy of the materials in Spanish. 

5. Distribute any marketing materials to all Potential Enrollees.  

6. Comply with the information requirements of 42 CFR § 438.10 to ensure that 

before enrolling the Potential Enrollee receives the accurate oral and written 

information he or she needs to make an informed decision on whether to enroll.   

7. Begin marketing activity no earlier than sixty (60) calendar days prior to 

implementation.   

8. Participate in State education and outreach plans for educating Enrollees, 

families and caregivers, Providers, Provider associations, contractors, and community 

organizations about LTSS; including collaborative efforts to provide educational sessions, 

newsletters, and notices targeted to LTSS stakeholders prior to, during, and after 

implementation.  

9. Maintain effective systems for engaging Enrollees who use LTSS including 

convening accessible local and regional Enrollee advisory committees to provide 

feedback on LTSS operations.   

a) To encourage participation, the Health Plan shall provide supports such 

as transportation, interpreters, personal care assistants, and reasonable 

accommodations, including compensation, as appropriate.  

b) The Health Plan shall provide a quarterly report on their engagement of 

LTSS Enrollees.  

11. Establish at least one (1) Enrollee advisory group and a process for that group to 

provide input to the governing board.   

a) The Health Plan shall ensure the advisory group composition reflects the 

diversity of Enrollees, including Enrollees accessing LTSS, and local 
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representation from key community stakeholders such as advocacy 

organizations, faith-based organizations, and other community-based 

organizations.   

b) The Health Plan shall develop meaningful Enrollee input processes as 

part of their ongoing operations. 

C. The Health Plan is prohibited from the following outreach activities: 

1. Offer gifts or material, financial, or other incentives to induce Potential 

Enrollees to enroll with the Health Plan or to refer a friend, neighbor, or other person to 

enroll with the Health Plan. 

2. Directly or indirectly conduct door-to-door, telephone, or other unsolicited 

Cold-call Contacts or marketing activities. 

3. Seek to influence enrollment in conjunction with the sale or offering of any 

private insurance.  

4. {ŜŜƪ ǘƻ ƛƴŦƭǳŜƴŎŜ ŀ tƻǘŜƴǘƛŀƭ 9ƴǊƻƭƭŜŜΩǎ ŜƴǊƻƭƭƳŜƴǘ ƛƴ ŎƻƴƧǳƴŎǘƛƻƴ ǿƛǘƘ ǘƘŜ ǎŀƭŜ 

or offering of any non-health insurance products (e.g., life insurance). 

5. Utilize materials and/or outreach activities which could mislead, confuse, or 

defraud Potential Enrollees or Enrollees, are unfair or deceptive practices, or that 

otherwise violate Federal or State consumer protection statues or regulations.  This 

includes materials which mislead or falsely describe Covered Services, membership, 

availability, qualifications, and skills of in-network Providers, or materials which 

misrepresent IDHW, the Health Plan, or CMS.  

6. Target Potential Enrollees on the basis of health status or future need for health 

care services or which otherwise may discriminate against Potential Enrollees eligible for 

health care services. 

7. Overly aggressive solicitation, such as repeated telephoning or continued 

recruitment after an offer for enrollment is declined, or similar techniques.  

8. Compensation arrangements with marketing personnel that utilize any type of 

payment structure in which compensation is tied to the number of persons enrolled.  

9. Use of employed, captive, or independent agents or brokers.  

10. Making assertions or statements (whether written or oral) that the Health Plan 

is endorsed by CMS, Federal or State government, or similar entity.  

11. Making assertions or statements (whether oral or written) that the Potential 

Enrollees must enroll with the Health Plan in order to obtain or not lose benefits.  

12. ¦ǎƛƴƎ ǘƘŜ ƴŀƳŜ ƻŦ ǘƘŜ IŜŀƭǘƘ tƭŀƴΩǎ Ǉƭŀƴ ƛƴ ŀƴȅ ŦƻǊƳ ƻŦ ƎŜƴŜǊŀƭ ƳŀǊƪŜǘƛƴƎ 

ǿƛǘƘƻǳǘ L5I²Ωǎ ǇǊƛƻǊ ǿǊƛǘǘŜƴ ŀǇǇǊƻǾŀƭΦ  

D. The Health Plan may utilize the following optional outreach activities: 

1. Post written outreach and promotional materials approved by IDHW at Provider 

locations and other sites throughout the state. 

2. Use television, radio, printed media (including free newspapers), and website 

postings, for the purpose of outreach or promotion in accordance with the 

requirements set forth in the contract. 
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3. Distribute approved outreach and promotional materials by mail to Potential 

Enrollees throughout the State. 

4. Provide non-financial promotional items only if they are offered to everyone 

who attends a health fair or community sponsored event, regardless of whether or not 

they enroll with the Health Plan, and only if the items are of a retail value of twenty-five 

dollars ($25.00) or less.  

5. Conduct nursing facility visits and home visits for interested Potential Enrollees 

only if the Health Plan has documented a request to visit by an individual or a person 

recognized under IDHW requirements to make this request on behalf of the Potential 

Enrollee. 

E. Provider Education & Outreach Materials and Activities. The Health Plan shall develop 

and distribute Provider education and outreach materials pre-approved by IDHW. Electronic 

distribution is acceptable, except that providers must have the option to request hard copies 

free of charge. All materials shall be submitted to IDHW for review at least thirty (30) calendar 

days prior to expected use and distribution.  All substantive changes to previously approved 

education and outreach materials shall be submitted to IDHW for review and approval at least 

thirty (30) calendar days prior to use.  The Health Plan shall revise, finalize, and return the 

documents to the IDHW for final review within ten (10) business days after receipt of revisions 

identified by the IDHW.  Costs associated with developing, printing, and distributing Provider 

education and outreach materials are the responsibility of the Health Plan.  The Health Plan 

shall: 

1. Notify IDHW of significant changes that may affect Provider procedures at least 

thirty (30) calendar days prior to notifying its Provider network of the changes.  The 

IŜŀƭǘƘ tƭŀƴ ǎƘŀƭƭ ƎƛǾŜ tǊƻǾƛŘŜǊǎ ŀǘ ƭŜŀǎǘ ǘƘƛǊǘȅ όолύ ŎŀƭŜƴŘŀǊ ŘŀȅǎΩ ŀŘǾŀƴŎŜ ƴƻǘƛŎŜ ƻŦ 

ǎƛƎƴƛŦƛŎŀƴǘ ŎƘŀƴƎŜǎ ǘƘŀǘ Ƴŀȅ ŀŦŦŜŎǘ ǘƘŜ tǊƻǾƛŘŜǊǎΩ ǇǊƻŎŜŘǳǊŜǎ όŜΦƎΦ ŎƘŀƴƎŜǎ ƛƴ 

subcontractors, claims submission procedures, or prior authorization policies).  The 

Health Plan shall post a notice of the changes on its Provider website to inform both in-

network and out-of-network Providers and make payment policies available to out-of-

network Providers upon request. 

2. Provide training on Provider Policies and Procedures to all in-network Providers 

when they are initially enrolled in the Provider network, whenever there are changes in 

policies or procedures, and upon a Provider's request.   

3. Develop and include a Health Plan-designated inventory control number on all 

Provider education and outreach materials with a date issued or date revised clearly 

ƳŀǊƪŜŘΦ  ¢ƘŜ ǇǳǊǇƻǎŜ ƻŦ ǘƘƛǎ ƛƴǾŜƴǘƻǊȅ ŎƻƴǘǊƻƭ ƴǳƳōŜǊ ƛǎ ǘƻ ŦŀŎƛƭƛǘŀǘŜ L5I²Ωǎ ǊŜǾƛŜǿ 

and approval of materials and document the receipt and approval of original and revised 

documents.  The Health Plan shall also utilize this control number to track the status of 

approval internally.   

4. Include the State program logo(s) in their marketing or other Provider 

communication materials upon IDHW request.  

5. Obtain IDHW written approval, specific to the use requested, before using any 

of the following:  
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a) The Seal of the State of Idaho;  

b) The IDHW name; or 

c) Any other State agency name or logo. 

6. Not interpret any approval given for the use of IDHW or other State agency 

name or logo as blanket approval.   

F. Provider Information Packet. The Health Plan shall develop, print, and distribute IDHW 

accepted information packets to its network of Providers upon Provider enrollment.  Provider 

Information packets shall include, at minimum, the following: 

1. Explanation of the contracted services; 

2. Health Plan's contact information (address, telephone number, fax, web site); 

3. Health Plan's office hours and days; 

4. Information on accessing the Policies and Procedures Manual electronically or 

manually; 

5. Information on urgent and emergent care which includes the following: 

a) Notice that prior authorization is not required for an Enrollee to obtain 

urgent and emergent services from an in-network Provider; 

b) Providers are required to inform their patients to what extent and how 

after hours and urgent care is provided, including how to contact an in-network 

Provider twenty-four (24) hours a day, seven (7) days a week;  

c) The locations where Providers and hospitals furnish urgent and 

emergent services covered under the contract; and  

d) ¢ƘŜ 9ƴǊƻƭƭŜŜΩǎ ǊƛƎƘǘ ǘƻ ǳǎŜ ŀƴȅ ƛƴ-network Provider for urgent care and 

any Provider (in and out-of-network) for emergent services. 

G. Provider Policy & Procedures Manual. The Health Plan shall maintain and distribute a 

written Provider Policies and Procedures Manual.  The Provider Policies and Procedures Manual 

shall: 

1. Be submitted to the IDHW for review and acceptance prior to initial distribution 

to Providers and at least sixty (60) calendar days prior to implementation.   

2. Be available both electronically and in hard copy upon request, to all Providers, 

without cost, prior to implementation, when new Providers are initially enrolled, when 

ǘƘŜǊŜ ŀǊŜ ŀƴȅ ŎƘŀƴƎŜǎ ƛƴ ǇƻƭƛŎƛŜǎ ƻǊ ǇǊƻŎŜŘǳǊŜǎΣ ŀƴŘ ǳǇƻƴ ŀ tǊƻǾƛŘŜǊΩǎ ǊŜǉǳŜǎǘΦ   

a) Be submitted to the IDHW for review and acceptance within five (5) 

business days of updates or changes in operation identified for revision or 

inclusion by the Health Plan or the IDHW. 

b) The Health Plan shall make the updated Provider Policies and 

Procedures Manual available to Health Plan staff, IDHW, and Providers within 

five (5) business days of IDHW acceptance.  

3. Include, but not be limited to: 

a) Policies and procedures;  

b) Policies and procedures for the implementation of all aspects of the 

LTSS program; 

c) Covered Services and limitations; 
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d) Claims filing instructions, including detailed information on how to 

submit a clean claim; 

e) Criteria and process to use when requesting prior authorizations; 

f) Definition and requirements pertaining to urgent and emergent care; 

g) 9ƴǊƻƭƭŜŜǎΩ ǊƛƎƘǘǎΤ 

h) Providers' rights for advising or advocating on behalf of his or her 

patient; 

i) Provider non-discrimination information; 

j) Policies and procedures for Grievances and Appeals in accordance with 

42 CFR § 438.414; 

k) Information on outreach services; 

l) Frequently asked questions and answers; and 

m) Health Plan and IDHW contact information including addresses and 

phone numbers. 

H. Provider Education Activities. The Health Plan shall provide ongoing education to 

Providers regarding the contracted services as well as Health Plan-specific policies and 

procedures.  The Health Plan shall: 

1. Develop Provider education and outreach materials; 

2. Participate in IDHW-sponsored Provider outreach activities upon request;   

3. Include, but not be limited to the following topics for education: 

a) Prior authorization policies and procedures; 

b) Clinical protocols;  

c) 9ƴǊƻƭƭŜŜǎΩ ǊƛƎƘǘǎ and responsibilities; 

d) Claims dispute resolution procedures; 

e) Pay-for-performance and other physician incentive programs;  

f) Enrollee co-pay and cost-sharing responsibilities; and   

g) Training on how to submit a clean claim.  

(1) Training shall be offered to all Providers prior to 

implementation.   

(2) Copies of the IDHW-approved Provider Policy and Procedures 

Manual must be available to Providers at the time of training.   

4. Ensure there is a staff person responsible for educating and assisting Providers 

regarding appropriate claims submission processes and requirements; coding updates; 

electronic claims transactions and electronic funds transfer; the development and 

maintenance of Health Plan resources such as Provider manuals, website, fee schedules, 

etc.; technical assistance regarding claims submission and resolution processes; and 

prompt resolution of claims issues or inquiries. 
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XXXIV. Customer Service System. 

A. The Health Plan shall implement and maintain a Customer Service System that includes 

implementation of a Customer Service Plan.  The Customer Service Plan must be approved by 

IDHW and shall include the following requirements: 

1. Operate an Enrollee Services Department staffed with trained representatives;  

2. Comply with the requirements at 42 CFR § 438.10(f)(6) by ensuring required 

information is accessible and readily available to Enrollees. 

3. Customer Service policies and training for staff;  

4. Implement and maintain a Call Center/Help Desk and Nurse Advice Line that 

meets the requirements in Attachment 10 - Information Systems;  

5. Implement and maintain an internet website for Enrollees to access information 

ǇŜǊǘŀƛƴƛƴƎ ǘƻ ǘƘŜ IŜŀƭǘƘ tƭŀƴΩǎ ǎŜǊǾƛŎŜǎ ǘƘŀǘ ŎƻƳǇƭƛŜǎ ǿƛǘƘ ǘƘŜ ǊŜǉǳƛǊŜƳŜƴǘǎ ƛƴ 

Attachment 10 - Information Systems; 

6. Implement and maintain an internet website for Providers that complies with 

the requirements in Attachment 10 - Information Systems; and  

7. Operate a dedicated toll-free Provider Services Helpline that complies with the 

requirements in Attachment 10 - Information Systems and is staffed with trained 

representatives knowledgeable about the contracted services.  

8. If Interactive Voice Response (IVR) is utilized, comply with the requirements in 

Attachment 11 - Provider Helpline, Call Center, Nurse Advice Line, and IVR Requirements.   

9. Conduct periodic (at least annually) monitoring of calls to the Call Center/Help 

Desk and Nurse Advice Line for QM purposes. 

XXXV. Critical Incident Resolution and Tracking System.   

A. The Health Plan shall implement and maintain a Critical Incident Resolution and Tracking 

System for all Critical Incidents.  The system shall include safeguards to prevent abuse, neglect 

and exploitation.  The Health Plan shall have a system in place allowing network Providers 

and/or Health Plan staff to document incidents of health and safety issues impacting an 

Enrollee.  The Health Plan shall: 

B. Implement and maintain policies and procedures for resolving and tracking Critical 

Incidents. 

1. Critical Incident Process. ¢ƘŜ ŦƻƭƭƻǿƛƴƎ Ƴǳǎǘ ōŜ ƛƴŎƭǳŘŜŘ ƛƴ ǘƘŜ IŜŀƭǘƘ tƭŀƴΩǎ 

Critical Incident procedures: 

a) The Health Plan and its network Providers shall abide by Idaho State law 

including those laws regarding mandatory reporting. 

b) Critical Incidents shall be logged by a network Provider, or the Health 

Plan itself, when a Critical Incident is either observed or noted. 

c) Designate a network Provider or Health Plan staff to conduct a 

reasonable investigation or inquiry into the Critical Incident logged and give due 

consideration and deliberation to all information submitted by or on behalf of 

the Enrollee. 
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d) Designee shall resolve each Critical Incident report by documenting at a 

minimum: 

(1) A summary of the Critical Incident including a statement of the 

issues raised and pertinent facts determined by the investigation; 

(2) A statement of the specific coverage, policy, or procedure 

provisions that apply; and 

(3) A decision or resolution of the Critical Incident including a 

reasoned statement explaining the basis for the decision or resolution. 

C. Include components that allow the Health Plan to analyze the Critical Incident and 

provide reports as requested by the IDHW in Critical Incident Resolution and Tracking System.   

D. Comply with Idaho Code § 39-роΣ ά!Řǳƭǘ !ōǳǎŜΣ bŜƎƭŜŎǘ, ŀƴŘ 9ȄǇƭƻƛǘŀǘƛƻƴ !Ŏǘέ ƛƴ ŀƭƭ 

aspects of its Critical Incident Resolution and Tracking System.   

E. Have internal controls to monitor the operation of the Critical Incident Resolution and 

Tracking System. 

F. Track all Critical Incidents, whether they are resolved or in the process of resolution and 

report the information to the IDHW. 

G. Analyze the Critical Incidents and utilize the information to improve business practices. 

H. Have a methodology for reviewing and resolving Critical Incidents received, including 

timelines for the process. 

I. Address Critical Incidents that may need resolution at the IDHW level.   

J. Ensure that all documents pertaining to Critical Incident investigations and resolutions 

are preserved in an orderly and accessible manner. 

K. Respond to Critical Incidents within twenty-four (24) hours based on the following 

criteria: 

1. Reports of abuse, neglect, or exploitation shall be reported immediately to 

Adult/Child Protection and to the appropriate law enforcement agency within four (4) 

hours; 

2. A report of any Critical Incident that may impact the health and/or safety of an 

Enrollee must be responded to as appropriate to ensure the health and safety of the 

Enrollee; and 

3. May result in an interim resolution/response until a permanent 

resolution/response can be accomplished. 

XXXVI. Grievances and Appeals. 

A. The Health Plan shall implement and maintain a system for Enrollees meeting all 

regulation requirements, including a grievance process, an appeal process, and access to the 

IDHW fair hearing system, which complies with 42 CFR § 438.400-424, and allows any Enrollee 

ǘƘŜ ƻǇǇƻǊǘǳƴƛǘȅ ǘƻ ŎƘŀƭƭŜƴƎŜ ǘƘŜ IŜŀƭǘƘ tƭŀƴΩǎ !Ŏǘƛƻƴόǎύ ǊŜƭŀǘŜŘ ǘƻ ŀƴȅ /ƻǾŜǊŜŘ {ŜǊǾƛŎŜΦ  

B. ¢ƘŜ IŜŀƭǘƘ tƭŀƴΩǎ DǊƛŜǾŀƴŎŜǎ ŀƴŘ !ǇǇŜŀƭǎ {ȅǎǘŜƳ ǎƘŀƭƭ ƛƴŎƭǳŘŜ ŀ ƎǊƛŜǾŀƴŎŜ ǇǊƻŎŜǎǎΣ ŀƴ 

appeal process, and access to the IDHW fair hearing system. The Grievances and Appeals System 
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requirements apply to all three components of the grievance system. The Grievances and 

Appeals System shall include the following provisions: 

1. Filing Procedures. 

a) An Enrollee may file a Grievance or a Health Plan Level Appeal.  

b) An Enrollee may be represented by legal counsel at their own expense, 

ƻǊ ōȅ ŀ ǊŜǇǊŜǎŜƴǘŀǘƛǾŜ ƻŦ ǘƘŜ 9ƴǊƻƭƭŜŜΩǎ ŎƘƻƻǎƛƴƎΦ  ¢ƘŜ 9ƴǊƻƭƭŜŜ Ƴǳǎǘ ǎƛƎƴ ŀ 

ǿǊƛǘǘŜƴ ǎǘŀǘŜƳŜƴǘ ƛƴŘƛŎŀǘƛƴƎ Ƙƛǎ ƻǊ ƘŜǊ ŎƘƻƛŎŜ ŦƻǊ ŀ tǊƻǾƛŘŜǊ ǘƻ ōŜ ǘƘŜ 9ƴǊƻƭƭŜŜΩǎ 

representative before the Provider will be permitted to assume that role. 

c) ¢ƘŜ 9ƴǊƻƭƭŜŜ ƻǊ ǘƘŜ 9ƴǊƻƭƭŜŜΩǎ ǊŜǇǊŜǎŜƴǘŀǘƛǾŜ Ƴŀȅ ŦƛƭŜ ŀ DǊƛŜǾŀƴŎŜ ƻǊ ŀƴ 

Appeal either orally or in writing, with the Health Plan or IDHW.  If filed with 

IDHW, the Grievance or Appeal will be forwarded to the Health Plan. If the 

grievance or appeal is regarding an IDHW action impacting the Enrollee, IDHW 

will route the grievance or appeal through the State Fair Hearing process and 

notify the Health Plan of the outcome. 

d) ¦ƴƭŜǎǎ ǘƘŜ 9ƴǊƻƭƭŜŜ ƻǊ ǘƘŜ 9ƴǊƻƭƭŜŜΩǎ ǊŜǇǊŜǎŜƴǘŀtive requests expedited 

resolution, an oral request for an Appeal must be followed by a written request.  

2. ¢ƛƳƛƴƎΥ ¢ƘŜ 9ƴǊƻƭƭŜŜ ƻǊ ǘƘŜ 9ƴǊƻƭƭŜŜΩǎ ǊŜǇǊŜǎŜƴǘŀǘƛǾŜ Ƙŀǎ sixty (60) calendar 

days from the date the Notice of Action was mailed to file an Appeal. A Grievance may 

be filed at any time. 

3. Notice of Action. ¢ƘŜ IŜŀƭǘƘ tƭŀƴΩǎ ǇƻƭƛŎƛŜǎ ŀƴŘ ǇǊƻŎŜŘǳǊŜǎ ǎƘŀƭƭ ƛƴŎƭǳŘŜ ǘƘŜ 

following requirements for notifying Enrollees and Providers of Action(s) the Health Plan 

has taken or intends to take that negatively affects eligibility or services.  

a) The Notice must be in writing and must meet the language 

requirements of 42 CFR § 438.10(c) and (d) to ensure ease of understanding. 

b) The Notice must explain the following: 

(1) The Action the Health Plan has taken or intends to take; 

(2) The reasons for the Action and the applicable rules, State or 

Federal, that support the Action; 

(3) The rights of the Enrollee or Provider to file an appeal and 

procedures for exercising Health Plan Level Appeal rights; 

(4) ¢ƘŜ 9ƴǊƻƭƭŜŜΩǎ ǊƛƎƘǘ ǘƻ ǊŜǇǊŜǎŜƴǘ ƘƛƳǎŜƭŦ ƻǊ ƘŜǊǎŜƭŦ ƻǊ ōŜ 

represented by a person of his or her choosing; 

(5) ¢ƘŜ 9ƴǊƻƭƭŜŜΩǎ ǊƛƎƘǘ ǘƻ ōŜ ǇǊƻǾƛŘŜŘΣ ǳǇƻƴ ǊŜǉǳŜǎǘ ŀƴŘ ŦǊŜŜ ƻŦ 

charge, reasonable access to and copies of all documents, records, and 

ƻǘƘŜǊ ƛƴŦƻǊƳŀǘƛƻƴ ǊŜƭŜǾŀƴǘ ǘƻ ǘƘŜ 9ƴǊƻƭƭŜŜΩǎ ōŜƴŜŦƛǘ ŘŜǘŜǊƳƛƴŀǘƛƻƴΦ {ǳŎƘ 

information includes Medical Necessity criteria, and any processes, 

strategies, or evidentiary standards used in setting coverage limits; 

(6) The circumstances under which expedited resolution is available 

and how to request it; and  

(7) ¢ƘŜ 9ƴǊƻƭƭŜŜΩǎ ǊƛƎƘǘ ǘƻ ƘŀǾŜ ōŜƴŜŦƛǘǎ ŎƻƴǘƛƴǳŜ ǇŜƴŘƛƴƎ 

resolution of the Appeal, how to request that benefits be continued, 
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and the circumstances under which the Enrollee will be required to pay 

the costs of these service.   

(8) That the rules governing the SǘŀǘŜΩǎ ŦŀƛǊ ƘŜŀǊƛƴƎ ǎȅǎǘŜƳΣ ǿƘƛŎƘ ƛǎ 

available to an Enrollee who exhausts appeal rights with the Health 

tƭŀƴΣ ŀǊŜ ŦƻǳƴŘ ƛƴ L5!t! мсΦлрΦлоΣ άwǳƭŜǎ DƻǾŜǊƴƛƴƎ /ƻƴǘŜǎǘŜŘ /ŀǎŜ 

Proceedingǎ ŀƴŘ 5ŜŎƭŀǊŀǘƻǊȅ wǳƭƛƴƎǎΦέ 

c) A copy of the Notice of Action must be maintained in the Enrollee file. 

4. Timing of Notice of Action. The Health Plan shall mail the notice within the 

following timeframes: 

a) For termination, suspension, or reduction of previously authorized 

Covered Services, at least ten (10) days before the date of action. In the event of 

verified probable recipient fraud, the period of advance notice is shortened to 

five (5) days. Notice shall be given by the date of the action for the following, 

pursuant to in 42 CFR § 431.211, § 431.213, and § 431.214: 

(1) The death of an Enrollee; 

(2) A signed Enrollee statement requesting service termination or 

providing information that requires the termination or reduction of 

services; 

(3) ¢ƘŜ 9ƴǊƻƭƭŜŜΩǎ ŀŘŘǊŜǎǎ ƛǎ unknown, and mail directed to the 

Enrollee has no forwarding address; 

(4) The Enrollee has been accepted for Medicaid services by 

another local jurisdiction; 

(5) ¢ƘŜ 9ƴǊƻƭƭŜŜΩǎ ǇƘȅǎƛŎƛŀƴ ǇǊŜǎŎǊƛōŜǎ ŀ ŎƘŀƴƎŜ ƛƴ ƭŜǾŜƭ ƻŦ ƳŜŘƛŎŀƭ 

care; 

(6) The safety or health of the Enrollee would be endangered, the 

9ƴǊƻƭƭŜŜΩǎ ƘŜŀƭǘƘ ƛƳǇǊƻǾŜǎ ǎǳŦŦƛŎƛŜƴǘƭȅ ǘƻ ŀƭƭƻǿ ŀ ƳƻǊŜ ƛƳƳŜŘƛŀǘŜ 

transfer or discharge, or an immediate transfer is required by the 

9ƴǊƻƭƭŜŜΩǎ ǳǊƎŜƴǘ ƳŜŘƛŎŀƭ ƴŜŜŘǎΦ 

b) For denial of payment, at the time of any action affecting the claim.  

c) For standard service authorization decisions that deny or limit services, 

within the timeframe specified in 42 CFR § 438.210(d)(1). 

d) If the Health Plan extends the timeframe in accordance with 42 CFR § 

438.210(d)(1), it shall: 

(1) Give the Enrollee written notice of the reason for the decision 

to extend the timeframe and inform the Enrollee of the right to file a 

Grievance if he or she disagrees with that decision; and 

(2) Issue and carry out its determination as expeditiously as the 

Enrollee's health condition requires and no later than the date the 

extension expires. 

e) For service authorization decisions not reached within the timeframes 

specified in 42 CFR § 438.210(d) (which constitutes a denial and is thus an 

adverse action), on the date that the timeframes expire. 
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f) For expedited service authorization decisions, within the timeframes 

specified in 42 CFR § 438.210(d). 

5. Handling of Grievances and Appeals. ¢ƘŜ IŜŀƭǘƘ tƭŀƴΩǎ ǇƻƭƛŎƛŜǎ ŀƴŘ ǇǊƻŎŜŘǳǊŜǎ 

for handling Grievances and Appeals shall include the following requirements: 

a) The Health Plan shall provide the information specified at 42 CFR § 

438.10(g)(1) about the Grievance and Appeals system to all Providers and 

subcontractors at the time they enter into a contract. 

b) The Health Plan shall give Enrollees any reasonable assistance in 

completing forms and taking other procedural steps including, but not limited to 

providing interpreter services and toll-free numbers that have adequate 

TTY/TTD and interpreter capability. 

c) The Health Plan shall acknowledge receipt of each Grievance and 

Appeal. 

d) The Health Plan shall ensure that individuals who make decisions on 

Grievances and Appeals are individuals who: 

(1) Were not involved in any previous level of review or decision-

making; and 

(2) Are health care professionals who have the appropriate clinical 

ŜȄǇŜǊǘƛǎŜ ƛƴ ǘǊŜŀǘƛƴƎ ǘƘŜ 9ƴǊƻƭƭŜŜΩǎ ŎƻƴŘƛǘƛƻƴ ƻǊ ŘƛǎŜŀǎŜΣ ŀǎ ŘŜǘŜǊƳƛƴŜŘ 

by IDHW, when deciding an Appeal of a denial that is based on Medical 

Necessity or lack thereof, or a Grievance regarding denial of expedited 

resolution of an Appeal, or a Grievance or Appeal that involves clinical 

issues. 

(3) Take into account all comments, documents, records, and other 

information submitted by the Enrollee or their representative without 

regard to whether such information was submitted or considered in the 

initial adverse benefit determination.  

e) ¢ƘŜ IŜŀƭǘƘ tƭŀƴΩǎ !ǇǇŜŀƭ tǊƻŎŜǎǎ ǎƘŀƭƭΥ 

(1) Provide that oral inquiries seeking to appeal an Action are 

treated as Appeals to establish the earliest possible filing date, and are 

confirmed in writing unless the Enrollee or the Provider requests 

expedited resolution; 

(2) Provide the Enrollee a reasonable opportunity to present 

evidence and testimony, and make legal and factual arguments, in 

person as well as in writing (the Health Plan shall inform the Enrollee of 

the limited time available for this in the case of expedited resolution);  

(3) Provide the Enrollee and his or her representative opportunity, 

before and during the Appeals process, to examine the EnrolleeΩǎ ŎŀǎŜ 

file, including medical records, other documents and records, and any 

new or additional evidence considered, relied upon, or generated by the 

Health Plan (or at the direction of the Health Plan) during the Appeals 
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process. This information must be provided free of charge and 

sufficiently in advance of the resolution timeframe; and 

(4) Include, as parties to the Appeal, the Enrollee and his or her 

authorized representative, and the legal representative of a deceased 

Enrollee's estate, whenever applicable. 

f) The Health Plan shall establish and maintain an expedited review 

process for Appeals, when the Health Plan determines (for a request from the 

Enrollee) or the Provider indicates (in making the request on the Enrollee's 

behalf or supporting the Enrollee's request) that taking the time for a standard 

resolution could seriously jeopardize the Enrollee's life or health or ability to 

attain, maintain, or regain maximum function.  

(1) The Health Plan shall ensure that punitive action is neither 

taken against a Provider who requests an expedited resolution or 

supports an Enrollee's Appeal. 

(2) In the event the Health Plan denies a request for expedited 

resolution of an Appeal, the Health Plan shall transfer the Appeal to the 

thirty (30) calendar day timeframe for standard resolution and make 

reasonable efforts to give the Enrollee prompt oral notice of the denial 

and follow up within two (2) calendar days with a written notice. 

(3) Once an Enrollee files an expedited appeal, no Enrollee follow-

up is required. 

g) The Health Plan shall dispose of Grievances for which there is an 

ƛƳƳŜŘƛŀǘŜ ƘŜŀƭǘƘ ƻǊ ǎŀŦŜǘȅ ŎƻƴŎŜǊƴ ŀǎ ŜȄǇŜŘƛǘƛƻǳǎƭȅ ŀǎ ǘƘŜ 9ƴǊƻƭƭŜŜΩǎ ƘŜŀƭǘƘ 

condition requires, and mail written notice of the disposition within two (2) 

business days of the disposition for Grievances received in writing. Grievances 

received orally may be resolved orally. 

h) The Health Plan shall dispose of Grievances for which there is neither an 

immediate health or safety issue nor a resolution response/time frame defined 

in rule or law within thirty (30) days, and mail written notice of the disposition 

within ten (10) calendar days for Grievances received in writing.  Grievances 

received orally may be resolved orally. 

i) The Health Plan shall dispose of Grievances for which 

resolution/response time frames are defined in rule or law, within the time 

frames specified in rule or law.  The Health Plan shall mail written notice of the 

disposition no later than two (2) business days of the disposition for Grievances 

received in writing. Grievances received orally may be resolved orally. 

j) The Health Plan shall resolve each Appeal, and provide notice as 

ŜȄǇŜŘƛǘƛƻǳǎƭȅ ŀǎ ǘƘŜ 9ƴǊƻƭƭŜŜΩǎ ƘŜŀƭǘƘ ŎƻƴŘƛǘƛƻƴ ǊŜǉǳƛǊŜǎΣ ƴƻǘ ŜȄŎŜŜŘƛƴƎ ǘƘŜ 

following timeframes: 

(1) Health Plan Level Appeals.  Thirty (30) calendar days from the 

date the Health Plan receives the Appeal. 
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(2) Expedited Health Plan Level Appeals.  A maximum of three (3) 

business days after the Health Plan receives the Appeal. 

(3) Extension of timeframes.  Health Plan may extend the 

timeframes for Health Plan Level Appeals and Grievances by up to 

fourteen (14) calendar days if the Enrollee requests the extension, or if 

the Health Plan shows that there is a need for additional information 

ŀƴŘ ǘƘŜ ŘŜƭŀȅ ƛǎ ƛƴ ǘƘŜ 9ƴǊƻƭƭŜŜΩǎ ƛƴǘŜǊŜǎǘΦ 

k) Requirements following extension.  If the Health Plan extends the 

timeframe, it must complete all of the following: 

(1) Make reasonable efforts to give the Enrollee prompt oral notice 

of the delay;  

(2) Within two (2) calendar days, give the Enrollee written notice of 

the reason for the decision to extend the timeframe and inform the 

Enrollee of the right to file a grievance if he or she disagrees with that 

decision; and 

(3) wŜǎƻƭǾŜ ǘƘŜ ŀǇǇŜŀƭ ŀǎ ŜȄǇŜŘƛǘƛƻǳǎƭȅ ŀǎ ǘƘŜ 9ƴǊƻƭƭŜŜΩǎ ƘŜŀƭǘƘ 

condition requires and no later than the date the extension expires.  

l) Notice of Grievance dispositions for Grievances received in writing shall 

be provided to the affected parties in writing in a manner that meets, at 

minimum, the standards described at 42 CFR § 438.10. The notice must include: 

(1) A statement of the Grievance issue(s); 

(2) A summary of the facts asserted by each party; 

(3) The Health Plan decision supported by a well-reasoned 

statement that explains how the decision was reached; and 

(4) The date of the decision. 

m) For all Appeals, the Health Plan shall provide written notice of the 

disposition in a format and language that, at minimum meet the standards 

described at 42 CFR § 438.10. The notice must include: 

(1) A statement of the issue(s) on Appeal; 

(2) A summary of the facts asserted by each party; 

(3) ¢ƘŜ IŜŀƭǘƘ tƭŀƴΩǎ ŘŜŎƛǎƛƻƴ ǎǳǇǇƻǊǘŜŘ ōȅ ŀ well-reasoned 

statement that explains how the decision was reached; and 

(4) The date of the decision. 

n) CƻǊ !ǇǇŜŀƭǎ ƴƻǘ ǊŜǎƻƭǾŜŘ ƛƴ ŦŀǾƻǊ ƻŦ ǘƘŜ 9ƴǊƻƭƭŜŜΣ ǘƘŜ IŜŀƭǘƘ tƭŀƴΩǎ 

disposition notice shall also include: 

(1) The right to request a State fair hearing and instruction on how 

to do so; 

(2) The right to request to receive benefits while the hearing is 

pending, and instruction on how to make the request; and 

(3) Notice that the Enrollee will be held liable for the cost of those 

benefits if the State fair hearing decision uǇƘƻƭŘǎ ǘƘŜ IŜŀƭǘƘ tƭŀƴΩǎ 

action. 
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6. Continuation of Benefits While Health Plan Appeal and State Fair Hearing are 

Pending: 

a) Timely filingΦ  IŜŀƭǘƘ tƭŀƴΩǎ ǇƻƭƛŎƛŜǎ ŀƴŘ ǇǊƻŎŜŘǳǊŜǎ ǎƘŀƭƭ ŘŜŦƛƴŜ άǘƛƳŜƭȅ 

ŦƛƭƛƴƎέ ŦƻǊ ǇǳǊǇƻǎŜǎ ƻŦ ǘƘƛǎ {ŜŎǘƛƻƴ ŀǎ ƻƴ ƻǊ ōŜŦƻǊŜ ǘƘŜ ƭŀǘŜǊ of the following: 

(1) Within ten (10) calendar days of the Health Plan mailing the 

Notice of Action; or 

(2) ¢ƘŜ ƛƴǘŜƴŘŜŘ ŜŦŦŜŎǘƛǾŜ ŘŀǘŜ ƻŦ ǘƘŜ IŜŀƭǘƘ tƭŀƴΩǎ ǇǊƻǇƻǎŜŘ 

action. 

b) Continuation of benefitsΦ  ¢ƘŜ IŜŀƭǘƘ tƭŀƴ ǎƘŀƭƭ ŎƻƴǘƛƴǳŜ ǘƘŜ 9ƴǊƻƭƭŜŜΩǎ 

benefits if: 

(1) The 9ƴǊƻƭƭŜŜ ƻǊ ǘƘŜ 9ƴǊƻƭƭŜŜΩǎ ŀǳǘƘƻǊƛȊŜŘ ǊŜǇǊŜǎŜƴǘŀǘƛǾŜ ŦƛƭŜǎ 

the Appeal in a timely manner; 

(2) The Appeal involves the termination, suspension, or reduction 

of a previously authorized course of treatment; 

(3) The services were ordered by an authorized Provider; 

(4) The original period covered by the original authorization has not 

expired; and 

(5) The Enrollee requests extension of benefits. 

7. Duration of Continued or Reinstated Benefits.  LŦΣ ŀǘ ǘƘŜ 9ƴǊƻƭƭŜŜΩǎ ǊŜǉǳŜǎǘΣ ǘƘŜ 

IŜŀƭǘƘ tƭŀƴ ŎƻƴǘƛƴǳŜǎ ƻǊ ǊŜƛƴǎǘŀǘŜǎ ǘƘŜ 9ƴǊƻƭƭŜŜΩǎ ōenefits while the Appeal is pending, 

the benefits must be continued until one (1) of the following occurs: 

a) The Enrollee withdraws the Appeal; 

b) Ten (10) calendar days pass after the Health Plan mails the notice, 

providing the resolution of the Appeal against the Enrollee, unless the Enrollee, 

within the ten (10) calendar day timeframe, has requested a State fair hearing 

with continuation of benefits until a State fair hearing decision is reached; 

c) A State fair hearing office issues a hearing decision adverse to the 

Enrollee; or 

d) The expiration or service limits of a previously authorized service is met. 

8. Enrollee Responsibility For Services Furnished While the Appeal Is Pending.  The 

Health Plan shall have a system in place to recover the cost of services furnished to the 

Enrollee if the final resolution of the Appeal is adverse to the Enrollee and benefits were 

continued pending Appeal to the extent they were continued solely by reason of this 

Section and in accordance with 42 CFR 438.420(d). 

9. Miscellaneous Requirements. 

a) In all aspects of the Grievances and Appeals system, the Health Plan 

must comply with Idaho Code § 39-роΣ ά!Řǳƭǘ !ōǳǎŜΣ bŜƎƭŜŎǘ ŀƴŘ 9ȄǇƭƻƛǘŀǘƛƻƴ 

!ŎǘΦέ 

b) The Health Plan shall train staff with regard to the IDHW fair hearing 

process, including compliŀƴŎŜ ǿƛǘƘ ǘƘŜ L5I²Ωǎ άwǳƭŜǎ DƻǾŜǊƴƛƴƎ /ƻƴǘŜǎǘŜŘ 

/ŀǎŜ tǊƻŎŜŜŘƛƴƎǎ ŀƴŘ 5ŜŎƭŀǊŀǘƻǊȅ wǳƭŜǎέ ŀǘ L5!t! мсΦлрΦлоΦ 
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c) Information Regarding the Grievance and Appeals System.  The Health 

Plan shall provide the information specified in this Section regarding the 

Grievances and Appeals system to all Providers and subcontractors. Information 

on how to file a Grievance or Appeal must be provided to the Enrollee at 

enrollment and annually thereafter.  

d) Recordkeeping and Reporting Requirements.  The Health Plan shall 

maintain records of Grievances and Appeals and shall review the information for 

quality assurance purposes.  The Health Plan shall submit a detailed report on 

ŀƭƭ DǊƛŜǾŀƴŎŜǎ ŀƴŘ !ǇǇŜŀƭǎ ǘƻ ǘƘŜ /ƻƴǘǊŀŎǘ aƻƴƛǘƻǊ ƳƻƴǘƘƭȅΦ ¢ƘŜ IŜŀƭǘƘ tƭŀƴΩǎ 

records must be accurately maintained in a manner accessible to the IDHW and 

available upon request to CMS.   

e) The contract shall ensure that Enrollees are advised of where they can 

get help with reporting elder abuse/neglect/exploitation or where to report 

Medicaid fraud on the IDHW website at: 

http://healthandwelfare.idaho.gov/Medical/tabid/61/Default.aspx. 

f) Effect of Reversed Appeal Resolutions. 

(1) If the Health Plan or the State fair hearing officer reverses a 

decision to deny, limit, or delay services that were not furnished while 

the Appeal was pending, the Health Plan shall authorize or provide the 

ŘƛǎǇǳǘŜŘ ǎŜǊǾƛŎŜǎ ǇǊƻƳǇǘƭȅ ŀƴŘ ŀǎ ŜȄǇŜŘƛǘƛƻǳǎƭȅ ŀǎ ǘƘŜ 9ƴǊƻƭƭŜŜΩǎ ƘŜŀƭǘƘ 

condition requires but no later than seventy-two (72) hours from the 

date it receives notice reversing the determination. 

(2) If the Health Plan or the State fair hearing officer reverses a 

decision to deny authorization of services, and the Enrollee received the 

disputed services while the Appeal was pending, the Health Plan must 

pay for those services. 

g) Requirements for State fair hearings.  

(1) Availability. IDHW permits the Enrollee to request a State fair 

ƘŜŀǊƛƴƎ ǿƛǘƘƛƴ ƻƴŜ ƘǳƴŘǊŜŘ ǘǿŜƴǘȅ όмнлύ ŎŀƭŜƴŘŀǊ Řŀȅǎ ƻŦ ǘƘŜ 9ƴǊƻƭƭŜŜΩǎ 

exhaustion of the Health Plan level Appeal procedures, from the date of 

ǘƘŜ IŜŀƭǘƘ tƭŀƴΩǎ ƴƻǘƛŎŜ ƻŦ ǊŜǎƻƭǳǘƛƻƴ. 

(2)  Deemed exhaustion of appeals processes. In the event that the 

Health Plan fails to adhere to the notice and timing requirements in this 

section, the Enrollee ƛǎ ŘŜŜƳŜŘ ǘƻ ƘŀǾŜ ŜȄƘŀǳǎǘŜŘ ǘƘŜ IŜŀƭǘƘ tƭŀƴΩǎ 

appeals process, and the Enrollee may initiate a State fair hearing. 

(1) Parties. The parties to the State fair hearing include the Health 

Plan as well as the Enrollee and his or her authorized representative or 

the representative of a deceased Enrollee's estate. 

h) The Health Plan shall log all appeals and grievances in an IDHW-

approved database such that the IDHW may have access to real-time data 

regarding grievances and appeals filed with the Health Plan. 

http://healthandwelfare.idaho.gov/Medical/tabid/61/Default.aspx


Page 102 of 257 
 

XXXVII. Quality Management/Quality Improvement Program. 

A. The Health Plan shall conduct performance improvement projects, including any 

performance improvement projects as required by the IDHW and/or CMS, in consultation with 

other stakeholders.  

B. IDHW will utilize an External Quality Review Organization (EQRO) to conduct an annual 

external quality review of contract implementation, outcomes, timeliness of, and access to, the 

services covered under the contract.   

1. The Health Plan shall cooperate fully in any quality reviews conducted by an 

EQRO. 

C. The Health Plan shall develop a QM/QI program and implement and maintain a written 

comprehensive QM/QI Plan that clearly defines its quality improvement structures and 

processes and assigns QM/QI responsibilities to qualified individuals.  The QM/QI Plan must 

include the following:  

1. A process to immediately remediate all individual findings identified through its 

monitoring process;  

2. A process to track and trend all individual findings;  

3. A process to identify systemic issues of poor performance and/or non-

compliance;  

4. A process to implement remediation and strategies to improve processes and 

resolve areas of non-compliance; and 

5. A process to measure the success of remediation and strategies in addressing 

identified issues. 

D. Quality ManagementΥ ¢ƘŜ IŜŀƭǘƘ tƭŀƴΩǎ va ǇǊƻƎǊŀƳ ǎƘŀƭƭ ƛƴŎƭǳŘŜ ǇƻƭƛŎƛŜǎ ŀƴŘ 

procedures that document processes or methods through which the Health Plan ensures clinical 

quality, access and availability of services, continuity and coordination of care, and that include 

all related contractual requirements.  

E. Quality Improvement. ¢ƘŜ IŜŀƭǘƘ tƭŀƴΩǎ vL ǇǊƻƎǊŀƳ ǎƘŀƭƭ ƛƴŎƭǳŘŜ ǘƘŜ ŦƻƭƭƻǿƛƴƎΥ 

1. The formation of a Quality Assurance Program Improvement Committee which 

includes in-network medical, Behavioral Health, and LTC practitioners and Providers to 

establish and oversee QM/QI functions; 

2. Sufficient resources (staffing, data resources, and analytical resources) to 

manage the QM/QI program; 

3. Processes to demonstrate how the results of the QM program are used to 

address service delivery, Provider, and other QM issues as they are identified and to 

improve the quality of physical health, Behavioral Health, and LTC; 

4. QI projects designed to achieve, through ongoing measurement and 

interventions, significant improvements sustained over time (expected to have a 

favorable effect on health outcomes) and Enrollee satisfaction in clinical and non-clinical 

care;  

5. Measurements of QI projects which include objective quality indicators; 
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6. Processes to solicit feedback and recommendations from key stakeholders, 

Providers, subcontractors, Enrollees, families and/or guardians of Enrollees and 

methods for using the feedback and recommendations to improve the quality of care 

and system performance; 

7. Implementation of system interventions to achieve improvements in quality; 

8. Evaluation of the effectiveness of the system interventions; 

9. Planning and initiation of activities for increasing or sustaining improvement; 

10. tǊƻŎŜǎǎŜǎ ǘƻ ŜƴǎǳǊŜ ǘƘŜ IŜŀƭǘƘ tƭŀƴΩǎ ŎƻƳǇƭƛŀƴŎŜ ǿƛǘƘ ǘƘŜ !ϧ5 ²ŀƛǾŜǊ 

assurances and reporting on performance measures required under the A&D Waiver, 

with a compliance focus developed in collaboration with the IDHW. This includes 

participation in efforts by the IDHW to prevent, detect, and remediate critical incidents 

consistent with assuring beneficiary health and welfare that are based on the 

requirements for home and community-based waiver programs under 42 CFR § 

441.302(h); 

11. Mechanisms to evaluate efficiency and appropriateness of service delivery 

including the quality and appropriateness of care furnished to Enrollees with special 

health care needs and Enrollees receiving LTSS, including assessment of care between 

care settings and a comparison of services and supports received with those set forth in 

ǘƘŜ 9ƴǊƻƭƭŜŜΩǎ L/t; 

12. Ensuring reports related to QI projects are submitted to IDHW quarterly, and as 

requested; and 

13. Ensuring QI projects are completed in a reasonable time period to allow 

information on the success of QI projects in aggregate to produce new information on 

quality of care every year. 

a) The Health Plan must have in place, at minimum, one (1) clinical and 

one (1) non-clinical QI project at any given time. 

b) All proposed QI projects must be approved by the IDHW. 

c) The Health Plan must report on the status of each QI project on a 

quarterly basis. 

XXXVIII. Utilization Management (UM) Program. 

A. The Health Plan shall operate and maintain a UM program that supports the QM/QI 

program.  The UM program description, work plan, and program evaluation shall be exclusive to 

IDHW and shall not contain documentation from other state Medicaid programs or product lines 

operated by the Health Plan.  The UM program description, associated work plan, and annual 

evaluation of the UM program shall be submitted to IDHW for approval prior to implementation 

and include the following requirements: 

1. Ensure staffing includes a designated senior physician, a Behavioral Health care 

clinician designated by the Medical Director for the implementation of Behavioral 

Health aspects of the program, and a LTC professional designated by the Medical 

Director for the implementation of the LTC aspects of the program.   
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2. Ensure staffing includes representatives from appropriate specialty areas. Such 

specialty areas shall include, at a minimum, cardiology, epidemiology, OB/GYN, 

psychiatry, and substance use disorders. 

3. All UM staff shall:  

a) Be in compliance with all applicable Federal and State statutes and 

regulations and professional licensing requirements. 

b) Have a minimum of two (2) years of experience in managed care, peer 

review activities, or both. 

c) Not have had any disciplinary actions or other type of sanction taken 

against them, in any state or territory, by the relevant professional licensing or 

oversight board, Medicare, or Medicaid programs. 

d) Not have any legal sanctions relating to his or her professional practice 

including, but not limited to malpractice actions resulting in entry of judgment 

against him or her, unless otherwise agreed to by IDHW. 

e) Have sufficient clinical expertise and training to interpret and apply the 

UM criteria and UM practice guidelines. 

f) Receive ongoing training regarding interpretation and application of the 

UM practice guidelines. 

4. Use appropriately licensed professionals to supervise all Medical Necessity 

decisions and specify the type of personnel responsible for each level of UM, including 

prior authorization and decision making.   

5. Ensure that compensation to individuals or entities conducting UM activities is 

not structured to incentivize the individual or entity to deny, limit, or discontinue 

Medically Necessary Covered Services to any Enrollee.  42 CFR § 438.6(h), 42 CFR § 

422.208 and 422.210 

6. Have in place policies, procedures, and systems that at a minimum: 

a) Identify instances of over- and under-utilization of emergency room and 

other services; 

b) Identify aberrant provider practice patterns (especially related to 

emergency room, inpatient services, and drug utilization);  

c) Identify critical quality of care issues; 

d) Ensure requests for initial and continuing authorizations of services are 

processed per 42 CFR § 438.210(b) and include mechanisms to ensure 

consistent application of review criteria for authorization decisions and ensure 

consultation with the Provider requesting pre-authorization of service, when 

appropriate; and   

e) Ensure any decision to deny a service authorization request or to 

authorize a service in an amount, duration, or scope that is less than requested 

is made by a physical health or Behavioral Health care professional who has 

ŀǇǇǊƻǇǊƛŀǘŜ ŎƭƛƴƛŎŀƭ ŜȄǇŜǊǘƛǎŜ ƛƴ ǘǊŜŀǘƛƴƎ ǘƘŜ 9ƴǊƻƭƭŜŜΩǎ ŎƻƴŘƛǘƛƻƴ ƻǊ ŘƛǎŜŀǎŜ ƻǊΣ 

in the case of LTC services, a LTC professional who has appropriate expertise in 

providing LTC services.   
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7. Link Enrollees to disease management and Care Coordination.   

8. Encourage health literacy and informed healthcare decisions. 

9. LŘŜƴǘƛŦȅ ŀƴŘ ŀŘŘǊŜǎǎ ōŀǊǊƛŜǊǎ ǘƘŀǘ Ƴŀȅ ƛƴƘƛōƛǘ 9ƴǊƻƭƭŜŜǎΩ ŀōƛƭƛǘƛŜǎ ǘƻ Ƴŀƛƴǘŀƛƴ 

healthy lifestyles, such as obtaining preventive care and successful participation in drug 

maintenance programs. 

10. Identify high utilizers of emergency room services and/or other services and 

ǇŜǊŦƻǊƳ ƻǳǘǊŜŀŎƘ ŀƴŘ ǎŎǊŜŜƴƛƴƎ ƛƴ ŎƻƻǊŘƛƴŀǘƛƻƴ ǿƛǘƘ ǘƘŜ ƛŘŜƴǘƛŦƛŜŘ 9ƴǊƻƭƭŜŜǎΩ t/tǎ ǘƻ 

ensure services are coordinated, prevent duplication, and inform and encourage 

Enrollee participation in appropriate disease management and Care Coordination. 

11. Utilize UM data to identify additional disease management programs that are 

needed.  

12. Monitor access to preventive care, specifically to identify Enrollees who are not 

accessing preventive care services in accordance with industry accepted preventive care 

standards and IDHW recommended preventive care guidelines with a focus on Enrollees 

with special needs, diagnoses of severe mental illness, or substance abuse.  

13. Develop education, incentive, and outreach plans to increase Enrollee 

compliance with preventive care standards. 

14. Establish UM practice guidelines in accordance with 42 CFR § 438.236 based on 

valid and reliable clinical evidence or a consensus of healthcare professionals in the 

particular field that ensure decisions for UM, Enrollee education, and coverage of 

ǎŜǊǾƛŎŜǎ ŀǊŜ ŀǇǇƭƛŜŘ ƛƴ ŀŎŎƻǊŘŀƴŎŜ ǿƛǘƘ ǘƘŜǎŜ ƎǳƛŘŜƭƛƴŜǎΦ  ¢ƘŜ IŜŀƭǘƘ tƭŀƴΩǎ ¦a ǇǊŀŎǘƛŎŜ 

guidelines shall: 

a) Consider the needs of Enrollees. 

b) Be adopted in consultation with Providers.  

c) Be reviewed and updated as appropriate.  

d) Be disseminated to all affected Providers, and upon request to Enrollees 

and Potential Enrollees in a manner that is accessible and understandable.   

e) Meet all standards of the Health PlaƴΩǎ ŀŎŎǊŜŘƛǘƛƴƎ ŜƴǘƛǘȅΦ  

f) Include and provide timeframes for the following requirements: 

(1) Complete initial requests for prior authorization of services; 

(2) Complete initial determinations of Medical Necessity; 

(3) Complete Provider and Enrollee appeals and expedited appeals 

for prior authorization of service requests or determinations of Medical 

Necessity, per State law and in accordance with the Grievances and 

Appeals Section; 

(4) bƻǘƛŦȅ tǊƻǾƛŘŜǊǎ ŀƴŘ 9ƴǊƻƭƭŜŜǎ ƛƴ ǿǊƛǘƛƴƎ ƻŦ ǘƘŜ IŜŀƭǘƘ tƭŀƴΩǎ 

decisions on initial prior authorization requests and determinations of 

Medical Necessity; 

(5) bƻǘƛŦȅ tǊƻǾƛŘŜǊǎ ŀƴŘ 9ƴǊƻƭƭŜŜǎ ƻŦ ǘƘŜ IŜŀƭǘƘ tƭŀƴΩǎ ŘŜŎƛǎƛƻƴǎ ƻƴ 

appeals and expedited appeals of prior authorization requests and 

determinations of Medical Necessity; 
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(6) Routinely assess the effectiveness and the efficiency of the UM 

program; 

(7) Evaluate the appropriate use of medical technologies, including 

medical procedures, diagnostic procedures and technology, Behavioral 

Health treatments, and pharmacy formularies and devices; 

(8) Target areas of suspected inappropriate service utilization; 

(9) Detect over and under-utilization of emergency room services 

and other services; 

(10) Routinely generate Provider profiles regarding utilization 

patterns and compliance with utilization review criteria and policies; 

(11) Compare Enrollee and Provider utilization with norms for 

comparable Enrollees and in-network Providers; 

(12) Routinely monitor inpatient admissions, emergency room use, 

ancillary, out of area services, and out-of-network services, as well as 

Behavioral Health inpatient and outpatient services; 

(13) Ensure that treatment and Discharge Planning are addressed at 

the time of authorization and concurrent review, and that the 

treatment planning includes coordination with the PCP, other Providers, 

and other supports identified by the Enrollee as appropriate; 

(14) Maintain distinct policies and procedures regarding LTC 

services, specify the responsibilities and scope of the ICT in 

recommending LTC services and providing service authorizations to 

Providers; 

(15) Document access to Board Certified Healthcare Professionals to 

assist in making Medical Necessity determinations; 

(16) Refer suspected cases of Provider or Enrollee Fraud or Abuse to 

IDHW; 

(17) Identify aberrant Provider practice patterns (especially related 

to emergency room, impatient services, and drug utilization); and  

(18) Identify critical quality of care issues. 

15. Provide and implement a UM Work Plan that includes but is not limited to the 

following activities:  

a) Referrals and coordination of Covered Services through the ICT. 

b) Authorization of Covered Services, including modification or denial of 

requests for such services. 

c) Assistance to Providers to effectively provide inpatient Discharge 

Planning. 

d) Behavioral Health treatment and Discharge Planning through the ICT. 

e) Monitor and ensure the appropriate utilization of specialty services, 

including Behavioral Health services. 

f) tǊƻǾƛŘŜ ǘǊŀƛƴƛƴƎ ŀƴŘ ǎǳǇŜǊǾƛǎƛƻƴ ǘƻ ǘƘŜ IŜŀƭǘƘ tƭŀƴΩǎ ¦a ŎƭƛƴƛŎŀƭ ǎǘŀŦŦ 

and Providers on: 
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(1) The standard application of Medical Necessity criteria and UM 

policies and procedures; and 

(2) UM policies, practices, and data reported to the Health Plan to 

ensure that it is standardized across all Providers within the Network.  

g) ¢ƘŜ ŎƻƴǎƛǎǘŜƴǘ ŀǇǇƭƛŎŀǘƛƻƴ ŀƴŘ ƛƳǇƭŜƳŜƴǘŀǘƛƻƴ ƻŦ ǘƘŜ IŜŀƭǘƘ tƭŀƴΩǎ 

clinical criteria and guidelines including the Behavioral Health clinical criteria 

approved by IDHW. 

h) Monitor and assess all Health Plan services and outcomes 

measurement, using any standardized clinical outcomes measurement tools to 

support UM activities.  

i) Access, collect, and analyze such primary care, Behavioral Health and 

LTC services for QM and Network Adequacy purposes. 

j) Monitor utilization through retrospective reviews to: 

(1) Identify areas of high and low utilization and key reasons for 

these patterns; 

(2) Assess the Medical Necessity, clinical appropriateness of care, 

and the duration and LTC; and 

(3) Identify utilization patterns of all Providers by significant data 

elements and established outlier criteria for all services.  

k) Ensure the services furnished by Providers were appropriate and 

Medically bŜŎŜǎǎŀǊȅΣ ŀǳǘƘƻǊƛȊŜŘΣ ŀƴŘ ōƛƭƭŜŘ ƛƴ ŀŎŎƻǊŘŀƴŎŜ ǿƛǘƘ ǘƘŜ IŜŀƭǘƘ tƭŀƴΩǎ 

requirements.  This includes monthly review of a random sample of no fewer 

than two and one-half percent (2 1/2 %) of Enrollees to ensure that such 

Enrollees received the services for which Providers billed with respect to such 

Enrollees. 

l) Monitor issues regarding quality and access to services identified by the 

Health Plan, IDHW, Enrollees, and Providers, including the tracking of these 

issues and resolutions.  

m) Report Medical Necessity determination decisions at an aggregate level. 

n) For A&D Waiver services and PCS, ensure authorization of at least the 

level of service required by the UAI. 

o) Assess Provider/office staff satisfaction with UM processes to identify 

areas for improvement as part of the Provider Survey as described in the 

Reports Section. 

16. Implement and maintain methods of ensuring the appropriateness of inpatient 

care methodologies based on individualized determinations of Medical Necessity in 

accordance with UM policies and procedures and at a minimum, include the terms 

specified below: 

a) A pre-admission certification process for non-emergency admissions. 

b) A concurrent review program to monitor and review continued 

inpatient hospitalization, length of stay, or diagnostic ancillary services 

regarding their appropriateness and Medical Necessity. 
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c)  For emergency admissions, a process to determine if and when based 

upon medical criteria, an Enrollee can be transferred to an in-network facility, if 

presently in an out-of-network facility. 

d) Admission review for urgent and/or emergency admissions, on a 

retroactive basis when necessary, in order to determine the Medical Necessity 

of the admission and the reasonableness of the requested length of stay for the 

admission based upon an individualized determination of Medical Necessity. 

Such reviews shall not result in delays in the provision of Medically Necessary 

urgent or emergency care. 

e) Restrictions against requiring pre-admission certification for admissions 

for the normal delivery of children. 

f) Prospective review of same day surgery procedures. 

17. Implement and maintain methods of ensuring the appropriateness of 

Emergency Department (ED) utilization by identifying and managing care for Enrollees 

with excessive and/or inappropriate ED utilization according to the following 

requirements: 

a) Review ED utilization data, at a minimum, every six (6) months to 

identify Enrollees with utilization exceeding the threshold defined by IDHW as 

ten (10) or more visits in a six (6) month period. The review due March 31st shall 

include ED utilization during the preceding July through December; the review 

due September 30th shall include ED utilization during the preceding January 

through June; 

b) As appropriate, make contact with Enrollees whose utilization exceeds 

the threshold of ED visits defined by IDHW in the previous six (6) month period 

and their PCPs for the purpose of providing education on appropriate ED 

utilization, and 

c) Assess the most likely cause of high utilization and develop a corrective 

action plan based on results of the assessment for each Enrollee. 

18. Implement and maintain procedures for profiling, performed by panels of PCPs 

identified by the Health Plan, that include the following requirements: 

a) The average number of visits per Enrollee assigned to each PCP; 

b) Identification and evaluation of Enrollee utilization of services provided 

by out-of-Network Specialty Providers; 

c) Investigation of the circumstances surrounding PCPs who appear to be 

operating outside peer norms and intervention, as appropriate, when utilization 

or quality of care issues are identified; 

d) Identification and evaluation of Enrollee utilization of inpatient services; 

e) Pharmacy utilization including, at a minimum, PCP prescribing patterns 

for generic versus brand name and the number of narcotic prescriptions 

written; 
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f) Identification and evaluation of Enrollee utilization of advanced imaging 

procedures. Advance imaging procedures include: PET Scans, CAT Scans, and 

MRIs; 

g) Analysis of utilization data including, but not limited to information 

provided to the Health Plan by IDHW; and 

h) Provide reports as requested by IDHW. 

19. Comply with all applicable Federal and State statutes and regulations related to 

length of hospital stay. 

a) IDHW will closely monitor encounter data related to hospital length of 

stay and re-admissions. 

b) IDHW may conduct special studies to assess the appropriateness of 

hospital discharges. 

  

B. ¢ƘŜ IŜŀƭǘƘ tƭŀƴ ǎƘŀƭƭ ƘŀǾŜ ŀ ¦a ŎƻƳƳƛǘǘŜŜ ŘƛǊŜŎǘŜŘ ōȅ ǘƘŜ IŜŀƭǘƘ tƭŀƴΩǎ aŜŘƛŎŀƭ 

Director.  The committee shall: 

1. aƻƴƛǘƻǊ tǊƻǾƛŘŜǊǎΩ ǊŜǉǳŜǎǘǎ ŦƻǊ rendering health care services to its Enrollees; 

2. Monitor the medical appropriateness and necessity of Covered Services 

provided to Enrollees; 

3. Review the effectiveness of the utilization review process and make changes to 

the process as needed; 

4. Write policies and procedures for UM that conform to industry standards 

including methods, timelines, and members responsible for completing each task; 

5. Confirm the Health Plan has an effective mechanism in place for an in-network 

Provider or Health Plan representative to respond within one (1) hour to all emergency 

room Providers twenty-four (24) hours per day, seven (7) days per week: 

a) !ŦǘŜǊ ŀƴ 9ƴǊƻƭƭŜŜΩǎ ƛƴƛǘƛŀƭ ŜƳŜǊƎŜƴŎȅ ǊƻƻƳ ǎŎǊŜŜƴƛƴƎΤ ŀƴŘ 

b) After an Enrollee has been stabilized and the emergency room Provider 

considers continued treatment necessary to maintain stabilization. 

XXXIX. Incentive Programs. 

A. IDHW reserves the right to implement a pay for performance program to reward the 

IŜŀƭǘƘ tƭŀƴΩǎ ŜŦŦƻǊǘ ǘƻ ƛƳǇǊƻǾŜ ǉǳŀƭƛǘȅ ŀƴŘ ƻǳǘŎƻƳŜǎΦ   

1. Potential incentive programs to be developed may include but are not limited 

to, capitation withholds and/or bonus payments based on performance targets in 

priority areas established by IDHW.  IDHW will provide advance notice prior to 

implementation of such programs. 

B. Provider Incentive Programs. The Health Plan may establish a performance-based 

incentive system including a physician incentive plan for Providers using its own methodology 

that complies with all Federal regulations regarding physician incentive plans and provide IDHW 

information on its plan as required in the regulations with sufficient detail to permit IDHW to 
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determine whether the incentive plan complies with the Federal requirements.  The Health Plan 

shall: 

1. Obtain IDHW approval prior to implementing any Provider incentives and before 

making any changes to an approved incentive.  IDHW encourages creativity in designing 

incentive programs that encourage positive Enrollee engagement and health outcomes.   

2. Comply with the requirements set forth at 42 CFR § 422.208 and 42 CFR § 

422.210 regarding physician incentive plans in accordance with 42 CFR § 438.6(h) by 

reporting the following: 

a) Whether services not furnished by the physician or group are covered 

by the incentive plan.  

b) The type of incentive arrangements and percent of withhold or bonus (if 

applicable). 

c) Panel size, and if patients are pooled, the approved method used. 

d) Proof the physician or group has adequate stop loss coverage, including 

amount and type of stop loss if the physician or group is at substantial financial 

risk.   

3. Not make incentive arrangements include any payment or other inducement 

that serves to withhold, limit, or reduce necessary medical or non-medical Covered 

Services to Enrollees.  

4. Ensure that physicians or physician groups have either aggregate or per-patient 

stop-loss protection and conduct annual enrollee surveys if the physician incentive plan 

places a physician or physician group at substantial financial risk in accordance with 42 

CFR § 422.208(d).   

5. Provide adequate and timely information concerning its physician incentive 

plan, upon request, to its Enrollees and in any marketing materials in accordance with 

the disclosure requirements stipulated in the Federal regulations.   

6. Ensure that incentive programs are 

a) For a fixed period of time; 

b) Not renewed automatically; 

c) Made available to both public and private contractors; 

d) Not conditioned on intergovernmental transfer agreements; and 

e) Necessary for the specified activities and targets. 

C. Enrollee Incentive Programs. The Health Plan may establish Enrollee incentive programs 

to encourage appropriate utilization of health services and healthy behaviors using its own 

methodology. Enrollee incentives may be financial or nonfinancial.  The Health Plan shall: 

1. Obtain IDHW approval prior to implementing any Enrollee incentives and before 

making any changes to an approved incentive. 

2. Ensure that in any Enrollee incentive program, the incentives are tied to 

appropriate utilization of health services and/or healthy behaviors.  For example, the 

Enrollee incentive programs can encourage responsible emergency room use or 

adhering to prescribed drug maintenance programs.  The Health Plan should develop 

Enrollee incentives to encourage appropriate utilization of health care services, improve 
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adherence to keeping appointments, and increase the receipt of health care services in 

the appropriate treatment setting.   

3. Comply with all marketing provisions in 42 CFR § 438.104, Federal and State 

statutes, and regulations regarding inducements.   

XL. Health Information Technology (HIT). 

A. The Health Plan may develop and utilize HIT initiatives to improve quality of care and/or 

reduce overall health care costs.  Any HIT initiative must be approved by IDHW prior to 

implementation, and IDHW may require the implementation of HIT initiatives during the term of 

the contract.  HIT initiatives may include: 

1. Electronic health record (EHR) that focuses on the total health of the patient, 

ƎƻƛƴƎ ōŜȅƻƴŘ ǎǘŀƴŘŀǊŘ ŎƭƛƴƛŎŀƭ Řŀǘŀ ŎƻƭƭŜŎǘŜŘ ƛƴ ǘƘŜ tǊƻǾƛŘŜǊΩǎ ƻŦŦƛŎŜ ŀƴŘ ƛƴŎƭǳǎƛǾŜ ƻŦ ŀ 

ōǊƻŀŘŜǊ ǾƛŜǿ ƻƴ ŀ ǇŀǘƛŜƴǘΩǎ Ŏŀre that allows electronic data transmission and data 

sharing;  

2. Electronic prescribing (E-prescribing) that may include electronic access to 

clinical decision support information and integration with an EHR; 

3. Benchmarking that may include pooling data from multiple Providers and 

άōŜƴŎƘƳŀǊƪƛƴƎέ ƻǊ ŎƻƳǇŀǊƛƴƎ ƳŜǘǊƛŎǎ ǊŜƭŀǘŜŘ ǘƻ ƻǳǘŎƻƳŜǎΣ ǳǘƛƭƛȊŀǘƛƻƴ ƻŦ ǎŜǊǾƛŎŜǎΣ ŀƴŘ 

populations; and  

4. Telehealth technology that may include applications and services using two-way 

video, email, smart phones, wireless tools, and other forms of telecommunications 

technology to facilitate Provider-to-Provider consultations and Provider-to-Enrollee live 

interactions. 

B. The Health Plan shall: 

1. Disclose the current or planned relationship between the Health Plan and the 

Idaho Health Data Exchange (IHDE) and include the IHDE in HIT initiatives, as 

appropriate.   

2. Ensure any HIT or HIT-related processes support national, State, and regional 

standards for health information exchange and interoperability.   

a) Baseline documentation shall include policies and procedures for 

monitoring the standards for health information exchange and interoperability. 

XLI. Electronic Health Records. 

A. The Health Plan may assist Network Providers in implementing the use of EHR in their 

practice.  The Health Plan may assist Providers in: 

1. Developing goals for the use of EHR; 

2. Conducting a readiness assessment including, but not limited to the following 

areas: 

a) Organizational culture; 

b) Management and leadership; 

c) Operational; 
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d) Technical; and  

e) Development of a plan for EHR implementation; 

3. Reviewing and documenting existing workflows, including how information 

contained in medical records is created, maintained, and exchanged; 

4. Identifying business process changes and specific inefficiencies to be corrected 

prior to EHR implementation; 

5. Determining the most efficient and effective way to convert existing data; 

6. Identifying other systems requiring integration, if any; 

7. Workflow re-design activities, including clinic policies and procedures, job 

descriptions, and scheduling and billing workflows; 

8. Understanding and documenting total costs related to EHR implementation; 

9. Documenting Provider or practice requirements for the EHR system, including 

registry functionality and report generation capability; 

10. Ensuring the reporting functionality includes:  

a) Identification of a subpopulation of Enrollees; 

b) Viewing and manipulation of data; 

c) Exporting data; 

d) Creating notifications for Enrollees and Providers; and  

e) Tracking quality measures; 

11. Ensuring EHRs used by Providers meet the Commission for Certification for 

Health Information Technology (CCHIT) 2011 Behavioral Health EHR Certification Criteria 

and EHRs used by eligible Providers meet the certification criteria regulations of 45 CFR 

§ 170; 

12. Ensuring EHRs used by Providers can interface with the IHDE; 

13. Achieving meaningful use of the EHR system and qualifying for the Medicare or 

Medicaid Meaningful Use incentives; and 

14. Ensuring policies and procedures are in place to ensure compliance with HIPAA 

privacy and security regulations.   

XLII. Fraud and Abuse. 

A. The Health Plan shall implement and maintain surveillance and utilization control 

programs and procedures in accordance with 42 CFR § 456.3, § 456.4, and § 456.23 to safeguard 

against unnecessary or inappropriate use of services and improper payments.  The Health Plan 

shall:  

1. Have internal controls, policies, and procedures in place that are designed to 

prevent, detect, and report known or suspected fraud and abuse activities. 

2. Have a mechanism to verify, by sampling or other methods, whether services 

that have been delivered by network providers were received by Enrollees and the 

application of such verification processes on a routine basis. The Health Plan shall have 

in place a process to expand an audit when instances of billing for services not rendered 

are validated. 
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3. Comply with all Federal and State statutes and regulations regarding fraud and 

abuse, including, but not limited to § 1128, § 1156, and § 1902(a)(68) of the Social 

{ŜŎǳǊƛǘȅ !Ŏǘ άwŜǇƻǊǘƛƴƎ ŀƴŘ LƴǾŜǎǘƛƎŀǘƛƴƎ {ǳǎǇŜŎǘŜŘ CǊŀǳŘ ŀƴŘ !ōǳǎŜΦέ 

4. Provide adequate staffing and resources to investigate detected offenses; and 

for the development and implementation of corrective action plans relating to the 

contracted services. 

5. Have methods for identification, investigation, and referral of suspected fraud 

cases.   

6. Report all tips and confirmed or suspected fraud and abuse to IDHW and MFCU 

within IDHW-specified timeframes. 

7. Investigate all incidents of suspected and/or confirmed fraud and abuse. 

8. Notify IDHW when the Health Plan denies a Provider credentialing application 

for program integrity-related reasons or otherwise limits the ability of a Provider to 

provide contracted services for program integrity reasons. 

9. Make full disclosure of ownership and control information for the Health Plan 

and any subcontracting entities, Providers, and business transactions in accordance with 

42 CFR § 455.100 ς 106 and IDAPA 16.03.09, including any time there is a change to any 

of the information on the disclosure form and at any time upon request. 

10. Provide written disclosure of any prohibited affiliation of the Health Plan or its 

principals, or of any subcontracting entities or Providers, of any prohibited affiliation 

under 42 CFR § 438.610. 

11. Comply with all Federal requirements in accordance with 42 CFR § 1002 on 

exclusion and debarment screening using both the System for Award Management 

(SAM) https://www.sam.gov and the DHHS-OIG List of Excluded Enrollees/Entities (LEIE) 

http://oig.hhs.gov/exclusions/exclusions_list.asp; ensuring all tax-reporting Provider 

entities, including their owners and employees, that bill and/or receive IDHW funds as 

the result of this contract are screened against the Federal exclusion databases.   

12. Not make payment for a service furnished by an individual or entity when there 

is a pending investigation of a credible allegation of fraud against the individual or 

entity. Any unallowable funds made to excluded individuals as full or partial wages 

and/or benefits shall be refunded to and/or obtained by IDHW and/or the Health Plan 

dependent upon the entity that identifies the payment of unallowable funds to 

excluded individuals, with the exception of the provision of emergency services. 

13. Report overpayments made by IDHW to the Health Plan and overpayments 

made by the Health Plan to a Provider.  

a) The Health Plan is entitled to retain recoveries of overpayments to 

network Providers related to fraud, waste, and abuse. 

(1) The IDHW has the right to audit and recover identified 

overpayments and assess penalties after twelve (12) months from the 

date of service. Overpayments and penalties will be recovered from the 

Health Plan.  

https://www.sam.gov/
http://oig.hhs.gov/exclusions/exclusions_list.asp
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b) The Health Plan must report recoveries of overpayments to network 

providers as specified in the Reports Section. 

14. Have a mechanism for network providers to report receipt of overpayments, to 

return overpayments within sixty (60) days after the date on which the overpayment 

was investigated, and to notify the Health Plan in writing of the reason for the 

overpayment. 

15. Except as provided in 42 CFR §455.19, ensure all Provider claims forms are 

imprinted in boldface type with the following statements, or with alternate wording that 

is approved by IDHW and the Regional CMS Administrator.  The statements may be 

ǇǊƛƴǘŜŘ ŀōƻǾŜ ǘƘŜ ŎƭŀƛƳŀƴǘΩǎ ǎƛƎƴŀǘǳǊŜ ƻǊΣ ƛŦ ǘƘŜȅ ŀǊŜ ǇǊƛƴǘŜŘ ƻƴ ǘƘŜ ǊŜǾŜǊǎŜ ƻŦ ǘƘŜ ŦƻǊƳΣ 

ŀ ǊŜŦŜǊŜƴŎŜ ǘƻ ǘƘŜ ǎǘŀǘŜƳŜƴǘǎ Ƴǳǎǘ ŀǇǇŜŀǊ ƛƳƳŜŘƛŀǘŜƭȅ ǇǊŜŎŜŘƛƴƎ ǘƘŜ ŎƭŀƛƳŀƴǘΩǎ 

signature. 

a) ά¢Ƙƛǎ ƛǎ ǘƻ ŎŜǊǘƛŦȅ ǘƘŀǘ ǘƘŜ ŦƻǊŜƎƻƛƴƎ ƛƴŦƻǊƳŀǘƛƻƴ ƛǎ ǘǊǳŜΣ ŀŎŎǳǊŀǘŜΣ ŀƴŘ 

ŎƻƳǇƭŜǘŜΦέ  

b) άL ǳƴŘŜǊǎǘŀƴŘ ǘƘŀǘ ǇŀȅƳŜƴǘ ƻŦ ǘƘƛǎ ŎƭŀƛƳ ǿƛƭƭ ƻǊƛƎƛƴŀǘŜ ŦǊƻƳ Federal and 

State funds, and that any falsification, or concealment of a material fact, may be 

prosecuted under FŜŘŜǊŀƭ ŀƴŘ {ǘŀǘŜ ƭŀǿǎΦέ  

16. Have a written Fraud and Abuse Compliance Plan.  A paper and electronic copy 

of the Fraud and Abuse Compliance Plan shall be provided to IDHW Program Integrity 

Unit within ninety (90) calendar days of the contract effective date and annually 

thereafter.  IDHW will provide notice of approval, denial, or modification of the Fraud 

and Abuse Compliance Plan to the Health Plan within thirty (30) calendar days of 

receipt.  The Health Plan shall make any requested updates or modifications available 

for review to IDHW as requested by IDHW and/or the MPIU within thirty (30) calendar 

days of a request.  The Fraud and Abuse Compliance Plan shall include the following: 

a) ! Ǌƛǎƪ ŀǎǎŜǎǎƳŜƴǘ ƻŦ ǘƘŜ IŜŀƭǘƘ tƭŀƴΩǎ ǾŀǊƛƻǳǎ ŦǊŀǳŘ ŀƴŘ ŀōǳǎŜ/program 

ƛƴǘŜƎǊƛǘȅ ǇǊƻŎŜǎǎŜǎ ǘƘŀǘ ƛƴŎƭǳŘŜǎ ŀ ƭƛǎǘƛƴƎ ƻŦ ǘƘŜ IŜŀƭǘƘ tƭŀƴΩǎ ǘƻǇ ǘƘǊŜŜ όоύ 

vulnerable areas and outlines action plans in mitigating such risks.  A risk 

ŀǎǎŜǎǎƳŜƴǘ ǎƘŀƭƭ ŀƭǎƻ ōŜ ǎǳōƳƛǘǘŜŘ ƻƴ ŀƴ Ψŀǎ ƴŜŜŘŜŘΩ ōŀǎƛǎ ŀƴŘ ƛƳƳŜŘƛŀǘŜƭȅ 

after a program integrity related action, including financial-related actions (such 

as overpayment, repayment, and fines), is issued on a Provider with concerns of 

fraud and abuse.  The Health Plan shall inform IDHW of such action and provide 

details of such financial action; 

b) An outline of activities for the next reporting year regarding employee 

education of Federal and State statutes and regulations related to Medicaid 

Program Integrity against Fraud/Abuse/Waste to ensure that all of its officers, 

directors, managers, and employees know and understand the provisions of the 

IŜŀƭǘƘ tƭŀƴΩǎ CǊŀǳŘ ŀƴŘ !ōǳǎŜ /ƻƳǇƭƛŀƴŎŜ tƭŀƴΤ 

c) An outline of activities for the next reporting year regarding Provider 

education of Federal and State statutes and regulations related to Medicaid 

Program Integrity against Fraud/Abuse/Waste and on identifying and educating 
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targeted Providers with patterns of incorrect billing practices and/or 

overpayments; 

d) Procedures to prevent and detect abuse and fraud in the administration 

and delivery of services under this contract;  

e) Descriptions of specific controls in place for prevention and detection of 

potential or suspected fraud and abuse, such as: 

(1) Automated pre-payment claims edits; 

(2) Automated post-payment claims edits; 

(3) Desk audits on post-processing review of claims; 

f) A list of reports of Provider profiling and credentialing used to aid 

program and payment integrity reviews; 

g) Surveillance and/or UM protocols used to safeguard against 

unnecessary or inappropriate use of services; 

h) A list of provisions in the subcontractor and Network Provider 

Subcontracts that ensure the integrity of Provider credentials;  

i) A list of references in Provider and Enrollee material regarding fraud 

and abuse referrals; 

j) A method for confidential reporting of fraud and abuse to the 

designated person; 

k) Methods for the prompt investigation and follow-up of any suspected or 

confirmed fraud and abuse, even if already reported, and/or compliance plan 

reports; 

l) Procedures that ensure the identities of individuals reporting violations 

are protected and that there is no retaliation against such persons; 

m) Specific and detailed internal procedures for officers, directors, 

managers, and employees for detecting, reporting, and investigating fraud and 

abuse; 

n) A requirement that any confirmed or suspected Provider fraud and 

abuse under Federal or State law be reported to the IDHW and MFCU and that 

Enrollee fraud and abuse is reported to the MFCU;  

o) Work plans for conducting both announced and unannounced site visits 

and field audits to Providers defined as high risk Providers with cycle/auto billing 

activities and Providers offering Durable Medical Equipment (DME), home 

health, mental health, or non-medical transportation services; to ensure 

services are rendered and billed correctly; 

p) Methods of ensuring compliance with the applicable requirements of 

the Model Compliance Plan for Medicaid MCOs or Medicare + Choice 

Organizations/Medicare Advantage plans issued by the DHHS-OIG; 

q) Reporting of fraud and abuse activities as required in the Reports 

Section, including the number of complaints of fraud and abuse that warrant 

preliminary investigation. For each which warrants investigation, reporting of 

ǘƘŜ 9ƴǊƻƭƭŜŜΩǎ ƴŀƳŜ ŀƴŘ ƛŘŜƴǘƛŦƛŎŀǘƛƻƴΣ ǎƻǳǊŎŜ ƻŦ ŎƻƳǇƭŀƛƴǘΣ ǘȅǇŜ ƻŦ ǇǊƻǾƛŘŜǊΣ 
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nature of complaint, approximate dollars involved, and legal and administrative 

disposition of the case; 

r) Exclusion checking that includes conducting a monthly comparison of 

their Provider files, including atypical Providers, against the System for Award 

Management (SAM) https://www.sam.gov, the DHHS-OIG LEIE 

http://oig.hhs.gov/exclusions/exclusions_list.asp, the Idaho Medicaid exclusion 

list located at: 

http://www.healthandwelfare.idaho.gov/Portals/0/Providers/Medicaid/Provide

rExclusionList.pdf, and providing a report of the result of comparison to IDHW 

each month;  

s) Establishment of an electronic database to capture identifiable 

information on the owners, agents, and managing employees listed on 

tǊƻǾƛŘŜǊǎΩ 5ƛǎŎƭƻǎǳǊŜ ŦƻǊƳǎΤ ŀƴŘ 

t) Prompt termination of Providers due to inactivity in the past twelve (12) 

months. 

17. Have a designated compliance officer and Regulatory Compliance Committee 

that are accountable to senior management and have effective training and education 

ŦƻǊ ǘƘƛǎ ŎƻƳƳƛǘǘŜŜ ŀƴŘ ŦƻǊ ǘƘŜ IŜŀƭǘƘ tƭŀƴΩǎ ŜƳǇƭƻȅŜŜǎΦ ¢ƘŜ wŜƎǳƭŀǘƻǊȅ /ƻƳǇƭƛŀƴŎŜ 

Committee must be charged with overseeing the organizŀǘƛƻƴΩǎ ŎƻƳǇƭƛŀƴŎŜ ǇǊƻƎǊŀƳ 

and its compliance with the requirements under this contract. The Health Plan must 

ensure effective lines of communication between the compliance officer and the Health 

tƭŀƴΩǎ ŜƳǇƭƻȅŜŜǎΦ  

a) The Regulatory Compliance Committee must establish and implement 

procedures and a system with dedicated staff for routine internal monitoring 

and auditing of compliance risks, prompt response to compliance issues as they 

are raised, investigation of potential compliance problems as identified in the 

course of self-evaluation and audits, correction of such problems promptly and 

thoroughly (or coordination of suspected criminal acts with law enforcement 

agencies) to reduce the potential for recurrence, and ongoing compliance with 

the requirements under the contract. 

18. Have enforcement of standards through well-publicized disciplinary guidelines.  

XLIII. Information Systems and Data Security. 

A. The Health Plan shall implement and maintain an Information Systems and Data Security 

Plan that includes but is not limited to, all of the requirements in Attachment 10 - Information 

Systems.  The Health Plan shall submit the Information Systems and Data Security Plan for 

approval prior to implementation.   

B. The Health Plan shall comply with the requirements in Attachment 10 - Information 

Systems; provided, however, in the event a change in a vendor is required, the IDHW and Health 

Plan will endeavor to work in good faith to minimize the operational and financial impact of 

such change. 

https://www.sam.gov/
http://oig.hhs.gov/exclusions/exclusions_list.asp
http://www.healthandwelfare.idaho.gov/Portals/0/Providers/Medicaid/ProviderExclusionList.pdf
http://www.healthandwelfare.idaho.gov/Portals/0/Providers/Medicaid/ProviderExclusionList.pdf
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XLIV. Claims Management System. 

A. The Health Plan shall maintain an IDHW approved Claims Management System to 

process and audit Provider claims that includes the following: 

1. A system for verifying and ensuring that Providers are not submitting claims or 

Encounter Data for services that were not provided. 

2. Policies and procedures to monitor the accuracy of claims adjudication that 

include: 

a) Methods to ensure all procedures or encounters are accurately priced; 

b) A method to ensure the filing deadlines for in-network Provider claims 

ǎǳōƳƛǎǎƛƻƴ ƛǎ ƛƴŎƭǳŘŜŘ ƛƴ ŀƭƭ ƻŦ ǘƘŜ IŜŀƭǘƘ tƭŀƴΩǎ bŜǘǿƻǊƪ tǊƻǾƛŘŜǊ {ǳōŎƻƴǘǊŀŎǘǎΤ 

and  

c) A filing deadline for out-of-network Provider claims submission twelve 

(12) months from the date of service.  

3. A claims processing system that supports paper and electronic claims 

submission for both in and out-of-network Providers and accepts claims submitted via 

standard electronic data interchange (EDI) transactions directly from Providers, through 

a tǊƻǾƛŘŜǊΩǎ ƛƴǘŜǊƳŜŘƛŀǊȅΣ ŀƴŘ ǇŀǇŜǊ ŎƭŀƛƳǎΤ ǘƘŀǘ ŘƻŜǎ ƴƻǘ ǊŜǉǳƛǊŜ ƻǳǘ-of-network 

Providers to establish a Health Plan-specific Provider number to receive payment.  

Health Plan may accept paper claims instead of electronic, upon a demonstration of 

good cause by the provider in accordance with criteria in appropriate Health Plan 

ǇƻƭƛŎƛŜǎ ŀƴŘ ǇǊƻŎŜŘǳǊŜǎΦ ¢ƘŜ IŜŀƭǘƘ tƭŀƴΩǎ ŎƭŀƛƳǎ ǇǊƻŎŜǎǎƛƴƎ ǎȅǎǘŜƳ ǎƘŀƭƭΥ 

a) Process all claim types (e.g., professional and institutional claims); 

b) Uniquely identify the Provider of the service (ensuring all billing 

information related to tax-reporting business entities and information related to 

individuals who provide services are properly reported on claims);  

c) Indicate the date of claim receipt by the Health Plan (the date the 

Health Plan receives the claim as indicated by a date-stamp);  

d) Ensure accurate history of actions taken on each Provider claim (i.e., 

paid, denied, suspended, appealed, etc.);  

e) Indicate the date of claim payment (the date of the check or other form 

of payment);  

f) Include all data elements as required by the Health Plan and IDHW for 

Encounter Data submission;  

g) Track and report service use against benefit limits in accordance with 

ǘƘŜ IŜŀƭǘƘ tƭŀƴΩǎ ƳŜǘƘƻŘƻƭƻƎȅΤ  

h) Run a minimum of one (1) Provider payment cycle per week, on the 

same day each week, as determined by the Health Plan and approved in writing 

by IDHW; and 

i) Not employ off-system or gross adjustments when processing 

corrections to payment errors unless prior written authorization is received 

from IDHW.  



Page 118 of 257 
 

4. The capacity to coordinate benefits in accordance with 42 CFR §433, Subpart D ς 

Third Party Liability, when an Enrollee has more than one payer. Coordination of 

benefits rules apply when an Enrollee enrolls in the MMCP and continues to be enrolled 

in his/her employer/union or spouǎŜΩǎ ƎǊƻǳǇ ƘŜŀƭǘƘ ōŜƴŜŦƛǘǎ Ǉƭŀƴ. 

B. The Health Plan shall provide a hard copy Explanation of Benefits statement (EOB) on a 

monthly basis, at a minimum, to each Enrollee that includes:   

1. Summary of all claims submissions, except dental claims, billed to the Health 

Plan on behalf of the Enrollee during the EOB timeframe;   

2. To whom payments were sent;   

3. Explanation of any charges the Health Plan did not pay; and   

4. /ƛǘŀǘƛƻƴ ƻŦ ǘƘŜ 9ƴǊƻƭƭŜŜΩǎ ŀǇǇŜŀƭ ǊƛƎƘǘǎΦ   

C. The Health Plan shall provide each Provider with a Remittance Advice (RA) via hard copy 

or HIPAA payment transaction, based on individual Provider preference, in conjunction with the 

payment cycle.   

1. The RA shall:  

a) Indicate the disposition for each adjudicated claim by claim type unique 

to each Provider and by capitated payments generated and paid by the Health 

Plan; 

b) Include a status report with explanatory remarks related to the 

payment or denial of each claim including, but not limited to Third Party Liability 

(TPL) data;  

c) Specifically identify all information and documentation the Provider is 

required to submit on a partially or totally denied claim; and  

D. The Health Plan shall maintain staff of qualified, medically trained, and appropriately 

licensed personnel, consistent with NCQA accreditation standards to perform post-payment 

review of claims to ensure services provided were Medically Necessary. 

E. The Health Plan shall implement an IHDW approved internal claims dispute procedure 

that includes the following requirements: 

1. Providers may file a dispute if he or she disagrees with a claim decision 

regarding the denial or payment of a claim;  

2. A method for Providers to have disputed claims reviewed by independent 

reviewers who are not Health Plan employees; and 

3. Systematically capture the status and resolution of all claim disputes and all 

associated documentation.  

F. The Health Plan shall comply with the IDHW random sample audits of claims and 

provide all requested documentation, including but not limited to Provider claims, Encounter 

Data submissions, applicable medical records, and prior authorizations in the form, manner, and 

timeframe determined by IDHW.   

XLV. Prompt Payment. 

A. The Health Plan shall: 
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1. Pay Providers in accordance with the standards set forth in Idaho Code Title 41, 

Chapter 56, and Federal regulations at 42 CFR § 447.45(d), unless the Health Plan and 

Provider agree to an alternate payment schedule and method.   

a) Pay or deny ninety percent (90%) of clean claims within thirty (30) 

calendar days of receipt of the claim. 

b) Pay or deny ninety-nine percent (99%) of all clean claims within ninety 

(90) calendar days of receipt of the claim.   

c) If the claim is a paper claim, pay or deny ninety percent (90%) of clean 

claims within forty-five (45) calendar days of receipt of the claim.   

2. The Health Plan shall have a contingency plan to make non-claim payments to 

Providers in cases where claim payments cannot be made by thirty (30) calendar days of 

receipt of the claim for ninety percent (90%) of clean claims and ninety (90) calendar 

days from the receipt of the claim for ninety-nine percent (99%) of clean claims. 

XLVI. Third Party Liability and Overpayment Safety Nets.  

A. IDHW will compute the capitated payments based on claims experience that includes 

the net of TPL collections by the Health Plan. 

B. The Health Plan shall:  

1. !Ŏǘ ŀǎ ǘƘŜ {ǘŀǘŜΩǎ ŀƎŜƴǘ ǘƻ ŎƻƭƭŜŎǘ ¢t[ ŦƻǊ ŀƭƭ 9ƴǊƻƭƭŜŜǎ ŀƴŘ ŎƻƳply with 42 CFR § 

433 Subpart D, 42 CFR § 447.20, and 42 CFR § 434.6(a)(9);  

2. Provide any third-party resource information in a format and media described 

by IDHW; and  

3. Cooperate as requested by IDHW or any IDHW cost recovery vendor. 

C. Subrogation. The Health Plan shall:  

1. Seek all subrogation amounts as required by Federal Medicaid guidelines; and  

2. Treat all subrogation recoveries collected by the Health Plan outside of the 

claims processing system as offsets to medical expenses for the purposes of reporting as 

defined in the Reports Section.   

D. IDHW Recovery Efforts. IDHW will:   

1. Retain any TPL identified and recovered by the State more than one hundred 

eighty (180) calendar days after the date of payment of a claim;   

2. Initiate TPL recoveries and retain all monies derived there for claims not cost-

avoided by the Health Plan;  

3. Be responsible for estate recovery activities and will retain any and all funds 

recovered through these activities; and  

4. Not consider cost sharing and patient liability responsibilities TPL. 

XLVII. Cost Sharing. 

A. IDHW will provide the Health Plan with the amount of cost sharing, if any, that it may 

assess to each Enrollee. 

B. The Health Plan shall: 
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1. Ensure that if cost sharing is required for Medicaid services, it is only to the 

extent that cost sharing or patient liability responsibilities are required for those 

services by IDHW in accordance with applicable Federal and State statutes and 

regulations, including, but not limited to IDAPA 16.03.05, 16.03.10, and 16.03.18, and 42 

CFR § 447.50 through 447.82. 

2. Not require an Enrollee to participate in the cost of A&D Waiver services unless:  

a) ¢ƘŜ 9ƴǊƻƭƭŜŜΩǎ ŜƭƛƎƛōƛƭƛǘȅ ŦƻǊ ƳŜŘƛŎŀƭ ŀǎǎƛǎǘŀƴŎŜ ƛǎ ōŀǎŜŘ ƻƴ ŀǇǇǊƻǾŀƭ ŦƻǊΣ 

and receipt of, an A&D Waiver service; and  

b) The Enrollee is eligible for Medicaid if he meets the conditions referred 

to under IDAPA 16.03.05, άRules Governing Eligibility for Aid to the Aged, Blind, 

and Disabled (AABD)έ, Section 787.  

3. 9ƴǎǳǊŜ tǊƻǾƛŘŜǊǎ ƻǊ ŎƻƭƭŜŎǘƛƻƴ ŀƎŜƴŎƛŜǎ ŀŎǘƛƴƎ ƻƴ ǘƘŜ tǊƻǾƛŘŜǊΩǎ ōŜƘŀƭŦ Řƻ ƴƻǘ 

bill Enrollees for amounts greater than applicable cost sharing or patient liability 

amounts for Covered Services (i.e. balance billing), including but not limited to, services 

that the Health Plan has not paid for, except as permitted by IDHW rules and as 

described below:   

a) Providers may seek payment from an Enrollee only if the services are 

not Covered Services and, prior to providing the services, the Provider informed 

the Enrollee that the services were not covered.  

(1) The Provider shall inform the Enrollee of the non-covered 

service and have the Enrollee acknowledge the information.  If the 

Enrollee still requests the service, the Provider shall obtain such 

acknowledgment in writing prior to rendering the service.  

(2) Regardless of any understanding worked out between the 

Provider and the Enrollee regarding private payment, once the Provider 

bills the Health Plan for a service that has been provided, the prior 

arrangement with the Enrollee becomes null and void.  

4. Require, as a condition of payment, that the Provider accept the amount paid by 

the Health Plan, or appropriate denial made by the Health Plan or, if applicable, 

ǇŀȅƳŜƴǘ ōȅ ǘƘŜ IŜŀƭǘƘ tƭŀƴ ǘƘŀǘ ƛǎ ǎǳǇǇƭŜƳŜƴǘŀǊȅ ǘƻ ǘƘŜ 9ƴǊƻƭƭŜŜΩǎ ǘƘƛǊŘ-party payer, 

plus any applicable amount of cost sharing or patient liability responsibilities due from 

the Enrollee, as payment in full for the service.  

5. Notify the Provider and require the Provider and/or collection agency to cease 

billing an Enrollee for amounts other than the applicable amount of cost sharing or 

patient liability responsibilities from the Enrollee immediately and refund any monies 

inappropriately collected when the Health Plan is made aware of such activities.  If a 

Provider continues to bill an Enrollee after notification by the Health Plan, the Health 

Plan shall refer the situation to the Contract Monitor. 

6. Ensure that the Enrollee is not held liable for the following: 

a) ¢ƘŜ IŜŀƭǘƘ tƭŀƴΩǎ ŘŜōǘǎ ƛƴ ǘƘŜ ŜǾŜƴǘ ƻŦ ǘƘŜ tƭŀƴΩǎ ƛƴǎƻƭǾŜƴŎȅΦ 

b) The Covered Services provided to the Enrollee for which IDHW does not 

pay the Health Plan. 
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c) The Covered Services provided to the Enrollee for which IDHW or the 

Health Plan does not pay the individual or health care Provider that furnishes 

the services under a contractual, referral, or other arrangement. 

d) Payments for Covered Services furnished under a contract, referral or 

other arrangement, to the extent that those payments are in excess of the 

amount that the enrollee would owe if the Health Plan provided those services 

directly.  

XLVIII. Encounter Data. 

A. The Health Plan shall implement and maintain policies and procedures to support 

Encounter Data reporting and submission and provide an Encounter Data Work Plan prior to 

implementation and update the work plan at least annually that complies with the requirements 

in Attachment 10 - Information Systems and the following requirements.  The Health Plan shall: 

1. Submit timely Encounter Data submissions:  

a) Weekly submissions of claims finalized for the week.  This includes 

original claim submissions paid or denied, reversed claims, adjusted claims, and 

voided claims.  Pended claims are not required;   

b) Weekly submissions of financial data paid on behalf of Idaho Medicaid 

participants; and  

c) Weekly submissions of Provider-related data, including existing data, 

new additions, and changes as specified in the encounter on-boarding manual.   

2. Ensure the Encounter Data submissions are:  

a) Accurate;  

b) Include all required data elements;  

c) Are submitted correctly;  

d) Validated that the actual services were provided; and  

e) Accurately adjudicated.   

3. Meet any encounter reporting requirements that are in place for Medicaid 

MCOs as may be updated from time to time to meet State and Federal reporting 

requirements.   

4. 9ƴǎǳǊŜ ǘƘŜ IŜŀƭǘƘ tƭŀƴΩǎ {ȅǎǘŜƳǎ ƎŜƴŜǊŀǘŜ ŀƴŘ ǘǊŀƴǎƳƛǘ 9ƴŎƻǳƴǘŜǊ Data files 

according to IDHW-approved specifications in Attachment 10 - Information Systems and 

the Encounter On-boarding Manual, and as updated from time to time, at no cost to 

IDHW.   

5. Maintain processes to ensure the validity, accuracy, and completeness of the 

Encounter Data, including any sub-capitation Encounter Data, in accordance with the 

standards specified in this section.  IDHW will provide technical assistance to the Health 

Plan for developing the capacity to meet encounter reporting requirements.  

6. Collect and maintain Encounter Data for all Covered Services provided to 

Enrollees. 



Page 122 of 257 
 

7. Produce Encounter Data in an electronic format that adheres to IDHW-approved 

data specifications for content, content definitions, format, file structure, and data 

quality in Attachment 10 - Information Systems.  IDHW may require the Health Plan to 

make revisions and updates as required by Federal or State statute and regulations at 

ǘƘŜ IŜŀƭǘƘ tƭŀƴΩǎ ŜȄǇense. 

8. Submit a minimum of one (1) batch of Encounter Dŀǘŀ ǘƻ L5I²Ωǎ ŘŜǎƛƎƴŀǘŜŘ 

agent for all paid and denied claims before 6:00 a.m. MT on Saturday of each week via 

SFTP. 

9. Upon determination by IDHW, submit a corrective action plan and abide by non-

compliance remedies as described in the Special Terms and Conditions Section for 

failure to comply with the Encounter Data submission and accuracy requirements.   

XLIX. Statement on Standards for Attestation Engagements (SSAE) No. 16, Reporting on Controls at a 

Service Organization Requirements. 

A. The Health Plan shall provide the most current SOC 1 report prepared in accordance 

with Statement on Standards for Attestation Engagements (SSAE) No. 16, άReporting on 

Controls at a Service Organizationέ.  If one is not prepared, the Health Plan shall provide a copy 

after the first (1st) year of operations and annually thereafter. 

L. Provider Preventable Conditions. 

A. The Health Plan shall develop and implement policies and procedures for the 

identification, reporting, and non-payment of Provider Preventable Conditions as identified in 

the Idaho State Plan.  Such policies and procedures shall be in accordance with 42 CFR § 

434.6(a)(12), and 42 CFR § 447.26 and guidance, and shall be consistent with IDHW policies, 

procedures, and guidancŜ ƻƴ tǊƻǾƛŘŜǊ tǊŜǾŜƴǘŀōƭŜ /ƻƴŘƛǘƛƻƴǎΦ  ¢ƘŜ IŜŀƭǘƘ tƭŀƴΩǎ ǇƻƭƛŎƛŜǎ ŀƴŘ 

procedures shall include the following requirements: 

1. The Health Plan shall not pay a Provider for a Provider Preventable Condition. 

2. As a condition of payment, the Health Plan shall comply with the requirements 

mandating Provider identification of Provider Preventable Conditions, and prohibiting 

payment for Provider Preventable Conditions as specified in 42 CFR § 434.6(a)(12) and 

§447.26; 

3. Report all identified Provider Preventable Conditions in the form, format, and 

frequency specified by IDHW including, but not limited to any reporting requirements 

specified in the Reports Section. 

4. The Health Plan shall not impose any reduction in payment for a Provider 

Preventable Condition when the condition defined as a Provider Preventable Condition 

ŦƻǊ ŀ ǇŀǊǘƛŎǳƭŀǊ 9ƴǊƻƭƭŜŜ ŜȄƛǎǘŜŘ ǇǊƛƻǊ ǘƻ ǘƘŜ tǊƻǾƛŘŜǊΩǎ ƛƴƛǘƛŀǘƛƻƴ ƻŦ ǘǊŜŀǘƳŜƴǘ ŦƻǊ ǘƘŀǘ 

Enrollee. 

5. The Health Plan may limit reductions in Provider payments to the extent that 

the following apply: 
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a) The identified Provider Preventable Condition would otherwise result in 

an increase in payment; 

b) The Health Plan can reasonably isolate for non-payment the portion of 

the payment directly related to treatment for, and related to, the Provider 

Preventable Condition; 

6. The Health Plan shall ensure that non-payment for Provider Preventable 

Condition does not prevent access to services for the Enrollee. 

7. The Health Plan shall ensure its Network Provider Subcontracts: 

a) Specify that no payment shall be made by the Health Plan to a Provider 

for a Provider Preventable Condition under the contract; and 

b) Require, as a condition of payment under the contract, that Providers 

comply with reporting requirements on Provider Preventable Conditions in 

accordance with 42 CFR § 447.26(d) and as specified by the Health Plan and/or 

IDHW. 

LI. Medical Loss Ratio Settlements, Rate Review, and Payments in Future Years and Mid-Year Rate 

Adjustments.  

A. Medical Loss Ratio Settlements. The Health Plan shall meet a Medical Loss Ratio (MLR) 

threshold each year which regulates both the minimum and maximum amount, as a percentage 

of the gross Medicaid payments, that must be used for expenses either directly related to 

Covered Services or those which are related to Supplemental Services each year.  The 

ŎŀƭŎǳƭŀǘƛƻƴ ǿƛƭƭ ōŜ ǇŜǊŦƻǊƳŜŘ ōȅ L5I²Ωǎ ŀŎǘǳŀǊȅ ǳǎƛƴƎ ŀ ƳƛƴƛƳǳƳ ƻŦ ǎƛȄ όсύ ƳƻƴǘƘǎ ŀŦǘŜǊ ǘƘŜ 

end of the evaluation period to ensure sufficient runout. 

1. The Health Plan shall use the Federally defined MLR formula and shall not be 

below a MLR of eighty-five percent (85%).   

a) A basic MLR formula is benefits expense divided by revenue.   

b) The Federally defined MLR formula classifies certain administrative 

expenses as benefits expense for the calculation of the MLR, and also includes 

adjustments related to Federal income tax. The general formula used can be 

described as (Claims + QI Expenses) / (Premiums ς Taxes and Fees). No 

credibility adjustment will be applied. This formula will be updated for changes 

in the Federally defined MLR guidance. 

c) The Premiums used in the MLR calculation will be adjusted for the 

actual population enrolled in the program. The premiums paid to the Health 

Plan are based on an assumed distribution among rate cells, while the actual 

population mix enrolled is to be used to calculate an adjusted premium amount. 

The difference between the premium paid and the adjusted premium amount 

will be paid as a settlement between the Health Plan and IDHW.  

d) When the difference is greater than three percent (3%) from a target 

MLR of eighty-eight percent (88%), a settlement calculation shall occur within 

seven (7) months after the close of the contract term.   
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(1) The Health Plan shall remit the amount by which the eighty-five 

percent (85%) threshold ŜȄŎŜŜŘǎ ǘƘŜ IŜŀƭǘƘ tƭŀƴΩǎ Ǉƭŀƴ ŀŎǘǳŀƭ a[w 

multiplied by the total applicable revenue used in the MLR calculation of 

the contract as a lump sum payment to the IDHW.   

(2) ¢ƘŜ L5I²Ωǎ ŀŎǘǳŀǊȅ ǿƛƭƭ ǊŜǾƛŜǿ ŀƴŘ ŎƻƴŦƛǊƳ ǘƘŜ IŜŀƭǘƘ tƭŀƴ 

submission and calculate the adjusted premiums.  

2. ¢ƘŜ L5I² ǿƛƭƭ ǊŜƳƛǘ ǘƘŜ ǎŜǘǘƭŜƳŜƴǘ ŀƳƻǳƴǘ ōȅ ǿƘƛŎƘ ǘƘŜ IŜŀƭǘƘ tƭŀƴΩǎ Ǉƭŀƴ 

actual MLR exceeds the ninety-one percent (91%) threshold multiplied by the total 

applicable revenue of the contract as a lump sum payment to the Health Plan.   

a) The IDHW will not make any settlement payments when the MLR is 

between eighty-five percent (85%) and ninety-one percent (91%). 

3. ¢ƻ ǘƘŜ ƳŀȄƛƳǳƳ ŜȄǘŜƴǘ ǇƻǎǎƛōƭŜΣ ǘƘŜ IŜŀƭǘƘ tƭŀƴΩǎ ƳŜǘƘƻŘƻƭƻƎȅ ŦƻǊ ŎŀƭŎǳƭŀǘƛƴƎ 

the MLR shall conform to prevailing regulatory requirements applicable to the other 

products offered by organizations operating health plans.   

B. Rate Review Process. L5I² ǿƛƭƭ ǊŜǾƛŜǿ ǘƘŜ IŜŀƭǘƘ tƭŀƴΩǎ ŦƛƴŀƴŎƛŀƭ ǊŜǇƻǊǘǎΣ ƛƴŎƭǳŘƛƴƎ ŀƴȅ 

interim calculations of the Federally defined MLR, Encounter data, and other information to 

ŀǎǎŜǎǎ ǘƘŜ ƻƴƎƻƛƴƎ ŦƛƴŀƴŎƛŀƭ ǎǘŀōƛƭƛǘȅ ƻŦ ǘƘŜ IŜŀƭǘƘ tƭŀƴΩǎ Ǉƭŀƴ ŀƴŘ ǘƘŜ ŀǇǇǊƻǇǊƛŀǘŜƴŜǎǎ ƻŦ 

capitation payments at a frequency no greater than each six (6) months.   

1. The Rate Review Process is a prospective adjustment to bring the capitation 

rates within a range of actuarial soundness which returns the MLR to a target of eighty-

eight percent (88%). 

2. The first review will include a minimum of nine (9) months of paid claim data. 

C. Payments in Future Years and Mid-Year Rate Adjustments. If statutory changes enacted 

after the rate development process is determined by IDHW to have a material change in the 

PMPM for any given contract term, IDHW will update the corresponding standardized payment 

rates outside of the annual rate development process.   

1. A renewal rate proposal shall be provided to IDHW three (3) calendar months 

prior to the start of each contract term if the contract is extended.   

LII. Outpatient Drug Rebate Requirements.  

A. The Health Plan shall ensure that the covered outpatient drugs it dispenses are subject 

ǘƻ ǘƘŜ ǎŀƳŜ ƳŀƴǳŦŀŎǘǳǊŜǊ ǊŜōŀǘŜ ǊŜǉǳƛǊŜƳŜƴǘǎ ŀǎ L5I²Ωǎ FFS ƻǳǘǇŀǘƛŜƴǘ ŘǊǳƎǎΦ  L5I²Ωǎ 

manufacturer rebate requirements for FFS outpatient drugs are available at 

http://www.ssa.gov/OP_Home/ssact/title19/1927.htm.  

B. The Health Plan shall provide a monthly report for rebate purposes as described in the 

Reports Section. 

LIII. Reports/Records/Documentation. 

A. IDHW will provide the Health Plan with the appropriate reporting formats, instructions, 

submission timetables, and technical assistance as required. 

B. IDHW may, at its discretion, change the content, format, or frequency of reports. 

http://www.ssa.gov/OP_Home/ssact/title19/1927.htm
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C. The Health Plan shall provide reports as described in the Reports Section.  Reports shall 

include data current through the respective reporting timeframe and shall be submitted within 

the required timeframe in the specified format. 

D. The Health Plan shall: 

1. Comply with all reporting requirements;  

2. Ensure reports are accurate and available within the required timelines; 

3. Make changes and re-submit reports according to the time period and format 

required by IDHW if revisions to any reports are required by IDHW; 

4. Provide additional reports both ad hoc and recurring, upon request; 

5. Ensure all financial and non-financial performance data is accurate; and 

6. 9ƴǎǳǊŜ ŀƭƭ Řŀǘŀ ƛǎ ŎŜǊǘƛŦƛŜŘ ōȅ ǘƘŜ IŜŀƭǘƘ tƭŀƴΩǎ /ƘƛŜŦ 9ȄŜŎǳǘƛǾŜ hŦŦƛŎŜǊΣ /ƘƛŜŦ 

Financial Officer, or an individual who has delegated authority to sign for, and who 

reports directly to one of these employees in accordance with 42 CFR § 438.604 and 42 

CFR § 438.606.  The certification shall attest, based on best knowledge, information and 

belief the accuracy, completeness, and truthfulness of the data and documents 

submitted to IDHW.  This certification shall be submitted concurrently with the certified 

data. 

LIV. Reports. 

Provider Enrollment File. 

Report Description: Provider Network Report ς The report shall include a list of current 

Medicaid-only service Providers and their Provider type and specialty. This report shall 

include Providers of A&D Waiver services, PCS, Behavioral Health services, and non-

medical transportation, in addition to Nursing Facilities and Intermediate Care Facilities 

for the Intellectually Disabled (ICF/ID).  

Report Format: Excel  

Reporting Phase: Ongoing 

Report Due: Annually 

Geographical Access Report. 

Report Description: Provider Network Report ς The Health Plan shall summarize the 

number of network Providers by type and specialty in each county and the percentage 

of Enrollees who have a PCP, and when relevant, a Behavioral Health Provider within 

thirty (30) miles of their residence for Ada, Canyon, Twin Falls, Nez Perce, Kootenai, 

Bannock, and Bonneville counties; and forty-five (45) miles of their residence for all 

other counties in Idaho.  

Report Format: Excel  

Reporting Phase: Ongoing 

Report Due: Annually 

Timeliness of Services Report. 
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Report Description: Provider Network Report ς The Health Plan shall submit a detailed 

report that includes the following:  

όмύ wŜǎǳƭǘǎ ƻŦ ǘƘŜ IŜŀƭǘƘ tƭŀƴΩǎ ǎǳǊǾŜȅ ƻŦ tǊƻǾƛŘŜǊǎΣ ǎƻǊǘŜŘ ōȅ ǘƘŜ ŎŀǘŜƎƻǊƛŜǎ ƛŘŜƴǘƛŦƛŜŘ 

Attachment 7- Access Standards, which identifies the percent of Providers who have 

met the acceptable timeframe requirements identified in the Service Delivery Standards 

section of the attachment;  

(2) Any justification for Providers not meeting the Access Standard requirements;  

(3) Trends in Providers not meeting the Access Standard requirements, i.e. areas of the 

state affected, Provider types not meeting the standaǊŘΣ ŜǘŎΦ ŀƴŘ ǘƘŜ IŜŀƭǘƘ tƭŀƴΩǎ 

specific plans to address these trends.  

Report Format: Excel  

Reporting Phase: Ongoing 

Report Due: Annually 

Assessment and Care Coordination Report.  

Report Description: Care Coordination Report ς The Health Plan shall submit a summary 

report on the number and percent of Enrollees with initial comprehensive risk 

assessments completed within thirty (30), sixty (60), and ninety (90), calendar days of 

initial enrollment, including the name and credentials of the contract staff person 

completing the assessment; and the total number of enrollees assigned to each Care 

Coordinator. This report shall include the total number of Enrollees with Individualized 

Care Plans (ICP) as of the end of the reporting period, and of those the number of 

Enrollees with an Interdisciplinary Care Team (ICT).  

This report shall also include a detailed report indicating the following data elements for 

each Enrollee due for an initial or annual assessment within the prior ninety (90) 

calendar days:  

(1) Enrollee name;  

(2) Enrollee Medicaid ID number;  

(3) Assigned Care Coordinator;  

(4) Enrollee's enrollment date;  

(5) CHRA due date;  

(6) CHRA completion date;  

(7) Date the care plan was mailed to the Enrollee;  

(8) Whether or not the Enrollee has an ICT; and  

(9) Enrollee CHRA status - Complete, Refused, Unable to Contact, or In  

Progress. 

Report Format: Excel  

Reporting Phase: Ongoing 

Report Due: Monthly 
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LTSS Enrollee Feedback Report.  

Report Description: Care Coordination Report ςThe Health Plan shall utilize the Enrollee 

feedback data supplied by the IDHW as a basis for this report. The Health Plan shall 

include the following data elements for each reported instance of service delivery or 

community access issues:  

(1) Date of contact with Enrollee;  

(2) Details of investigation of issue; and  

(3) Outcome of investigation. 

Report Format: Excel 

Reporting Phase: Ongoing 

Report Due: Quarterly, thirty (30) days after the end of each quarter 

Enrollment/Capitation Payment Report.  

Report Description: Provider Payment Report ς The report shall identify any Enrollees 

for whom a capitation payment has not been made or if an incorrect payment has been 

made. This report shall be submitted on a quarterly basis, with a one (1) month lag time 

and is due by the end of the second (2nd) month following the reporting period. For 

example, for the quarter ending September 30th, the report is due by the end of 

November and should include all data received through the end of October for the 

quarter ending September 30th. These quarterly reports shall include all un-reconciled 

items until such time that IDHW notifies the Health Plan otherwise. 

Report Format: Word and/or Excel or as specified in advance by IDHW 

Report Phase: Ongoing 

Report Due: Quarterly, thirty (30) days after the end of each quarter   

Provider Payment Report.  

Report Description: Provider Payment Report ς The report shall identify:  

(1) The percent of electronic clean claims paid within thirty (30) calendar days of 

receipt of the claim;  

(2) percent of electronic clean claims denied within thirty (30) calendar days of 

receipt of the claim;  

(3) percent of all electronic clean claims paid within ninety (90) calendar days of 

receipt of the claim;  

(4) percent of all electronic clean claims denied within ninety (90) calendar days 

of receipt of the claim;  

(5) percent of paper clean claims paid within forty-five (45) calendar days of 

receipt of the claim;  

(6) percent of paper clean claims denied within forty-five (45) calendar days of 

receipt of the claim;  



Page 128 of 257 
 

(7) percent of all paper clean claims paid within ninety (90) calendar days;  

(8) percent of all paper clean claims denied within ninety (90) calendar days. 

Report Format: Excel 

Reporting Phase: Ongoing 

Report Due: Quarterly, thirty (30) days after the end of each quarter   

High-Cost Claimants Report.  

Report Description: Utilization Management Report ς The report shall identify and 

report the number of Enrollees who incurred non-nursing facility claims in excess of 

twenty-ŦƛǾŜ ǘƘƻǳǎŀƴŘ ŘƻƭƭŀǊǎ όϷнрΣлллύΦ  ¢ƘŜ ǊŜǇƻǊǘ ǎƘŀƭƭ ƛƴŎƭǳŘŜ ǘƘŜ 9ƴǊƻƭƭŜŜΩǎ ŀƎŜΣ ǎŜȄΣ 

primary diagnosis, and amount paid by claim type for each identified Enrollee.   

Report Format: Excel  

Reporting Phase: Ongoing 

Report Due: Quarterly, thirty (30) days after the end of each quarter    

Aged and Disabled Waiver Utilization Report.  

Report Description: Utilization Management Report ς The report shall include a 

summary overview that includes the number of A&D Waiver Enrollees and PCS 

9ƴǊƻƭƭŜŜǎΣ ƛƴŎƭǳŘƛƴƎ ǘƘŜ 9ƴǊƻƭƭŜŜΩǎ ƴŀƳŜΣ ŀǎǎƛƎƴŜŘ ƛŘŜƴǘƛŦƛŜǊǎΣ ŀƴŘ ǎŜŎƻƴŘŀǊȅ ǊŀǘŜ ŎƻŘŜ 

when applicable (15).  The report shall include detailed Enrollee data for Enrollees who 

have not received services in the last thirty (30) calendar days, including service group 

(i.e. in-home, Residential Assisted Living Facility, CFH); date of last LTC service; length of 

time without LTC services; and the reason/explanation why the Enrollee has not 

received services. Participants enrolled under the IHCMFP Demonstration Grant through 

December 2018 will be identified separately for each data element described herein. 

Report Format: Excel  

Reporting Phase: Ongoing 

Report Due: The report will be submitted on a monthly basis with a one (1) month lag 

period (e.g., March information sent in the May report)  

Emergency Department Threshold Report.  

Report Description: Utilization Management Reportς The report shall identify the 

number of ED visits by Enrollees by month. The report shall also identify Enrollees with 

utilization exceeding the threshold defined by IDHW as ten (10) or more visits in the 

defined six (6) month period. The report shall also identify the number of Enrollees who 

exceeded the threshold in the previous six (6) month period, the most likely cause of the 

high utilization, the plan for those Enrollees to assist with reducing utilization, and those 

Enrollees who were contacted by the Care Coordinator or PCP for the purpose of 

providing education on appropriate ED utilization. 

Report Format: Excel 

Reporting Phase: Ongoing 
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Report Due: Semi-annually, the review due March 31st shall cover ED utilization during 

the preceding July through December; the review due September 30th shall cover ED 

utilization during the preceding January through June. 

Drug Utilization Report for Rebates.  

Report Description: Utilization Management Report ς The Health Plan shall provide a 

monthly report to be used for rebate purposes. This report shall include drug utilization 

data for all non-Part B and non-Part D drugs provided to Enrollees and must include 

information on the total number of units of each dosage form and strength and package 

size by National Drug Code of each covered outpatient drug dispensed to Enrollees, 

including those drugs administered by physicians in their offices.  The Health Plan shall 

ǿƻǊƪ ǿƛǘƘ ǘƘŜ {ǘŀǘŜΩǎ ǎǳōŎƻƴǘǊŀŎǘƻǊ ǘƻ ŘŜǘŜǊƳƛne the required format. 

Report FormatΥ IŜŀƭǘƘ tƭŀƴ ǎƘŀƭƭ ǿƻǊƪ ǿƛǘƘ ǘƘŜ {ǘŀǘŜΩǎ ǎǳōŎƻƴǘǊŀŎǘƻǊ ǘƻ ŘŜǘŜǊƳƛƴŜ ǘƘŜ 

required format. 

Reporting Phase: Ongoing 

Report Due: Monthly  

Provider Satisfaction with Utilization Management.  

Report Description: Utilization Management Report ς The report shall include results of 

a survey of Provider/office staff satisfaction with utilization management processes, 

ǎǳƳƳŀǊƛȊŜ ŀǊŜŀǎ ƛŘŜƴǘƛŦƛŜŘ ŦƻǊ ƛƳǇǊƻǾŜƳŜƴǘΣ ŀƴŘ ƛƴŎƭǳŘŜ ǘƘŜ IŜŀƭǘƘ tƭŀƴΩǎ ǊŜǎǇƻƴǎŜǎ ǘƻ 

areas identified for improvement.  

Report Format: Excel  

Reporting Phase: Ongoing 

Report Due: Annually  

Aged and Disabled Consumer Direction of HCBS Report.  

Report Description: QM/QI Report ς Participants enrolled under the IHCMFP 

Demonstration Grant through December 2018 shall be identified separately for each 

data element described herein.  The report shall include current information, by month, 

on specified measures, which include but are not limited to the following:  

(1) Total number of Enrollees enrolled with the Health Plan;  

(2) The number and percent of A&D Waiver Enrollees enrolled in self-direction 

of HCBS services; and  

(3) The number and percent of Enrollees receiving self-directed services by type 

of self-directed service (Companion Services, Skilled Nursing, Consultation, 

Attendant Care, Homemaker Services, and Chore Services). 

Report Format: Excel  

Reporting Phase: Ongoing 

Report Due: Quarterly, thirty (30) days after the end of each quarter   
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Idaho Home Choice Money Follows the Person (IHCMFP).  

Report Description: QM/QI Report ς The report shall include the following:  

The total number, name, and Social Security Number (SSN) of each Enrollee 

enrolled into IHCMFP Demonstration Grant through December 2018; The date 

each Enrollee transitioned to the community;  

όнύ 9ŀŎƘ 9ƴǊƻƭƭŜŜΩǎ ŎǳǊǊŜƴǘ ǇƭŀŎŜ ƻŦ ǊŜǎƛŘŜƴŎŜ ƛƴŎƭǳŘƛƴƎ ǇƘȅǎƛŎŀƭ ŀŘŘǊŜǎǎ ŀƴŘ 

type of Qualified Residence;  

(3) The date of the last Care Coordination visit to each Enrollee;  

(4) Any Inpatient Facility stays during the quarter, including the EnrolleŜΩǎ ƴŀƳŜΣ 

SSN, type of Qualified Institution, dates of admission and discharge, and the 

reason for admission; and  

(5) The total number of Enrollees disenrolled from the IHCMFP Demonstration 

Grant (Participants who enrolled through December 2018) during the quarter, 

including the name, SSN, and the reason for disenrollment for each Enrollee.   

Additional reporting requirements include:  

(1) Medicaid Statistical Information System Data (MSIS) that includes 

expenditures for all 1915c waivers, Home Health Services, Personal Care if 

provided as a State Plan optional service, and HCBS spending on IHCMFP 

Demonstration Grant Participants and spending under HCBS capitated rates 

programs; including expenditures for Transition Management T2022UD and 

Transition Services T2038;  

(2) Total number and Enrollee name and identifier for Self Directed and 

Consumer Directed services;  

(3) Number of Enrollees transitioned from a Nursing Facility or ICF/ID; 

(4) Of Enrollees who transitioned from a Nursing Facility, the number and 

percent of Enrollees who transitioned to a community-based residential 

alternative facility, a residential setting where the Enrollee will be living 

independently, or a residential setting where the Enrollee will be living with a 

relative or other Caregiver;  

(5) Of Enrollees who transitioned from a Nursing Facility, the number and 

percent of Enrollees who are still in the community, returned to a Nursing 

Facility within ninety (90) calendar days after transition, returned to a Nursing 

Facility more than ninety (90) calendar days after transition, and the number of 

Enrollees identified as potential candidates for transition from a Nursing Facility. 

Report Format: Excel  

Reporting Phase: Ongoing 

Report Due: Quarterly, thirty (30) days after the end of each quarter    

Quality Improvement Project Status Update Report.  
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Report Description: QM/QI Report ςThe Health Plan shall report the status of its current 

clinical and non-clinical QI projects. 

Report Format: Word or Excel 

Reporting Phase: Ongoing 

Report Due: Quarterly, thirty (30) days after the end of each quarter  

Call Center/Help Desk Report. 

Report Description: Customer Service Report/Provider Service Report ς The report shall 

include the following data elements recorded by month: the total number of calls 

received during established business hours; the type of request from the caller, i.e. 

question, concern, grievance, in reference to what type of service, i.e. Behavioral 

Health, LTSS, medical care, etc.; of all calls received, what percent were answered by a 

trained Enrollee Services Representative (non-recorded voice) within thirty (30) seconds 

or less, the abandoned call rate, and the percent of calls with an average wait time for 

assistance that did not exceed two (2) minutes.  

Report Format: Excel 

Reporting Phase: Ongoing 

Report Due: Quarterly, thirty (30) days after the end of each quarter    

Nurse Advice Line Report.  

Report Description: Customer Service Report/Provider Service Report ςThe report shall 

list the total number of calls received by the Nurse Advice Line; the number of calls 

answered within thirty (30) seconds; the number of total callers transferred; of those 

callers transferred, the number transferred via a warm line and the number transferred 

to a Registered Nurse or a healthcare professional with more advanced qualifications, 

and the ultimate disposition of calls received by the Nurse Advice Line (e.g. education 

only, no referral for care, referred to PCP for care, referred to emergency department 

for care, transfers to a care provider, etc.). 

Report Format: Excel 

Reporting Phase: Ongoing 

Report Due: Annually 

Critical Incident Resolution Report.  

Report Description: Customer Service Report/Provider Service Report ς The report shall 

include the following data elements for each critical incident, separated by A&D 

participants, and others:  

a) Date critical incident was reported; 

b) The priority level of the critical incident;  

c) The type of critical incident (abuse, neglect, exploitation, or other);  

d) The Enrollee name, identifier, and county of residence;  

e) Name of the person who submitted the critical incident (if made by a 

Provider- must include the Provider type);  
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f) If the critical incident was received in writing or by phone; 

g) The date the critical incident was reported to law enforcement and/or Adult 

Protection, if applicable;  

h) Name of person responsible for investigating the incident; 

i) Whether or not the incident was substantiated; 

j) Whether a provider was terminated, sanctioned, or put on an exclusion list as 

a result of the incident; 

k) The date the incident report was closed; and 

l) A brief description of the disposition/resolution.  

The report shall also include a summary indicating: 

a) The total number of critical incidents received;  

b) The percent of critical incidents relating to abuse, neglect, and exploitation;  

c) The timeframe for the disposition/resolution of critical incidents; and  

d) The number and percent of critical incidents for which the Health Plan did not 

meet the specified timeframe for resolution; and 

e) Identification of any trends regarding critical incidents and any action taken 

to address these trends. 

Report Format: Excel  

Reporting Phase: Ongoing 

Report Due: Quarterly, thirty (30) days after the end of each quarter   

Grievances and Appeals Report.  

Report Description: Customer Service Report/Provider Service Report ς The report shall 

include the following data elements for all Grievances and Appeals reported to Health 

Plan: 

(1) Enrollee name; 

(2) Enrollee identifier;  

(3) Provider name (if Grievance received from a Provider);  

(4) Nature of Grievance or Appeal; 

(5) Specific information surrounding the Grievance or Appeal ; 

(6) Date the Grievance or Appeal  was received, 

(7) Date the Grievance or Appeal was reviewed, or, if applicable, the date a 

review meeting was held;  

(8) Parties named in the Grievance or Appeal;  

(9) The resolution of the Appeal or Grievance (at each level, if applicable); and 

(10) Date of the resolution (at each level, if applicable).  

Report Format: Excel  

Reporting Phase: Ongoing 

Report Due: Monthly  
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Involuntary Terminations and Fraud Activities Report.  

Report Description: Fraud and Abuse Report ς The report shall identify Providers 

investigated or terminated due to sanctions, invalid licenses, service and billing 

concerns, or program integrity concerns. The report must include the Provider name, 

NPI, tax ID or SSN; sources of referral or complaint that initiated investigation or 

termination; nature of referral or complaint; approximate dollar figure for claims in 

question; dates of audited services; number of Enrollees impacted; whether the 

investigation was a desk or field audit; whether the investigation was a sample audit or 

an audit of all billed services for the dates of service in question; current status of 

investigation; and findings, including overpayment amounts (if applicable) and actions 

taken by the Health Plan.  The report shall also identify Providers terminated, those 

enrollees affected by the Provider termination(s), and the new provider that replaced 

the terminated Provider for each enrollee affected. This report shall include all 

confirmed or suspected fraud and abuse. 

Report Format: Excel  

Reporting Phase: Ongoing 

Report Due: Quarterly, thirty (30) days after the end of each quarter    

TPL and Cost Avoidance Report.  

Report Description: Financial Management Report ς The report shall include recoveries 

from third party resources as well as funds for which the Health Plan does not pay a 

claim due to TPL coverage or Medicare coverage.  

Report Format:  Excel  

Reporting Phase: Ongoing 

Report Due: Quarterly, thirty (30) days after the end of each quarter    

Overpayment Recoveries Report.  

Report Description: Financial Management Report ς The report shall include all 

recoveries of overpayments made to network Providers. The report shall include the 

following data elements:  

(1) Date of service for overpaid claim;  

(2) Nature of overpayment (i.e. due to potential fraud, waste, or abuse; system 

error; etc.);  

(3) Provider to whom the overpayment was made;  

(4) Date the overpayment was discovered;  

(5) Whether the overpayment was reported by the Provider;  

(6) Amount recovered;  

(7) Date overpayment was recovered; and  

(8) Whether the overpayment led to an investigation of potential fraudulent 

activity.  
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Report Format: Excel 

Reporting Phase: Ongoing 

Report Due: Annually 

Other Insurance Report.  

Report Description: Financial Management Report ς The report shall provide 

information on any Enrollees who have other insurance, including LTC insurance.  This 

report shall be submitted in a format and frequency described by IDHW.  

Report Format:  Excel  

Reporting Phase: Ongoing 

Report Due: Quarterly, thirty (30) days after the end of each quarter    

Medical Loss Ratio (MLR) Monthly Report.  

Report Description: Financial Management Report ς The Health Plan shall report all 

medical expenses and complete the supporting claims lag tables.  This report shall be 

accompanied by a letter from an actuary, who may be an employee of the Health Plan, 

indicating that the reports, including the estimate for incurred but not reported 

expenses, has been reviewed for accuracy.  The Health Plan shall also file this report 

with its National Association of Insurance Commissioners (NAIC) filings due in March 

and August of each year using an accrual basis that includes incurred but not reported 

amounts by calendar service period that have been certified by an actuary.  This report 

shall reconcile to NAIC filings.  The Health Plan shall also reconcile the amount paid 

reported on the supporting claims lag tables to the amount paid for the corresponding 

ǇŜǊƛƻŘ ŀǎ ǊŜǇƻǊǘŜŘ ƻƴ ǘƘŜ IŜŀƭǘƘ tƭŀƴΩǎ ŜƴŎƻǳƴǘŜǊ ŦƛƭŜ ǎǳōƳƛǎǎƛƻn.   

Report Format: Excel 

Reporting Phase: Ongoing 

Report Due: Monthly with cumulative year to date calculation  

MLR Annual Report.  

Report Description: Financial Management Report ς The Health Plan shall submit an 

annual report for each MLR year that includes the following:  

(1) Total incurred claims; 

(2) Expenditures on quality improving activities; 

(3) Expenditures related to activities compliant with 42 CFR §438.608(a)(1) 

through (5), (7), (8) and 42 CFR §438.608(b); 

(4) Non-claims costs; 

(5) Premium revenue; 

(6) Taxes, licensing, and regulatory fees; 

(7) Methodology(ies) for allocation of expenditures; 

(8) Any credibility adjustment applied; 

(9) The calculated MLR; 
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(10) Any remittance owed to the IDHW in accordance with Section LII. A. 1. (c) 

(1) of this agreement; 

(11) A comparison of the information in this report with the SSAE, SOC 1, Type II 

audited financial reports also required of the Health Plan; 

(12) A description of the aggregation method used for total incurred claims 

(13) The number of member months; and 

(14) An attestation to the accuracy of the calculation of the MLR and the data 

provided within the report.  

Report Format: Word or PDF 

Reporting Phase: Ongoing 

Report Due: Annually 

Claims Payment Accuracy Report.  

Report Description: Claims Management Report ς The report shall include the results of 

the internal audit of the random sample of all paid claims and shall report on the 

number and percent of claims that are paid accurately. The report shall include a detail 

page reflecting the audit methodology and the claims submitted versus claims paid data 

for the claims selected in the sample. If the Health Plan subcontracts for the provision of 

any Covered Services, and the subcontractor is responsible for processing claims, the 

Health Plan shall submit a Claims Payment Accuracy Percentage Report for the claims 

processed by the subcontractor. The report for each subcontractor shall report on the 

number and percent of claims that are paid accurately. This report does not include 

Medicare and Part D claims.   

Report Format: Excel  

Reporting Phase: Ongoing 

Report Due: Monthly  

Systems Problem Report.  

Report Description: Information Systems Report ς The Health Plan shall provide a 

report within five (5) business days of the occurrence of a problem with system 

availability that includes full written documentation that includes a plan that describes 

how the Health Plan will prevent the problem from occurring again. 

Report Format: Word and/or Excel or other formats specifically requested by IDHW 

Reporting Phase: Ongoing 

Report Due: Within five (5) business days of the occurrence of a problem with system 

availability 

Systems Availability and Performance Report.  

Report Description: Information Systems Report ς The Health Plan shall submit a 

monthly Systems Availability and Performance Report that provides information on 
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availability and unavailability by major systems. NOTE: System availability would not 

include scheduled maintenance. 

Report Format: Excel 

Reporting Phase: Ongoing 

Report Due: Monthly 

Reporting on Controls at a Service Organization.  

Report Description: Information Systems Report ς An SSAE, SOC 1, Type II audit shall be 

performed annually, and the Health Plan shall submit a copy of the audit report to IDHW 

upon the completion of each audit. The audit must comply with the CMS HIPPA Privacy 

and Security Rules and the CMS Medicaid Enterprise Certification Toolkit Security and 

Privacy Checklist and annual SSAE-16 audit. The report shall have two (2) attachments: 

(1) A description of the Service OǊƎŀƴƛȊŀǘƛƻƴΩǎ ŎƻƴǘǊƻƭǎ ǘƘŀǘ Ƴŀȅ ōŜ ǊŜƭŜǾŀƴǘ ǘƻ ŀ 

user ƻǊƎŀƴƛȊŀǘƛƻƴΩǎ internal control as it relates to an audit of financial 

statements; and 

(2) A description of controls for which test of operating effectiveness were 

performed, the control objects the controls were intended to achieve, the tests 

applied, and the results of those tests. The Health Plan shall also file its annual 

ŀǳŘƛǘŜŘ ŦƛƴŀƴŎƛŀƭ ǊŜǇƻǊǘ ƛƴ ŀŎŎƻǊŘŀƴŎŜ ǿƛǘƘ L5!t! муΦлмΦсн ά!ƴƴǳŀƭ !ǳŘƛǘŜŘ 

CƛƴŀƴŎƛŀƭ wŜǇƻǊǘǎΦέ 

Report Format: PDF 

Reporting Phase: Ongoing 

Report Due: Annually 

Activities of the Member Advisory Group.  

Report Description: Administrative Requirements Report ς The report shall include the 

membership of the Advisory Group (name, address, and organization represented), a 

description of any orientation and/or ongoing training activities for Advisory Group 

members, and information on Advisory Group meetings, including the date, time, 

location, meeting attendees, and minutes from each meeting. 

Report Format: Excel 

Reporting Phase: Ongoing 

Report Due: January 31 and July 31 

Service Denial Report.  

Report Description: Administrative Requirements Report ς For all Enrollee services 

denied through the Health Plan, the Health Plan shall provide a report that includes the 

number of requests denied and the reason for denial. The data should be reported by 

month and be cumulative; keeping the data for each month of the contract in the report 
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up to a rolling thirteen (13) month data set if the contract is extended. The report does 

not include Medicare and Part D service denials. 

Report Format: Excel 

Reporting Phase: Ongoing 

Report Due: Monthly 

Privacy/Security Incident Report.  

Report Description: HIPAA Report ς The Health Plan shall track all Security Incidents as 

defined by HIPAA and provide a report that includes, at a minimum, the date of the 

incident, the date of notification to the office of the Idaho Attorney General, the nature 

ŀƴŘ ǎŎƻǇŜ ƻŦ ǘƘŜ ƛƴŎƛŘŜƴǘΣ ǘƘŜ IŜŀƭǘƘ tƭŀƴΩǎ ǊŜǎǇƻƴǎŜ ǘƻ ǘƘŜ ƛƴŎƛŘŜƴǘΣ ŀƴŘ ǘƘŜ ƳƛǘƛƎŀǘƛƴƎ 

measures taken by thŜ IŜŀƭǘƘ tƭŀƴ ǘƻ ǇǊŜǾŜƴǘ ǎƛƳƛƭŀǊ ƛƴŎƛŘŜƴǘǎ ƛƴ ǘƘŜ ŦǳǘǳǊŜΦ άtƻǊǘ 

ǎŎŀƴǎέ ƻǊ ƻǘƘŜǊ ǳƴǎǳŎŎŜǎǎŦǳƭ ǉǳŜǊƛŜǎ ǘƻ ǘƘŜ IŜŀƭǘƘ tƭŀƴΩǎ ƛƴŦƻǊƳŀǘƛƻƴ ǎȅǎǘŜƳ ǿƛƭƭ ƴƻǘ ōŜ 

considered a Privacy/Security Incident for purposes of this report.  

Report Format: Excel  

Reporting Phase: Ongoing 

Report Due: Quarterly, thirty (30) days after the end of each quarter   

Non-Discrimination Compliance Report.  

Report Description: The report shall include a listing of all discrimination complaints 

filed against the Health Plan and/or the HeaƭǘƘ tƭŀƴΩǎ ŜƳǇƭƻȅŜŜǎΣ ŀƎŀƛƴǎǘ ǘƘŜ IŜŀƭǘƘ 

tƭŀƴΩǎ tǊƻǾƛŘŜǊǎΣ ǘƘŜ tǊƻǾƛŘŜǊΩǎ ŜƳǇƭƻȅŜŜǎΣ ŀƴŘ κƻǊ ǘƘŜ tǊƻǾƛŘŜǊΩǎ ǎǳōŎƻƴǘǊŀŎǘƻǊǎ ƛƴ 

which discrimination is alleged as it relates to the provision of and/or access to IDHW 

Covered Services provided by the Health Plan.  The report shall include, at a minimum: 

¢ƘŜ ƛŘŜƴǘƛǘȅ ƻŦ ǘƘŜ ŎƻƳǇƭŀƛƴŀƴǘΣ ǘƘŜ ŎƻƳǇƭŀƛƴŀƴǘΩǎ ǊŜƭŀǘƛƻƴǎƘƛǇ ǘƻ ǘƘŜ IŜŀƭǘƘ tƭŀƴΣ ǿƘƻ 

the complaint is filed against, circumstances of the complaint, type of Covered Service 

related to the complaint, date compƭŀƛƴǘ ǿŀǎ ŦƛƭŜŘΣ ǘƘŜ IŜŀƭǘƘ tƭŀƴΩǎ ǊŜǎƻƭǳǘƛƻƴΣ ŘŀǘŜ ƻŦ 

resolution, and the name of the Health Plan staff person responsible for adjudication of 

the complaint.  For each complaint reported as resolved, the Health Plan shall submit a 

copy of the CƻƳǇƭŀƛƴŀƴǘΩǎ Letter of Resolution.  Where a discrimination complaint is 

substantiated, the report shall describe the measures taken by the Health Plan to 

prevent similar discriminatory actions in the future.   

Report Format: Excel  

Reporting Phase: Ongoing 

Report Due: Quarterly, thirty (30) days after the end of each quarter   

FQHC, Rural Health Center, and Indian Health Clinic Report.  

Report Description: Specialized Service Report ς The report shall include Encounter 

5ŀǘŀ ǊŜŎƻǊŘǎ ŘƻŎǳƳŜƴǘƛƴƎ IŜŀƭǘƘ tƭŀƴΩǎ reimbursement to FQHCs, Rural Health Centers 

(RHC), and Indian Health Clinics (IHC). The report shall include the following data for 

each claim:  
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(a) Claim number;  

(b) Total claim lines;  

(c) Date of service;  

(d) Claim paid amount;  

(e) Third party payment;  

(f) Total claim payment;  

(g) Facility name; and  

(h) NPI. The report shall also include a narrative describing how the Health Plan 

accomplishes reconciliation between the Medicare and Medicaid encounter 

rates for each FQHC, RHC, and IHC. 

Report Format: Excel  

Reporting Phase: Ongoing  

Report Due: Annually    

LV. Transition Plan.  

A. The Health Plan shall provide and maintain a Transition Plan that complies with the 

requirements in this contract.  The objective of the Transition Plan is to minimize the disruption 

of services provided to Enrollees and to provide for an orderly and controlled transition of the 

IŜŀƭǘƘ tƭŀƴΩǎ ǊŜǎǇƻƴǎƛōƛƭƛǘƛŜǎ ǘƻ ŀ ǎǳŎŎŜǎǎƻǊ ŀǘ ǘƘŜ ŎƻƴŎƭǳǎƛƻƴ ƻŦ ǘƘŜ ŎƻƴǘǊŀŎǘ ǇŜǊƛƻŘ ƻǊ ŦƻǊ ŀƴȅ 

other reason the Health Plan cannot complete the responsibilities of the contract.  The Health 

Plan shall submit their Transition Plan within ninety (90) calendar days of the contract effective 

date and an updated Transition Plan to IDHW within one hundred eighty (180) calendar days 

prior to the conclusion of the contract. 

B. IDHW will: 

1. Pay the Capitated Payment through the end of the calendar month if 

termination occurs mid-month. 

2. ²ƛǘƘƘƻƭŘ ǘǿŜƴǘȅ ǇŜǊŎŜƴǘ όнл҈ύ ƻŦ ǘƘŜ IŜŀƭǘƘ tƭŀƴΩǎ ƭŀǎǘ ŎŀǇƛǘŀǘŜŘ ǇŀȅƳŜƴǘ ǳƴǘƛƭ 

the Health Plan has complied with all contractual ƻōƭƛƎŀǘƛƻƴǎΦ  L5I²Ωǎ ŘŜǘŜǊƳƛƴŀǘƛƻƴ ƻŦ 

ŎƻƳǇƭŜǘƛƻƴ ƻŦ ǘƘŜ IŜŀƭǘƘ tƭŀƴΩǎ ŎƻƴǘǊŀŎǘǳŀƭ ƻōƭƛƎŀǘƛƻƴǎ ǿƛƭƭ ōŜ ƴƻ ǎƻƻƴŜǊ ǘƘŀƴ ǎƛȄ όсύ 

months from the date of termination.  Failure to complete said contractual obligations 

within a reasonable time period shall result in a forfeiture of the twenty percent (20%) 

withhold. 

C. The Health Plan shall: 

1. Cooperate with the IDHW during the planning and transition of contract 

responsibilities from the Health Plan to a replacement Health Plan or the IDHW 

including, but not limited to sharing and transferring Enrollee information and records, 

as required by the IDHW. 

2. Retain responsibility for: 

a) Payment for inpatient services for Enrollees hospitalized on or before 

the day of contract termination or expiration through the date of discharge, 



Page 139 of 257 
 

including the Diagnosis Related Group (DRG) payment and any outlier 

payments. 

b) Payment for services rendered through the day of termination or 

expiration of the contract, for which payment is denied by the Health Plan and 

subsequently approved upon appeal by the Provider. 

c) Resolving Enrollee Grievances and Appeals with respect to claims with 

dates of service prior to the day of contract expiration. 

d) Financial responsibility for Enrollee appeals of adverse decisions 

rendered by the Health Plan. 

e) Retention of records that fully disclose the extent of services provided 

to Enrollees under the contract for a period of six (6) years in accordance with 

42 CFR § 455, 45 CFR § 164.530(j)(2), and IDAPA 16.03.09.205, or for the 

duration of contested case proceedings, whichever is longer. 

f) Capitation reconciliation. 

3. Ensure Enrollee services are not interrupted or delayed during the remainder of 

the contract and the contract transition planning by all parties shall be cognizant of this 

obligation.  The Health Plan shall: 

a) Make provisions for continuing all management and administrative 

services and the provision of services to Enrollees until the transition is 

completed and all other requirements of this contract are satisfied. 

b) Ensure continuation of services for the period in which a capitation 

payment has been made, including inpatient admissions until discharge. 

c) Provide orderly transfer of Enrollee care and Enrollee records to those 

Providers who will assume care for the Enrollee. 

d) Provide orderly and reasonable transfer of Enrollee care-in-progress, 

and Enrollee records whether or not those Enrollees are hospitalized. 

e) Provide timely submission of information, reports, and records, 

including submission and corrections to Encounter and Performance Data and 

verification of over and underpayments required during the term of the 

contract. 

f) Provide timely payment of valid claims for services to Enrollees for 

dates of service included in the contract term. 

g) Ensure that if the Health Plan continues to provide services to one (1) or 

more Enrollees after the date of termination, IDHW pays only for services, 

subject to IDHW rules on a FFS basis if the patient is Medicaid eligible and not 

covered under any other IDHW contractor.  If the Health Plan chooses to 

provide services to a former Enrollee who is no longer eligible, IDHW shall have 

no responsibility to pay for such services. 

h) Retain responsibility for any and all claims from subcontractors or 

Providers, including emergency service Providers, for services provided prior to 

the termination date. 
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i) Notify Providers, subcontractors, and Enrollees of the contract 

termination, as directed by the IDHW, including transfer of Provider network 

participation to the IDHW or their designee.  The IDHW will work collaboratively 

on communications regarding the transition/termination of the contract. 

D. The Transition Plan shall include, but is not limited to: 

1. A realistic schedule and timeline to hand-off responsibilities from the Health 

Plan either back to the IDHW or to another Health Plan designated by the State. 

2. The staff that shall be utilized during the hand-off of duties and their 

responsibilities such that there shall be clear lines of responsibility between the current 

Health Plan, the new Health Plan, and the IDHW. 

3. The actions that shall be taken by the current Health Plan to cooperate with the 

new Health Plan and the IDHW to ensure a smooth and timely transition. 

4. A plan on how to best inform and keep the current Health PlanΩǎ ŜƳǇƭƻȅŜŜǎΣ 

Providers, and subcontractors informed during the transition process. 

5. A matrix listing each transition task, the functional unit and the Person, Agency, 

or Health Plan responsible for the task, the start and deadline dates to complete the 

planned tasks, and a place to record completion of the tasks. 

6. All information necessary for reimbursement of outstanding claims. 

LVI. Cost/Billing Procedure. 

A. Cost. The contract shall be a FIRM FIXED FEE, INDEFINITE QUANTITY contract for services 

specified in the Scope of Work and Technical Requirements.  

¢ƘŜ ƴǳƳōŜǊ ƻŦ άtŜǊ 9ƭƛƎƛōƭŜ aŜƳōŜǊ tŜǊ aƻƴǘƘ όtataύέ ƭƛǎǘŜŘ ōŜƭƻǿ ƛǎ ǘƘŜ 5ŜǇŀǊǘƳŜƴǘΩǎ 

current estimate and may vary from the actual number of eligible Enrollees that may be served.  

Estimated quantity is for evaluation purposes and is not to be considered a guarantee of actual 

number of Enrollees to be served under the contract.   

For payment purposes, the most current eligible Enrollee count is based on the number of 

eligible Enrollees as indicated on the eligibility file as of the fifth (5th) calendar day of the month 

multiplied by the Total PMPM cost in Cost Matrix 2 below (Section LVIV. Health Plan-Specific 

Provisions), column F2, cell S2.  The capitated payment from IDHW is intended to be adequate 

to support Enrollee access to and utilization of Covered Services.  IDHW will monitor Enrollee 

access to care and the financial viability of the Health Plan.  The Health Plan shall accept the 

PMPM rate paid by IDHW as payment in full for all Covered and Supplemental Services provided 

pursuant to this contract and all administrative costs associated therewith, pending final 

recoupments, reconciliation, or sanctions.  Any and all costs incurred by the Health Plan in 

excess of the PMPM rate payment shall be borne in full by the Health Plan. 

The Health Plan shall provide services to all eligible Enrollees identified in the eligibility file 

transmitted from IDHW.   

Three (3) months prior to the first contract month the Enrollee status will be determined for the 

purpose of blending the proposed capitation rates.  The total PMPM payment is comprised of 



Page 141 of 257 
 

two (2) components; the Medical capitation and the blended LTSS.  Once the eligible Enrollee 

count by enrollment status is determined for the contract, the blended LTSS and Medical rate 

will remain in effect through the contract period.   

Rate Setting In accordance with 42 CFR 438, rates may be adjusted to maintain actuarial 

soundness on an annual basis.   

The PMPM cost, which includes administrative costs and QI costs, is effective through the end of 

the first contract period.  The IDHW will conduct actuarial analyses for each subsequent contract 

period.  The IDHW retains the option to amend the PMPM Cost based on actuarial findings.  

Additional information regarding the MLR and risk mitigation may be found in the Scope of Work 

Medical Loss Ratio Settlements, Rate Review, Payments in Future Years, and Mid-Year Rate 

Adjustments Section.    

Administrative Costs. The rate provides a fully-burdened rate for the Administrative Costs for 

Enrollees.   Administrative Costs are capped and may not exceed fifteen percent (15%) of the 

total PMPM costs.   

Quality Improvement Costs. The rate includes an allowance for QI costs.  

PMPM Costs. The rate includes two (2) PMPM costs: one (1) for the Medical (Cost Matrix 2) and 

one (1) for LTSS (Cost Matrix 1).  

/ƻǎǘ aŀǘǊƛȄ м ά/ƻƴǘǊŀŎǘ tŜǊƛƻŘ м [¢{{ wŀǘŜ .ƭŜƴŘƛƴƎέ:   

¢ƘŜ [¢{{ ǊŀǘŜ ōƭŜƴŘƛƴƎ ǿƛƭƭ ōŜ ōŀǎŜŘ ǳǇƻƴ ŀƭƭ IŜŀƭǘƘ tƭŀƴΩǎ MMCP Dual Eligibles and their 

eligibility status three (3) months prior to the contract period.   

¢ƘŜ Ŏƻǎǘ ǇŜǊ ǳƴƛǘ ŦƻǊ ŜŀŎƘ ƛǘŜƳ ƛǎ ŜƴǘŜǊŜŘ ƛƴ ǘƘŜ ŎƻƭǳƳƴ ƭŀōŜƭŜŘ άό/мύ tata /ƭŀƛƳ /ƻǎǘέ ŀƴŘ 

άό5мύ tata !ŘƳƛƴ /ƻǎǘΦέ  aǳƭǘƛǇƭȅ ǘƘŜ άό.мύ ¦ƴƛǘ ς tŜǊ 9ƭƛƎƛōƭŜ aŜƳōŜǊ tŜǊ aƻƴǘƘ όtataύέ 

ōȅ ǘƘŜ άό9мύ ¢ƻǘŀƭ tata /ƻǎǘέ ŀƴŘ ŜƴǘŜǊ ǘƘŜ ǇǊƻŘǳŎǘ ƛƴ ǘƘŜ ŎƻƭǳƳƴ άόCмύ ¦ƴƛts after ILOC 

¢Ǌŀƴǎƛǘƛƻƴ tŜǊŎŜƴǘŀƎŜΦέ  !ŘŘ ǘƘŜ ǇǊƻŘǳŎǘ ƻŦ άό9мύ ¢ƻǘŀƭ tata /ƻǎǘέ ŀƴŘ άόCмύ ¦ƴƛǘǎέ ŀƴŘ ŘƛǾƛŘŜ 

ōȅ ǘƘŜ aƻƴǘƘƭȅ ¢ƻǘŀƭ ƻŦ άό.мύ ¦ƴƛǘ ς tŜǊ 9ƭƛƎƛōƭŜ aŜƳōŜǊ tŜǊ aƻƴǘƘ όtataύέ ƛƴ άό{мύ aƻƴǘƘƭȅ 

¢ƻǘŀƭ [¢{{ tata /ƻǎǘ {¦a ό9мϝCмύκолллΦέ   

Cost Matrix 2 ά¢ƻǘŀƭ /ŀǇƛǘŀǘƛƻƴ wŀǘŜ .ƭŜƴŘƛƴƎέ: 

¢ƘŜ Ŏƻǎǘ ǇŜǊ ǳƴƛǘ ƛǎ ŜƴǘŜǊŜŘ ƛƴ ǘƘŜ ŎƻƭǳƳƴ ƭŀōŜƭŜŘ άό/нύ tata /ƭŀƛƳ /ƻǎǘέ ŀƴŘ άό5нύ tata 

!ŘƳƛƴ /ƻǎǘΦέ  aǳƭǘƛǇƭȅ ǘƘŜ άό9нύ [¢{{ tata /ƻǎǘ όaŀǘǊƛȄ м ς {мύέ ōȅ ǘƘŜ άόCнύ ¢ƻǘŀƭ tata 

/ƻǎǘέ ŀƴŘ ŜƴǘŜǊ ǘƘŜ ǇǊƻŘǳŎǘ ƛƴ ǘƘŜ ŎƻƭǳƳƴ ά¢ƻǘŀƭ tata /ƻǎǘ ό/нҌ5нҌ9нύΦέ  !ŘŘ ǘƘŜ ǇǊƻŘǳŎǘ ƻŦ 

άό.нύ ¦ƴƛǘ - tŜǊ 9ƭƛƎƛōƭŜ aŜƳōŜǊ tŜǊ aƻƴǘƘ όtataύέ ŀƴŘ άόCнύ ¢ƻǘŀƭ tata /ƻǎǘέ ŀƴŘ ŘƛǾƛŘŜ ōȅ 

ǘƘŜ aƻƴǘƘƭȅ ¢ƻǘŀƭ ƻŦ άό.мύ ¦ƴƛǘ ς tŜǊ 9ƭƛƎƛōƭŜ aŜƳōŜǊ tŜǊ aƻƴǘƘ όtataύέ ƛƴ άό{нύ aƻƴǘƘƭȅ 

Total PMPM Cost SUM (B2*F2ύκолллέ ŀƴŘ ŜƴǘŜǊ ƛƴǘƻ ǘƘŜ aƻƴǘƘƭȅ ŎŜƭƭ άtata /ƻǎǘΦέ   

B. Billing Procedure. The Health Plan shall submit deliverables in accordance with 

established timelines and Encounter Dŀǘŀ ǘƻ ǘƘŜ L5I²Ωǎ aaL{ ŎƻƴǘǊŀŎǘƻǊΦ  tŜǊ пн /Cw Ϡ поуΦсл, 

no supplemental payments shall be made to any network Provider outside of the contract for 

services provided. 
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The IDHW will pay the Health Plan for services on a monthly basis in accordance with 

requirements for MCOs specified in 42 CFR § 438.  IDHW will make a capitation payment based 

on this number on or before the tenth (10th) business day of the month.  The capitation 

payment will include payment or adjustments for Enrollees whose plan eligibility status has 

been determined retroactively by the IDHW.  In the case of PMPM overpayments to the Health 

Plan, the IDHW will provide a separate overpayment bill.  

The IDHW will provide, and the Health Plan shall accept an 820 Payroll Deducted and Other 

Group Premium Payment for Insurance Products EDI transaction.  The Health Plan shall create 

an error report from the 820 Payment Order/Remittance Advice EDI transmission in order to 

reconcile any discrepancies identified.  The Health Plan shall review the error report against its 

own records and transmit an 820 Payment Order/Remittance Advice EDI transmission with 

corrected Enrollee enrollment and disenrollment information.  The Health Plan shall enroll and 

disenroll Enrollees in the current month or future months when the Health Plan submits the 820 

Payment Order/Remittance Advice EDI transmission to IDHW.  No retroactive enrollment or 

disenrollment will be accepted by IDHW unless IDHW agrees to an exception to retroactive 

enrollment or disenrollment on a case by case basis.  The Health Plan shall review the report 

against its own records and report any inconsistencies or errors to the IDHW for review, 

confirmation, and reconciliation.   

Inquiries, reports of payment inconsistencies or errors, and deliverables shall be submitted to: 

 Division of Medicaid 

 Bureau of Long Term Care 

 3232 Elder Street 

 Boise, ID 83705 

 Phone: (208) 732-1482 

 Fax: (208) 736-2116 

 E-mail: Mandi.Hanifen@dhw.idaho.gov 

LVII. Attachments. 

A. This Agreement consists of this document and the following 11 attachments: 

1) Attachment 1: Enrollee Rights 

2) Attachment 2: Enrollee Handbook 

3) Attachment 3: Network Provider Subcontracts 

4) Attachment 4: Plan Benefit Package (PBP) 

5) Attachment 5:  Contract Definitions 

6) Attachment 6: Transition Requirements at Enrollment  

7) Attachment 7: Access Standards 

8) Attachment 8: Comprehensive Health Risk Assessment 

9) Attachment 9: Individualized Care Plan 

10) Attachment 10: Information Systems 
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11) Attachment 11: Provider Services Helpline, Call Center/Helpdesk, Nurse 

Advice Line, and IVR Requirements 

LVIII. Health Plan-Specific Provisions 

A. The geographic area served by the Health Plan shall include the following Idaho counties: 

1. Enter appropriate counties for each plan 

B. ¢ƘŜ Ŏƻǎǘ ƳŀǘǊƛŎŜǎ ŀǇǇƭƛŎŀōƭŜ ǘƻ ǘƘŜ IŜŀƭǘƘ tƭŀƴΩǎ ŎŀǇƛǘŀǘƛƻƴ ǊŀǘŜ ǊŜŦƭŜŎǘŜŘ ōŜƭƻǿ are for the 

January 1, 2019 through December 31, 2019 contract period.  

 

CY 2019 Summary 
Cost and Billing Populations Summary 

Plan Name 

Cost Matrix 1 
LTSS Rate Blending 

(A1) 
Item 

(B1) 
Unit ς Per 

Eligible 
Member Per 

Month 
(PMPM) 

(C1a) 
PMPM Claim 

Cost 

(C1b) 
Quality 

Improvement 
Cost 

(D1) 
PMPM 

Administrative 
Costs 

(E1) 
Total PMPM 

Cost 
(C1a+C1b+D1) 

(F1) 
Units after ILOC 

Transition 
Percentage 

ILOC ς 
Intuitional 

      

ILOC ς HCBS       

Community 
Well 21-44 

      

Community 
Well 45-64 

      

Community 
Well 65+ 

      

      S1 
Monthly Total  
PMPM Cost 

SUM (E1*F1)/3612 

Monthly 
Total 

3612 x Total PMPM Cost 
 

 

 

Cost Matrix 2 
Total Capitation Rate Blending 

(A2) 
Item 

(B2) 
Unit ς Per 

Eligible 
Member Per 

Month 
(PMPM) 

(C2a) 
PMPM Claim 

Cost 

(C2b) 
Quality 

Improvement 
Cost 

(D2) 
PMPM 

Administrative 
Costs 

(E2) 
LTSS PMPM 

Cost 
(Matrix 1: S1) 

(F2) 
Total PMPM Cost 
(C2a+C2b+D2+E2) 
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ILOC Medical       

DD Medical       

SPMI 
Medical 

      

Community 
Well  

      

      S2 
Monthly Total  
PMPM Cost 

SUM (B2*F2)/3612 

Monthly Average PMPM Cost  

Monthly 
Total 

3612 x Average PMPM Cost 
 

 

Total 
Contract 
Amount 

12 x Monthly Total 
 

 

C. IN WITNESS WHEREOF, authorized representatives of the parties execute this Agreement to be 

effective as of the date of the later of the signatures below through December 31, 2019.  

 

Idaho Department of Health and Welfare 

Division of Medicaid 

By: 

Printed Name: Matt Wimmer 

Title: Administrator 

Date:                                                                           

Health Plan 

Plan Name 

By:  

Printed Name: 

Title: 

Date: 
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Attachment 1 - Enrollee Rights 

The Health Plan shall perform all of the following requirements under the contract with the 

IDHW.  All tasks in Attachment 1 ς Enrollee Rights are part of the Scope of Work and are 

mandatory. 

I. Enrollee Rights. 

A. The Health Plan shall adopt methods and procedures that guarantee each Enrollee the 

right to receive information, including but not limited to: all enrollment notices, informational 

materials, and instructional materials in a manner and format that may be easily understood.  

B. The Health Plan shall comply with any applicable Federal and State statutes and 

regulations that pertain to Enrollee rights and ensure that its staff and affiliated Providers take 

those rights into account when furnishing services to Enrollees.  42 CFR § 438.100(a)(2)  

C. The Health Plan shall adopt methods and procedures that guarantee each Enrollee the 

freedom to exercise his or her rights, and that the exercise of those rights does not adversely 

affect the way the Health Plan, its Providers, and the State treat the Enrollee.  42 CFR § 

438.100(c) 

D. The Health Plan shall adopt methods and procedures that require each Enrollee to be 

treated with respect and with due consideration for his or her dignity and privacy.  42 CFR § 

438.100(b) (2) (ii) 

E. The Health Plan shall allow each Enrollee to choose his or her health professional to the 

extent possible and appropriate.  42 CFR § 438.3(l) 

F. The Health Plan shall adopt methods and procedures that guarantee each Enrollee the 

right to change PCPs effective any succeeding month if the Enrollee gives notice to Health Plan 

prior to the end of the month. 

G. The Health Plan shall adopt methods and procedures that guarantee each Enrollee the 

right to receive information on available treatment options and alternatives, presented in a 

manner appropriate to the EƴǊƻƭƭŜŜΩǎ ŎƻƴŘƛǘƛƻƴ ŀƴŘ ŀōƛƭƛǘȅ ǘƻ ǳƴŘŜǊǎǘŀƴŘΦ  пн /Cw Ϡ поуΦмллόōύ 

(2) (iii) 

H. The Health Plan shall adopt methods and procedures that guarantee each Enrollee the 

right to participate in decisions regarding his or her health care, including the right to refuse 

treatment.  42 CFR § 438.100(b)(2)(iv) 

I. The Health Plan shall adopt methods and procedures that guarantee each Enrollee the 

right to be free from any form of restraint or seclusion used as a means of coercion, discipline, 

convenience, or retaliation.  42 CFR § 438.100(b)(2)(v) 

J. The Health Plan shall adopt methods and procedures that guarantee each Enrollee the 

right to request and receive a copy of his or her medical records, and to request that they be 

amended or corrected, as specified in 45 CFR § 164.524, .526, and 42 CFR § 438.100(b)(2)(vi). 

K. The Health Plan shall comply with applicable Federal and State statutes and regulations 

(such as, Title VI of the Civil Rights Act of 1964; The Age Discrimination Act of 1975; the 

Rehabilitation Act of 1973; and Titles II and III of the Americans with Disabilities Act) and other 

laws regarding privacy and confidentiality.  42 CFR § 438.100(d) 
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The Health Plan shall adopt methods and procedures that meet the requirements of 42 CFR § 

422.128 and 42 CFR § 489 Subpart I concerning advance directives. 
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Attachment 2 - Enrollee Handbook 

The Health Plan shall perform all of the following requirements under the contract with the IDHW.  All 

tasks in Attachment 2 ς Enrollee Handbook are part of the Scope of Work and are mandatory.   

I. Enrollee Handbook.  

A. The Health Plan shall develop, print, and distribute an Enrollee Handbook and update it at 

least annually.   

B. Upon notice to IDHW of material changes to the Enrollee Handbook, the Health Plan shall 

make appropriate revisions and immediately distribute the revised Enrollee Handbook to 

Enrollees and Providers. 

C. The Health Plan shall distribute hard copies of the Enrollee Handbook to each Enrollee within 

thirty (30) calendar days of receipt of the request for enrollment to the Health tƭŀƴΩǎ ǇƭŀƴΣ ƻǊ 

ǇǊƛƻǊ ǘƻ ǘƘŜ 9ƴǊƻƭƭŜŜΩǎ ŜƴǊƻƭƭƳŜƴǘ ŜŦŦŜŎǘƛǾŜ ŘŀǘŜ ŀǎ ŘŜǎŎǊƛōŜŘ ƛƴ {ŜŎǘƛƻƴ ··L ς Enrollment, as 

handbooks are updated, whenever there are material revisions, and at least annually 

thereafter.   

D. The Health Plan shall distribute the Enrollee Handbook to all in-network Providers upon initial 

credentialing, annually thereafter, as handbooks are updated, and whenever there are 

material revisions.  For purposes of providing Enrollee Handbooks to Providers, it is acceptable 

to provide Enrollee Handbooks in electronic format, including, but not limited to, Compact Disc 

(CD) or access via a web link. 

E. The Enrollee Handbook shall include but is not limited to: 

1. ¢ƘŜ IŜŀƭǘƘ tƭŀƴΩǎ ŎƻƴǘŀŎǘ ƛƴŦƻǊƳŀǘƛƻƴ ƛƴŎƭǳŘƛƴƎ ŀŘŘǊŜǎǎΣ telephone number, Call 

Center/Help Desk and Nurse Advice Line telephone numbers, and website;  

2. The Health Plan's business hours and days, including the availability of a twenty-four 

(24) hour Nurse Advice Line; 

3. A description of the terms and nature of services offered by the Health Plan; 

4. All information required under 42 CFR § 438.10(f)(6) including, but not limited to: 

a) !ƴȅ ǊŜǎǘǊƛŎǘƛƻƴǎ ƻƴ ǘƘŜ 9ƴǊƻƭƭŜŜΩǎ ŦǊŜŜŘƻƳ ƻŦ ŎƘƻƛŎŜ ŀƳƻƴƎ ƛƴ-network 

Providers, 

b) The extent to which Enrollees may obtain benefits, including family planning 

services, from out-of-network Providers; 

c) The amount, duration, and scope of services available under the contract in 

sufficient detail to ensure that Enrollees are informed of the services to which 

they are entitled; and 

d) The procedures for obtaining benefits, including authorization requirements; 

5. Instructions on accessing carved-out services that are available under Medicaid FFS;  

6. Grievance, appeal, and fair hearing procedures as required at 42 CFR § 438.10(g)(1), 

including the following: 

a) The right to file grievances and appeals; 

b) The requirements and timeframes for filing a grievance or appeal; 

c) The availability of assistance in the filing process; 
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d) The toll-free numbers that the Enrollee can use to file a grievance or appeal by 

phone; 

e) The fact that, if requested by the Enrollee and under certain circumstances:  

(1) Benefits will continue if the Enrollee files an appeal or requests a State 

fair hearing within the specified timeframes; and  

(2) The Enrollee may be required to pay the cost of services furnished during 

the appeal if the final decision is adverse to the Enrollee. 

f) The right to a State hearing: 

(1) The method for obtaining a hearing; and 

(2) The rules that govern representation at the hearing. 

7. The extent to which, and how, after-hours and emergency services are provided, as 

well as other information required under 42 CFR § 438.10(f)(6)(viii) related to 

emergency services; including 

a) What constitutes an emergency medical condition, emergency services, and 

post-stabilization care services, with reference to the definitions in 42 CFR § 

438.114(a); 

b) The fact that prior authorization is not required for emergency services; 

c) The process and procedures for obtaining emergency services, including use of 

the 911-telephone system or its local equivalent. 

d) The locations of any emergency settings and other locations at which providers 

and hospitals furnish emergency services and post-stabilization care services 

covered under the Health Plan. 

e) The fact that, subject to the provisions of this section, the enrollee has a right to 

use any hospital or setting for emergency care. 

8. The post-stabilization care services rules set forth in 42 CFR § 422.113(c); 

9. Any applicable policies on referrals for specialty care and other benefits not furnished 

ōȅ ǘƘŜ 9ƴǊƻƭƭŜŜΩǎ t/tΤ   

10. All cost-sharing information, including contact information where the Enrollee can ask 

questions regarding their cost-sharing obligations; 

11. Information about the availability of non-emergency transportation and how to access 

services;  

12. Enrollee rights and protections, as enumerated in 42 CFR § 438.100 and in accordance 

with Attachment 1 ς Enrollee Rights; 

13. The standard approved Discrimination Complaint Form; 

14. The responsibilities of Enrollees; 

15. Special benefit provisions (for example, co-payments, limits, or rejections of claims) 

that may apply to servƛŎŜǎ ƻōǘŀƛƴŜŘ ƻǳǘǎƛŘŜ ǘƘŜ IŜŀƭǘƘ tƭŀƴΩǎ ƴŜǘǿƻǊƪΤ 

16. Procedures for obtaining out-of-network services, including how to contact IDHW for 

information on how and where to obtain counseling or referral services not covered by 

the Health Plan due to moral or religious objections; 

17. Standards and expectations for receiving preventive health services; 

18. Procedures for changing Health Plans and circumstances under which this is possible; 
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19. Procedures for making complaints and recommending changes in policies and services; 

20. Information about Advance Directives; as required by 42 CFR § 422.128, including the 

following: 

a) A description of State law concerning Advanced Directives and Enrollee rights 

under State law. 

b) ¢ƘŜ IŜŀƭǘƘ tƭŀƴΩǎ ǇƻƭƛŎƛŜǎ ǊŜǎǇŜŎǘƛƴƎ ǘƘŜ ƛƳǇƭŜƳŜƴǘŀǘƛƻƴ ƻŦ 9ƴǊƻƭƭee rights, 

including a statement of any limitation regarding the implementation of Advance 

Directives as a matter of conscience. 

c) Notification to Enrollees that complaints concerning noncompliance with the 

Advance Directive requirements may be filed with the State survey and 

certification Agency. 

d) Modification to written material after applicable changes in State law within 

ninety (90) days after the effective date of the change. 

21. Information for Enrollees regarding self-direction of services;  

22. Information on Alternative Formats of communication for visually and hearing-

impaired and non-English speaking Enrollees and how Enrollees can access Alternative 

Formats; 

23. Information on how Enrollees can access IDAPA 16.05.03, άRules Governing Contested 

Case Proceedings and Declaratory Rulingsέ either online or from an IDHW office.  Rules 

are available at http://adminrules.idaho.gov/rules/current/16/0503.pdf. 

24. Information regarding the appeals rights made available by IDHW to Providers to 

challenge the failure of the Health Plan to cover a service. 

  

http://adminrules.idaho.gov/rules/current/16/0503.pdf
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Attachment 3 - Network Provider Subcontracts 

All Provider subcontracts shall include, but not be limited to, the following provisions: 

1. The name and address of the subcontractor. 

2. The method and amount of compensation, reimbursement, payment, or other considerations 

provided to the Provider. 

3. Identification of the population to be served by the Provider.  

4. The methods by which the amount, duration, and scope of Covered Services are determined. 

5. ¢ƘŜ ǘŜǊƳ ƻŦ ǘƘŜ tǊƻǾƛŘŜǊΩǎ ǎǳōŎƻƴǘǊŀŎǘΣ ƛƴŎƭǳŘƛƴƎ ōŜƎƛƴƴƛƴƎ ŀƴŘ ŜƴŘƛƴƎ ŘŀǘŜǎΣ ŀƴŘ ǇǊƻŎŜŘǳǊŜǎ 

for extension, termination, and renegotiation. 

6. Specific Provider subcontract duties relating to coordination of benefits, cost sharing (if 

applicable), and determination of third-party liability. 

7. Identification of third-party liability coverage and requirements for seeking third-party liability 

payments before submitting claims and/or encounters to the Health Plan, when applicable. 

8. Compliance with the requirements in the Health Plan QM/QI and UM plans and QM/QI 

program. 

9. Uniform terms and conditions of the contract. 

10. Assumption of full responsibility for all tax obligations, Worker's Compensation Insurance, and 

all other applicable insurance coverage obligations required in this contract, for itself and its 

employees, and that the IDHW shall have no responsibility or liability for any taxes or insurance 

coverage. 

11. LƴŎƻǊǇƻǊŀǘƛƻƴ ōȅ ǊŜŦŜǊŜƴŎŜ ƻŦ ǘƘŜ IŜŀƭǘƘ tƭŀƴΩǎ tǊƻǾƛŘŜǊ aŀƴǳŀƭ ŀƴŘ ƭŀƴƎǳŀƎŜ that the Provider 

subcontract complies with all requirements stated in this contract. 

12. Compliance with encounter reporting and claims submission requirements in accordance with 

ǘƘŜ IŜŀƭǘƘ tƭŀƴΩǎ tǊƻǾƛŘŜǊ aŀƴǳŀƭΣ ƛƴŎƭǳŘƛƴƎ ǇŀȅƳŜƴǘ ǿƛǘƘƘƻƭŘ ǇǊƻǾƛǎƛƻƴǎ ŀƴŘ ǇŜnalties for 

non-reporting, untimely reporting, or inaccurate reporting. 

13. ¢ƘŜ ǊƛƎƘǘ ƻŦ ŀ tǊƻǾƛŘŜǊ ǘƻ ŀǇǇŜŀƭ ŀ ŎƭŀƛƳǎ ŘƛǎǇǳǘŜ ƛƴ ŀŎŎƻǊŘŀƴŎŜ ǿƛǘƘ ǘƘŜ IŜŀƭǘƘ tƭŀƴΩǎ tǊƻǾƛŘŜǊ 

Manual. 

14. Assistance to Enrollees to understand their right to file grievances and appeals in accordance 

ǿƛǘƘ ǘƘŜ IŜŀƭǘƘ tƭŀƴΩǎ tǊƻǾƛŘŜǊ aŀƴǳŀƭ ǎƘŀƭƭ ōŜ ǇǊƻǾƛŘŜŘ ōȅ ǘƘŜ tǊƻǾƛŘŜǊΦ 

15. Compliance by the subcontract with audits, inspections, and reviews in accordance with the 

IŜŀƭǘƘ tƭŀƴΩǎ tǊƻǾƛŘŜǊ aŀƴǳŀƭΣ ƛƴŎƭǳŘƛƴƎ ŀƴȅ ǊŜǾƛŜǿǎ ǘƘŜ IŜŀƭǘƘ tƭŀƴ ƻǊ ǘƘŜ IDHW may conduct. 

16. Cooperation of the Provider with the Health Plan, other Providers, and/or State employees in 

scheduling and coordinating its services with other related service Providers that deliver services 

to Enrollees. 

17. Facilitation by the Provider oŦ ŀƴƻǘƘŜǊ tǊƻǾƛŘŜǊΩǎ ǊŜŀǎƻƴŀōƭŜ ƻǇǇƻǊǘǳƴƛǘȅ ǘƻ ŘŜƭƛǾŜǊ ǎŜǊǾƛŎŜǎΣ ŀƴŘ 

the prohibition of any commission or condoning of any act or omission by the Provider that 

interferes with, delays, or hinders service delivery by another Provider or by State employees. 

18. When applicable, submission of the National Outcome Measures to the IDHW, including access 

to services, engagement in services, independent and stable housing, employment, and 

employment training rates. 
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19. A requirement that services are provided in a culturally competent manner to all Enrollees, 

including those with limited English proficiency or reading skills, and diverse cultural and ethnic 

backgrounds. 

20. The subcontractor acknowledges that it is aware of the False Claims Act (sections 3729 through 

3733 of Title 31, United States Code). In addition, any Provider that either receives or makes 

annual Medicaid payments of at least five million dollars ($5,000,000) acknowledges that they 

are required to comply with Title 42, United States Code, Section 1396a(a), paragraph (68) as 

amended by the Deficit Reduction Act of 2005.  The Provider specifically acknowledges its 

responsibility regarding employee education about the False Claims Act and State laws 

pertaining to civil or criminal penalties for false claims and statements and whistleblower 

protections under such laws. 

21. To document each item or service for which reimbursement is claimed, at the time it is 

provided, in compliance with documentation requirements of ID Code § 56-209(h)(3), the 

applicable rules and this agreement.  Such records shall be maintained for at least five (5) years 

after the date of services or as required by IDAPA.  Upon reasonable request, the IDHW, the U.S. 

DHHS, or their agencies shall be given immediate access to and permitted to review and copy 

ŀƴȅ ŀƴŘ ŀƭƭ ǊŜŎƻǊŘǎ ǊŜƭƛŜŘ ƻƴ ōȅ ǘƘŜ tǊƻǾƛŘŜǊ ƛƴ ǎǳǇǇƻǊǘ ƻŦ ǎŜǊǾƛŎŜǎ ōƛƭƭŜŘΦ  ¢ƘŜ ǘŜǊƳ άƛƳƳŜŘƛŀǘŜ 

ŀŎŎŜǎǎέ ǎƘŀƭƭ ƳŜŀƴ ŀŎŎŜǎǎ ǘƻ ǘƘŜ ǊŜŎƻǊŘǎ ŀǘ ǘƘŜ ǘƛƳŜ ǘƘŜ ǿǊƛǘǘŜƴ ǊŜǉǳŜǎǘ ƛǎ ǇǊŜǎŜƴǘŜŘ ǘƻ ǘƘŜ 

subcontractor. 

22. To certify by the signature of the subcontractor or designee, including electronic signatures on a 

claim form or transmittal document, that the items or services claimed were actually provided 

and Medically Necessary, were documented at the time they were provided, and were provided 

in accordance with professionally recognized standards of health care, applicable Health Plan 

rules, the IDHW rules, and this agreement.  The subcontractor shall be solely responsible for the 

accuracy of claims submitted and shall immediately repay the Health Plan for any items or 

services the Health Plan or the subcontractor determines were not properly provided, 

documented, or claimed.  The subcontractor must assure that they are not submitting a 

duplicate claim under another program or Provider type. 

23. The Subcontractor acknowledges that the IDHW is not responsible for any payments to the 

Subcontractor for Covered Services provided to Enrollees under this contract. 

24. {ǳōŎƻƴǘǊŀŎǘƻǊǎ ŀƎǊŜŜ ǘƻ ŀŎŎŜǇǘ ǘƘŜ IŜŀƭǘƘ tƭŀƴΩǎ ǇŀȅƳŜƴǘ ƻǊ ŀǇǇǊƻǇǊƛŀǘŜ ŘŜƴƛŀƭ όƻǊΣ ƛŦ 

applicable, payment ōȅ ǘƘŜ IŜŀƭǘƘ tƭŀƴ ǘƘŀǘ ƛǎ ǎǳǇǇƭŜƳŜƴǘŀǊȅ ǘƻ ǘƘŜ 9ƴǊƻƭƭŜŜΩǎ ǘƘƛǊŘ-party 

payer) for any item or service as payment in full and agrees to make no additional charge to the 

Enrollee except that specifically allowed by IDHW.  The Subcontractor further agrees: that if 

required, it will submit requests for prior authorization before the time or service is provided.  

The Subcontractor agrees not to bill the Enrollee for any services rendered unless specifically 

permitted to do so under cost-sharing rules and in the Provider subcontract.  The Subcontractor 

agrees not to bill the Health Plan or the Enrollee if a third-party payment is made to the 

Subcontractor unless the third-party payment is less than the amount of the Health Plan 

payment plus any applicable Enrollee share of cost payment.  The Subcontractor shall not refuse 

to furnish services on account of a third-ǇŀǊǘȅΩǎ ǇƻǘŜƴǘƛŀƭ ƭƛŀōƛƭƛǘȅ ŦƻǊ ǘƘŜ ǎŜǊǾƛŎŜǎ όпн /Cw Ϡ 

447.20). 
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25. The Subcontractor acknowledges that, as a condition of receiving payment for Medicaid 

services, that the SǳōŎƻƴǘǊŀŎǘƻǊ ƛǎ ǎǳōƧŜŎǘ ǘƻ L5!t! мсΦлрΦлтΣ ά¢ƘŜ LƴǾŜǎǘƛƎŀǘƛƻƴ ŀƴŘ 

9ƴŦƻǊŎŜƳŜƴǘ ƻŦ CǊŀǳŘΣ !ōǳǎŜΣ ŀƴŘ aƛǎŎƻƴŘǳŎǘΦέ 

26. To comply with the Advance Directives requirement of 42 CFR § 489, Subpart I, and 42 CFR § 

417.436(d), when applicable. 

27. To protect the confidentiality of identifying information that is collected, used, or maintained 

about an Enrollee. Confidential information shall only be released with appropriate written 

ŀǳǘƘƻǊƛȊŀǘƛƻƴ ƻŦ ǘƘŜ 9ƴǊƻƭƭŜŜΣ ŀŎŎƻǊŘƛƴƎ ǘƻ L5!t! мсΦлрΦлмΣ ά¦ǎŜ ŀƴŘ 5ƛǎŎƭosure of Department 

wŜŎƻǊŘǎΣέ ŀƴŘ пн /Cw Ϡ помΦоллΦ 

28. In no way shall any official, employee, or agent of the State of Idaho be in any way personally 

liable or responsible for any term of this agreement, whether expressed or implied, not for any 

statement, representation, or warranty made in connection with this agreement.   

29. No payment shall be made by the Health Plan to a Subcontractor for a Provider Preventable 

Condition as defined in 42 CFR § 447.26(b) under the contract. 

30. The Subcontractor agrees to comply, as a condition of payment under the contract, with 

reporting requirements on Provider Preventable Conditions in accordance with 42 CFR § 

447.26(d) and as specified by the Health Plan and/or IDHW. 
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Attachment 4 - Plan Benefit Package (PBP) 

Please note that all Medicaid services listed herein are covered only to extent that such services exceed Medicare service limitations for the 

same service, as Medicare is the primary payer for overlapping services.  
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Service Name 

and IDAPA 

Reference 

Service Definition Benefit Plan 

Where Service 

is Offered 

May Health 

Plan Require 

Authorization? 

Limitations (if applicable) Cost Sharing 

Permitted? 

Inpatient 

Hospital 

Services 

IDAPA 

16.03.09.400-

406 

Services that are ordinarily furnished in a hospital for the 

care and treatment of an in-patient under the direction of 

a physician or dentist.   

 

 

 

Basic and 

Enhanced 

Procedures 

generally 

accepted by 

the medical 

community 

and which are 

medically 

necessary may 

not require 

prior approval 

No limitation is placed on the number of 

inpatient hospital days. 

Inpatient hospital services do not include 

those services provided in an institution for 

mental diseases. 

Organ transplant procedures may include 

organ transplant services for cornea and 

bone marrow transplantation. 

Kidney, heart, intestinal, and liver 

transplants must be performed in Medicare 

certified transplant centers. 

The treatment of complications, 

consequences or repair of any medical 

procedure in which the original procedure 

was excluded from Medicaid, unless the 

resulting condition is life threatening as 

determined by the Department or its 

authorized agent is excluded from Medicaid 

payment. 

Payment is limited to semi-private room 

accommodations unless private 

accommodations are medically necessary 

and ordered by the physician. 

No 
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Elective medical and surgical treatments, 

except family planning services and 

medically necessary cosmetic surgery, are 

excluded from Medicaid payment unless 

prior approved by the Department or its 

authorized agent.  

New procedures of unproven value and 

established procedures of questionable 

current usefulness as identified by the 

Public Health Service and that are excluded 

by the Medicare program are excluded 

from Medicaid payment.  

Acupuncture, bio-feedback therapy, and 

laetrile therapy are excluded from Medicaid 

payment. 

Procedures, counseling, and testing for the 

inducement of fertility are excluded from 

Medicaid payment. 

Surgical procedures for the treatment of 

morbid obesity and panniculectomies are 

excluded unless prior approved by the 

Department or its authorized agent. 

Inpatient 

Psychiatric 

Services 

IDAPA 

16.03.09.702-

706 and 

In addition to Psychiatric Services covered under Inpatient 

Hospital Services, the Enhanced Alternative Benefit 

Package includes Services for Certain Individuals in 

Institutions for Mental Diseases (IMD) permitted under 

sections 1905(a)(14) of the Social Security Act. 

Basic and 

Enhanced 

Only for 

elective 

admissions. 

Medicaid does not reimburse IMDs for 

individuals ages twenty-two (22) to sixty-

four (64). 

Inpatient Behavioral Health care in a 

Psychiatric or Acute Care Hospital after the 

Enrollee exhausts the Medicare benefit 

limit. 

No 
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16.03.10.100-

102 

 

This includes services in IMDs for individuals age sixty-five 

(65) and over and individuals who are twenty-one (21) 

years of age.  

 

Other 

Practitioner 

Services 

IDAPA 

16.03.09.540-

544 

IDAPA 

16.03.09.781-

785 

 

These services include medical care and any other type of 

remedial care recognized under State law, furnished by 

licensed practitioners within the scope of their practice as 

defined by State law.   

 

 

Basic and 

Enhanced Plans 

Yes (except for 

urgent and 

emergency 

services) 

Podiatrist Services are limited to treatment 

based on chronic care criteria and for 

treatment of acute foot conditions that if 

left untreated, could cause an adverse 

ƻǳǘŎƻƳŜ ǘƻ ǘƘŜ 9ƴǊƻƭƭŜŜΩǎ ƘŜŀƭǘƘΦ 

Optometrist services are limited to 

providing eye examination and eyeglasses 

covered under this State Plan unless the 

optometrist has been issued and maintains 

certification under the provisions of Idaho 

Code to diagnose and treat injury or 

diseases of the eye. In these circumstances, 

payment will be made for diagnosis and 

treatment services. 

No 

Prevention 

Services: 

Prevention 

and Health 

Assistance 

Benefits 

IDADPA 

16.03.09.620-

626 

PHA benefits may be available to Enrollees for tobacco 

cessation and weight reduction/management in 

accordance with applicable IDHW rules. These goods and 

services may include nicotine patches or gum, weight-loss 

programs, dietary supplements, and other health-related 

benefits. 

Basic and 

Enhanced Plans 

Yes PHA benefits will be available when 

individuals complete specified activities in 

preparation for addressing the targeted 

health condition. These activities include 

discussing the condition with their PCP, 

participating in an applicable support 

group, and completing basic educational 

material related to the condition. 

No 
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Prevention 

Services: 

Nutrition 

Services 

IDAPA 

16.03.09.630-

635 

Nutritional Services include intensive nutritional 

education, counseling, and monitoring. (IDAPA) 

The Enhanced Alternative Benefit Package includes 

intensive nutritional education, counseling, and 

monitoring by a registered dietician or an individual who 

has a baccalaureate degree granted by a U.S. regionally 

accredited college or university and has met the 

academic/professional requirements in dietetics as 

approved by the American Dietetics Association to assure 

the patient's proper nutrition is allowed. Nutrition 

Services must be discovered by the screening services and 

ordered by the physician; must be Medically Necessary; 

and, if over two (2) visits per year are needed, must be 

authorized by IDHW prior to the delivery of additional 

visits. 

Basic and 

Enhanced Plans 

Yes Nutrition Services related to obesity, 

including dietary assessment and 

individualized nutrition education, shall not 

be subject to the limitations in the 

definition when provided as PHA benefits. 

No 

Prescribed 

Drugs 

IDAPA 

16.03.09.662 

The Enhanced Alternative Benefit Package includes 

Prescribed Drugs permitted under sections 1905(a)(12), 

2110(6), and 2110(a)(7) of the Social Security Act. These 

services include drugs prescribed by a practitioner acting 

within the scope of his practice, chemotherapy drugs 

approved for use in humans by the U.S. Food and Drug 

Administration (FDA), vaccines and prenatal vitamins. 

Prescribed drugs are provided for non-institutionalized 

persons as well as institutionalized patients. Prescriptions 

for oral contraceptives and diaphragms for women of child 

bearing age are also eligible for payment. All drug 

products requiring, by State or Federal law, a Licensed 

Practitioner's order for dispensing or administration which 

are Medically Necessary are purchasable, except for: 

Basic and 

Enhanced Plans 

The following 

drugs require 

prior 

authorization 

under the 

Idaho Medicaid 

program: 

ω 

Amphetamines 

and related 

CNS 

stimulants; 

ω DǊƻǿǘƘ 

hormones; 

Note: Only the Medicaid prescribed drugs 

not already covered by Medicare Part D 

are required by Medicaid.  

Limitations. The following Service 

Limitations apply to the Enhanced 

Alternative Benefit Package covered under 

the State Plan. Prior authorization will be 

required for certain drugs and classes of 

drugs. Prior Authorization criteria is 

ŘŜǾŜƭƻǇŜŘ ōȅ ǘƘŜ 5ŜǇŀǊǘƳŜƴǘΩǎ ŎƭƛƴƛŎŀƭ 

pharmacists with input from the Medical 

Director, the Pharmacy and Therapeutics 

Committee, and the Drug Utilization Review 

Board. The criteria used to place drugs on 

prior authorization is based upon safety, 

No 
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(1) Those specifically excluded as ineffective or 

inappropriate by IDHW policy; or  

(2) Those drugs not eligible for Federal participation. A 

prescription drug is considered Medically Necessary for a 

client if it is reasonably calculated to prevent or treat 

conditions in the Client that endanger life, cause pain or 

functionally significant deformity or malfunction; and 

there is no other therapeutically interchangeable 

prescription drug available or suitable for the Client 

requesting the service which is more conservative or 

substantially less costly; and the prescription drug meets 

professionally recognized standards of health care and is 

ǎǳōǎǘŀƴǘƛŀǘŜŘ ōȅ ǇǊŜǎŎǊƛōŜǊΩǎ ǊŜŎƻǊŘǎ ƛƴŎƭǳŘƛƴƎ ŜǾƛŘŜƴŎŜ 

of such Medical Necessity. Those records will be made 

available to IDHW upon request. The criteria used to 

determine Medical Necessity is stated in applicable IDHW 

rules. 

Medicare Excluded Drug Products. Effective January 1, 

2006, 

IDHW will not cover any Part D drug for full-benefit Dual 

Eligible Individuals who are entitled to receive Medicare 

benefits under Part A or Part B. IDHW provides coverage 

for the following Medicare excluded or otherwise 

restricted drugs or classes of drugs or their medical uses to 

all recipients of Medical Assistance under this State Plan, 

including full-benefit Dual Eligible Beneficiaries under the 

Medicare Prescription Drug Benefit ς Part D. 

Lipase inhibitors subject to Prior Authorization. 

Prescription Cough & Cold symptomatic relief. 

ω wŜǘƛƴƻƛŘǎΤ 

ω .ǊŀƴŘ ƴŀƳŜ 

drugs when 

acceptable 

generic form is 

available; 

ω aŜŘƛŎŀǘƛƻƴǎ 

otherwise 

covered by the 

Department 

for which there 

is a less costly, 

therapeutically 

interchangeabl

e medication 

covered by the 

Department; 

ω aŜŘƛŎŀǘƛƻƴǎ 

prescribed in 

quantities 

which exceed 

the FDA 

dosage 

guidelines; 

ω aŜŘƛŎŀǘƛƻƴǎ 

prescribed 

outside of the 

FDA approved 

indications; 

efficacy and clinical outcomes as provided 

by the product labeling of the drug, and 

quality evidence provided by established 

drug compendia, and the Drug 

Effectiveness Review Program. 

Prescribing Physicians, Pharmacists, and/or 

designated representatives may contact the 

Medicaid Pharmacy Unit (MPU) for prior 

authorizations via 1-800 phone and fax 

lines, or by mail. Responses are issued 

within twenty-four (24) hours of the 

request. Pharmacies are authorized to 

dispense a seventy-two (72) hour supply of 

a prior authorized product in the event of 

an emergency. The program complies with 

requirements set forth in Section 1927 (d) 

(5) of the Social Security Act pertaining to 

prior authorization programs.  

The Enhanced Alternative Benefit Package 

has a limitation that no more than a thirty-

four (34) day supply of continuously 

required medication is to be purchased in a 

calendar month as a result of a single 

prescription. To provide enhanced control 

over this limitation, the Point of Sale (POS) 

system has added an early refill edit to 

identify medication refills provided before 

at least seventy-five percent (75%) of the 

ŜǎǘƛƳŀǘŜŘ ŘŀȅǎΩ ǎǳǇǇƭȅ Ƙŀǎ ōŜŜƴ ǳǘƛƭƛȊŜŘΦ 

This edit can be overridden by the 

pharmacy if a change in dosage is ordered. 

The edit is designed to prevent waste and 
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Therapeutic Vitamins which may include: 

ω LƴƧŜŎǘŀōƭŜ ±ƛǘŀƳƛƴ .мнΤ 

ω ±ƛǘŀƳƛƴ Y ŀƴŘ ŀƴŀƭƻƎǳŜǎΤ 

ω [ŜƎŜƴŘ ŦƻƭƛŎ ŀŎƛŘΤ 

ω hǊŀƭ ƭŜƎŜƴŘ ŘǊǳƎǎ containing folic acid in combination 

with Vitamin B12 and/or iron salts, without additional 

ingredients; and 

ω [ŜƎŜƴŘ ±ƛǘŀƳƛƴ 5 ŀƴŘ ŀƴŀƭƻƎǳŜǎΦ 

Non-Legend Products which may include: 

ω LƴǎǳƭƛƴΤ 

ω hǊŀƭ ƛǊƻƴ ǎŀƭǘǎΤ 

ω tŜǊƳŜǘƘǊƛƴΤ ŀƴŘ 

ω Over the Counter (OTC) products as authorized by 

applicable IDHW rules. 

Barbiturates. 

Benzodiazepines. 

Additional Covered Drug Products. Additional drug 

products will be covered as follows: 

ω ¢ƘŜǊŀǇŜǳǘƛŎ ±ƛǘŀƳƛƴǎΤ 

ω LƴƧŜŎǘŀōƭŜ ±ƛǘŀƳƛƴ .мн όCyanocobalamin and analogues); 

ω ±ƛǘŀƳƛƴ K and analogues; 

ω tŜŘƛŀǘǊƛŎ ǾƛǘŀƳƛƴ-fluoride preparations; 

ω [ŜƎŜƴŘ ǇǊŜƴŀǘŀƭ ǾƛǘŀƳƛƴǎ ŦƻǊ ǇǊŜƎƴŀƴǘ ƻǊ ƭŀŎǘŀǘƛƴƎ 

women; 

ω [ƛǇŀǎe 

inhibitors; and 

ω C5!Σ м-A 

rated single 

source and 

innovator 

multi-source 

drugs 

manufactured 

by companies 

not 

participating in 

the National 

Rebate 

Agreement, 

which have 

been 

determined by 

the 

Department to 

be medically 

necessary. 

abuse by preventing unnecessary refills and 

identify Clients who may be accessing 

multiple Physicians and Pharmacies and 

stockpiling medications. The following 

medications are the only exceptions to the 

thirty-four (34) day supply limitation. 

Up to one hundred (100) unit doses or a 

one hundred (100) day supply, whichever is 

less, of the following medications may be 

purchased: 

ω /ŀǊŘƛŀŎ ƎƭȅŎƻǎƛŘŜǎΤ 

ω ¢ƘȅǊƻƛŘ ǊŜǇƭŀŎŜƳŜƴǘ ƘƻǊƳƻƴŜǎΤ 

ω tǊŜƴŀǘal vitamins; 

ω bƛǘǊƻƎƭȅŎŜǊƛƴ ǎǳōƭƛƴƎǳŀƭ ŀƴŘ ŘŜǊƳŀƭ ǇŀǘŎƘ 

products; 

ω CƭǳƻǊƛŘŜ ŀƴŘ ǾƛǘŀƳƛƴ ŦƭǳƻǊƛŘŜ ŎƻƳōƛƴŀǘƛƻƴ 

products; and 

ω bƻƴ-Legend oral iron salts. 

Oral contraceptive products may be 

purchased in a quantity sufficient for one 

(I), two (2), or three (3) cycles. 

Excluded Drug Products. The following 

categories and specific products are 

excluded: 

ω [ŜƎŜƴŘ ŘǊǳƎǎ ŦƻǊ ǿƘƛŎƘ CŜŘŜǊŀƭ CƛƴŀƴŎƛŀƭ 

Participation (FFP) is not available; 
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ω [ŜƎŜƴŘ ŦƻƭƛŎ ŀŎƛŘΤ 

ω hǊŀƭ ƭŜƎŜƴŘ ŘǊǳƎǎ ŎƻƴǘŀƛƴƛƴƎ ŦƻƭƛŎ ŀŎƛŘ ƛƴ ŎƻƳōƛƴŀǘƛƻƴ 

with Vitamin B12 and/or iron salts, without additional 

ingredients; and 

ω [ŜƎŜƴŘ ±ƛǘŀƳƛƴ 5 ŀƴŘ ŀƴŀƭƻƎǳŜǎΦ 

Prescriptions for non-legend products will be covered as 

follows: 

ω LƴǎǳƭƛƴΤ 

ω ¢ƻōŀŎŎƻ ŎŜǎǎŀǘƛƻƴ ǇǊƻŘǳŎǘǎΤ 

ω hǊŀƭ ƛǊƻƴ ǎŀƭǘǎΤ ŀƴŘ 

ω tŜǊƳŜǘƘǊƛƴΣ ŀƴŘ 

ω CŜŘŜǊŀƭ ƭŜƎŜƴŘ ƳŜŘƛŎŀǘƛƻƴǎ ǘƘŀǘ ŎƘŀƴƎŜ ǘƻ ƴƻƴ-legend 

status, as well as their therapeutic equivalents, based on 

Director approval which is determined by appropriate 

criteria including safety, effectiveness, clinical outcomes, 

and the recommendation of the P&T committee. 

ω bƻƴǇǊŜǎŎǊƛǇǘƛƻƴ ƛǘŜƳǎ όǿƛǘƘƻǳǘ ǘƘŜ 

Federal Legend), except permethrin and 

oral iron salts; 

ω hǾǳƭŀǘƛƻƴ ǎǘƛƳǳƭŀƴǘǎ ŀƴŘ ŦŜǊǘƛƭƛǘȅ 

enhancing drugs; 

ω aŜŘƛŎŀǘƛƻƴǎ ǳǎŜŘ ŦƻǊ ŎƻǎƳŜǘƛŎ ǇǳǊǇƻǎŜǎ; 

ω tǊŜǎŎǊƛǇǘƛƻƴ ǾƛǘŀƳƛƴǎ ŜȄŎŜǇǘ ƛƴƧŜŎǘŀōƭŜ 

B12, vitamin K, legend vitamin D, legend 

pediatric vitamin and fluoride preparations, 

legend prenatal vitamins for pregnant or 

lactating women, and legend folic acid; 

ω 5ƛŜǘ ǎǳǇǇƭŜƳŜƴǘǎ ŀƴŘ ǿŜƛƎƘǘ ƭƻǎǎ 

products are excluded unless provided as 

PHA benefits or when provided to pregnant 

women; and 

ω bƛŎƻǘƛƴŜ ŎŜǎǎŀǘƛƻƴ ǇǊƻŘǳŎǘǎ ŀǊŜ ŜȄŎƭǳŘŜŘ 

unless provided as PHA benefits, or when 

provided for pregnant women. 

Family 

Planning 

Services 

IDAPA 

16.03.09.681-

683 

The Enhanced Alternative Benefit Package includes Family 

Planning Services permitted under sections 1905(a)(4)(C) 

and 2110(a)(9) of the Social Security Act. These services 

include pre-pregnancy Family Planning Services and 

prescribed supplies are covered including birth control 

contraceptives. 

Family Planning Services and supplies for Individuals of 

child-bearing age include counseling and medical services 

prescribed by a licensed Physician, qualified certified 

Nurse Practitioner, or PƘȅǎƛŎƛŀƴΩǎ Assistant. The Enhanced 

Alternative Benefit Package covers diagnosis, treatment, 

Basic and 

Enhanced Plans 

No Sterilization procedures are limited to 

Persons who are at least twenty-one (21) 

years of age or older at the time of signing 

the Informed Consent Form. A Person over 

the age of twenty-one (21) that is incapable 

of giving informed consent will be ineligible 

to receive Medicaid payment for the 

sterilization. The person must voluntarily 

sign the Informed Consent Form at least 

thirty (30) days, but not more than one 

hundred eighty (180) days, prior to the 

No 
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contraceptive supplies, related counseling, and restricted 

sterilization. 

sterilization procedure. Sterilizations for 

Individuals institutionalized in Correctional 

Facilities, Mental Hospitals, or other 

Rehabilitative Facilities are ineligible unless 

ordered by the Court of Law. 

Hysterectomies performed solely for 

sterilization are ineligible for Medicaid 

payment. 

Community-

Based 

Outpatient 

Behavioral 

Health 

Services  

IDAPA 

16.03.09.707-

711 

Community-Based Outpatient Behavioral Health 

Services.  Behavioral Health Services are medically 

necessary Rehabilitation Services that evaluate the need 

for and provide therapeutic and rehabilitative treatment 

to minimize symptoms of mental illness and substance use 

disorders and restore independent functioning.  These 

services include: 

Screening, Evaluation, and Diagnostic Assessments 

(includes Occupational Therapy Assessments).  

Assessment and Evaluation Services define or delineate 

the IƴŘƛǾƛŘǳŀƭΩǎ Mental Health/Substance Use Disorder 

diagnoses and related service needs.  Assessment and 

Evaluation Services are used to document the nature of 

the IƴŘƛǾƛŘǳŀƭΩǎ Behavioral Health status in terms of 

interpersonal, situational, social, familial, economic, 

psychological, substance abuse, and other related factors.  

These services include at least two major components:  

1) Screening and Evaluation (including medical, bio-

psychosocial history; home, family, and work environment 

assessment; and physical and laboratory studies/testing 

and psychological testing as appropriate); and  

Basic and 

Enhanced 

Yes All Community-Based Outpatient Behavioral 

Health Services are subject to the limitation 

of practice imposed by State law, Federal 

regulations and according to applicable 

Department rules, the Idaho Medicaid 

Provider Agreement Medicare Medicaid 

Coordinated Plan as awarded or amended 

and approved by the Department or its 

authorized Agent based upon Medical 

Necessity.  

No 
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2) A written report on the evaluation results to impart the 

EǾŀƭǳŀǘƻǊΩǎ ǇǊƻŦŜǎǎƛƻƴŀƭ ƧǳŘƎƳŜƴǘ ŀǎ ǘƻ ǘƘŜ ƴŀǘǳǊŜΣ ŘŜƎǊŜŜ 

of severity, social-psychological functioning, and 

recommendations for treatment alternatives. 

Treatment Planning.  The Treatment Plan refers to a 

written document that outlines the prescribed treatment 

for the Individual using multidisciplinary Assessment and 

Evaluation documentation completed and gathered.  The 

Treatment Plan is updated to reflect the progression of 

therapy. 

Psychotherapy (Group and Family)   

¶ Group.  Group Psychotherapy consists of group 

therapeutic interventions provided to Medicaid 

eligible Individuals to address alcohol or drug 

abuse and/or emotional, behavioral, or cognitive 

problems.  Personal trauma, family conflicts, 

responses to medication, and other life 

adjustments reflect a few of the many issues that 

may be addressed.  Services may be provided in 

various settings.  Group size should be at least 

three (3) or more, but fewer than ten (10) 

individuals. 

¶ Family Psychotherapy.  Interventions directed 

toward an Individual and family to address 

emotional or cognitive problems which may be 

causative/exacerbating of the primary mental 

disorder or have been triggered by the stress 

related to coping with mental and physical illness, 

alcohol and drug abuse, and psychosocial 

dysfunction.  Personal trauma, family conflicts, 

family dysfunction, self-concept responses to 
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medication, and other life adjustments reflect a 

few of the issues that may be addressed.  The 

State Plan service allows for any combination of 

family members, whether just adults or adults 

with children/adolescents.   

¶ Partial Care Treatment.  A distinct and organized 

intensive Ambulatory Treatment Service offering 

less than twenty-four (24) hour daily care that is 

reasonable and necessary for the diagnosis or 

active treatment of the IƴŘƛǾƛŘǳŀƭΩǎ ŎƻƴŘƛǘƛƻƴΣ 

reasonably expected to improve or reduce 

disability or restore the IƴŘƛǾƛŘǳŀƭΩǎ ŎƻƴŘƛǘƛƻƴ ŀƴŘ 

functional level and to prevent relapse or 

hospitalization.   

¶ Behavioral Health Nursing.  Professional Services 

directed at the reduction of disability or 

ǊŜǎǘƻǊŀǘƛƻƴ ƻŦ ŦǳƴŎǘƛƻƴƛƴƎ ǊŜƭŀǘŜŘ ǘƻ ŀ aŜƳōŜǊΩǎ 

mental health problems and the care and 

treatment of Persons with Behavioral Health 

disorders. 

¶ Occupational Therapy.  For the purposes of 

Mental Health Treatment, the use of purposeful, 

goal-oriented activity to achieve optimum 

functional performance and independence, 

prevent further disability, and maintain health 

with Individuals who are limited by the symptoms 

of their mental illness. 

¶ Drug Screening.  Laboratory Screenings are used 

to treat Behavioral Health and medical disorders 

and provide Pharmacologic Management.  Tests 

may include, but are not limited to: Urinalysis, 

other formal Drug Screenings, and Blood Tests. 
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¶ Community-Based Rehabilitation and Substance 

Use Disorder Treatment Services.  These services 

consist of community-based evidence-based 

practices that are restorative interventions or 

interventions that reduce disability and that are 

provided to Members with serious, disabling 

Mental Illness, Emotional Disturbance, or 

Substance Use Disorders for the purpose of 

increasing community tenure, elevating 

psychosocial functioning, minimizing Psychiatric 

Symptomatology, or eliminating or reducing 

alcohol and drug use, and implementing structure 

and support to achieve and sustain recovery, and 

ensuring a satisfactory quality of life.  Services 

include Treatment Planning, and the provision 

and coordination of treatments and services 

delivered by multidisciplinary teams under the 

supervision of a licensed Behavioral Health 

professional staff, Physician, or Nurse.   

o Interventions for Psychiatric 

Symptomatology will use an active, 

assertive outreach approach and 

including use of a comprehensive 

assessment and the development of a 

Community Support Treatment Plan, 

ongoing monitoring and support, 

medication management, skill 

restoration, crisis resolution, and 

accessing needed community resources 

and supports. 

o Interventions for Substance Abuse 

Disorders will include Substance Use 
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Disorder Treatment Planning, Psycho-

Education and Supportive Counseling 

which are provided to achieve 

rehabilitation and sustain recovery and 

restoration of skills needed to access 

needed community resources and 

supports.  These services are provided in 

conjunction with any professional or 

therapeutic Behavioral Health Services 

identified as necessary for the member. 

 

Behavioral 

Health Case 

Management 

Services 

 

IDAPA 

16.03.09.709 

Behavioral Health Case Management Services are services 

furnished to assist Individuals, eligible under the State 

Plan, in gaining access to needed medical, social, 

educational, and other services. Case Management 

includes the following assistance: 

Assessment and periodic reassessment of an Individual to 

determine the need for any medical, educational, social, 

or other services. These assessment activities include: 

Taking Client History: 

Identifying the IƴŘƛǾƛŘǳŀƭΩǎ ƴŜŜŘǎ ŀƴŘ ŎƻƳǇƭŜǘƛƴƎ ǊŜƭŀǘŜŘ 

documentation; 

Gathering information from other sources such as family 

members, Medical Providers, Social Workers, and 

Educators (if necessary), to form a complete assessment 

of the Individual. 

Development (and Periodic Revision) of a Specific Care 

Plan that: 

Basic and 

Enhanced Plans 

Yes Case Management does not include, and 

FFP is not available in expenditures for, 

services when the Case Management 

activities are an integral and inseparable 

component of another covered Medicaid 

Service (State Medicaid Manual (SMM) 

4302.F). 

Case Management does not include, and 

FFP is not available in expenditures for, 

Services defined in when the Case 

Management activities constitute the direct 

delivery of underlying medical, educational, 

social, or other services to which an eligible 

Individual has been referred, including for 

Foster Care programs, services such as, but 

not limited to, the following: research 

gathering and completion of 

documentation required by the Foster Care 

program; assessing adoption placements; 

recruiting or interviewing potential Foster 

No 
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Is based on the information collected through the 

Assessment; Specifies the goals and actions to address the 

medical, social, educational, and other services needed by 

the individual; 

Includes activities such as ensuring the active participation 

of the eligible Individual, and working with the Individual 

(or the IƴŘƛǾƛŘǳŀƭΩǎ ŀǳǘƘƻǊƛȊŜŘ ƘŜŀƭǘƘ ŎŀǊŜ ŘŜŎƛǎƛƻƴ ƳŀƪŜǊύ 

and others to develop those goals; and  

Identifies a course of action to respond to the assessed 

needs of the eligible Individual. 

Referral and Related Activities: 

To help an eligible Individual obtain needed services 

including activities that help link an Individual with: 

Medical, social, educational Providers; or 

Other programs and services capable of providing needed 

services, such as making referrals to providers for needed 

services and scheduling appointments for the Individual. 

Monitoring and Follow-up Activities: 

Activities, and Contact, necessary to ensure the Care Plan 

is implemented and adequately addressing the IƴŘƛǾƛŘǳŀƭΩǎ 

needs. These Activities and Contract may be with the 

Individual, his or her family members, Providers, other 

entities or individuals and may be conducted as frequently 

as necessary; including at least one annual monitoring to 

assure following conditions are met: services are being 

furnished in accordance with the ICP; services in the Care 

Plan are adequate; and if there are changes in the needs 

or status of the IƴŘƛǾƛŘǳŀƭΩǎ ƴŜŎŜǎǎŀǊȅ ŀŘƧǳǎǘƳŜƴǘǎ ŀǊŜ 

Care parents; serving legal papers; home 

investigations; providing transportation; 

administering Foster Care subsidies; making 

placement arrangements. (42 CFR 

441.18(c)) 

FFP only is available for Case Management 

services or Targeted Case Management 

Services, if there are no other third (3rd) 

parties liable to pay for such services, 

including as reimbursement under a 

medical, social, educational, or other 

program except for Case Management that 

is included in an Individualized Education 

Program or Individualized Family Service 

Plan consistent with §1903(c) of the Act. 

(§1902(a)(25) and 1905(c)) 
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made to the Care Plan and service arrangements with the 

Providers. 

Case Management May Include: 

Contact with non-eligible individuals that are directly 

related to identifying the needs and supports for helping 

the eligible Individual to access services. 

Medical 

Equipment, 

Supplies and 

Devices; 

Prosthetic 

Devices 

 

IDAPA 

16.03.09.771-

773 

The Enhanced Alternative Benefit Package includes 

Prosthetic Devices Permitted under sections 1905(a)(12) 

and 2110(a)(24) of the Social Security Act. These services 

include Prosthetic and Orthotic Devices and related 

services prescribed by a Physician and fitted by an 

individual who is certified or registered by the American 

Board for Certification in Orthotics and/or Prosthetics. 

IDHW will purchase and/or repair Medically Necessary 

Prosthetic and Orthotic Devices and related services which 

artificially replace a missing portion of the body or support 

a weak or deformed portion of the body. 

Basic and 

Enhanced Plans 

Prosthetic and 

Orthotic 

Devices and 

services will be 

purchased only 

if pre-

authorized by 

the 

Department or 

its authorized 

Agent. 

Limit of one (1) refitting, repair, or 

additional parts in a calendar year. 

No 

Vision 

Services 

 

IDAPA 

16.03.09.781-

785 

The Enhanced Alternative Benefit Package includes Vision 

Services permitted under sections 1905(a)(5), 1905(a)(6), 

1905(a)(12), and 2110(a)(24) of the Social Security Act. 

These services include eyeglasses prescribed by a 

Physician skilled in diseases of the eye or by an 

Optometrist. 

 

Basic and 

Enhanced Plans 

Yes The Department will pay for Vision Exams if: 

1) The Services are based on Chronic Care 

Criteria and are necessary to monitor a 

Chronic Condition that could harm the 

PŜǊǎƻƴΩǎ ǾƛǎƛƻƴΦ 

2) The Enrollee has an acute condition that, 

if left untreated, may cause permanent or 

chronic damage to the eye. 

The Department will pay for eyeglasses only 

when necessary to treat a Medical 

No 
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Condition or one (1) pair following Cataract 

Surgery. 

Long-Term 

Care Services; 

Nursing 

Facility 

Services 

 

IDAPA 

16.03.10.220-

296 

The Enhanced Alternative Benefit Package includes 

Nursing Facility Services permitted under section 

1905(a)(4)(A) of the Social Security Act. These services 

include Nursing Facility Services (other than services in an 

IMD) for Individuals determined in accordance with 

section 1902(a)(31)(A) of the Act, to be in need of such 

care. 

Enhanced Plan Nursing Facility 

Care Services 

must have 

prior 

authorization 

before 

payment is 

made.  

 

Skilled Nursing Facility Services must have 

prior authorization before payment is 

made. For Individuals age twenty-one (21) 

and older, such prior authorization is 

initiated by the Eligibility Examiner who 

secures consultation from the regional 

inspection of care to review for a Medical 

Decision as to eligibility for Nursing Facility 

Services and authorization of payment. 

Nursing Facility Care Services must have 

prior authorization before payment is 

made. 

Members in LTC 

Facilities may be 

required to pay a 

Patient Liability for 

the cost of the LTC 

Services to the LTC 

Facilities in 

accordance with 

IDAPA 16.03.10.224 

and 16.03.05.722-

726.   

Long-Term 

Care Services; 

Personal Care 

Services 

 

IDAPA 

16.03.10.300-

308 

"Personal Care Services (PCS)" means a range of Medically 

Oriented Care Services related to an Enrollee's physical or 

functional requirements. These services are provided in 

the Enrollee's home or personal residence, but do not 

include housekeeping or Skilled Nursing Care. 

Enhanced Plan Yes Services are limited to sixteen (16) hours 

per calendar week, per eligible Enrollee. 

No 

Hospice Care 

 

The Health Plan must pay the Hospice Agency a per diem 

amount for room and board of Hospice Residents in a 

Certified Nursing Facility receiving routine or continuous 

care services, consistent with IDAPA 16.03.10.459.08 and 

applicable Hospice rules in IDAPA 16.03.10.450-460. In this 

ŎƻƴǘŜȄǘΣ ǘƘŜ ǘŜǊƳ άǊƻƻƳ ŀƴŘ ōƻŀǊŘέ ƛƴŎƭǳŘŜǎ ŀƭƭ ŀǎǎƛǎǘŀƴŎŜ 

Enhanced Plan Yes The Health Plan is not required to pay for 

Hospice Services outside of a Certified 

Nursing Facility where Hospice Residents 

are receiving routine or continuous care 

services. 

Yes 
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IDAPA 

16.03.10.450-

460. 

in the ADLs, in socializing activities, administration of 

medication, maintaining the cleanliness of a RŜǎƛŘŜƴǘΩǎ 

room, and supervision and assisting in the use of DME and 

prescribed therapies.  The additional payments and the 

related days are not subject to the caps specified in IDAPA 

16.03.10.457 and 16.03.10.459. The room and board rate 

shall be ninety-five percent (95%) of the per diem interim 

reimbursement rate assigned to the Facility for those 

dates of service on which the Enrollee was a Resident of 

that facility. 

 

Specific 

Pregnancy-

Related 

Services 

 

IDAPA 

16.03.09.890-

895 

When ordered by the Enrollee's attending Physician, 

Nurse Practitioner, or Nurse Midwife, payment of the 

following services is available after confirmation of 

pregnancy and extending through the end of the month in 

which the sixtieth (60th) day following delivery occurs.  

01. Individual and Family Social Services. Limited to two 

(2) visits during the covered period.   

02. Maternity Nursing Visit. These services are only 

available to women unable to obtain a Physician, Nurse 

Practitioner, PƘȅǎƛŎƛŀƴΩǎ Assistant, or Nurse Manager to 

provide Prenatal Care. This service is to end immediately 

when a Primary Physician is found. A maximum of nine (9) 

visits can be authorized.  

03. Nursing Services. Limited to two (2) visits during the 

covered period.  

04. Nutrition Services. Nutritional Services are described 

in Sections 630 through 632 of these rules.  

05. Qualified Provider Risk Assessment and Plan of Care. 

When prior authorized by IDHW, payment is made for 

Basic and 

Enhanced Plans 

Yes Limitations are built into Service Definition. No 
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Qualified Provider Services in completion of a Standard 

Risk Assessment and Plan of Care for women unable to 

obtain a PCP, Nurse Practitioner, or Nurse Midwife for the 

provision of Antepartum Care. 

Adult Day 

Health 

 

IDAPA 

16.03.10.320-

330 

Adult Day Health is a supervised, structured service 

generally furnished four (4) or more hours per day on a 

regularly scheduled basis, for one (1) or more days per 

week. It is provided outside the home of the Enrollee in a 

non-institutional, community-based setting, and it 

encompasses health services, social services, recreation, 

supervision for safety, and assistance with ADLs needed to 

ensure the optimal functioning of the Enrollee. Adult Day 

Health services provided under this waiver will not include 

room and board payments. 

A&D Waiver Yes On the A&D waiver, Enrollees residing in a 

home-based setting may only receive Adult 

Day Health Care Services twelve (12) hours 

in any twenty-four (24) hour period.  

 

Enrollees residing in a CFH may only receive 

Adult Day Health Care Services if there is an 

assessed unmet socialization need that 

cannot be provided by the CFH provider. 

Adult Day Health Care Services are not 

offered to Enrollees who reside in a 

Residential Assisted Living Facility. 

 

Yes - Deductions 

are subtracted 

from countable 

income after 

exclusions to 

determine the base 

amount subject to 

cost participation in 

the form co-

payments per 

IDAPA 16.03.18. 

Day 

Habilitation 

 

IDAPA 

16.03.10.320-

330 

Day Habilitation consists of assistance with acquisition, 

retention, or improvement in self-help, socialization, and 

adaptive skills that take place in a non-residential setting, 

separate from the home or facility in which the Enrollee 

resides. Services will normally be furnished four (4) or 

more hours per day on a regularly scheduled basis, for one 

(1) or more days per week, unless provided as an adjunct 

to other day activities included in an Enrollee's Plan of 

Care. Day Habilitation services will focus on enabling the 

Enrollee to attain or maintain his or her maximum 

functional level and will be coordinated with any Physical 

Therapy, Occupational Therapy, or Speech-Language 

A&D Waiver Yes Limited to thirty (30) hours a week. Yes - Deductions 

are subtracted 

from countable 

income after 

exclusions to 

determine the base 

amount subject to 

cost participation in 

the form co-

payments per 

IDAPA 16.03.18. 
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Pathology Services listed in the Plan of Care. In addition, 

Day Habilitation Services may serve to reinforce skills or 

lessons taught in school, therapy, or other settings. 

Homemaker 

Services 

 

IDAPA 

16.03.10.320-

330 

Homemaker Services consist of performing for the 

Enrollee, or assisting him or her with, or both, the 

following tasks: laundry, essential errands, meal 

preparation, and other routine housekeeping duties if 

there is no one else in the household capable of 

performing these tasks. 

A&D Waiver Yes Hours are to be determined by the UAI. Yes - Deductions 

are subtracted 

from countable 

income after 

exclusions to 

determine the base 

amount subject to 

cost participation in 

the form co-

payments per 

IDAPA 16.03.18. 

Residential 

Habilitation  

 

IDAPA 

16.03.10.320-

330 

Residential Habilitation Services consist of an integrated 

array of individually tailored services and supports 

furnished to eligible Enrollees. These services and 

supports are designed to assist the Enrollees to reside 

successfully in their own homes, with their families, or in 

CFHs. The services and supports that may be furnished 

consist of the following:  

i. Self-Direction consists of identifying and responding to 

dangerous or threatening situations, making decisions and 

choices affecting the Individual's life, and initiating 

changes in living arrangements or life activities; 

ii. Money Management consists of training or assistance in 

handling personal finances, making purchases, and 

meeting personal financial obligations;  

A&D Waiver Yes  Yes - Deductions 

are subtracted 

from countable 

income after 

exclusions to 

determine the base 

amount subject to 

cost participation in 

the form co-

payments per 

IDAPA 16.03.18. 
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iii. Daily Living Skills consist of training in accomplishing 

routine housekeeping tasks, meal preparation, dressing, 

personal hygiene, self-administration of medications, and 

other areas of daily living including proper use of Adaptive 

and Assistive Devices, appliances, as well as following 

home safety, first aid, and emergency procedures;  

iv. Socialization consists of training or assistance in 

participation in general community activities and 

establishing relationships with peers with an emphasis on 

connecting the Enrollee to his community. Socialization 

Training associated with participation in community 

activities includes assisting the Enrollee to identify 

activities of interest, working out arrangements to 

participate in such activities, and identifying specific 

training activities necessary to assist the Enrollee to 

continue to participate in such activities on an on-going 

basis. Socialization Training does not include participation 

in non-therapeutic activities that are merely diversional or 

recreational in nature;  

v. Mobility consists of training or assistance aimed at 

enhancing movement within the Person's living 

arrangement, mastering the use of Adaptive Aids and 

Equipment, accessing and using public transportation, 

independent travel, or movement within the community; 

or  

vi. Behavior Shaping and Management consist of training 

and assistance in appropriate expressions of emotions or 

desires, assertiveness, acquisition of socially appropriate 

behaviors, or extension of Therapeutic Services that 

consist of reinforcing physical, occupational, speech, and 

other therapeutic programs.  
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vii. Personal Assistance Services necessary to assist the 

Individual in daily living activities, household tasks, and 

such other routine activities as the Person or the PŜǊǎƻƴΩǎ 

Primary Caregiver(s) are unable to accomplish on his or 

her own behalf. Personal Assistance Activities include 

direct assistance with grooming, bathing, and eating, 

assistance with medications that are ordinarily self-

administered, supervision, communication assistance, 

reporting changes in the waiver EnroƭƭŜŜΩǎ ŎƻƴŘƛǘƛƻƴ ŀƴŘ 

needs, household tasks essential to health care at home to 

include general cleaning of the home, laundry, meal 

planning and preparation, shopping, and correspondence. 

Respite 

 

IDAPA 

16.03.10.320-

330 

Respite Care includes short-term breaks from care giving 

responsibilities to non-paid Caregivers. The Caregiver or 

Enrollee is responsible for selecting, training, and directing 

the Provider. While receiving Respite Care Services, the 

Waiver Enrollee cannot receive other services that are 

duplicative in nature. Respite Care Services provided 

under this Waiver do not include room and board 

payments. Respite Care Services may be provided in the 

9ƴǊƻƭƭŜŜΩǎ ǊŜǎƛŘŜƴŎŜΣ ŀ CFH, a Residential Assisted Living 

Facility, or an Adult Day Health facility.  

A&D Waiver Yes Respite Care includes short-term breaks 

from care giving responsibilities to non-paid 

Caregivers. 

Yes- Deductions are 

subtracted from 

countable income 

after exclusions to 

determine the base 

amount subject to 

cost participation in 

the form co-

payments per 

IDAPA 16.03.18. 

Supported 

Employment 

 

IDAPA 

16.03.10.320-

330 

Supported Employment consists of competitive work in 

integrated work settings for Individuals with the most 

severe disabilities for whom competitive employment has 

not traditionally occurred, or for whom competitive 

employment has been interrupted or intermittent as a 

result of a severe disability. Because of the nature and 

severity of their disability, these Individuals need intensive 

A&D Waiver Yes Supported Employment Services rendered 

under this Waiver are not available under a 

program funded by either the 

Rehabilitation Act of 1973, as amended, or 

the Individuals with Disabilities Education 

Act (IDEA).  

 

Yes - Deductions 

are subtracted 

from countable 

income after 

exclusions to 

determine the base 

amount subject to 

cost participation in 
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Supported Employment Services or Extended Services in 

order to perform such work.  

 a. Supported Employment Services rendered under this 

Waiver are not available under a program funded by 

either the Rehabilitation Act of 1973, as amended, or the 

Individuals with Disabilities Education Act (IDEA). 

Documentation must be maintained in the file of each 

Individual receiving this service verifying that the service is 

not otherwise available or funded under the Rehabilitation 

Act of 1973, as amended, or the IDEA.  

b. FFP cannot be claimed for incentive payments, 

subsidies, or unrelated Vocational Training expenses such 

as the following: incentive payments made to an employer 

of Waiver Enrollees to encourage or subsidize the 

EƳǇƭƻȅŜǊΩǎ ǇŀǊǘƛŎƛǇŀǘƛƻƴ ƛƴ ŀ Supported Employment 

Program, payments that are passed through to 

beneficiaries of a Supported Employment Program, or 

payments for Vocational Training that is not directly 

related to a Waiver Enrollee's Supported Employment 

Program. 

the form co-

payments per 

IDAPA 16.03.18. 

Attendant 

Care 

 

IDAPA 

16.03.10.320-

330 

Services provided under a Medicaid HCBS Waiver that 

involve personal and medically oriented tasks dealing with 

the functional needs of the Enrollee and accommodating 

ǘƘŜ 9ƴǊƻƭƭŜŜΩǎ ƴŜŜŘǎ ŦƻǊ Long-Term Maintenance, 

Supportive Care, or Activities of Daily Living. These 

services may include Personal Assistance and Medical 

Tasks that can be done by unlicensed persons or 

delegated to an unlicensed person by a licensed Health 

Care Professional or the Enrollee. Services are based on 

ǘƘŜ 9ƴǊƻƭƭŜŜΩǎ ŀōƛƭƛǘƛŜǎ ŀƴŘ ƭƛƳƛǘŀǘƛƻƴǎΣ ǊŜƎŀǊŘƭŜǎǎ ƻŦ ŀƎŜΣ 

A&D Waiver Yes Hours are to be determined by the UAI. Yes - Deductions 

are subtracted 

from countable 

income after 

exclusions to 

determine the base 

amount subject to 

cost participation in 

the form co-
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medical diagnosis, or other category of disability. This 

assistance may take the form of hands-on assistance 

(actually performing a task for the person) or cuing to 

prompt the Enrollee to perform a task. 

payments per 

IDAPA 16.03.18. 

Adult 

Residential 

Care 

 

IDAPA 

16.03.10.320-

330 

Adult Residential Care Services consist of a range of 

services provided in a homelike, non-institutional setting 

that include Residential Care or Assisted Living Facilities 

and CFHs. Payment is not made for the cost of room and 

board, including the cost of building maintenance, upkeep, 

and improvement.  

a. Adult Residential Care Services consist of a range of 

services provided in a congregate setting licensed under 

L5!t! мсΦлоΦннΣ άwŜǎƛŘŜƴǘƛŀƭ /ŀǊŜ ƻǊ !ǎǎƛǎǘŜŘ [ƛǾƛƴƎ 

CŀŎƛƭƛǘƛŜǎ ƛƴ LŘŀƘƻΣέ ǘƘŀǘ ƛƴŎƭǳŘŜΥ  

 i. Medication Management;  

 ii. Assistance with ADLs;  

 iii. Meals, including Special Diets;  

 iv. Housekeeping;  

 v. Laundry;  

 vi. Transportation;   

 vii. Opportunities for Socialization;  

 viii. Recreation; and 

 ix. Assistance with Personal Finances.  

 x. Administrative Oversight must be provided for all 

services provided or available in this setting. 

A&D Waiver Yes Payment is not made for the cost of room 

and board, including the cost of building 

maintenance, upkeep, and improvement. 

Yes - Deductions 

are subtracted 

from countable 

income after 

exclusions to 

determine the base 

amount subject to 

cost participation in 

the form co-

payments per 

IDAPA 16.03.18. 
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 xi. A written Individual Service Plan must be negotiated 

between the Enrollee or his or her Legal Representative, 

and a Facility Representative.  

b. Adult Residential Care Services also consist of a range of 

services provided in a setting licensed under IDAPA 

мсΦлоΦмфΣ άwǳƭŜǎ DƻǾŜǊƴƛƴƎ /ŜǊǘƛŦƛŜŘ CŀƳƛƭȅ IƻƳŜǎΣέ ǘƘŀǘ 

include:  

i. Monitoring of Medications Management;   

ii. Assistance with ADLs;  

 iii. Meals, including Special Diets;   

iv. Housekeeping;  

v. Laundry;   

vi. Transportation;   

vii. Opportunities for Socialization; 

 viii. Recreation; and   

 ix. Assistance with Personal Finances.  

 x. Administrative Oversight must be provided for all 

services provided or available in this setting.  

 xi. A written Individual Service Plan must be negotiated 

between the Enrollee or his or her Legal Representative, 

and a Facility Representative. 

Chore 

Services 

 

Chore Services include the following services when 

necessary to maintain the functional use of the home, or 

to provide a clean, sanitary, and safe environment:  

a. Intermittent Assistance may include the following.  

A&D Waiver Yes  Yes - Deductions 

are subtracted 

from countable 

income after 

exclusions to 
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IDAPA 

16.03.10.320-

330 

 i. Yard Maintenance;  

 ii. Minor Home Repair;  

 iii. Heavy Housework; 

 iv. Sidewalk Maintenance; and  

 v. Trash Removal to assist the Enrollee to remain in the 

home.  

b. Chore activities may include the following:  

 i. Washing windows;  

 ii. Moving heavy furniture;  

 iii. Shoveling snow to provide safe access inside and 

outside the home;  

 iv. Chopping wood when wood is the Enrollee's primary 

source of heat; and  

 v. Tacking down loose rugs and flooring.  

c. These services are only available when neither the 

Enrollee, nor anyone else in the household is capable of 

performing or financially providing for them, and where 

no other relative, caregiver, landlord, community 

volunteer, agency, or third-party payer is willing to 

provide them or is responsible for their provision.  

d. In the case of rental property, the lŀƴŘƭƻǊŘΩǎ 

responsibility under the lease agreement will be examined 

prior to any authorization of service. Chore Services are 

limited to the services provided in a home rented or 

owned by the Enrollee. 

determine the base 

amount subject to 

cost participation in 

the form co-

payments per 

IDAPA 16.03.18. 
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Companion 

Services 

 

IDAPA 

16.03.10.320-

330 

Companion Services include non-medical care, 

supervision, and socialization provided to a functionally 

impaired adult. Companion Services are in-home services 

to ensure the safety and well-being of a person who 

cannot be left alone because of frail health, a tendency to 

wander, inability to respond to emergency situations, or 

other conditions that would require a person on-site. The 

Service Provider, who may live with the Enrollee, may 

provide voice cuing and occasional assistance with 

toileting, personal hygiene, dressing, and other ADLs. 

Providers may also perform light housekeeping tasks that 

are incidental to the care and supervision of the Enrollee. 

However, the primary responsibility is to provide 

companionship and be there in case they are needed. 

A&D Waiver Yes Companion Services are not authorized for 

Enrollees living in CFH or Residential 

Assisted Living Facilities.  Companion 

Services do not include room and board. 

Yes - Deductions 

are subtracted 

from countable 

income after 

exclusions to 

determine the base 

amount subject to 

cost participation in 

the form co-

payments per 

IDAPA 16.03.18. 

Consultation 

 

IDAPA 

16.03.10.320-

330 

Consultation Services are services to an Enrollee or Family 

Member. Services are provided by a Personal Assistance 

Agency to an Enrollee or Family Member to increase their 

skills as an Employer or Manager of their own care. Such 

services are directed at achieving the highest level of 

independence and self-reliance possible for the Enrollee 

ŀƴŘ ǘƘŜ 9ƴǊƻƭƭŜŜΩǎ ŦŀƳƛƭȅΦ {ŜǊǾƛŎŜǎ ƛƴŎƭǳŘŜ ŎƻƴǎǳƭǘƛƴƎ ǿƛǘƘ 

the Enrollee and family to gain a better understanding of 

the special needs of the Enrollee and the role of the 

Caregiver. 

A&D Waiver Yes  Yes - Deductions 

are subtracted 

from countable 

income after 

exclusions to 

determine the base 

amount subject to 

cost participation in 

the form co-

payments per 

IDAPA 16.03.18. 

Environmenta

l Accessibility 

Adaptations 

 

Environmental Accessibility Adaptations include minor 

housing adaptations that are necessary to enable the 

Enrollee to function with greater independence in the 

home, or without which, the Enrollee would require 

A&D Waiver Yes Unless otherwise authorized by IDHW, 

permanent Environmental Modifications 

are limited to a home that is the Enrollee's 

No 
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IDAPA 

16.03.10.320-

330 

institutionalization or have a risk to health, welfare, or 

safety. Such adaptations may include:  

 a. The installation of ramps and lifts, widening of 

doorways, modification of bathroom facilities, or 

installation of electric and plumbing systems that are 

necessary to accommodate the Medical Equipment and 

Supplies necessary for the welfare of the Waiver Enrollee, 

but must exclude those Adaptations or Improvements to 

the home that are not of direct medical or remedial 

benefit to the Enrollee, such as carpeting, roof repair, or 

central air conditioning.  

 b. Unless otherwise authorized by IDHW, permanent 

Environmental Modifications are limited to a home that is 

the Enrollee's principal residence and is owned by the 

Enrollee or the EnrƻƭƭŜŜΩǎ ƴƻƴ-paid family.   

 c. Portable or Non-Stationary Modifications may be made 

when such modifications can follow the Enrollee to his 

next place of residence or be returned to IDHW. 

principal residence and is owned by the 

9ƴǊƻƭƭŜŜ ƻǊ ǘƘŜ 9ƴǊƻƭƭŜŜΩǎ ƴƻƴ-paid family.   

Home 

Delivered 

Meals 

 

IDAPA 

16.03.10.320-

330 

Home Delivered Meals are meals that are delivered to the 

9ƴǊƻƭƭŜŜΩǎ home to promote adequate Enrollee nutrition. 

One (1) to two (2) meals per day may be provided to an 

Enrollee who:  

a. Rents or owns a home;   

b. Is alone for significant parts of the day;  

c. Has no Caregiver for extended periods of time; and  

d. Is unable to prepare a meal without assistance. 

A&D Waiver Yes One (1) to two (2) meals per day may be 

provided to an Enrollee who:  

a. Rents or owns a home;   

b. Is alone for significant parts of the day;  

c. Has no Caregiver for extended periods of 

time; and  

d. Is unable to prepare a meal without 

assistance. 

Yes - Deductions 

are subtracted 

from countable 

income after 

exclusions to 

determine the base 

amount subject to 

cost participation in 

the form co-

payments per 

IDAPA 16.03.18. 
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Non-Medical 

Transportation 

 

IDAPA 

16.03.10.320-

330 

Non-Medical Transportation. Non-Medical Transportation 

enables a Waiver Enrollee to gain access to Waiver and 

other Community Services and Resources.  

a. Non-Medical Transportation is offered in addition to 

Medical Transportation required in IDAPA 16.03.09, 

άaŜŘƛŎŀƛŘ .ŀǎƛŎ tƭŀƴ .ŜƴŜŦƛǘǎΣέ ŀƴŘ ǿƛƭƭ ƴƻǘ ǊŜǇƭŀŎŜ ƛǘΦ 

b. Whenever possible, family, neighbors, friends, or 

Community Agencies who can provide this service without 

charge, or public transit providers will be utilized. 

A&D Waiver Yes Non-Medical Transportation is offered in 

addition to Medical Transportation required 

ƛƴ L5!t! мсΦлоΦлфΣ άaŜŘƛŎŀƛŘ .ŀǎƛŎ tƭŀƴ 

BeneŦƛǘǎΣέ ŀƴŘ ǿƛƭƭ ƴƻǘ ǊŜǇƭŀŎŜ ƛǘΦ 

Whenever possible, family, neighbors, 

friends, or Community Agencies who can 

provide this service without charge, or 

public transit providers will be utilized. 

No 

Personal 

Emergency 

Response 

System 

 

IDAPA 

16.03.10.320-

330 

PERS is an Electronic Device that enables a Waiver 

Enrollee to secure help in an emergency. The Enrollee may 

ŀƭǎƻ ǿŜŀǊ ŀ ǇƻǊǘŀōƭŜ άHŜƭǇέ ōǳǘǘƻƴ ǘƻ ŀƭƭƻǿ ŦƻǊ ƳƻōƛƭƛǘȅΦ 

The SȅǎǘŜƳ ƛǎ ŎƻƴƴŜŎǘŜŘ ǘƻ ǘƘŜ 9ƴǊƻƭƭŜŜΩǎ ǇƘƻƴŜ ŀƴŘ 

programmed to signal a Response Center once the άHŜƭǇέ 

button is activated. The Response Center is staffed by 

Trained Professionals. This service is limited to Enrollees 

who:  

a. Rent or own a home, or live with unpaid Caregivers;  

b. Are alone for significant parts of the day;  

c. Have no Caregiver for extended periods of time; and  

d. Would otherwise require extensive, routine supervision. 

A&D Waiver Yes This service is limited to Enrollees who:  

a. Rent or own a home, or live with unpaid 

Caregivers;  

b. Are alone for significant parts of the day;  

c. Have no Caregiver for extended periods 

of time; and  

d. Would otherwise require extensive, 

routine supervision. 

Yes - Deductions 

are subtracted 

from countable 

income after 

exclusions to 

determine the base 

amount subject to 

cost participation in 

the form co-

payments per 

IDAPA 16.03.18. 

Skilled 

Nursing 

 

Skilled Nursing includes intermittent or continuous 

oversight, training, or skilled care that is within the scope 

of the Nurse Practice Act. Such care must be provided by a 

licensed Registered Nurse, or licensed Practical Nurse 

under the supervision of a Registered Nurse, licensed to 

A&D Waiver Yes Such care must be provided by a licensed 

Registered Nurse, or licensed Practical 

Nurse under the supervision of a Registered 

Nurse, licensed to practice in Idaho. These 

services are not appropriate if they are less 

cost effective than a Home Health visit. 

Yes - Deductions 

are subtracted 

from countable 

income after 

exclusions to 

determine the base 
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IDAPA 

16.03.10.320-

330 

practice in Idaho. These services are not appropriate if 

they are less cost effective than a Home Health visit.  

 

amount subject to 

cost participation in 

the form co-

payments per 

IDAPA 16.03.18. 

Specialized 

Medical 

Equipment 

and Supplies 

 

IDAPA 

16.03.10.320-

330 

a. Specialized Medical Equipment and Supplies include:  

i. Devices, Controls, or Appliances that enable an Enrollee 

to increase his or her abilities to perform ADLs, or to 

perceive, control, or communicate with the environment 

in which he or she lives; and  

ii. Items necessary for Life Support, Ancillary Supplies and 

Equipment necessary for the proper functioning of such 

items, and DME and Non-Durable Medical equipment not 

available under the Medicaid State Plan.  

b. Items reimbursed with Waiver funds are in addition to 

any Medical Equipment and Supplies furnished under the 

Medicaid State Plan and exclude those items that are not 

of direct medical or remedial benefit to the Enrollee. 

A&D Waiver Yes Items reimbursed with Waiver funds are in 

addition to any Medical Equipment and 

Supplies furnished under the Medicaid 

State Plan and exclude those items that are 

not of direct medical or remedial benefit to 

the Enrollee. 

No 

Transition 

Management 

 

IDAPA 

16.03.10.350 

Transition Management includes the following activities: 

a. A comprehensive assessment of health, social 

and housing needs; 

b. Development of housing options with each 

Participant, including assistance with housing 

choices, applications, waitlist follow-up, 

roommate selection, and introductory visits; 

c. Assistance with tasks necessary to accomplish a 

move from the institutional setting; 

Enhanced Plans Yes Transition Management is limited to 

seventy-two (72) hours per participant, per 

qualifying transition. 

No 
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d. Securing Transition Services in accordance with 

Subsection 326.17 or Subsection 703.15 of the 

rules in order to make arrangements necessary to 

move, including: 

1) Obtaining DME, Assistive technology, and 

Medical Supplies, if needed; 

2) Arranging for Home Modifications, if needed; 

3) Applying for Public Assistance, if needed; 

4) Arranging household preparations including 

scheduling, moving and/or cleaning services, 

utility set-up, purchasing furniture and 

household supplies, if needed; 

e. Coordinating with others involved in Plan 

Development for the Participant to ensure a 

successful transition and establishment in a 

community setting; 

f. Providing Post-Transition Support, including 

assistance with problem solving, dependency and 

isolation concerns, consumer-directed Services 

and Supports, Medicaid Enhanced Plan Benefits 

when applicable, and community inclusion. 
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Transition 

Services 

 

IDAPA 

16.03.10.326.

17 

Transition Services: Transition Services include Goods and 

Services that enable a Participant residing in a Nursing 

Facility, Hospital, IMD, or ICF/ID to transition to a 

community-based setting. A Participant is eligible to 

receive Transition Services immediately following 

discharge from a Qualified Institution after residing within 

that Institution for a minimum of forty-five (45) Medicaid-

reimbursed days. 

 

A&D Waiver Yes 
Transition Services are allowed limited to a 

total cost of $2,000 per Participant and can 

only be accessed every two (2) years, 

contingent upon a Qualifying Transition 

from an institutional setting. Transition 

Services are furnished only to the extent 

that the Participant is unable to meet such 

expenses or when the support cannot be 

obtained from other sources. Transition 

Services do not include ongoing expenses, 

real property, ongoing utility changes, 

décor, and/or diversion/recreational items, 

such as televisions, DVDs, and/or 

computers. 

 

Yes - Deductions 

are subtracted 

from countable 

income after 

exclusions to 

determine the base 

amount subject to 

cost participation in 

the form co-

payments per 

IDAPA 16.03.18. 
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Certain Medicaid services will not be provided by the Health Plan and will continue to be paid for as they currently are through Medicaid.  

These services are listed below. 

Carved-Out 

Service Name 
Carved-Out Service Definition Benefit Plan 

Where Carved-

Out Service is 

Offered 

May Health 

Plan Require 

Authorization? 

Limitations (if applicable) Cost Sharing 

Permitted? 

Intermediate 

Care Facility 

Services 

IDAPA 

16.03.10.580-

633 

The Enhanced Alternative Benefit Package includes ICF 

Services permitted under section 1905(a)(15) of the Social 

Security Act. Services in an ICF/ID or a related condition 

(other than such services in an IMD) are for Persons 

determined in accordance with section 1902(a)(31)(A) of 

the Act, to be in need of such care. 

Enhanced Yes Entitlement to ICF Services, including such 

services in a public institution for a Person 

with an Intellectual Disability or a related 

condition must be determined by the 

Department prior to authorization of 

payment for such care. Eligibility 

determinations are made through a review 

of the following:  

1) Medical Evaluation current within ninety 

(90) days of admission, signed and dated by 

ǘƘŜ LƴŘƛǾƛŘǳŀƭΩǎ tƘȅǎƛŎƛŀƴΤ  

2) Initial Plan of Care by Physician;  

3) Social Evaluation current within ninety 

(90) days of admission;  

4) Psychological Evaluation conducted by a 

Psychologist current within ninety (90) days 

of admission; and  

5) Initial Plan of Care by admitting ICF/ID 

Members in LTC 

Facilities may be 

required to pay a 

Patient Liability for 

the cost of the LTC 

Services to the LTC 

Facilities in 

accordance with 

IDAPA 16.03.10.224 

and 16.03.05.722-

726. 
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Medical 

Transportatio

n Services 

IDAPA 

16.03.09.861-

872 

Transportation Services permitted under sections 

1905(a)(26), 1905(a)(6), and 2110(a)(17) of the Social 

Security Act. 

These services include Transportation Services and 

Assistance for eligible Persons to Medical Facilities. 

Necessary Transportation includes Transportation for 

Enrollees to acquire their Medicare Part D Prescription 

Medications. 

Payment for meals and lodging may be authorized where 

appropriate. Ambulance Services will be covered in 

emergency situations or when prior authorization by 

IDHW or its Designee. 

IDHW operates a Brokered Transportation System. The 

State assures it has established a Non-Emergency Medical 

Transportation Program in order to more cost effectively 

provide transportation, and can document, upon the 

request of CMS, that the Transportation Broker was 

procured in compliance with the requirements of 45 CFR 

92.36(b)-(f). 

IDHW will operate the Broker System without regard to 

the Freedom of Choice Requirements of section 

1902(a)(23) of the Social Security Act. Recipients are 

required to use Transportation Providers with established 

agreements under the Broker System. 

Transportation Services under the Broker System will 

include: 

¶ Wheelchair Van; 

¶ Taxi; 

¶ Stretcher Care; 

Basic and 

Enhanced Plans 

Requests for 

Transportation 

Services will be 

reviewed and 

authorized by 

the 

Department or 

its Designee. 

Authorization 

is required 

prior to the use 

of 

Transportation 

Services except 

when the 

service is 

emergency in 

nature. 

Payment for Transportation Services will be 

made, for the least expensive mode 

available, which is most appropriate to the 

RŜŎƛǇƛŜƴǘΩǎ Medical Needs. 

Excluded Services.  

Transportation to Medical Facilities for the 

performance of Medical Services or 

Procedures which are excluded under the 

Enhanced Alternative Benefit Package is 

excluded. 

Assessing 

Emergency 

Transportation 

Services for Non-

Emergency Medical 

Conditions may be 

subject to 

copayments under 

IDAPA 

16.03.18.310-330. 
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¶ Bus Passes; 

¶ Tickets; 

¶ Secured Transportation; and 

¶ Such other Non-Emergency Transportation 

covered under the State Plan. 

IDHW will assure the provision of necessary 

Transportation of eligible Persons to and from Providers of 

Medicaid Services. 

 

Dental 

Services; 

Medical/Surgi

cal, and 

Dental 

Services 

IDAPA 

16.03.10.080-

087 

The Enhanced Alternative Benefit Package includes 

Medically Necessary Dental Benefits as permitted under 

sections 1905(a)(10) of the Social Security Act (and 

Medical and Surgical Services furnished by a Dentist as 

permitted under section 1905(a)(5)(b), subject to the 

limitations of practice imposed by State law, and 

according to the applicable IDHW rules. 

Dentures. Dentures are covered once every seven (7) 

years when Medically Necessary. 

Basic and 

Enhanced Plans 

The 

Department 

may require 

prior approval 

for specific 

Dental 

Procedures to 

prevent 

utilization of 

services that 

are not 

Medically 

Necessary. 

Excluded Services. The following Dental 

Services are excluded from the Basic 

Alternative Benefit Package covered under 

State Plan: 

Non-Medically Necessary Cosmetic Services 

are excluded from payment. 

Drugs supplied to Dental Patients for self-

administration other than those allowed by 

applicable Department rules are excluded 

from payment. 

No 

Dental 

Services; 

Other Dental 

Care 

The Enhanced Alternative Benefit Package includes Other 

Dental Care permitted under sections 1905(a)(10), 

1905(a)(6), and 2110(a)(17) of the Social Security Act. 

These services include professional Dental Services 

provided by a licensed Dentist or Denturist as described in 

ǘƘŜ IŜŀƭǘƘ tƭŀƴΩǎ hŦŦƛŎŜ wŜŦŜǊŜƴŎŜ aŀƴǳŀƭ όhwaύ. 

Basic and 

Enhanced Plans 

The 

Department 

may require 

Dental Care 

done in an 

Inpatient or 

Outpatient 

Exclusions. The following Dental Services 

are excluded from payment under the 

Enhanced Alternative Benefit Package 

covered under the State Plan: 

No 
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Residential 

Habilitation 

 

Residential habilitation services which consist of an 

integrated array of individually-tailored services and 

supports furnished to eligible Enrollees which are 

designed to assist them to reside successfully in their own 

DD Waiver N/A  Yes - Deductions are 

subtracted from 

countable income after 

exclusions to determine 

IDAPA 

16.03.10.080-

087 

Services for Pregnant Women will not change regardless 

of age or eligibility category. 

location to be 

prior approved 

by the 

Department or 

its authorized 

Agent. 

The 

Department 

may require 

prior approval 

for specific 

elective Dental 

Procedures. 

Drugs supplied to Dental Patients for self-

administration other than those allowed by 

applicable Department rules. 

Non-Medically Necessary Cosmetic Services 

are excluded from payment. 

Community 

Crisis 

Supports 

IDAPA 

16.03.10.513 

Intervention for Enrollees who are at risk of losing 

housing, employment or income, or who are at risk of 

incarceration, physical harm, family altercations or other 

emergencies. 

1915(i) State 

Plan 

N/A  No 

Development

al Therapy 

IDAPA 

163.03.10.64

9-657 

Developmental Therapy is directed toward the 

rehabilitation or habilitation of physical or mental 

disabilities in the areas of self-care, receptive and 

expressive language, learning, mobility, self-direction, 

capacity for independent living, or economic self-

sufficiency. 

1915(i) State 

Plan 

N/A  No 
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IDAPA 

16.03.10.702-

706 

homes, with their families, or Certified Family Home. The 

services and supports that may be furnished consist of the 

following: 

a. Habilitation services aimed at assisting the individual to 

acquire, retain, or improve his ability to reside as 

independently as possible in the community or maintain 

family unity. Habilitation services include training in one 

(1) or more of the following areas: 

i. Self-direction, including the identification of and 

response to dangerous or threatening situations, making 

decisions and choices affecting the individual's life, and 

initiating changes in living arrangements or life activities; 

ii. Money management including training or assistance in 

handling personal finances, making purchases, and 

meeting personal financial obligations; 

iii. Daily living skills including training in accomplishing 

routine housekeeping tasks, meal preparation, dressing, 

personal hygiene, self-administration of medications, and 

other areas of daily living including proper use of adaptive 

and assistive devices, appliances, home safety, first aid, 

and emergency procedures; 

iv. Socialization including training or assistance in 

participation in general community activities and 

establishing relationships with peers with an emphasis on 

connecting the Enrollee to his community. (Socialization 

training associated with participation in community 

activities includes assisting the Enrollee to identify 

activities of interest, working out arrangements to 

participate in such activities and identifying specific 

the base amount subject 

to cost participation in 

the form of co-

payments per IDAPA 

16.03.18 
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training activities necessary to assist the Enrollee to 

continue to participate in such activities on an on-going 

basis. Socialization training does not include participation 

in non-therapeutic activities which are merely diversional 

or recreational in nature); 

v. Mobility, including training or assistance aimed at 

enhancing movement within the person's living 

arrangement, mastering the use of adaptive aids and 

equipment, accessing and using public transportation, 

independent travel, or movement within the community; 

vi. Behavior shaping and management includes training 

and assistance in appropriate expressions of emotions or 

desires, assertiveness, acquisition of socially appropriate 

behaviors; or extension of therapeutic services, which 

consist of reinforcing physical, occupational, speech and 

other therapeutic programs. 

b. Personal Assistance Services necessary to assist the 

individual in daily living activities, household tasks, and 

such other routine activities as the Enrollee or the 

Enrollee's primary caregiver(s) are unable to accomplish 

on his own behalf. 

 

c. Skills training to teach waiver Enrollees, family 

members, alternative family caregiver(s), or an Enrollee's 

roommate or neighbor to perform activities with greater 

independence and to carry out or reinforce habilitation 

training. Services are focused on training and are not 

designed to provide substitute task performance. Skills 

training is provided to encourage and accelerate 
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development in independent daily living skills, self-

direction, money management, socialization, mobility and 

other therapeutic programs. 

Respite Care  

 

IDAPA 

16.03.10.702-

706 

Short-term breaks from care giving responsibilities to non-

paid care givers. The care giver or Enrollee is responsible 

for selecting, training, and directing the provider. While 

receiving respite care services, the waiver Enrollee cannot 

receive other services which are duplicative in nature. 

Respite care services provided under this waiver will not 

include room and board payments. Respite care services 

Ƴŀȅ ōŜ ǇǊƻǾƛŘŜŘ ƛƴ ǘƘŜ 9ƴǊƻƭƭŜŜΩǎ ǊŜǎƛŘŜƴŎŜΣ ǘƘŜ ǇǊƛǾŀǘŜ 

home of the respite provider, the community, a DD 

Agency or an Adult Day Health Facility. 

DD Waiver N/A  Yes - Deductions are 

subtracted from 

countable income after 

exclusions to determine 

the base amount subject 

to cost participation in 

the form of co-

payments per IDAPA 

16.03.18 

Supported 

Employment 

 

IDAPA 

16.03.10.702-

706 

Supported employment consists of competitive work in 

integrated work settings for individuals with the most 

severe disabilities for whom competitive employment has 

not traditionally occurred; or for whom competitive 

employment has been interrupted or intermittent as a 

result of a severe disability. Because of the nature and 

severity of their disability, these individuals need intensive 

supported employment services or extended services in 

order to perform such work.  

a. Supported employment services rendered under the 

waiver are not available under a program funded by either 

the Rehabilitation Act of 1973, as amended, or the IDEA. 

Documentation must be maintained in the file of each 

individual receiving this service verifying that the service is 

not otherwise available or funded under the 

Rehabilitation Act of 1973 as amended, or the IDEA. 

DD Waiver N/A Supported employment includes 

activities needed to sustain paid work 

at or above the minimum wage by 

Enrollees, including oversight and 

training. Service payment is made only 

for the adaptations, oversight, and 

training required by Enrollees receiving 

waiver services as a result of their 

disabilities but does not include 

payment for the supervisory activities 

rendered as a normal part of the 

business setting. 

Yes - Deductions are 

subtracted from 

countable income after 

exclusions to determine 

the base amount subject 

to cost participation in 

the form of co-

payments per IDAPA 

16.03.18 
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b. FFP cannot be claimed for incentive payments, 

subsidies, or unrelated vocational training expenses such 

as the following: incentive payments made to an employer 

of waiver Enrollees to encourage or subsidize the 

ŜƳǇƭƻȅŜǊǎΩ ǇŀǊǘƛŎƛǇŀǘƛƻƴ ƛƴ ŀ ǎǳǇǇƻǊǘŜŘ ŜƳǇƭƻȅƳŜƴǘ 

program; payments that are passed through to 

beneficiaries of supported employment programs; or 

payments for vocational training that are not directly 

related to a waiver Enrollee's supported employment 

program. 

Community 

Support 

Services 

 

IDAPA 

16.03.10.702-

706 

Community support services provide goods and supports 

that are medically necessary and/or minimize the 

Enrollee's need for institutionalization and address the 

Enrollee's preferences for: 

Job support to help the Enrollee secure and maintain 

employment or attain job advancement; Personal support 

to help the Enrollee maintain health, safety, and basic 

quality of life; Relationship support to help the Enrollee 

establish and maintain positive relationships with 

immediate family members, friends, spouse, or others in 

order to build a natural support network and community; 

Emotional support to help the Enrollee learn and practice 

behaviors consistent with his goals and wishes while 

minimizing interfering behaviors; Learning support to help 

the Enrollee learn new skills or improve existing skills that 

relate to his identified goals; Transportation support to 

help the Enrollee accomplish his identified goals; Adaptive 

equipment identified in the Enrollee's plan that meets a 

medical or accessibility need and promotes his increased 

independence, and Skilled nursing supports. 

DD Waiver N/A Only Enrollees who select the Self-

Directed option may access this 

service. There are no limits on the 

amount, frequency or duration of 

these services other than the Enrollee 

must stay within their prospective 

individual budget amount. 

Yes - Deductions are 

subtracted from 

countable income after 

exclusions to determine 

the base amount subject 

to cost participation in 

the form of co-

payments per IDAPA 

16.03.18 
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Financial 

Management 

Services 

 

IDAPA 

16.03.10.702-

706 

The Department will offer financial management services 

through any qualified fiscal employer agent (FEA).  

 

FEA providers will complete financial consultation and 

services for an Enrollee whom has chosen to self-direct 

their services in order to assure that the financial 

information and budgeting information is accurate and 

available to them as is necessary in order for successful 

self direction to occur: 

 

a. Payroll and Accounting: Providing payroll and 

accounting supports to Enrollees that have chosen the 

self-directed community supports option. 

b. Financial Reporting: Performing financial reporting for 

employees of each Enrollee. 

c. Financial information packet: preparing and distributing 

a packet of information, including Department approved 

forms for agreements, for the Enrollee hiring his own 

staff. 

d. Time sheets and Invoices: Processing and paying 

timesheets for community support workers and support 

brokers, as authorized by the Enrollee, according to the 

Enrollee's Department authorized support and spending 

plan.  

DD Waiver N/A 1. Only Enrollees who select the self-

directed option may access this 

service. 

2. The FEA must not provide any other 

direct services (including support 

brokerage) to the Enrollee to ensure 

there is no conflict of interest; or 

employ the guardian, parent spouse, 

payee or conservator of the Enrollee or 

have direct control over the Enrollee's 

choice.  

3. The FEA providers may only provide 

financial consultation, financial 

information and financial data to the 

Enrollee or their representative, and 

may not provide counseling or 

information to the Enrollee or their 

representative about other goods and 

services. 

No 
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e. Taxes: Managing and processing payment of required 

state and federal employment taxes for the Enrollee's 

community support worker and support broker. 

f. Payments for goods and services: Processing and paying 

invoices for goods and services, as authorized by the 

Enrollee, according to the Enrollee's support and spending 

plan. 

g. Spending information: Providing each Enrollee with 

reporting information and data that will assist the Enrollee 

with managing the individual budget. 

h. Quality assurance and improvement: Participation in 

Department quality assurance activities.  

 

FEA providers complete financial services and financial 

consultation for the Enrollee and/or their representative 

that is related to a self-directed Enrollee's individual 

budget. The FEA assures that the financial data related to 

the Enrollee's budget is accurate and available to them or 

their representative as necessary in order for successful 

self direction to occur.  FEA qualifications and 

requirements and responsibilities as well as allowable 

activities are described in Idaho Administrative Rules. 

Support 

Broker 

Services 

 

Support brokers provide counseling and assistance for 

Enrollees with arranging, directing, and managing goods 

and services. They serve as the agent or representative of 

the Enrollee to assist in identifying immediate and long-

term needs, developing options to meet those needs, and 

accessing identified supports and services. This includes 

DD Waiver N/A Only Enrollees who select the Self-

Directed option may access this 

service. 

 

Yes - Deductions are 

subtracted from 

countable income after 

exclusions to determine 

the base amount subject 

to cost participation in 
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IDAPA 

16.03.10.702-

706 

providing Enrollees with any assistance they need for 

gathering and reviewing their budget and financial data 

and reports prepared and issued to them by the FEA. 

Practical skills training is offered to enable Enrollees to 

remain independent. Examples of skills training include 

helping Enrollees understand the responsibilities involved 

with directing services, providing information on 

recruiting and hiring community support workers, 

managing workers and providing information on effective 

communication and problem-solving. The extent of 

support broker services furnished to the Enrollee must be 

specified on the support and spending plan.   

 

Support broker services may include only a few required 

tasks or may be provided as a comprehensive service 

ǇŀŎƪŀƎŜ ŘŜǇŜƴŘƛƴƎ ƻƴ ǘƘŜ 9ƴǊƻƭƭŜŜΩǎ ƴŜŜŘǎ ŀƴŘ 

preferences. At a minimum, the support broker must: 

Participate in the person-centered planning process; 

Develop a written support and spending plan with the 

Enrollee that includes the supports the Enrollee needs and 

wants, related risks identified with the Enrollee's wants 

and preference, and a comprehensive risk plan for each 

potential risk that includes at least three back up plans 

should a support fall out; Assist the Enrollee to monitor 

and review his budget through data and financial 

information provided by the FEA; Submit documentation 

regarding the Enrollee's satisfaction with identified 

supports as requested by the Department; Participate 

with Department quality assurance measures, as 

requested. Assist the Enrollee with scheduling required 

Support brokers may not act as fiscal 

employer agents, instead support 

brokers work together with the 

Enrollee to review their financial 

information that is produced and 

maintained by the fiscal employer 

agent. 

the form of co-

payments per IDAPA 

16.03.18 
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assessments to complete the Department's annual 

determination process as needed, including assisting the 

Enrollee or his representative to update the support and 

spending plan and submit it to the Department for 

authorization.  

 

In addition to the required minimum support broker 

duties, the support broker must be able to provide the 

following services when requested by the Enrollee: 

Assist the Enrollee to develop and maintain a circle of 

support; help the Enrollee learn and implement the skills 

needed to recruit, hire and monitor community supports; 

assist the Enrollee to negotiate rates for paid community 

support workers; maintain documentation of supports 

provided by each community support worker and 

Enrollee's satisfaction with these supports; assist the 

Enrollee to monitor community supports; assist the 

Enrollee to resolve employment-related problems; assist 

the Enrollee to identify and develop community resources 

to meet specific needs. 

 

Support brokers qualifications, requirements and 

responsibilities as well as allowable activities are 

described in Idaho Administrative Rule. 

Adult Day 

Health 

Adult day health is a supervised, structured service 

generally furnished four or more hours per day on a 

regularly scheduled basis, for one or more days per week.  

It is provided in a non-institutional, community-based 

DD Waiver N/A Adult Day Health cannot exceed thirty 

(30) hours per week either alone or in 

Yes - Deductions are 

subtracted from 

countable income after 

exclusions to determine 



Page 196 of 257 
 

 

IDAPA 

16.03.10.702-

706 

setting and it encompasses health services, social services, 

recreation, supervision for safety, and assistance with 

activities of daily living needed to ensure the optimal 

functioning of the Enrollee.  Adult day health services 

provided under this waiver will not include room and 

board payments 

combination with developmental 

therapy and occupational therapy. 

the base amount subject 

to cost participation in 

the form of co-

payments per IDAPA 

16.03.18 

Behavior 

Consultation/ 

Crisis 

Management 

 

IDAPA 

16.03.10.702-

706 

This service provides direct consultation and clinical 

evaluation of individuals who are currently experiencing 

or may be expected to experience, a psychological, 

behavioral, or emotional crisis. This service may also be 

used to provide training and staff development related to 

the needs of a recipient. These services include the 

provision of emergency back-up involving the direct 

support of the individual in crisis. 

DD Waiver N/A  Yes - Deductions are 

subtracted from 

countable income after 

exclusions to determine 

the base amount subject 

to cost participation in 

the form of co-

payments per IDAPA 

16.03.18 

Chore 

Services 

 

IDAPA 

16.03.10.702-

706 

Chore services include the following services when 

necessary to maintain the functional use of the home, or 

to provide a clean, sanitary and safe environment: 

a. Intermittent assistance may include the following 

i. Yard maintenance; 

ii. Minor home repair; 

iii. Heavy housework; 

iv. Sidewalk maintenance; and 

v. Trash removal to assist the Enrollee to remain in their 

home. 

DD Waiver N/A  Yes - Deductions are 

subtracted from 

countable income after 

exclusions to determine 

the base amount subject 

to cost participation in 

the form of co-

payments per IDAPA 

16.03.18 
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b. Chore activities may include the following: 

i. Washing windows; 

ii. Moving heavy furniture; 

iii. Shoveling snow to provide safe access inside and 

outside the home; 

iv. Chopping wood when wood is the Enrollee's primary 

source of heat; and 

v. Tacking down loose rugs and flooring. 

 

c. These services are only available when neither the 

Enrollee, nor anyone else in the household is capable of 

performing or financially providing for them, and where 

no other relative, caretaker, landlord, community 

volunteer, agency, or third party payer is willing to, or is 

responsible for their provision. 

 

d. In the case of rental property, the responsibility of the 

landlord, pursuant to the lease agreement, will be 

examined prior to any authorization of service. Chore 

services are limited to the services provided in a home 

rented or owned by the Enrollee. 
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Environmenta

l Accessibility 

Adaptations 

 

IDAPA 

16.03.10.702-

706 

Minor housing adaptations that are necessary to enable 

the Enrollee to function with greater independence in the 

home, or without which, the Enrollee would require 

institutionalization or have a risk to health, welfare, or 

safety. Such adaptations may include: 

a. The installation of ramps and lifts, widening of 

doorways, modification of bathroom facilities, or 

installation of electric and plumbing systems which are 

necessary to accommodate the medical equipment and 

supplies necessary for the welfare of the waiver Enrollee, 

but must exclude those adaptations or improvements to 

the home which are not of direct medical or remedial 

benefit to the Enrollee, such as carpeting, roof repair, or 

central air conditioning. 

b. Unless otherwise authorized by the Department, 

permanent environmental modifications are limited to a 

ƘƻƳŜ ǿƘƛŎƘ ƛǎ ǘƘŜ 9ƴǊƻƭƭŜŜΩǎ ǇǊƛƴŎƛǇŀƭ ǊŜǎƛŘŜƴŎŜ ŀƴŘ ƛǎ 

ƻǿƴŜŘ ōȅ 9ƴǊƻƭƭŜŜ ƻǊ ǘƘŜ 9ƴǊƻƭƭŜŜΩǎ ƴƻƴ-paid family. 

c. Portable or Non-Stationary Modifications. Portable or 

non-stationary modifications may be made when such 

modifications can follow the Enrollee to his next place of 

residence or be returned to the Department. 

DD Waiver N/A  No 

Home 

Delivered 

Meals 

 

Meals which are designed to promote adequate Enrollee 

nutrition through the provision and home delivery of one 

(1) to two (2) meals per day. Home delivered meals are 

limited to Enrollees who: a. Rent or own their own home; 

b. Are alone for significant parts of the day; 

DD Waiver  One (1) to two (2) meals per day Yes - Deductions are 

subtracted from 

countable income after 

exclusions to determine 

the base amount subject 

to cost participation in 

the form of co-
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IDAPA 

16.03.10.702-

706 

c. Have no regular caretaker for extended periods of time; 

and  

d. Are unable to prepare a meal without assistance. 

payments per IDAPA 

16.03.18 

Non-medical 

Transportatio

n 

 

IDAPA 

16.03.10.702-

706 

Non-medical transportation enables a waiver Enrollee to 

gain access to waiver and other community services and 

resources.  

a. Non-medical transportation is offered in addition to 

medical transportation required in IDAPA 16.03.09, 

άaŜŘƛŎŀƛŘ .ŀǎƛŎ tƭŀƴ .ŜƴŜŦƛǘǎέΣ ŀƴŘ ǿƛƭƭ ƴƻǘ ǊŜǇƭŀŎŜ ƛǘΦ 

b. Whenever possible, family, neighbors, friends, or 

community agencies who can provide this service without 

charge, or public transit providers will be utilized. 

DD Waiver N/A  No 

Personal 

Emergency 

Response 

System (PERS) 

 

IDAPA 

16.03.10.702-

706 

PERS is an electronic device that enables waiver Enrollees 

to secure help in an emergency. The Enrollee may also 

wear a portable "help" button to allow for mobility. The 

ǎȅǎǘŜƳ ƛǎ ŎƻƴƴŜŎǘŜŘ ǘƻ ǘƘŜ 9ƴǊƻƭƭŜŜΩǎ ǇƘƻƴŜ ŀƴŘ 

programmed to signal a response center once a "help" 

button is activated. The response center is staffed by 

trained professionals. 

 

This service is limited to Enrollees who: 

a. Rent or own their home, or live with unpaid caregivers; 

b. Are alone for significant parts of the day; 

c. Have no caretaker for extended periods of time; and 

DD Waiver N/A This service is limited to Enrollees who: 

a. Rent or own their home, or live with 

unpaid caregivers; 

b. Are alone for significant parts of the 

day; 

c. Have no caretaker for extended 

periods of time; and 

d. Would otherwise require extensive 

routine supervision. 

Yes - Deductions are 

subtracted from 

countable income after 

exclusions to determine 

the base amount subject 

to cost participation in 

the form of co-

payments per IDAPA 

16.03.18 
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d. Would otherwise require extensive routine supervision. 

Skilled 

Nursing 

 

IDAPA 

16.03.10.702-

706 

Intermittent or continuous oversight, training, or skilled 

care which is within the scope of the Nurse Practice Act 

and as such care must be provided by a licensed 

registered nurse, or licensed practical nurse under the 

supervision of a registered nurse, licensed to practice in 

Idaho. Nursing services may include but are not limited to: 

a. The insertion and maintenance of nasogastric tubes and 

the monitoring or installation of feeding material;  

b. The maintenance of volume ventilators including 

associated tracheotomy care, tracheotomy, and oral 

pharyngeal suctioning.  

c. Maintenance and monitoring of IV fluids or nutritional 

supplements which are to be administered on a 

continuous or daily basis;  

d. Injections;  

e. Blood glucose monitoring; and  

f. Blood pressure monitoring. 

DD Waiver N/A  Yes - Deductions are 

subtracted from 

countable income after 

exclusions to determine 

the base amount subject 

to cost participation in 

the form of co-

payments per IDAPA 

16.03.18 

Specialized 

Medical 

Equipment 

and Supplies 

 

Specialized medical equipment and supplies includes 

devices, controls, or appliances which enable recipients to 

increase their abilities to perform activities of daily living, 

or to perceive, control, or communicate with the 

environment in which they live. Also includes items 

necessary for life support, ancillary supplies and 

equipment necessary to the proper functioning of such 

items, and durable and non-durable medical equipment 

DD Waiver N/A  No 
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IDAPA 

16.03.10.702-

706 

not available under the Medicaid State plan. Items 

reimbursed with waiver funds shall be in addition to any 

medical equipment and supplies furnished under the State 

plan and shall exclude those items which are not of direct 

medical or remedial benefit to the recipient. 

Development

al Disabilities 

Targeted 

Service 

Coordination 

(TSC) Services 

(for adults 

age 21 and 

older, who 

are diagnosed 

with a 

development

al disability, 

defined in 

Section 66-

402, Idaho 

Code, and 

who require 

and choose 

assistance to 

access 

services and 

supports 

necessary to 

maintain 

independence 

TSC services are Enhanced Plan Benefit services furnished 

to assist Enrollees in gaining access to needed medical, 

social, educational and other services.  TSC includes the 

following assistance: 

1) Comprehensive assessment and periodic 

reassessment of an Enrollee to determine the need for 

any medical, educational, social or other services. These 

assessment activities include: 

a) Taking client history; 

b) Identifying the 9ƴǊƻƭƭŜŜΩǎ ƴŜŜŘǎ ŀƴŘ ŎƻƳǇƭŜǘƛƴƎ 

related documentation; 

c) Gathering information from other sources such 

as family members, medical providers, social workers, and 

educators (if necessary), to form a complete assessment 

of the individual. 

2) Development (and periodic revision) of a specific 

care plan that: 

a) Is based on the information collected through the 

assessment; 

Enhanced Plan Yes TSC does not include, and FFP is not 

available in expenditures for, services 

when the case management activities 

are an integral and inseparable 

component of another covered 

Medicaid service (State Medicaid 

Manual (SMM) 4302.F). 

TSC Services does not include, and FFP 

is not available in expenditures for, 

services when the activities constitute 

the direct delivery of underlying 

medical, educational, social, or other 

services to which an eligible individual 

has been referred, including for foster 

care programs, services such as, but 

not limited to, the following: research 

gathering and completion of 

documentation required by the foster 

care program; assessing adoption 

placements; recruiting or interviewing 

potential foster care parents; serving 

legal papers; home investigations; 

providing transportation; 

administering foster care subsidies; 

No 
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in the 

community. 

IDAPA 

16.03.10.720-

723 

b) Specifies the goals and actions to address the 

medical, social, educational, and other services needed by 

the Enrollee; 

c) Includes activities such as ensuring the active 

participation of the eligible individual, and working with 

ǘƘŜ ƛƴŘƛǾƛŘǳŀƭ όƻǊ ǘƘŜ ƛƴŘƛǾƛŘǳŀƭΩǎ ŀǳǘƘƻǊƛȊŜŘ ƘŜŀƭǘƘ ŎŀǊŜ 

decision maker) and others to develop those goals; and 

d) Identifies a course of action to respond to the 

assessed needs of the eligible individual. 

3) Referral and related activities: 

a) To help an eligible individual obtain needed 

services including activities that help link an individual 

with: 

i. Medical, social, educational providers; or 

ii. Other programs and services capable of providing 

needed services, such as making referrals to providers for 

needed services and scheduling appointments for the 

individual. 

4) Monitoring and follow-up activities: 

a) Activities, and contact, necessary to ensure the 

care plan is implemented and adequately addressing the 

ƛƴŘƛǾƛŘǳŀƭΩǎ ƴŜŜŘǎΦ ¢ƘŜǎŜ ŀŎǘƛǾƛǘƛŜǎΣ ŀƴŘ ŎƻƴǘŀŎǘΣ Ƴŀȅ ōŜ 

with the individual, his or her family members, providers, 

other entities or individuals and may be conducted as 

frequently as necessary; including at least one annual 

monitoring to assure following conditions are met: 

making placement arrangements. 42 

CFR § 441.18(c) 

FFP only is available for targeted 

service coordination services if there 

are no other third parties liable to pay 

for such services, including as 

reimbursement under a medical, 

social, educational, or other program 

except for case management that is 

included in an individualized education 

program or individualized family 

service plan consistent with §1903(c) 

of the Act. §1902(a)(25) and 1905(c) 

 

Additional limitations: 

ω wŜƛƳōǳǊǎŜƳŜƴǘ ŦƻǊ ƻƴ-going case 

management is not reimbursable prior 

to the completion of the assessment 

and service plan. 

ω Lƴ ƻǊŘŜǊ ǘƻ ŀǎǎǳǊŜ ǘƘŀǘ ƴƻ Ŏƻnflict of 

interest exists; providers of case 

management may not provide both 

case management and direct services 

to the same Medicaid Enrollee. 

ω wŜƛƳōǳǊǎŜƳŜƴǘ ƛǎ ƴƻǘ ŀƭƭƻǿŜŘ ŦƻǊ 

missed appointments, attempted 

contacts, leaving messages, travel to 
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i. Services are being furnished in accordance with 

ǘƘŜ ƛƴŘƛǾƛŘǳŀƭΩǎ ŎŀǊŜ ǇƭŀƴΤ 

ii. Services in the care plan are adequate; and 

iii. If there are changes in the needs or status of the 

individual, necessary adjustments are made to the care 

plan and service arrangements with providers. 

5) Case management may include contact with non-

eligible individuals that are directly related to identifying 

the needs and supports for helping the eligible individual 

to access services. 

provide the service, documenting 

services or transporting the Enrollee. 
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Attachment 5 ς Contract Definitions 

 

The following terms, if appearing capitalized in the contract, the Attachments and/or the 

Appendices will have the following meaning unless the context clearly indicates otherwise.  

 

1. 1915(c) Consumer-Directed DD Waiver Services - Consumer-directed waiver services, as 

defined in IDAPA 16.03.13, accessed by Enrollees with developmental disabilities (DD) who meet 

intermediate care facility for persons with intellectual disabilities (ICF/ID) level of care (LOC) 

eligibility criteria.  

2. 1915(c) Traditional DD Waiver Services - Traditional waiver services, as defined in IDAPA 

16.03.10.703, accessed by Enrollees with DD who meet ICF/ID LOC eligibility criteria. 

3. 1915(c) Home and Community-Based Services Waivers (HCBS Waivers) ς A Federally 

approved program that authorizes the U.S. Secretary of Health and Human Services to grant 

waivers of certain Medicaid statutory requirements so that a State may furnish Home and 

Community Services to certain Medicaid beneficiaries. 

4. 1915(i) services - DD agency services and community crisis support accessed by 

Enrollees who meet DD eligibility criteria and offered through the State Plan Amendment 

option.   

5. Abuse ς Provider practices that are inconsistent with sound fiscal, business, or medical 

practices, and result in an unnecessary cost to the Medicaid program, in reimbursement for 

services that are not Medically Necessary or that fail to meet professionally recognized 

standards for health care or in physical harm, pain, or mental anguish to a medical assistance 

Enrollee.  It also includes Enrollee practices that result in unnecessary cost to the Medicaid 

program, or Enrollee utilization practices which may endanger their personal health or safety. 

6. Accessible PDF Materials - A document or application is considered accessible if it meets 

certain technical criteria and can be used by people with disabilities.   

7. Action ς As defined by 42 CFR § 438.400 an action by the Health Plan that includes the 

following: 

(1) The denial or limited authorization of a requested service, including the type or level 

of service; or  

(2) The reduction, suspension, or termination of a previously authorized service; or  

(3) The denial, in whole or in part, of payment for a service; or 

(4) The failure to provide services in a timely manner, as defined by IDHW;  

(5) The failure of the Health Plan to act within the timeframes provided in 42 CFR § 

438.408(b); or  

(6) For a rural area Resident with only one Health Plan, the denial of an EƴǊƻƭƭŜŜΩǎ 

request to obtain services outside the Network: 

a) From any other Provider (in terms of training, experience, and 

specialization) not available within the network; 

b) From a Provider not part of the Network who is the main source of a 

service to the recipient ς provided that the Provider is given the same 
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opportunity to become a participating Provider as other similar providers. If the 

Provider does not choose to join the Network or does not meet the 

qualifications, the Enrollee is given a choice of participating Providers and is 

transitioned to the participating Provider within 60 days; 

c) Because the only Plan or Provider available does not provide the service 

because of moral or religious objections; 

d) Because the RŜŎƛǇƛŜƴǘΩǎ Provider determines that the Recipient needs 

related services that would subject the Recipient to unnecessary risk if received 

separately and not all related services are available within the Network; or 

e) IDHW determines that other circumstances warrant out-of-network 

treatment. 

8. Activities of Daily Living (ADLs) ς The performance of basic self-care activities in meeting 

ŀƴ 9ƴǊƻƭƭŜŜΩǎ ƴŜŜŘǎ ŦƻǊ ǎǳǎǘŀƛƴƛƴƎ ƘƛƳ or her in a daily living environment, including, but not 

limited to, bathing, washing, dressing, toileting, grooming, eating, communication, continence, 

mobility, and associated tasks. 

9. Administration (Administrative) Costs ς Includes, but is not limited to startup costs, 

operating and personnel expenses, such as salaries, profit; supplies; travel; quality 

improvement; recruiting, enrolling, and maintaining a Provider Network; hiring, training, and 

maintaining sufficient staff to implement, administer, and manage the requirements of this 

contract;  verifying eligibility for Enrollees and Providers; claims processing and prior 

authorization of services, when required; maintaining and reporting claims data; monitoring 

claims and reporting patterns of potential overutilization, fraud, and abuse to the IDHW; 

providing Customer Service for Enrollees and Providers; paying Providers; and participating in 

ǘƘŜ L5I²Ωǎ !ǇǇŜŀƭ ŀƴŘ CŀƛǊ IŜŀǊƛƴƎ ǇǊƻŎŜǎǎŜs when required by the IDHW.  For the purposes of 

the Managed Care model of service delivery, all aspects of Case Management and Care 

Management are also included as Administrative Costs. 

10. Alternative Formats ς The provision of Enrollee information in a format that takes into 

consideration the special needs of those who, for example, are visually limited or have limited 

reading proficiency.  Examples of Alternative Formats include, but are not limited to Braille, 

large font (at least 16 point), computer-aided transcription services, telephone handset 

amplifiers, assistive listening systems, closed caption decoders, videotext displays, qualified 

interpreters for the Deaf, and audio tape, videotape, and Enrollee information read aloud to an 

Enrollee by an Enrollee Services Representative. 

11. Americans with Disabilities Act of 1990 (ADA) ς The ADA prohibits discrimination against 

people with disabilities in employment, transportation, public accommodation, 

communications, and governmental activities.  The ADA also establishes requirements for 

Telecommunications Relay Services. 

12. Appeal ς ! ǊŜǉǳŜǎǘ ōȅ ŀƴ 9ƴǊƻƭƭŜŜ ƻǊ ŀƴ 9ƴǊƻƭƭŜŜΩǎ Representative for formal review of 

ŀƴ !Ŏǘƛƻƴ ƻŦ ŀ IŜŀƭǘƘ tƭŀƴΦ  ¢Ƙƛǎ ƛƴŎƭǳŘŜǎ ŀƴ 9ƴǊƻƭƭŜŜΩǎ ǊŜǉǳŜǎǘ ŦƻǊ ǊŜǾƛŜǿ ƻŦ ŀ IŜŀƭǘƘ tƭŀƴΩǎ 

coverage or payment determination.   
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13. Capitated Payment - Monthly payment to the Health Plan on behalf of each Enrollee for 

the provision of services under this contract.  Payment is made if the Enrollee receives or does 

not receive services during the month. 

14. Care Coordination - A Case Management activity which assists Enrollees in gaining and 

coordinating access to necessary care and services appropriate to the needs of the Enrollee.  

Care Coordination includes Plan Assessment and periodic re-assessment; development of an 

ICPΣ ǊŜŦŜǊǊŀƭ ŀŎǘƛǾƛǘƛŜǎΣ ƳƻƴƛǘƻǊƛƴƎ ŀŎǘƛǾƛǘƛŜǎ ǘƘŀǘ ŜƴǎǳǊŜ ǘƘŜ 9ƴǊƻƭƭŜŜΩǎ ICP is implemented and 

adeqǳŀǘŜƭȅ ŀŘŘǊŜǎǎŜǎ ǘƘŜ 9ƴǊƻƭƭŜŜΩǎ ƴŜŜŘǎΣ ŀƴŘ ŎǊƛǎƛǎ ŀǎǎƛǎǘŀƴŎŜΦ  Lƴ ƻǊŘŜǊ ǘƻ ŜƴǎǳǊŜ ǘƘŜǊŜ ƛǎ ƴƻ 

conflict of interest, Care Coordinators may not provide both Care Coordination and any other 

services to the same Enrollee.  Care Coordination activities must be performed at the Primary 

Care practice level. 

15. Care Coordinator ς A Registered Nurse, Licensed Practical Nurse, PƘȅǎƛŎƛŀƴΩǎ Assistant, a 

Licensed Social Worker, or an Individual with a two-year degree and at minimum two (2) ȅŜŀǊǎΩ 

experience in Healthcare or a Healthcare-related industry, preferably as a Healthcare 

Paraprofessional, if said Individual is under direct oversight of a Registered Nurse, Licensed 

Practical Nurse, PƘȅǎƛŎƛŀƴΩǎ Assistant, or a Licensed Social Worker, who is the designated point 

of contact and who coordinates care for Enrollees. 

16. Care Management - A collaborative process that assesses, plans, implements, 

coordinates, monitors, and evaluates the options and services (both Medicare and Medicaid) 

ǊŜǉǳƛǊŜŘ ǘƻ ƳŜŜǘ ŀƴ 9ƴǊƻƭƭŜŜΩǎ ƴŜŜds across the Continuum of Care. 

17. Centers for Medicare and Medicaid Services (CMS) ς The Federal agency under the U.S. 

DHHS that is responsible for administering the Medicare and Medicaid programs under Titles 

XVIII and XIX of the Social Security Act. 

18. Centralized Enrollee Record ς Centralized and comprehensive documentation that 

Ŏƻƴǘŀƛƴǎ ƛƴŦƻǊƳŀǘƛƻƴ ǊŜƭŜǾŀƴǘ ǘƻ ƳŀƛƴǘŀƛƴƛƴƎ ŀƴŘ ǇǊƻƳƻǘƛƴƎ ŜŀŎƘ 9ƴǊƻƭƭŜŜΩǎ ƎŜƴŜǊŀƭ ƘŜŀƭǘƘ ŀƴŘ 

well-being, as well as clinical information concerning illnesses and chronic medical conditions.  

19. Claims Management ς An electronic system for processing claims that has the ability to 

handle online submission of individual claims by Providers as well as accept and process batches 

of claims submitted electronically with the exception of claims that require written 

documentation to justify payment.   

20. Claim - A bill for services, a line item of service, or all services for one Recipient within a 

bill. 

21. Clean Claim - A claim that contains all required data elements needed to process the 

submission and has no defect or impropriety (including any lack of required substantiating 

documentation) or particular circumstance requiring special treatment that prevents timely 

payment of the claim.  It does not include a claim from a Provider who is under investigation for 

fraud or abuse or a claim under review for Medical Necessity.   

22. Cold-Call Contacts - Unsolicited personal contact by the Health Plan with a Potential 

Enrollee for the purpose of marketing.  

23. Community Well ς If an Enrollee does not meet the definition of Institutional Member 

or ILOC-I/.{ όǎŜŜ ŘŜŦƛƴƛǘƛƻƴǎ ōŜƭƻǿύ ǘƘŜƴ ǘƘŜȅ ŀǊŜ ά/ƻƳƳǳƴƛǘȅ ²Ŝƭƭέ ŀƴŘ ǿƛƭƭ ōŜ ŎŀǘŜƎƻǊƛȊŜŘ 

by the age bands for the rate variation.  (Actuarial definition for an Enrollee categorization of all 



Page 207 of 257 
 

Enrollees based on where claims are paid for the Enrollee in a given month and what type of 

claims are made.)   

24. Complaint ς {ŜŜ άDǊƛŜǾŀƴŎŜΦέ  

25. Comprehensive Health Insurance ς Major Medical Coverage that at least includes 

Physician and Hospital Services. 

26. Comprehensive Health Risk Assessment (CHRA) ς Tool the Health Plan uses to identify 

the specialized needs of its Enrollees. 

27. Co-Occurring Disorders (COD) ς The presence of Mental and Addictive Disorders.  

Enrollees said to have COD have one (1) or more Addictive Disorders as well as one (1) or more 

Mental Disorders. 

28. Contract Management Team - A group of IDHW Representatives responsible for 

overseeing the contract.   

29. Contract Year ς A twelve (12) month period commencing the contract effective date.    

30. Co-Payment ς The amount an Enrollee is required to pay a Provider for specified 

services. 

31. Corrective Action Plan (CAP) - A plan designed to ameliorate an identified deficiency and 

prevent recurrence of that deficiency.  The CAP outlines all steps/actions and timeframes 

necessary to address and resolve the deficiency. 

32. Covered Services ς The set of services to be offered by the Health Plan and defined in 

the Plan Benefit Package. 

33. CPT ς Current Procedural Terminology ®, current version, is a listing of descriptive terms 

and identifying codes for reporting Medical Services and Procedures performed by Physicians.   

34. Credentialing - ¢ƘŜ IŜŀƭǘƘ tƭŀƴΩǎ ǇǊƻŎŜǎǎ Ŧƻr verifying and monitoring PǊƻǾƛŘŜǊǎΩ 

licensure, liability insurance coverage, liability claims, criminal history, and Drug Enforcement 

Administration (DEA) status.   

35. Critical Incident ς An incident that fits within one of the following categories: 

a) Abuse ς The intentional or negligent infliction of physical pain, injury or mental 

injury (Idaho Code ς 39-5302(1). 

b) Exploitation ς An action which may include but is not limited to, the misuse of a 

vulnerable AŘǳƭǘΩǎ ŦǳƴŘǎΣ ǇǊƻǇŜǊǘȅΣ ƻǊ ǊŜǎƻǳǊŎŜǎ ōȅ ŀƴƻǘƘŜǊ Person for profit or 

advantage.  Idaho Code 39-5302 (7) 

c) Suspicious Death of an Enrollee ς A death is labeled as suspicious when either a 

crime is involved, an accident has occurred, the death is not from an expected Medical 

PǊƻƎƴƻǎƛǎΣ ŀƴ 9ƴǊƻƭƭŜŜ ŘƛŜǎ ǳƴŜȄǇŜŎǘŜŘƭȅ ǳƴŘŜǊ ŎŀǊŜΣ ƻǊ ǿƘŜƴ ŀƴ 9ƴǊƻƭƭŜŜΩǎ ŘŜŀǘƘ ƻŎŎǳǊǎ 

because of trauma in a medical setting. 

d) Hospitalizations ς When an Enrollee is hospitalized as a direct result of an 

incident by a paid Provider (medication error, physical injury, quality of care, neglect, 

treatment omission, or failure to follow the established Plan of Care). 

e) Injury Caused by Restraints ς An injury to an Enrollee is caused by any of the 

following restraints:  

(1) Physical Restraint is any manual method, or physical or manual device, 

ƳŀǘŜǊƛŀƭΣ ƻǊ ŜǉǳƛǇƳŜƴǘ ŀǘǘŀŎƘŜŘ ƻǊ ŀŘƧŀŎŜƴǘ ǘƻ ǘƘŜ 9ƴǊƻƭƭŜŜΩǎ ōƻŘȅ ǘƘŀǘ ǘƘŜ 
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Individual cannot remove easily which restricts freedom of movement or normal 

ŀŎŎŜǎǎ ǘƻ ƻƴŜΩǎ ōƻŘȅΤ  

(2) Chemical Restraint is any drug that is used for discipline or convenience and 

not required to treat medical symptoms. 

(a) Discipline is defined as any action taken by the Provider for the 

purpose of punishing or penalizing an Enrollee. 

(b) Convenience is defined as any action taken by the Provider to 

ŎƻƴǘǊƻƭ ŀƴ 9ƴǊƻƭƭŜŜΩǎ ōŜƘŀǾƛƻǊ ƻǊ ƳŀƴŀƎŜ ŀƴ 9ƴǊƻƭƭŜŜΩǎ ōŜƘŀǾƛƻǊ ǿƛǘƘ ŀ 

lesser amount of effort by the PǊƻǾƛŘŜǊ ŀƴŘ ƴƻǘ ƛƴ ǘƘŜ 9ƴǊƻƭƭŜŜΩǎ ōŜǎǘ 

interest. 

(c) Medical Symptom is defined as an indication or characteristic of 

a physical or psychological condition. 

f) Medication Error ς Any type of medication-related mistake that may negatively 

impact an 9ƴǊƻƭƭŜŜΩǎ ƘŜŀƭǘƘ ƻǊ ŎŀǳǎŜ ƘƛƳ ƻǊ her serious injury. 

g) Neglect ς Failure of a Caretaker to provide food, clothing, shelter, or medical 

care reasonably necessary to sustain life and health of a vulnerable Adult or Child, or the 

failure of a vulnerable Adult to provide those services to himself or herself.  Idaho Code 

39-5302 (8) 

h) Enrollee is Missing ς !ƴ 9ƴǊƻƭƭŜŜΩǎ ǿƘŜǊŜŀōƻǳǘǎ ƛǎ ǳƴƪƴƻǿƴ, whatever the 

circumstances of the disappearance. 

i) Enrollee is the Victim of a Crime ς An Enrollee who suffers harm as a direct 

result of an act committed, or allegedly committed, by another Person in the course of a 

criminal offense.   

(1) Harm means the Enrollee suffered actual physical harm, mental injury, 

ƻǊ ǘƘŜ 9ƴǊƻƭƭŜŜΩǎ ǇǊƻǇŜǊǘȅ ǿŀǎ ŘŜƭƛōŜǊŀǘŜƭȅ ǘŀƪŜƴΣ ŘŜǎǘǊƻȅŜŘΣ ƻǊ ŘŀƳŀƎŜŘΦ 

j) Enrollee Committed a Crime ς The Enrollee is charged with a misdemeanor or 

felony. 

k) Safety ς The Enrollee is placed in a position of danger and risk, either 

intentionally or unintentionally. 

l) Serious Injury ς An injury that requires professional Medical Treatment, e.g. 

hospitalizations, fractures, and wounds requiring stitches. 

36. Cultural Competence ς Understanding those values, beliefs, and needs that are 

ŀǎǎƻŎƛŀǘŜŘ ǿƛǘƘ 9ƴǊƻƭƭŜŜǎΩ ŀƎŜΣ ƎŜƴŘŜǊ ƛŘŜƴǘƛǘȅΣ ǎŜȄǳŀƭ ƻǊƛŜƴǘŀǘƛƻƴΣ ŀƴŘκƻǊ ǊŀŎƛŀƭΣ ŜǘƘƴƛŎΣ ƻǊ 

religious backgrounds.  Cultural Competence also includes a set of competencies which are 

required to ensure appropriate, culturally-sensitive health care to persons with congenital or 

acquired disabilities.   

37. Denied Claim - A claim for which no payment is made to the Network Agency by the 

Health Plan for any of several reasons.    

38. Developmental Disability (DD) - A chronic disability of a person which appears before 

the age of twenty-two (22) years of age and:  

a) Is attributable to an impairment, such as intellectual disability, cerebral palsy, 

epilepsy, autism, or other condition found to be closely related to or similar to one (1) of 
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these impairments that requires similar treatment or services, or is attributable to 

dyslexia resulting from such impairments;  

b) Results in substantial functional limitations in three (3) or more of the following 

areas of major life activity: self-care, receptive and expressive language, learning, 

mobility, self-direction, capacity for independent living, or economic self-sufficiency; 

and  

c) Reflects the need for a combination and sequence of special, interdisciplinary, 

or generic care, treatment, or other services which are of lifelong or extended duration 

and individually planned and coordinated.  

39. DD Plan Developer - A paid or non-paid person identified by the participant who is 

responsible for developing a DD plan of service and subsequent addenda based on a person-

centered planning process.  Paid plan developers may not provide direct services to an Enrollee.  

Family members and all others who wish to be paid for plan development must be employed as 

a service coordinator as defined in IDAPA 16.03.10.729 through 732. 

40. DD Plan Development ς Person-centered plan development is a required process in 

which the Enrollee, and individuals who are significant to the Enrollee, identify services and 

supports that enable the Enrollee to reside safely and effectively in the setting of their choice.  

In developing the plan of service, the plan developer and Enrollee must identify any services and 

supports available outside of Medicaid-funded services that can help the Enrollee meet desired 

goals.  The plan of service must be submitted within forty-five (45) days prior to the expiration 

of the existing plan of service. 

41. DD Plan Monitor - A person who oversees the provision of services on a DD service plan 

on a paid or non-paid basis.  Plan monitoring is a required activity.  Frequency of monitoring 

Ƴǳǎǘ ōŜ ƛŘŜƴǘƛŦƛŜŘ ōȅ ǘƘŜ 9ƴǊƻƭƭŜŜΩǎ ǇƭŀƴƴƛƴƎ ǘŜŀƳΣ ōǳǘ Ƴǳǎǘ ƻŎŎǳǊ ŀǘ ƭŜŀǎǘ ŜǾŜǊȅ ƴƛƴŜǘȅ όфлύ 

days consistent with IDAPA 16.03.10.513.05.  The plan developer is the plan monitor unless 

there is a service coordinator, in which case the service coordinator assumes the roles of both 

service coordinator and plan monitor.   

42. DD Targeted Service Coordination ς An optional Medicaid Enhanced Plan benefit which 

assists individuals eligible for DD 1915(i) State Plan Amendment Option and 1915(c) DD Waiver 

services in gaining and coordinating access to necessary care and services appropriate to the 

needs of the individual.  For Enrollees accessing DD Targeted Service Coordination, the DD 

service plan must specifically address the service coordination needs of the Enrollee as 

identified by the service coordination assessment.  The focus of the service coordination 

ŀǎǎŜǎǎƳŜƴǘ ƛǎ ǘƻ ƛŘŜƴǘƛŦȅ ǘƘŜ 9ƴǊƻƭƭŜŜΩs need for assistance in gaining and coordinating access to 

care and services.  DD Targeted Service Coordination is a brokerage model of case management 

and must be provided as described in IDAPA 16.03.10.720-736.   

43. DD Targeted Service Coordination Agency ς An organization approved by IDHW to 

provide management, supervision, and quality assurance for paid plan development, plan 

monitoring, and/or DD Targeted Service Coordination services and includes at least two (2) 

individuals, one (1) supervisor and one (1) service coordinator. Typically, DD Targeted Service 

Coordination agencies are privately owned organizations, but they may be community-based 
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providers, non-profit organizations, organizations associated with large health systems, faith-

based organizations, etc. 

44. DD Targeted Service Coordinator - An individual who provides paid plan development, 

plan monitoring, and/or DD Targeted Service Coordination services to an eligible Enrollee 

consistent with requirements identified in IDAPA 16.03.10.513 and IDAPA 16.03.10.720-736, 

must be an employee or contractor of a Targeted Service Coordination agency that has a valid 

provider agreement with the Department, and meets training, experience and other 

requirements identified in IDAPA 16.03.10.729.  DD Targeted Service Coordinators are required 

to participate in ICTs and provide DD service plan development, plan monitoring, and/or DD 

Targeted Service Coordination services to Enrollees accessing 1915(c) Traditional DD Waiver 

services and/or 1915(i) services. 

45. Disaster - !ƴ ƻŎŎǳǊǊŜƴŎŜ ƻŦ ŀƴȅ ƪƛƴŘ ǘƘŀǘ ǎŜǾŜǊŜƭȅ ƛƴƘƛōƛǘǎ ǘƘŜ IŜŀƭǘƘ tƭŀƴΩǎ ŀōƛƭƛǘȅ ǘƻ 

conduct daily business or severely affects the required performance, functionality, efficiency, 

ŀŎŎŜǎǎƛōƛƭƛǘȅΣ ǊŜƭƛŀōƛƭƛǘȅΣ ƻǊ ǎŜŎǳǊƛǘȅ ƻŦ ǘƘŜ IŜŀƭǘƘ tƭŀƴΩǎ LƴŦƻǊƳŀtion System.  Disasters may 

include natural disasters, human error, computer virus, malfunctioning hardware, or electrical 

supply. 

46. Discharge Planning ς ¢ƘŜ ŜǾŀƭǳŀǘƛƻƴ ƻŦ ŀƴ 9ƴǊƻƭƭŜŜΩǎ Medical Care needs and 

coordination of any other Support Services in order to arrange for safe and appropriate care 

after discharge from one LOC to another LOC, including referral to appropriate services. 

47. Disenrollment ς Elections made after the effective date of enrollment into a Medicare 

Medicaid Plan.  

48. Dual Eligible ς Any Person, aged twenty-one (21) or older at the time of enrollment, 

entitled to or enrolled in Medicare Part A, enrolled in Medicare Part B, eligible to enroll in 

Medicare Part D, and eligible for full Medicaid benefits is considered Dually Eligible.  An 

Individual is considered twenty-one (21) years of age as of the first (1st) day of the month after 

the month of their twenty-first (21st) birthday.   

49. Dual Eligible Qualified Medicare Beneficiary (QMB) Plus Individuals - Individuals who are 

entitled to Medicare Part A, have income of less than seventy-five percent (75%) for individuals 

and eighty-three (83%) for couples of the Federal Poverty Level, resources that do not exceed 

twice the limit for SSI eligibility, and are eligible for full Medicaid benefits. 

50. Dual Eligible Specified Low-Income Medicare Beneficiary (SLMB) Plus Individuals ς 

Individuals who are entitled to Medicare Part A, have income of greater than one hundred 

percent (100%) of the Federal Poverty Level, but less than one hundred twenty percent (120%) 

of the Federal Poverty Level, resources that do not exceed twice the limit for SSI eligibility, and 

are eligible for full Medicaid benefits. 

51. Durable Medical Equipment ς Equipment other than Prosthetics or Orthotics that can 

withstand repeated use by one (1) or more Individuals, is primarily and customarily used to 

serve a Medical Purpose, is generally not useful to a Person in the absence of an illness or injury, 

is appropriate for use in the home, and is reasonable and necessary for the treatment of an 

illness or injury for a Medicaid Participant. 

52. Electronic Data Interchange (EDI) Transactions ςEDI is a method for transferring data 

between different computer systems or computer networks. 
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53. Electronic Health Record (EHR) ς An electronic record of health-related information on 

an Individual that: 

a) Includes Patient demographic and clinical health information, such as medical 

history and problem lists; and 

b) Has the capacity: 

(1) To provide clinical decision support; 

(2) To support Physician order entry; 

(3) To capture and query information relevant to health care quality; and 

(4) To exchange EHI with and integrate such information from other 

sources. 

54. Eligibility Redetermination ς The process by which Idaho Medicaid Participants must 

complete certain forms and provide certain verifications in order to establish continued 

Medicaid eligibility.  This process may be required annually or may be in response to certain 

ŎƘŀƴƎŜǎ ƛƴ ǘƘŜ tŀǊǘƛŎƛǇŀƴǘΩs circumstances. 

55. Emergency Medical Condition ς A Medical Condition, whether Physical or Behavioral 

Health related, manifesting itself by symptoms of sufficient severity, including severe pain, that, 

in the absence of prompt medical attention, could reasonably be expected by a prudent 

layperson who possesses an average knowledge of health and medicine to result in placing the 

health of an Enrollee or another person or, in the case of a pregnant woman, the health of the 

woman or her unborn child, in serious jeopardy, serious impairment to bodily function, or 

serious dysfunction of any body organ or part; or, with respect to a pregnant woman, as further 

defined in section 1867(e)(1)(B) of the Social Security Act, 42 U.S.C. § 1395dd(e)(1)(B). 

56. Emergency Medical Transportation ς The Medically Necessary Transportation of an 

Enrollee experiencing an emergency Medical Condition.   

57. Emergency Room Care ς Outpatient Medical Services rendered in a Hospital setting to 

treat an Enrollee experiencing an emergency Medical Condition.  

58. Emergency Services ς Covered Inpatient and Outpatient Services, including Behavioral 

Health Services, which are furnished to an Enrollee by a Provider that is qualified to furnish such 

services under Title XIX of the Social Security Act, and are needed to evaluate or stabilize an 

9ƴǊƻƭƭŜŜΩǎ 9ƳŜǊƎŜƴŎȅ aŜŘƛŎŀƭ /ƻƴŘƛǘƛƻƴΦ 

59. Emergency Service Program (ESP) ς Services provided through designated, contracted 

Providers which are available seven (7) days per week, twenty-four (24) hours per day to 

provide treatment of any Individual who is experiencing a Mental Health Crisis.  An ESP 

encounter includes, at a minimum, Crisis Assessment, intervention, and stabilization.  

60. Enrollee(s) ς Any Dual Eligible IƴŘƛǾƛŘǳŀƭ ǿƘƻ ƛǎ ŜƴǊƻƭƭŜŘ ƛƴ ǘƘŜ IŜŀƭǘƘ tƭŀƴΩǎ aŜŘƛŎŀǊŜ 

Medicaid Coordinated Plan under this contract. 

61. Enrollee Communications - Materials designed to communicate to Enrollees Plan 

benefits, policies, processes, and/or Enrollee rights.   

62. Enrollment - The processes by which an Individual who is eligible is enrolled in a 

participating Health Plan.   

63. Evidence-Based Practice ςStrategies supported by scientific research that are identified, 

assessed, and implemented. 



Page 212 of 257 
 

64.  Excluded Services ς Services that are not included in the MMCP benefit package. These 

include services that are paid for under Medicaid FFS and services that are not included under 

the Medicaid Basic and Enhanced Plans.  

65. Family Member - A person with any of the following relationships to the Enrollee, 

whether related by blood, marriage, or adoption, and including such relationships (as applicable) 

that may have been established through longstanding [one (1) year or more] Foster Care when 

the Enrollee was a minor:  

a) Spouse, and parents and siblings thereof;  

b) Sons and daughters, and spouses thereof;  

c) Parents, and spouses and siblings thereof;  

d) Brothers and sisters, and spouses thereof;  

e) Grandparents and grandchildren, and spouses thereof; and  

f) Domestic partner and parents thereof, including domestic partners of any 

Individual in b through e of this definition.  A domestic partner means an adult in a 

committed relationship with another adult.  Committed relationship means one in 

which the Enrollee, and the domestic partner of the Enrollee, are each other's sole 

domestic partner (and are not married to or domestic partners with anyone else); and 

share responsibility for a significant measure of each other's common welfare and 

financial obligations.  

(1) Step and in-law relationships are included in this definition, even if the 

marriage has been dissolved, or a marriage partner is deceased.  

(2) Family member may also include the MŜƳōŜǊΩǎ Legal Guardian or 

Conservator or someone who was the Legal Guardian or Conservator of the 

Member when the Member was a minor or required a Legal Guardian or 

Conservator. 

66. Federally Qualified Health Center (FQHC) - An Entity that receives a grant under Section 

330 of the Public Health Service Act, as amended to provide Primary Health Care and related 

Diagnostic Services to Individuals on a sliding fee schedule.  The FQHC may also provide Dental, 

Optometric, Podiatry, Chiropractic, and Behavioral Health Services. 

67. Fee-For-Service (FFS) ς A method of paying an established fee for a unit of health care 

service. 

68. Fiscal Abuse ς Actions or inactions by Providers (including the Health Plan) and/or 

Enrollees that are inconsistent with sound fiscal, business, or medical practices, and that result 

in unnecessary cost to the IDHW.  

69. Fiscal Intermediary (FI) Agency ς An Entity that provides services that allow the Enrollee 

receiving Personal Assistance Services, or his or her Designee or Legal Representative, to choose 

the level of control he or she will assume in recruiting, selecting, managing, training, and 

dismissing his Personal Assistant regardless of who the Employer of Record is, and allows the 

Enrollee control over the manner in which services are delivered. 

70. Fiscal Year (FY) - The budget year.  The Federal Fiscal Year (FFY) is October 1 through 

September 30.  The State Fiscal Year (SFY) is July 1 through June 30.   
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71. Fraud ς An intentional deception or misrepresentation made by a Person with the 

knowledge that the deception could result in some unauthorized benefit to him or her or some 

other person.  It includes any act that constitutes fraud under applicable Federal or State law.   

72. Full Benefit Dual Eligible (FBDE) Individuals ς Dual Eligibles who do not meet the income 

or resources criteria to qualify as a QMB or SLMB but are eligible for full Medicaid benefits 

either categorically or through optional Coverage Groups, such as Medically Needy or Special 

Income Levels for Institutionalized Individuals or Home and Community-Based Waivers. 

73. Functional Status ς Measurement of the ability of Individuals to perform ADLs (e.g., 

mobility, transfers, bathing, dressing, toileting, eating, and personal hygiene) and IADLs (e.g., 

meal preparation, laundry, and grocery shopping). 

74. Grievance - !ƴ ŜȄǇǊŜǎǎƛƻƴ ƻŦ ŘƛǎǎŀǘƛǎŦŀŎǘƛƻƴ ŀōƻǳǘ ŀƴȅ ƳŀǘǘŜǊ ƻǘƘŜǊ ǘƘŀƴ ŀƴ ά!ŎǘƛƻƴΦέ  ! 

grievance is filed and decided at the Health Plan level.  Types of Grievances include: 

a) Access ς Issues involving the availability of services; barriers to obtaining 

services; or lack of resources/services. 

b) Benefit Amount ς A disagreement by a Participant regarding the amount of 

benefits that they received.  Appeal rights must always be discussed with the Enrollee in 

a benefit amount investigation. 

c) Confidentiality & Privacy ς  

1) Privacy ς issues dealing with the rights of Enrollees to access and control their 

health information and not have it used or disclosed by others against their 

wishes;  

2) Confidentiality ς not talking about or disclosing personal information 

regarding an Enrollee. 

d) Contract Services ς Issues involving an Entity providing services under a contract 

with the Health Plan. 

e) Denial of Service/Eligibility ς The denial by the Health Plan to provide or 

reimburse for a service or program requested by an Enrollee or his or her 

Representative.  Appeal rights must always be discussed with the Enrollee in a denial 

investigation. 

f) Discrimination ς The prejudicial treatment of Individuals protected under 

Federal and/or State law (includes any form of discrimination based on race, color, sex, 

national origin, age, religion or disability). 

g) Fraud ς An intentional deception or misrepresentation made by a Person with 

knowledge that the deception could result in some unauthorized benefit to him/herself 

or some other person.  IDAPA 16.03.09.201.05 

h) Referrals ς Issue or complaint/critical incident dealing with the ability of a 

Provider or Enrollee to obtain a referral to a Provider.   

i) Quality of Care ς Issues that involve the meeting or not meeting of rules, 

policies, or commonly accepted practice standards around care/services provided to 

Enrollees.   

j) Violation of rights ς An intentional or unintentional infringement or 

transgression against an IndivƛŘǳŀƭΩǎ ǊƛƎƘǘǎΦ 
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k) Other ς When the grievance does not fit one of the classifications listed, this 

classification may be used and must describe the nature of the grievance.   

75. Grievance Process ς ¢ƘŜ ǇǊƻŎŜŘǳǊŜ ŦƻǊ ŀŘŘǊŜǎǎƛƴƎ 9ƴǊƻƭƭŜŜǎΩ ƎǊƛŜǾŀƴŎŜǎΦ 

76. Grievance System ς The System which includes a Grievance Process, an Appeal Process, 

and access to the IDHW Fair Hearing System. Any Grievance System requirements apply to all 

three (3) components of the Grievance System, not just to the Grievance Process. 

77. Habilitation Services and Devices ς Services and Devices that support an Enrollee in 

learning, improving, and retaining skills necessary to reside as independently as possible in the 

community.  

78. Healthcare Services - Services offered or provided by Health Care Facilities and Health 

Care Providers relating to the prevention, cure, or treatment of illness, injury, or disease. 

79. Healthcare Professional ς A Qualified Intellectual Disabilities Professional (QIDP), 

Physician, Physician Assistant, Podiatrist, Optometrist, Chiropractor, Psychologist, Dentist, 

Physical or Occupational Therapist, Therapist Assistant, Speech-Language Pathologist, 

Audiologist, Registered or Practical Nurse (including Nurse Practitioner, Clinical Nurse Specialist, 

Certified Registered Nurse Anesthetist, and Certified Nurse Midwife), Licensed Certified Social 

Worker, Registered Respiratory Therapist, and Certified Respiratory Therapy Technician. 

80. Health Insurance ς Insurance that pays for Medical and Surgical Expenses incurred by 

the Insured.  

81. Health Plan - a participating Health Plan or other Qualified Entity that has entered into 

an agreement with IDHW to fulfill the requirements of this Provider Agreement. 

82. Health Insurance Portability and Accountability Act of 1996 (HIPAA) ς Federal legislation 

(Pub. L. 104-191), enacted to improve the continuity of health insurance coverage in group and 

individual markets; combat waste, fraud, and abuse in health insurance and health-care 

delivery; simplify the administration of health insurance; and protect the confidentiality and 

security of individually identifiable health information. 

83. Home Health Care ς Services ordered by a Physician and performed by a Licensed Nurse, 

Registered Physical Therapist, or Home Health Aide aǎ ŘŜŦƛƴŜŘ ƛƴ L5!t! мсΦлоΦлтΣ άwǳƭŜǎ ŦƻǊ 

IƻƳŜ IŜŀƭǘƘ !ƎŜƴŎƛŜǎΦέ  

84. Hospice Services ς Items and services as described in Title 18, Section 1861 (dd) of the 

Social Security Act provided to a terminally ill Individual by, or by others under arrangements 

made by, a Hospice Program under a written plan established and periodically reviewed by the 

IƴŘƛǾƛŘǳŀƭΩǎ Attending Physician. 

85. Hospitalization ς An Enrollee is admitted for Inpatient Hospital Services due to an acute 

LOC need. 

86. Hospital Outpatient Care ς Services provided in a Hospital setting that include 

preventive, diagnostic, therapeutic, rehabilitative or palliative items, and services furnished by 

or under the direction of a Physician or Dentist, unless excluded by other provisions of IDAPA 

16.03.лфΣ άaŜŘƛŎŀƛŘ .ŀǎƛŎ tƭŀƴ .ŜƴŜŦƛǘǎΦέ 

87. Intermediate Care Facility for persons with Intellectual Disabilities (ICF/ID) ς A Facility 

designed to meet the needs of four (4) or more individuals with Developmental Disabilities (DD) 

or related conditions who require twenty-four (24) hour active treatment services.   
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88. Idaho Administrative Code (IDAPA) ς LŘŀƘƻΩǎ !ŘƳƛƴƛǎǘǊŀǘƛǾŜ /ƻŘŜΣ ǿƘƛŎƘ Ƙŀǎ ǘƘŜ ŦƻǊŎŜ 

ŀƴŘ ŜŦŦŜŎǘ ƻŦ ƭŀǿΦ  L5I²Ωǎ Administrative Rules are contained in IDAPA 16 and can be found at: 

http://adminrules.idaho.gov/rules/current/16/index.html.  

89. Idaho Home Choice Money Follows the Person (IHCMFP) Rebalancing Demonstration ς 

A Federal grant established under the DRA and extended under the Affordable Care Act (ACA) 

that assisted Idaho in transitioning Eligible Individuals from a Nursing Facility or ICF/ID into a 

Qualified Residence in the community and in rebalancing LTC expenditures.  Effective January 1, 

2019, benefits previously covered by IHCMFP will be covered by the A&D Waiver (Transition 

Services) and the State Plan (Transition Management. 

90. ILOC ς HCBS ς (Institutional Level of Care ς Home and Community Based Services) 

Someone who does not have twenty-one (21) days of institutional-based claims within a given 

month but does have a Home and Community Based Provider claim in a month.  (Actuarial 

definition for an Enrollee categorization of all Enrollees based on where claims are paid for the 

Enrollee in a given month and what type of claims are made.   

91. Individualized Care Plan (ICP) - An Enrollee-centered, goal-oriented, culturally relevant, 

and logical, written Plan of Care that assures that the Enrollee receives, to the extent applicable, 

medical, social, behavioral, and necessary covered services, including LTSS, in a supportive, 

effective, efficient, timely, and cost-effective manner that emphasizes prevention and continuity 

ƻŦ ŎŀǊŜΣ ŀƴŘ ŘŜǾŜƭƻǇŜŘ ōȅ ŀƴ 9ƴǊƻƭƭŜŜ ŀƴŘ ŀƴ 9ƴǊƻƭƭŜŜΩǎ ICT.  The ICP must address all of the 

clinical and non-clinical needs of the Enrollee, including integration of any 1915(c) waiver and/or 

1915(i) Service Plan(s), as appropriate.   

92. Information Technology (IT) Systems - The combined application of computers, 

software, email, network applications, and telecommunications equipment that allows for the 

storage, retrieval, transmission, and manipulation of data. 

93. Institution ς A Skilled Nursing Facility, ICF/ID, Chronic or Rehabilitation Hospital, or 

Psychiatric Hospital. 

94. Institutional Member ς Someone with twenty-one (21) days or more of institutional-

based claims within a given month.  (Actuarial definition for an Enrollee categorization of all 

Enrollees based on where claims are paid for the Enrollee in a given month and what type of 

claims are made.   

95. Institutional Level of Care (ILOC) ς The LOC needs required for admission to an 

institutional setting, such as a Nursing Facility or an ICF/ID, and the LOC needs required for 

participation in a 1915(c) home and community-based Waiver program.  

96. Instrumental Activities of Daily Living (IADLs) ς Those activities performed in supporting 

the ADLs, including but not limited, to managing money, preparing meals, shopping, light 

housekeeping, using the telephone, or getting around in the community. 

97. Interdisciplinary Care Team (ICT) ς A team responsible for working with the Enrollee to 

develop, implement, and maintain the ICPΣ ŀǎ ǿŜƭƭ ŀǎ ǘƻ ƛƴǘŜƎǊŀǘŜ ŀƴŘ ŎƻƻǊŘƛƴŀǘŜ ŜŀŎƘ 9ƴǊƻƭƭŜŜΩǎ 

care, including the ICPΣ ŀǎ ǿŜƭƭ ŀǎ ǘƻ ƛƴǘŜƎǊŀǘŜ ŀƴŘ ŎƻƻǊŘƛƴŀǘŜ ŜŀŎƘ 9ƴǊƻƭƭŜŜΩǎ ŎŀǊŜΣ ƛƴŎƭǳŘƛƴƎ 

Medical, Behavioral Health, Substance Use, and LTSS. The team at a minimum, consists of the 

Enrollee (and/or family or Legal Representatives, ŀǎ ŀǇǇǊƻǇǊƛŀǘŜύΣ ǘƘŜ 9ƴǊƻƭƭŜŜΩǎ 

http://adminrules.idaho.gov/rules/current/16/index.html
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Caregivers/Supports, a Care Manager, Behavioral Health Clinician, if appropriate, and a PCP. 

Other individuals, such as Specialists, may also be members of the ICT, as appropriate.   

98. Licensed, Qualified Professionals ς Individuals licensed, registered, or certified by 

National Certification Standards in their respective discipline, or otherwise qualified within the 

State of Idaho. 

99. Long Term Care (LTC) - A variety of services which help meet both the medical and non-

medical needs of people with a chronic illness or disability who cannot care for themselves for 

long periods of time. 

100. Long Term Care Professional ς An Employee with a BŀŎƘŜƭƻǊΩǎ Degree or a more 

Advanced Degree in a relevant field of study, with a minimum of five (5) years of experience in 

administering LTC programs.   

101. Long-Term Services and Supports (LTSS) ς A wide variety of services and supports that 

help people with disabilities meet their daily needs for assistance and improve the quality of 

their lives. 

102. Marketing ς Any communication from the Health Plan to a Medicaid Recipient who is 

not enrolled in the Health Plan, that can reasonably be interpreted as intended to influence the 

Recipient to enroll in the Health Plan, or either to not enroll in, or disenroll from, another Health 

tƭŀƴΩǎ aŜdicaid product. 

103. Marketing Materials - Materials that are produced in any medium, by or on behalf of the 

Health Plan that can reasonably be interpreted as intended to market to potential Enrollees. 

104. Material Change to Operations - Any change in overall business operations, such as 

policy, process, or protocol which affects, or can reasonably be expected to affect, more than 

five percent (5%) of the Health tƭŀƴΩǎ ƳŜƳōŜǊǎƘƛǇ ƻǊ tǊƻǾƛŘŜǊ betwork. 

105. Medicaid Program Integrity Unit (MPIU) ς Division of the IDHW that is dedicated to 

investigating cases of suspected fraud or abuse. 

106. Medicaid Management Information System (MMIS) ς Mechanized claims processing and 

information retrieval system.  This system pays claims for Medicaid Services and includes 

information on all Medicaid Providers and Participants. 

107. Medical Benefits ς For the Physical Health, Mental Health, Dental, and benefits 

άaŜŘƛŎŀƭέ ǊŀǘŜ ŎŜƭƭǎ ŀǊŜ ŘŜŦƛƴŜŘ ǘƻ ŘƛŦŦŜǊŜƴǘƛŀǘŜ ǘƘŜ ƛƴǘŜƴǎƛǘȅ ǘƘŀǘ ǘƘe Enrollees use these 

benefits. 

108. Medicaid Waiver ς A waiver of existing law authorized under Section 1115(a), 1115A, or 

1915 of the Social Security Act.  

109. Medically Necessary - A service is Medically Necessary if:  

a) It is reasonably calculated to prevent, diagnose, or treat conditions in the 

Enrollee that endanger life, cause pain, or cause functionally significant deformity or 

malfunction; and  

b) There is no other equally effective course of treatment available or suitable for 

the Enrollee requesting the service which is more conservative or substantially less 

costly. 
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110. Medicare ς Title XVIII of the Social Security Act, the Federal Health Insurance Program 

for people aged sixty-five (65) or older, people under sixty-five (65) with certain disabilities, and 

people with End Stage Renal Disease (ESRD) or Amyotrophic Lateral Sclerosis (ALS).  

111. Medicare Advantage ςThe Medicare Managed Care options that are authorized under 

Title XVIII of the Social Security Act as specified at Part C, and 42 C.F.R. § 422. 

112. Medicare Waiver ς A Waiver of existing law authorized under Section 1115A of the 

Social Security Act.  

113. National Committee for Quality Assurance (NCQA) - A non-profit organization dedicated 

to improving health care quality. 

114. Network ς A group of participating Providers linked through contractual arrangements 

to the Health Plan to supply a range of health and/or support services to Enrollees.  These 

Providers have agreed to see Enrollees under certain rules, including billing the Health Plan at 

ŎƻƴǘǊŀŎǘŜŘ ǊŀǘŜǎΦ  ¢ƘŜ ǘŜǊƳ άProvider NŜǘǿƻǊƪέ ƛǎ ŀƭǎƻ ǳǎŜŘΦ  

115. Network Adequacy ς !ōƛƭƛǘȅ ƻŦ ǘƘŜ IŜŀƭǘƘ tƭŀƴΩǎ Provider Network, based on the 

numbers, locations, and types of proficient and appropriate Providers, to ensure that all services 

are accessible to Enrollees without unreasonable delay.  

116. Network Provider ς An appropriately credentialed and licensed Individual, Facility, 

Agency, Institution, Organization, or other Entity that has a written agreement with the Health 

Plan, or any Subcontractor, for the delivery of services covered under the contract. 

117. Network Provider Subcontract - Agreement between the Health Plan and a Provider for 

the provision of services under the contract. 

118. Network Management ς The activities, strategies, policies and procedures, and other 

tools used by the Health Plan in the development, administration, and maintenance of the 

collective group of health care Providers under contract to deliver Covered Services. 

119. Non-Participating Provider ς A Provider that has not enrolled with the Health Plan as a 

Network Provider or that has not agreed to accept assignment for all services furnished to 

Medicare and/or Medicaid Participants. 

120. Notice/Notice of Action ς A written Statement of the Action the Health Plan intends to 

ǘŀƪŜΣ ǘƘŜ ǊŜŀǎƻƴǎ ŦƻǊ ǘƘŜ ƛƴǘŜƴŘŜŘ !ŎǘƛƻƴΣ ǘƘŜ 9ƴǊƻƭƭŜŜΩǎ ǊƛƎƘǘ ǘƻ ŦƛƭŜ ŀƴ ŀǇǇŜŀƭΣ ŀƴŘ ǘƘŜ 

procedures for exercising that right.  When a decision is appealable, the Health Plan shall advise 

the Enrollee or Provider in writing of the right and method to appeal and the right to be 

represented. 

121. Participating Provider ς A Provider that has enrolled with the Health Plan as a Network 

Provider and has agreed to accept assignment for all services furnished to Medicare and/or 

Medicaid Participants. 

122. Performance Measures - Performance Measures are specific, operationally defined 

performance indicators that utilize data to track performance, quality of care, and to identify 

opportunities for improvement in care and services.   

123. Per Member Per Month (PMPM) Rate - The PMPM rate paid to the Health Plan for the 

provision of services to Enrollees. 

124. Per Member Per Month Claim Costs - Equates to all estimated payments for claims 

expressed in terms of a PMPM distribution. 
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125. Per Member Per Month Administrative Costs ς Equates to Administrative Costs plus 

Risk/Profit Margin as expressed in terms of a PMPM distribution. 

126. Personal Care Assistant ς A Person who meets the standards of Idaho Code § 39-5603 

and receives training to ensure the quality of services.  The Assistant must be at least age 

eighteen (18) years of age.  A Certified Nursing Aǎǎƛǎǘŀƴǘ ό/b!ύ Ƴŀȅ ōŜ ǊŜǉǳƛǊŜŘ ƛŦ ǘƘŜ 9ƴǊƻƭƭŜŜΩǎ 

Medical Condition warrants a CNA. 

127. Personal Care Services (PCS) ς Personal Care to an Enrollee who requires assistance with 

ADLs and IADLs.  This includes physical assistance, cueing, and/or supervision with ADLs and 

IADLs provided to an Enrollee by a Personal Care Assistant in accordance with the EnroƭƭŜŜΩǎ ICT. 

128. Pharmacy Benefit Manager (PBM) - A Company under contract with the Health Plan that 

may manage the Pharmacy Network, drug utilization review, outcomes management, and 

disease management.  The Health Plan may choose to contract with a PBM. 

129. Physician Extender ς A Nurse Practitioner or Physician Assistant functioning as a PCP.  

130. Physician Services ς Healthcare Services furnished or coordinated by a Licensed Medical 

Physician. 

131. Post-Stabilization Care Services ςServices related to an Emergency Medical Condition, 

that are provided after an Enrollee is stabilized in order to maintain, improve, or resolve the 

EƴǊƻƭƭŜŜΩǎ ǎǘŀōƛƭƛȊŜŘ ŎƻƴŘƛǘƛƻƴΦ 

132. Potential Enrollee ς A Dually Eligible Person who is not yet enrolled in a Medicare 

Medicaid Plan.  

133. Premium ς A regular and periodic charge or payment for health coverage. 

134. Prescription Drug Coverage ς Health insurance that includes prescription drugs. 

135. Prescription Drugs ς Pharmaceuticals which are legally obtainable by the order of a 

Licensed Prescriber. 

136. Prevalent Languages ς a language that is the primary language of five percent (5%) or 

ƳƻǊŜ ƻŦ ǘƘŜ IŜŀƭǘƘ tƭŀƴΩǎ DŜƻgraphic Service Area population. 

137. Primary Care ς Health care and laboratory services customarily furnished by, or through, 

a PCP for diagnosis and treatment of acute and chronic illnesses, disease prevention and 

screening, health maintenance, and health promotion. 

138. Primary Care Provider (PCP) ς A Practitioner of primary care selected by the Enrollee or 

assigned to the Enrollee by the Health Plan who is responsible for providing and coordinating 

ǘƘŜ 9ƴǊƻƭƭŜŜΩǎ ƘŜŀƭǘƘ ŎŀǊŜ ƴŜŜŘǎΣ ƛƴŎƭǳŘƛƴƎ ǘƘŜ ƛƴƛǘƛŀǘƛƻƴ ŀƴŘ ƳƻƴƛǘƻǊƛƴƎ ƻŦ ǊŜŦŜǊǊŀƭǎ ŦƻǊ ǎǇŜŎƛŀƭǘȅ 

services when required.  PCPs may be Physicians, Nurse Practitioners, or Physician Assistants.  

Physicians must be Board certified or eligible for certification in one of the following specialties: 

Family Practice, Internal Medicine, General Practice, General Surgery, Obstetrics/Gynecology, 

Geriatrics, or a Physician in any other specialty who chooses to assume the Care Coordination 

and Care Management functions of the PCP.  The Nurse Practitioners and Physician Assistants 

must be licensed as such.  Licenses must be held in the state(s) where services are being 

rendered.  

139. Prior Authorization ς A written, faxed, or electronic approval that permits payment or 

coverage of a medical item or service that is covered only by such authorization.   
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140. Privacy - Requirements established in HIPAA and implementing regulations, as well as 

relevant Idaho privacy laws. 

141. Protected Health Information (PHI) - Individually-identifiable health information that is 

maintained or transmitted in any form or medium and for which conditions for disclosure are 

defined in the HIPAA and 45 CFR § 160 and 164.  

142. Provider ς Any Physician, Hospital, or other Person or Entity licensed or otherwise 

authorized to furnish health care services.  

143. Provider Network ς The collective group of health care and social support Providers, 

including but not limited to PCPs, Nurses, Nurse Practitioners, Physician Assistants, specialty 

Providers, Mental Health/Substance Use Disorder Providers, community and institutional LTC 

Providers, Pharmacy Providers, and acute hospital and other Providers employed by or under 

contract with the Health Plan.  

144. Provider-Preventable Condition ς Includes, consistent with 42 CFR § 447.26, the 

following: 

a)  Hospital-Acquired Conditions as identified by Medicare other than Deep Vein 

Thrombosis (DVT)/Pulmonary Embolism (PE) following total knee replacement or hip 

replacement surgery in Pediatric and Obstetric Patients; 

b) Wrong Surgical or other Invasive Procedure performed on a Patient;  

c) Surgical or other Invasive Procedure performed on the wrong body part; 

d) Surgical or other Invasive Procedure performed on the wrong Patient. 

145. Prudent Layperson - As defined in the Patient Protections and ACA, one who possesses 

an average knowledge of health and medicine.  The standard establishes the criteria that 

insurance coverage is based not on ultimate diagnosis, but on whether a prudent person might 

anticipate serious impairment to his or her health in an emergency situation. 

146. Prudent Layperson Standard ς A standard for determining the need to visit the 

emergency room, which defines an emergency as a condition that a prudent layperson, 'who 

possesses an average knowledge of health and medicine.' expects, may result in:  

a) Placing the Patient in serious jeopardy,  

b) Serious impairment of bodily function, or  

c) Serious dysfunction of any bodily organs.  

147. Qualified Institution ς With respect to Transition Benefits (Management and Services), a 

Hospital, Nursing Facility, IMD, or ICF/ID.  

a) An IMD, which includes Psychiatric Hospitals and PRTF, shall be a Qualified 

Institution only to the extent that Medicaid reimbursement is available under the State 

Medicaid Plan for services provided by such Institution. 

b) Any days that an Individual resides in a Medicare certified Skilled Nursing 

Facility (SNF) on the basis of having been admitted solely for purposes of receiving post-

Hospital Short-Term Rehabilitative Services covered by Medicare shall not be counted 

for purposes of meeting the ninety (90) day minimum stay in a Qualified Institution 

established under the ACA.  

148. Qualified Intellectual Disabilities Professional (QIDP) ς Provider responsible for 

integrating, coordinating, and monitoring services, must have the following qualifications:  
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a) At least one (1) year of experience working directly with Persons with 

intellectual or other DDs; and is one of the following:  

(1) A Doctor of Medicine or Osteopathy,  

(2) A Registered Nurse, or  

(3) An Individual who holds at least a Bachelor's Degree in a professional 

category specified in CFR § 483.430.  

149. Qualified Residence ς With respect to Transition Benefits (Management and Services), 

the residence in the community in which an Eligible Individual will reside upon transition to the 

community which shall be one of the following: 

a) A home owned or leased by an Eligible Individual or the Individual's family 

member;  

b) An apartment with an individual lease, with lockable access and egress, and 

which includes living, sleeping, bathing, and cooking areas over which the Eligible 

Individual or the Individual's family has domain and control; or  

c) A Residential Assisted Living Facility or Certified Family Home setting. 

150. Quality Management - The ongoing process of assuring that the delivery of covered 

services is appropriate, timely, accessible, available, Medically Necessary, in keeping with 

established guidelines and standards, and reflective of the current state of Medical and 

Behavioral Health knowledge. 

151. Readiness Review - 9Ǿŀƭǳŀǘƛƻƴ ƻŦ ǘƘŜ IŜŀƭǘƘ tƭŀƴΩǎ ŀōƛƭƛǘȅ ǘƻ ŎƻƳǇƭȅ ǿƛǘƘ ǘƘŜ 

requirements of this contract including, but not limited to the ability to quickly and accurately 

process claims and enrollment information, accept and transition new Members, and provide 

adequate access to all Covered Services. At a minimum, readiness review will include a desk 

ǊŜǾƛŜǿ ŀƴŘ ǇƻǘŜƴǘƛŀƭƭȅ ŀ ǎƛǘŜ Ǿƛǎƛǘ ǘƻ ǘƘŜ IŜŀƭǘƘ tƭŀƴΩǎ ƘŜŀŘǉǳŀǊǘŜǊǎΦ  

152. Rehabilitation Services and Devices ς Services and Devices that support an Enrollee in 

retaining, improving, or rebuilding skills and functioning for daily living that have been lost or 

impaired due to illness, injury, or other disabling condition. 

153. Reportable Adverse Incident ς An occurrence that represents actual or potential serious 

harm to the well-being of an Enrollee, or to others by the actions of an Enrollee, who is receiving 

services managed by the Health Plan, or has recently been discharged from services managed by 

the Health Plan. 

154. Retroactive (Late) Enrollment ς Occurs when the MMIS receives a Health Plan 

enrollment after the due date of the monthly enrollment file. 

155. Second Opinion ς Subsequent to an initial medical opinion, a second (2nd) opinion is an 

opportunity or requirement to obtain a clinical evaluation by a Provider other than the one 

originally recommending a proposed health service, to assess the clinical necessity and 

appropriateness of the initial proposed health service. 

156. Self-Direction ς A model of service delivery in which the Enrollee receiving Personal 

Assistance Services, in collaboration with a FI Agency, chooses the level of control he or she will 

assume in recruiting, selecting, managing, training, and dismissing his or her Personal Care 

Assistant, regardless of who the Employer of record is.  Self-Direction allows the Enrollee control 

over the manner in which services are delivered. 
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157. Service Agreement ς A written plan of services developed by the Personal Assistance 

Agency in conjunction with the Enrollee, or Surrogate, as appropriate, that describes the 

responsibilities of the Personal Care Assistant, the Enrollee, the Surrogate, the Personal 

Assistance Agency, and the FI ŀǎ ǘƘŜȅ ǊŜƭŀǘŜ ǘƻ ǘƘŜ ƳŀƴŀƎŜƳŜƴǘ ƻŦ ǘƘŜ 9ƴǊƻƭƭŜŜΩǎ {ŜƭŦ-Directed 

PCA Services. 

158. Service Area ς The specific geographical area of Idaho for which the Health Plan agrees 

to provide and is approved to provide Covered Services to all Enrollees who select the Health 

tƭŀƴΩǎ tƭŀƴΦ   

159. Service Authorization Request ς !ƴ 9ƴǊƻƭƭŜŜΩǎ ǊŜǉǳŜǎǘ ŦƻǊ ǘƘŜ ǇǊƻǾƛǎƛƻƴ ƻŦ ŀ ǎŜǊǾice. 

160. Serious Mental Illness (SMI). In accordance with 42 CFR 483.102(b)(1), a Person with 

SMI:  

a) Currently or at any time during the year, must have had a diagnosable Mental, 

Behavioral, or Emotional Disorder of sufficient duration to meet the diagnostic criteria 

specified in the DSM-V; and  

b) Must have a functional impairment that substantially interferes with or limits 

one (1) or more major life activities.   

(1) Functional impairment is defined as difficulties that substantially 

interfere with or limit role functioning with an IƴŘƛǾƛŘǳŀƭΩǎ ōŀǎƛŎ Řŀƛƭȅ ƭƛǾƛƴƎ ǎƪƛƭƭǎΣ 

instrumental living skills, and functioning in social, family, vocational, or 

educational contexts.  Instrumental living skills include maintaining a household, 

managing money, getting around the community, and taking prescribed 

medication.  An Adult who met the functional impairment criteria during the 

past year without the benefit of treatment or other Support Services is 

considered to have a SMI. 

161. Serious Persistent Mental Illness (SPMI) ς An Enrollee must meet the criteria for SMI, 

have at least one (1) additional functional impairment, and have a diagnosis under DSM-V with 

one (1) of the following: Schizophrenia, Schizoaffective Disorder, Bipolar I Disorder, Bipolar II 

Disorder, Major Depressive Disorder Recurrent Severe, Delusional Disorder, or Borderline 

Personality Disorder.  The only Not Otherwise Specified (NOS) diagnosis included is Psychotic 

Disorder NOS for a maximum of one hundred twenty (120) days without a conclusive diagnosis.  

162. Significant Change ς Changes in eligibility standards for benefits, changes in coverage of 

benefit, reduction in benefit, addition of benefit and/or changes in limitations on services to an 

Enrollee.  

163. Skilled Nursing Care ς Skilled Care that is within the scope of the Nurse Practice Act, 

provided by a Licensed Registered Nurse, or Licensed Practical Nurse under the supervision of a 

Registered Nurse, which may include intravenous injections; intravenous feedings; 

intramuscular or subcutaneous injection; nasopharyngeal feedings; nasopharyngeal and 

tracheotomy aspiration; insertion and sterile irrigation and replacement of catheters; 

application of dressings involving prescription medications or aseptic techniques; treatment of 

extensive decubitus ulcers or other widespread skin disorders; or other direct care activities that 

require the skills, knowledge, and judgment of a Licensed Registered Nurse.  
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164. Solvency - Standards for requirements on cash flow, net worth, cash reserves, working 

capital requirements, insolvency protection, and reserves established by IDHW and agreed to by 

CMS. 

165. Special Health Care Needs ς Any Physical, Developmental, Behavioral, Cognitive, or 

Emotional Impairment or Limiting Condition that requires medical management, health care 

intervention, and/or use of Specialized Services or programs beyond that typically required by 

the general population. 

166. Specialist ς A Practitioner with expertise in a specific area of medicine that diagnoses, 

manages, prevents, or treats certain types of symptoms and conditions. 

167. Subcontractor ς An Individual or Entity that enters into an agreement with the Health 

Plan to fulfill an obligation of the Health Plan. 

168. Stakeholder - A Person, Group, or Organization that has a direct or indirect investment, 

share, or interest in an organization, project, or system because it can affect or be affected by 

the actions, objectives, and policies of the organization, project, or system.  Stakeholders 

include, but are not limited to Rule Makers, the State Legislature, Professional Associations, 

Providers of services, Payers of services, funding sources, Regulators, Enrollees, and the families 

of Enrollees.  

169. State - The State of Idaho.   

170. Supplemental Security Income (SSI) ς A United States government program that 

provides stipends to low-income people who are aged, blind, or disabled.  

171. Supplemental Services ς Additional benefits not covered in the Medicaid State Plan that 

enhance the general health and well-being of its Enrollees, including programs that address 

preventive health, risk factors, or personal responsibility. 

172. Telemedicine - The remote diagnosis and treatment of Patients by means of 

telecommunications technology.  Telemedicine includes a growing variety of applications and 

services using two-way video, email, smart phones, wireless tools, and other forms of 

telecommunications technology. 

173. Third Party Insurance ς Casualty insurance, disability insurance, health insurance, life 

insurance, marine and transportation insurance, motor vehicle insurance, property insurance, or 

any other insurance coverage that may pŀȅ ŦƻǊ ŀƴ 9ƴǊƻƭƭŜŜΩǎ ƳŜŘƛŎŀƭ ōƛƭƭǎΦ 

174. Total PMPM Cost ς Equates to PMPM claim costs plus PMPM Administrative costs.  This 

may also be referred to as the base capitation rate for each eligible Enrollee.    

175.  Transition Manager ς An Individual that has been certified by the IDHW Division of 

Medicaid to manage Transition Benefits (Management and Services) for eligible Participants 

176. Transition Benefits ς Services that assist individuals transitioning from a qualified 

institution into a qualified residence. Transition Benefits consist of Transition Management and 

Transition Services and may only be rendered by a Transition Manager. 

177. Transition Management ς Services that assist Individuals in gaining access to needed 

medical, social, education, and other services for participants moving from a Medicaid-funded 

institution to a Qualified Residence.   

178. Transition Services ς Services and items for eligible Participants only that are purchased 

through a Transition Manager, not to exceed two thousand dollars ($2,000), that cannot be 
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obtained by other means, and are essential to the safe and timely transition of a Participant into 

a Qualified Residence. Transition Services can only be authorized once in any two (2) year 

period. 

179. Urgent Care ς Medical Services required promptly to prevent impairment of health due 

to symptoms that do not constitute an Emergency Medical Condition, but that are the result of 

an unforeseen illness, injury, or condition for which Medical Services are immediately required.  

Urgent Care is appropriately provided in a clinic, PƘȅǎƛŎƛŀƴΩǎ ƻŦŦƛŎŜΣ ƻǊ ƛƴ ŀ ƘƻǎǇƛǘŀƭ ŜƳŜǊƎŜƴŎȅ 

department if a clinic or PƘȅǎƛŎƛŀƴΩǎ ƻŦŦƛŎŜ ƛǎ ƛƴŀŎŎŜǎǎƛōƭŜΦ  ¦rgent Care does not include Primary 

Care services or services provided to treat an Emergency Medical Condition.  

180. Utilization Management (UM) Program ς A system of reviewing the Medical Necessity, 

appropriateness, or quality of health care services and supplies provided under a Managed Care 

plan using specified guidelines, as well as providing needed assistance to Clinicians or Patients in 

cooperation with other parties, to ensure appropriate use of resources, which can be done on a 

prospective or retrospective basis, including service authorization and prior authorization.  

181. Utilization Review ς An element of UM, it is the evaluation of the Medical Necessity, 

appropriateness, and efficiency of the use of health care services, procedures, facilities, and 

Practitioners under the provisions of the applicable health benefits plan. It involves a set of 

techniques used by or on behalf of Purchasers of health care benefits to manage the cost of 

health care before its provision by influencing Patient-care decision making through case-by-

case assessments of the appropriateness of care based on professional and industry standards. 

Utilization review is done at the individual Enrollee level as well as a system level.  

 

 

 

 

 

 




























































